GOVERNMENT OF HARYANA
LABOUR DEPARTMENT
NOTIFICATION

the 16" September, 2021

No. 02/10/2021-2 Lab: The following draft of rules which the Governor of Haryana
proposes to make in exercise of the powers conferred by section 99 of the Industrial Relations
Code, 2020 (Central Act 35 of 2020) read with section 24 of the General Clauses Act, 1897
(Central Act 10 of 1897), is hereby published as required by sub-section (1) of section 99 of
the Industrial Relations Code, 2020 (Central Act 35 of 2020), for the information of persons
likely to be affected thereby.

Notice is hereby given that the draft of rules shall be taken into consideration by the
Government on or after the expiry of a period of forty five days from the date of publication
of this notification in the Official Gazette together with objections and suggestions, if any,
which may be addressed to Labour Commissioner, Haryana, 30 Bays Building, Sector-17
B, Chandigarh or by email at — ircodehry@gmail.com by any person with respect to the
draft of rules before the expiry of the period so specified. The objections and suggestions
should be sent in a proforma containing columns (1) specifying the name and address of the
person/organization, column (ii) specifying the rule or sub-rule which is proposed to be
modified and column (iii) specifying the revised rule or sub-rule proposed to be substituted
and reasons thereof.

1. Short title, application and commencement —

(1) These rules may be called The Industrial Relations (Haryana) Rules, 2021.

(2) They extend to the whole of the State of Haryana in respect of the
industrial establishments or undertakings and matters for which the State
Government is the appropriate Government.

(3) They shall come into force from the date of their final publication in the
Official Gazette after the date of the commencement of the Industrial
Relations Code, 2020 (Central Act 35 of 2020).

2. Definition —

(1) In these rules, unless the context otherwise requires,-

(a) “code” means the Industrial Relations Code, 2020;

(b) “electronically” means any information submitted by email or uploaded on the
designated portal of Labour Department, Haryana or digital payment by any mode
for the purpose of the Code;

(¢) “form” means a form appended to these rules;

(d) “section” means the section of the Code;

(e) “state government” means the Government of the State of Haryana.

(2) The words and expressions used in these rules which are not defined therein, but are
defined in the Code, shall have their respective meaning as assigned to them in the
Code.

3. Memorandum of settlement under clause (zi) of section 2 —

(1) The settlement arrived at in the course of conciliation proceedings or otherwise, shall
be in Form 1.

(2) The settlement shall be signed by,-
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()
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(a) in the case of an employer, by the employer himself, or by his authorised agent, or
when the employer is an incorporated Company, or other body corporate, by the
agent, manager or other principal officer of the corporation or such other body;

(b) in the case of workers , any of the following officers of Trade Union, namely:-

(1) the President;

(i1) the Vice-President;

(ii1) the Secretary (including the General Secretary); and
(iv) a Joint Secretary;

(c) any other officer of the Trade Union authorized in this behalf by the President and
Secretary of the Union;

(d) by five representatives of workers duly authorized in this behalf at the meeting of
the workers held for the purpose;

(e) In case of an industrial dispute between individual worker and employer, by the
workers concerned.

Where the settlement is arrived at in the course of conciliation proceedings the

conciliation officer shall send a report thereof to the State Government together with a
copy of the memorandum of settlement signed by the parties to the dispute.

Where a settlement is arrived at between an employer and his worker otherwise than
in the course of conciliation proceedings before a Conciliation Officer, the parties to
the settlement shall jointly send a copy thereof electronically or by speed post or by
registered post, to the conciliation officer concerned and Labour Commissioner.

The conciliation officer shall file all settlements effected under this Code in respect of
industrial disputes in the area within his jurisdiction in the register maintained
electronically or otherwise. The register shall contain the details including serial
number, name of the industry, parties to the settlement, date of settlement, remarks
and whether settlement was effected at the intervention of conciliation officer or by
mutual negotiation:

Provided that signature of conciliation officer on the agreement shall not be
necessary where the agreement for settlement is arrived at outside conciliation:
Provided further that nothing in this rule shall prohibit a settlement between a
worker or workers or Trade Union and an employer on mutually agreed terms and
such settlement may be in the form other than Form L.
Constitution of Works Committee etc. under Section 3 —

Every employer to whom an order made under sub-section (1) of section 3 relates,
shall forthwith proceed to constitute a Works Committee (hereinafter in this rule
referred to as the Committee) to promote measures for securing and preserving amity
and good relations between the employer and workers and, to that end, to comment
upon matters of common interest or concern, in the manner as is specified in the
following sub-rules.

The number of members constituting the Committee shall be so fixed so as to afford
representation to the various categories, groups and class of workers engaged in, and
to the sections, shops or departments of the establishment:

Provided that the total number of members of the Committee shall not exceed
twenty:
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Provided further that the number of representatives of the workers in the
Committee shall not be less than the number of representatives of the employer
therein.

Subject to the provisions of this rule, the representatives of the employer in the

Committee shall be nominated by the employer and shall, as far as may be possible,

be officials in direct touch with, or associated with, the working of the industrial

establishment.

(a) where any workers of the industrial establishment are members of a registered

Trade Union or, the employer shall ask such registered Trade Union or to inform him

in writing as to how many of the workers are members of such Trade Union or; and

(b) where an employer has reason to believe that the information furnished to him

under clause (a) by the registered Trade Union or is false, he may, after informing

such Trade Union or, refer the matter to the Assistant Labour Commissioner or

Deputy Labour Commissioner, who shall, after hearing the parties, shall decide the

matter and his decision shall be final.

On receipt of the information called for under sub-rule (4), the employer shall provide

for the selection of worker’s representative on the Committee in the following

manner, namely:-

(a) where there is a negotiating union under sub-section (2) or sub-section (3) of
section 14 or a negotiating council under sub-section (4) of that section, then, such
negotiating union or negotiating council, as the case may be, shall nominate the
worker’s representatives on the Committee and in the case of the negotiating
council, the nomination shall be in the manner that every registered Trade Union
representing in the negotiating council shall be represented in the Committee in
proportion to the number of workers of the industrial establishment who are
members of such Trade Union;

(b) where there is no recognized negotiating union or negotiating council referred to
in clause (a), the workers of the industrial establishment shall elect amongst
themselves the worker’s representatives on the Committee:

Provided that the employer may, with the mutual agreement with workers of
the industrial establishment, deploy an electronic process of conducting the election
process over an information technology application, online platform or like other
platform to enable as to how the representatives of workers shall be elected for the
Committee under clause (b):

Provided further that where a registered Trade Union neglects or fails to
furnish the information called for under clause (a) of sub-rule (4) within one month of
the date on which it is so called for, then, such Trade Union shall for the purpose of
this rule be treated as if it did not exist:

Provided also that where any reference has been made by the employer under
clause (b) of sub-rule (4), the process of choosing the worker’s representative relating
thereto shall be held on receipt of the decision of the concerned Deputy Labour
Commissioner.

The employer may, if he thinks fit, sub-divide the electoral constituency or

constituencies, as the case may be, and direct that workers shall vote in either by
groups, sections, shops or departments.
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Any worker, of not less than 19 years of age and with a service of not less than one
year in the industrial establishment may, if nominated as provided in this rule, be a
candidate for election as a representative of the workers on the Committee:

Provided that the service qualification shall not apply to the first election in an
industrial establishment which has been in existence for less than a year.

Explanation. — A worker who has put in a continuous service of not less than one
year in two or more industrial establishments belonging to the same employer shall be
deemed to have satisfied the service qualification specified under this sub-rule.

All workers who are not less than 18 years of age and who have put in not less than 6
months’ continuous service in the industrial establishment shall be entitled to vote in
the election of the representative of workers.

Explanation.— A worker who has put in continuous service of not less than six
months in two or more industrial establishments belonging to the same employer shall
be deemed to have satisfied the service qualification specified under this rule.

(a) the employer shall fix a date as the closing date for receiving nominations
from candidates for election as worker’s representatives on the Committee;

(b) for holding the election, the employer shall fix a date which shall not be earlier
than three days and later than fifteen days after the closing date for receiving
nominations;

(©) the dates so fixed shall be notified at least seven days in advance to the
workers concerned. Such notice shall be affixed on the notice board or electronic
notice board of the industrial establishment and given adequate publicity amongst the
workers. The notice shall specify the number of seats to be elected.

(a) every nomination shall be made on a nomination paper to be provided by
employer and the copies thereof shall be supplied by the employer to the workers
requiring them;

(b) each nomination paper shall be signed by the candidate to whom it relates and
attested by at least two other voters belonging to the group, section, shop or
department the candidate seeking election will represent, and shall be delivered to the
employer.

(a) on the day following the last day fixed for filing nomination papers, the
nomination papers shall be scrutinized by the employer in the presence of the
candidates and the attesting persons and those which are not valid shall be rejected;

(b) for the purposes of clause (a), a nomination paper shall be held to be not valid
if- (i) the candidate nominated is ineligible for being candidate under sub-rule (7);
or (i1) the requirements of sub-rule (10) have not been complied with:

Provided that where a candidate or an attesting person is unable to be present
at the time of scrutiny, he may send a duly authorised nominee for the purpose.
Any candidate whose nomination for election has been accepted may withdraw his

candidature within 48 hours of the completion of scrutiny of the nomination papers.
(a) if the number of candidates who have been validly nominated is equal to the
number of seats, the candidates shall be forthwith declared duly elected;

(b) if in any constituency the number of candidates is more than the number of
seats allotted to it, voting shall take place on the day fixed for election;
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(a) the Committee shall have among its office-bearers a Chairman, a Vice-
Chairman, a Secretary and a Joint-Secretary. The Secretary and the Joint-Secretary
shall be elected every year;

(b) the Chairman shall be nominated by the employer from amongst the
employer’s representatives on the Committee and he shall, as far as possible, be the
head of the industrial establishment;

() the Vice-Chairman shall be elected by the members, on the Committee
representing the workers, from amongst themselves:

Provided that in the event of equality of votes in the election of the Vice-
Chairman, the matter shall be decided by draw of a lot:

(d) the Committee shall elect the Secretary and the Joint Secretary provided that
where the Secretary is elected from amongst the representatives of the employers, the
Joint Secretary shall be elected from amongst the representatives of the workers and
vice versa:

Provided that the post of the Secretary or the Joint Secretary, as the case may
be, shall not be held by a representative of the employer or the workers for three
consecutive years:

Provided further that the representatives of the employer shall not take part in
the election of the Secretary or Joint Secretary, as the case may be, and only the
representatives of the workers shall be entitled to vote in elections for the post of
Secretary or Joint Secretary;

(e) in any election under clause (d), in the event of equality of votes, the matter
shall be decided by a draw of lot.
(a) the term of office of the representatives on the Committee other than a

member chosen to fill a casual vacancy shall be three years;

(b) a member chosen to fill a casual vacancy shall hold office for the unexpired
term of his predecessor;

() a member who without obtaining leave from the Committee, fails to attend
three consecutive meetings of the Committee shall forfeit his membership.

In the event of worker’s representative ceasing to be a member under clause (c) of

sub-rule (15) or ceasing to be employed in the industrial establishment or in the event
of his resignation, death or otherwise, his successor shall be chosen in accordance
with the provisions of this rule from the same group to which the member vacating
the seat belonged for the remaining period of the committee.

The Committee shall have the right to co-opt in a consultative capacity, persons
employed in the industrial establishment having particular or special knowledge of a
matter under discussion. Such co-opted member shall not be entitled to vote and shall
be present at meetings only for the period during which the particular question is
before the Committee.

(a) the Committee may meet as often as necessary but not less often than once in
three months;

(b) the Committee shall at its first meeting regulate its own procedure.
(a) the employer shall provide accommodation for holding meetings of the

Committee. He shall also provide all necessary facilities to the Committee and to the
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members thereof for carrying out the work of the Committee. The Committee shall
ordinarily meet during working hours of the industrial establishment concerned on
any working day and the representatives of the workers shall be deemed to be on duty
while attending the meeting;

(b) the Secretary of the Committee may with the prior concurrence of the
Chairman, put up notice regarding the functions of the Committee on the notice board
of the industrial establishment.

The employer shall submit the details of the constitution and the functioning of the

Committee as a part of unified annual return provided under the Occupational Safety,
Health and Working Condition (Central) Rules, 2020 framed under the Occupational
Safety, Health and Working Condition Code, 2020 (Central Act 37 of 2020).

The State Government, or the officer authorized on its behalf, may after making such
inquiry as it or he may deem fit, dissolve any Committee at any time, by an order in
writing, if it or he, as the case may be, is satisfied that the Committee has not been
constituted in accordance with this rule or that not less than two-thirds of the number
of representatives of the workers have without any reasonable justification failed to
attend three consecutive meetings of the Committee or that the Committee has, for
any other reason, ceased to function:

Provided that where the Committee is dissolved under this sub-rule, the
employer may, and if so required by the State Government or, as the case may be, by
such officer, shall take steps to re-constitute the Committee in accordance with this
rule.

Choosing of members from the employers and the workers for Grievance

Redressal Committee under sub-section (2) of section 4 —

The Grievance Redressal Committee (hereinafter in this rule referred to as the
Grievance Committee) in an industrial establishment employing twenty or more
workers, shall consist of equal number of members representing the employer and the
workers, which shall not exceed ten.

The representatives of the employer in the Grievance Committee shall be nominated
by the employer and shall, as far as may be possible, be officials in direct touch with
or associated with the working of the industrial establishment, preferably the heads of
major departments of the industrial establishment.

The representative of the workers in the Grievance Committee shall be chosen in the
following manner, namely:-

(a) where there is a negotiating union under sub-section (2) or sub-section (3) of section

14 or a negotiating council under sub-section (4) of that section, then, such
negotiating union or negotiating council, as the case may be, shall nominate the
worker’s representatives on the Grievance Committee and in the case of the
negotiating council, the nomination shall be in the manner that every registered Trade
Union representing in negotiating council shall be represented in the Grievance
Committee in proportion to the number of workers of the industrial establishment who
are members of such Trade Union;

(b) where there is no recognized negotiating union or negotiating council referred to the

clause (a), the workers of the industrial establishment shall choose amongst
themselves the worker’s representatives on the Grievance Committee:




Provided that, the employer may, deploy an electronic process for choosing
representative of workers, over an information technology application, online
platform or like other platform, under clause (b):

Provided further that there shall be adequate representation of women workers
in the Grievance Committee and such representation shall not be less than the
proportion of women workers to the total workers employed in the industrial
establishment:

Provided further that the tenure of the members of the Grievance Committee
shall be three years:

Provided also that in case there is no recognized negotiating union or
negotiating council and where any dispute arises regarding choosing of the worker’s
representative to the Grievance Committee, the matter may be referred to the
concerned Deputy Labour Commissioner, who shall after hearing the parties decide
the matter and his decision shall be final.

Application in respect of any dispute to be filed before the Grievance Redressal
Committee by any aggrieved worker under sub-section (5) of section 4 —

Any aggrieved worker may file an application stating such worker’s dispute therein
before the Grievance Redressal Committee giving name, designation, worker Code or
token number, department where posted, length of service in years, category of
worker, address for correspondence, contact number, details of grievances and relief
sought. Such application may be sent electronically or otherwise. The Grievance may
be raised within one year from the date on which the cause of action of such dispute
arose.

Manner of filing application for the conciliation of grievance as against the
decision of the Grievance Redressal Committee to the conciliation officer under
sub-section (8) of section 4 —

Any worker who is aggrieved by the decision of the Grievance Redressal Committee
or whose grievance is not resolved by the said Committee within thirty days of receipt
of the application, may file an application online or through any designated portal or
by registered post or speed post or in person within a period of sixty days from the
date of the decision of the Grievance Redressal Committee or from the date on which
the period specified in sub-section (6) of section 4 expires, as the case may be, to the
conciliation officer through the Trade Union, of which he is a member or otherwise.

Provided that in case of manual receipt of such application through registered
post or speed post, the conciliation officer shall get the same digitized and enter the
particulars of the application in the online mechanism under intimation to the
concerned worker.

Application for registration of Trade Union under sub-section (1) and (2) of
section 8 —

Every application for registration of a Trade Union shall be made to the Registrar
electronically specified in Form II. The fee of one thousand rupees for the registration
of a Trade Union shall be applicable and be paid electronically.

Provided that the State Government may revise such fee structure from time to
time by notification in the Official Gazette.
Verification of Application and Registration of Trade Unions —
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On receipt of an application under rule 8, the Registrar may require from the
applicants such evidence as he may necessary to show that the applicants have been
duly authorised to make the application on behalf of the Trade Union and that the
other particulars in Form III are correct.

When the Registrar calls for further information from a Trade Union under sub-
section (3) of section 8, the President or the General Secretary of such union shall
supply the same within fifteen days. If information is not furnished by the Trade
Union within specified time, the Registrar may reject the application.

The Registrar shall, after satisfying himself that the Trade Union has complied with
all the requirements of the Act and Rules in regard to registration, register the Trade
Union.

Certificate of registration of Trade Union under sub-section (2) of section 9 —

The Certificate of Registration of Trade Union under sub-section (2) of section 9 shall
be issued by Registrar electronically in the form specified in Form III.

Register of Trade Unions under sub-section (3) of section 9 —

The Register of Trade Unions shall be maintained in the office of Registrar Trade
Union electronically in the form specified in Form IV.

Verification of application of the Trade Union for withdrawal or cancellation of

Certificate of Registration of Trade Union under sub-section (5) of section 9 —

The Registrar on receiving an application of the Trade Union under clause (i) of sub-
section (5) of section 9 for the withdrawal or cancellation of registration shall, before
granting the application, satisfy himself that the withdrawal or cancellation of
registration was approved by simple majority in the general meeting of the Trade
Union. For this purpose, he may call for such further particulars as he may deem
necessary, may examine any officer of the Union and get the verification of the
application done by the concerned Conciliation Officer.

Appeal against non-registration or cancellation of registration under sub-section

(1) of section 10 —

An appeal against the order of the Registrar, Trade Union refusing registration of
Trade Union or cancellation of certificate of registration under sub-section (1) of
section 10 of the Code shall be filed within sixty days of the date of communication of
such order.

Communications and notices under sub-section (1) of section 11 —

All communication and notices to a registered Trade Union shall be sent
electronically or otherwise on the address entered in the register by the Registrar,
Trade Union.

Notice in case of Cancellation or withdrawal of registration of Trade Union
order under section 9 (5) —

The Registrar shall, when proposes to withdraw or cancel the certificate of
registration of a Trade Union under Section 9 of the Code, causes a notice to be
served on the Trade Union through its President or the General Secretary,
electronically or otherwise. It shall also be posted on the Portal of Labour
Department, Haryana. If the President or the General Secretary refuses to receive the
notice then it may be pasted on any conspicuous place of the registered office of the
Trade Union in the presence of two witnesses whose statements shall be recorded in
certification of such pasting.

Surrender of Certificate of registration —
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When the Registrar, Trade Union withdraws or cancels certificate of registration
under section 9 of the Code, in that case the President or the General Secretary of the
Union shall surrender the certificate of registration issued to the Trade Union within
fifteen days to the Registrar.

Change of address of Head Office —

Notice of any change in the address of the Head Office of a Trade Union shall be
signed by the Secretary and seven members of the Trade Union be given to the
Registrar within fifteen days of such change, electronically or otherwise.

On receipt of intimation under sub-rule (1), the Registrar shall register the change in
the register in after satisfying himself that the change has been made in accordance
with the provisions of the rules of the Trade Union. The Registrar shall be competent
to ask, any further information from the Trade Union before registering the change.
Change in the names of the office bearers —

Intimation of any change in the names of the office bearers of a Trade Union, due to
election or on any other account shall be sent to the Registrar within fifteen days of
the change electronically or otherwise.

On receipt of intimation under sub-rule (1), the Registrar shall register the change in
the register in after satisfying himself that the change has been made in accordance
with the provisions of the rules of the Trade Union. The Registrar shall be competent
to ask, any further information from the Trade Union before registering the change.
Change in the name of the Trade Union under section 24 —

The notice of any change in the name of a Trade Union shall be signed by the
Secretary and seven members of the Trade Union and shall be sent to Registrar along
with the Certificate of Registration within fifteen days of such change, electronically
or otherwise.

The Registrar on receiving any such notice may take such step as he thinks fit to
verify or cause to be verified the facts stated therein and to satisfy himself that the
notice is genuine.

When the Registrar registers a change of name under sub section (3) of Section 24 of
the Code, he shall certify under his signature at the foot of the Certificate issued that
the new name has been registered.

Change in the registration particulars etc. or alterations under section 11 (3) and
26 (2) -

The Trade Union shall through application signed by the Secretary and by seven
members inform the Registrar of any change or alteration in the particulars given by it
in its application for registration and in its constitution or rules, electronically or
otherwise.

On receiving the changes / alterations made in the rules of a registered Trade Union,
the Registrar, unless he has reasons to believe that the changes / alterations has not
been made in the manner provided by the rules of the Trade Union, shall register them
in a register to be maintained for this purpose and shall notify the fact that he has done
so, electronically or otherwise.

Fee for change or alteration of rules etc. —
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Fee payable for every change or alteration in the rules of the Trade Union shall be one
hundred rupees for each such change or alteration and fee for copy of any other
document relating to a Trade Union, shall be ten rupees per page.

Provided that the State Government may revise such fee structure from time to
time by notification in the Official Gazette.
Notice of amalgamation of Trade Unions and registration of Federation of Trade

Unions- Sec. 24—(1)

(a) Notice of amalgamation shall be signed by the Secretary and seven members
of each and every Trade Union which is party thereto, shall be sent to the Registrar
electronically or otherwise and where the head office of the amalgamated Trade
Union is situated in a different State, to the Registrar of such State, electronically or
otherwise.

(b) When the amalgamated Trade Union is registered it shall be assigned a new
number in the register in Form V and the Registrar shall issue a new certificate in
Form IV thereof. He shall also record the fact of amalgamation against the entries, if
any, relating to the Trade Unions so amalgamated in the register and send intimation
of the registration of the amalgamated union to the Registrars of the Trade Unions so
amalgamated in other States in India, if any, by electronically or otherwise.

(a) Application for registration of a Federation of Trade Unions shall be

signed by the General Secretary or Secretary and seven members of each and
every Trade Union which is party thereto by passing a resolution in this behalf in
accordance with their respective Constitution. Such application, mutatis
mutandis, shall be sent to the Registrar electronically or otherwise in the same
manner as prescribed for registration of a Trade Union and where the head
office of any such Trade Union is situated in a different State, a copy thereof
shall also be sent to the Registrar of such State, electronically or otherwise.

(b) The Registrar shall register such Federation in the same manner as a
Trade Union is registered under section 8 read with section 9 of the Code.
Payment of subscription by members of the Trade Union and donation from

such members and others under clause (f) of section 7 etc —
The subscription of the Trade Union shall be not less than-
(a) Twenty rupees per annum for workers in unorganized sectors; and

Fifty rupees per annum for workers in any other case.

The donation from members of the Trade Union and others shall be at their will.
Annual audit under clause (j) of section 7 —

The annual audit of the account of any registered Trade Union where the membership
of Trade Union during the financial year exceeds 2,500 shall be conducted by an
auditor authorized to audit the accounts of companies under the Indian Companies
Act, 2013 (Central Act 18 of 2013).

Where the membership of Trade Union did not at any time during the financial year
exceed 2,500, the annual audit of the accounts may be conducted-

(a) by any examiner of Local Fund Accounts; or

(b) by any Local Fund Auditor appointed by the State Government; or
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(©) by the person, who, having held a post under Government in any Audit or
Accounts Departments.
Where the membership of a Trade Union did not at any time during the financial year

exceed 750, the annual audit of the accounts may be conducted-

(a) by any person, who, having held a post under State or Central Government in
any Audit or Accounts Department, is in receipt of a pension from
Government of not less than Rs. 2,000 a month, or

(b) by any auditor appointed to conduct the Audit of any Co-operative Societies
by State Government or by the Registrar of Co-operative Societies or by any
State Co-operative Organization recognized by State Government for this

purpose.
Where the membership of a Trade Union did not at any time during the financial year

exceed 250, the annual audit of the accounts may be conducted by any two members

of the Union.

Where the Trade Union is a federation of unions, and the number of unions affiliated

to it at any time during the financial year did not exceed 50, 15 or 5, respectively, the

audit of the accounts of the federation may be conducted as if it had not at any time

during the year had a membership of more than 2,500, 750 or 250, respectively.

Notwithstanding anything contained above, no person, who, at any time during the

year, was entrusted with any part of the funds or securities belonging to the Trade

Union, shall be eligible to audit the accounts of that Union.

The audit of the political funds of a registered Trade Union shall be carried out along

with the audit of the general account of the Trade Union and by the same auditor or

auditors.

The auditor or auditors appointed in accordance with the rules shall be given access to

all the books of the Trade Union and shall verify the annual return with the accounts

and vouchers relating thereto and thereafter sign the auditor's declaration in Form V,

indicating separately on that form under his signature or their signatures, a statement

showing in what respect he or they find the return to be incorrect, un-vouched or not

in accordance with the Code. The particulars given in this statement shall indicate-

(a) every payment which appears to be unauthorized by the rules of the Trade
Union or contrary to the provisions of the Code,

(b) the amount of any deficiency or loss which appears to have been incurred by
the negligence or misconduct of any person,

(c) the amount of any sum which ought to have been but is not brought to account
by any person.

Matters on which negotiating union or negotiating council in an industrial

establishment may negotiate with the employer of the industrial establishment

under sub-section (1) of section 14 —

The negotiating union or negotiating council in an industrial establishment shall be

competent to negotiate in the following matters: -

(1) Industrial Dispute.

(2) Collective bargaining.

(3) Issues related to welfare, safety, productivity, discipline and compliances of

labour laws.
(4) Any other matter incidental to peace, harmony and industrial relations.
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The criteria to be followed by the employer of the industrial establishment under
sub-section (2) of section 14 —

The Registered Trade Union shall submit an application for recognition to the
employer.

The employer shall display notice of the same on the notice board at the main
entrance of the industrial establishment and the office of the concerned Manager of
the industrial establishment for inviting objections, if any.

The employer shall dispose of the application and objections, if any, within thirty
days of receipt of the application referred in sub-rule (1). If the application is not
disposed of within the prescribed period, the registered Trade Union shall be deemed
to be recognized as a sole negotiating union of the workers.

Manner of verification of workers on the muster roll of the industrial
establishment, under sub- sections (3) and (4) of section 14 —

If more than one registered Trade Union of workers is functioning in an industrial
establishment, the representative character of such Unions shall be determined by the
conciliation officer on the basis of the verification of members of the Unions on the
application of the employer or any of the Trade Union. The conciliation officer shall
visit the industrial establishment, obtain the manpower list from the employer and
shall ask each worker individually, whether or not they are members of a particular
Union. The conciliation officer shall forward his report to the employer accordingly.

Facilities to be provided by industrial establishment to a negotiating union or

negotiating council under sub-section (7) of section 14 —
The employer shall provide accommodation to the negotiation union or negotiating
council for holding meetings.

Provided that prior intimation has been given electronically or in writing to the
employer by the negotiating union or negotiating council in this regard.

The negotiating union or negotiating council shall ordinarily meet during working
hours of the industrial establishment concerned on any working day and the members
thereof shall be deemed to be on duty while attending the meeting.

Objects on which general funds may be spent under sub-section (1) of section 15

The general funds of a registered Trade Union shall not be spent on any other objects
than the following, namely:-
the payment of salaries, allowances and expenses to office-bearers of the Trade

Union;

the payment of expenses for the administration of the Trade Union, including audit of
the accounts of the general funds of the Trade Union;

the prosecution or defence of any legal proceeding to which the Trade Union or any
member thereof is a party, when such prosecution or defence is undertaken for the
purpose of securing or protecting any rights of the Trade Union or any member
thereof;

conducting trade disputes on behalf of the Trade Union or any member thereof;

the compensation to members for loss arising out of trade disputes;

allowances to members or their dependents on account of death, old age, sickness,
accident, unemployment of such members;




(7
(8)
9)
(10)

(11)

(12)

30.

(1)

(2)

3)

(4)
31.

32.

33.
(1)

the Issue of undertaking the liability of insurance policies of members against
sickness, accident or unemployment;

infrastructure support such as computers/ internet service and stationary;

provision of educational, social or religious benefits for members (including the
payment of the expenses of funeral or religious ceremonies for deceased members) or
for the dependents of members;

upkeep of any periodical published mainly for the purpose of discussing questions
affecting employers or workers as such;

the payment of contribution intended to benefit members of the Trade Union in
general in furtherance of any object on which the fund of the trade union may be
spent:

Provided that the expenditure in respect of such contributions in any financial
year shall not at any time during that year be in excess of one-fourth of the combined
total of the gross income which has up to that time accrued to the general funds of the
Trade Union during that year and of the balance at the credit of those funds at the
commencement of that year; and

subject to any conditions contained in the notification, any other object notified by the
State Government in the Official Gazette.
Objects on which political funds may be spent under sub-section (2) of section 15

The political funds of a registered Trade Union shall not be spent on any other objects
than the following, namely:-
the payment of any expenses incurred, either directly or indirectly, by a candidate or

prospective candidate for election as a member of any legislative body constituted
under the Constitution of India or of any local authority, before, during, or after the
election in connection with his candidature or election; or

the holding of any meeting or the distribution of any literature or documents in
support of any such candidate or prospective candidate; or

to support any person who is a member of any legislative body constituted under the
Constitution of India or of any local authority; or

the holding of political meetings of any kind, or the distribution of political literature
or political documents of any kind.

The application for adjudication before Tribunal under sub-section (1) of 22 —
The application for adjudication before the Tribunal shall be made in Form VI.
Distribution of funds of the Trade Union on dissolution by Registrar under sub-

section (2) of section 25 —

Where it is necessary for the Registrar, to distribute the funds of a Trade Union which
has been dissolved, he shall divide the funds in proportion to the amounts contributed
by the members by way of subscription during their membership.

Annual returns under clause (a) of sub-section (1) of section 26 —

The annual return to be furnished shall be submitted to the Registrar electronically by

the 31st day of July in each year and shall be in Form V.
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The annual return shall be audited in the manner prescribed under sub-rule 8 of rule
23.

Manner and purpose of recognition of a Trade Union or a federation of Trade
Unions by the State Government as a State Trade Union at the State level and
the authority and the manner of deciding dispute by it under sub-section (2) of
section 27 —

Trade Union or federation of Trade Unions whose affiliated unions have a combined
membership of at least seventy-five thousand shall be eligible to be recognized by the
State Government as State Trade Union.

The recognition shall be granted strictly in accordance with the provisions of the Code
of Discipline notified by State Government.

The competent authority to grant recognition, shall be the Registrar, Trade Union.

The appellate authority to decide any dispute relating to such recognition, shall be
Secretary to State Government, Labour Department. The Trade Union organization
aggrieved by the decision of the Registrar, Trade Union, Haryana under sub-rule (2)
shall submit an application within sixty days of the communication of the said
decision to the appellate Authority.

The purpose will be to give representation to the State Trade Union to various
Committees, State, National and International conferences.

Forwarding of information to certifying officer under sub-section (3) of section
30 -

If the employer adopts the model standing orders of the Central Government referred
to in section 29 with respect to matters relevant to his industrial establishment or
undertaking, then, he shall intimate the concerned certifying officer electronically or
in person or by speed post or by registered post the specific date from which the
provisions of the model standing orders which are relevant to his establishment or
undertaking have been adopted.

The Model Standing Order adopted under sub-rule (1) shall apply to all the units in
the State of the industrial establishment which has adopted the model standing order:
On receipt of information under sub-rule (1), the certifying officer shall enter the
details of the industrial establishment which has adopted the Model Standing Order in
the register maintained under rule 15. In the event, the certifying officer observes
that the industrial establishment which has intimated adoption of model standing
orders is also engaged in activities other than for which model standing orders have
been adopted then, he shall within a period of thirty days from such receipt of
intimation of model standing orders so adopted may give his observation, if any, that
the employer is required to include or adopt certain provisions which are relevant to
his industrial establishment and indicate those relevant provisions and direct the
employer of the industrial establishment that he shall, within a period of thirty days
from the date of the receipt of such direction comply with the direction and send
compliance report only in respect of those provisions which the certifying officer
observes to get included. The provisions of the model standing orders so adopted
shall remain in force with effect from the date specified in sub-rule (1).

If no observation is made by certifying officer within a period of thirty days of the
receipt of the information as specified in sub-rule (1) then, the standing order shall be
deemed to have been certified by the certifying officer.
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Explanation.- For removal of doubt, it is clarified that certifying officer shall not raise
any observation in the event the industrial establishment is engaged in activities which
are wholly covered by the activities of the industrial establishment to which the
standing orders apply.

Choosing of representatives of workers of the industrial establishment or

undertaking for issuing notice by certifying officer where there is no Trade
Union under clause (ii) of sub-section (5) of section 30 —

Where there is no Trade Union as is referred to in clause (i1) of said sub-section (5) of
section 30, then, the certifying officer or any authorized officer in his behalf, shall call
a meeting of the workers to elect three representatives, to whom he shall, upon, their
being elected issue notice with a copy of the standing order or modification, as the
case may be requiring comments, if any, which the workers may desire to make to the
draft standing orders to be submitted within fifteen days from the receipt of the notice.
Trade Union or negotiating union or constituent of negotiating council shall be given
a copy of the draft standing orders or modification, as the case may be, in English as
well as the translation thereof in Hindi for seeking their comments, if any, within
fifteen days from the date of the receipt of the notice.

Authentication of certified standing orders under sub-section (8) of section 30 —

Standing orders or modifications in the standing orders, certified in pursuance of sub-
section (8) of section 30; or the copy of the said standing orders or modifications
thereof referred to in sub-section (i) of section 33, shall be authenticated by the
certifying officer or the appellate authority, as the case may be, and shall be sent
electronically and a hard copy by registered post or speed post within a week from the
date of such authentication to all concerned that is to say the employer and all the
registered Trade Unions or elected representative of workers:

Provided that there shall not be any requirement of certification in cases of
deemed certification under sub-section (3) of section 30 and in cases where the
employer has certified adoption of model standing orders.

Statement to be accompanied with draft standing orders under sub-section (9) of
section 30 —

A statement to be accompanied with-

draft standing order shall contain, the particulars such as name of the industrial
establishment or undertaking concerned, address, e-mail address, contact number and
strength and details of workers employed therein including particulars of Trade union
to which such workers belong; and

draft modification in the existing standing orders, shall contain the particulars of such
standing orders which are proposed to be modified along with a tabular statement
containing details of each of the relevant provision of standing order in force and
proposed modification therein and reasons thereof and such statement shall be signed
by a person authorized by the industrial establishment or undertaking.

Provided that model standing orders, if amended, shall also apply to all the
units of the industrial establishment or undertaking in the State.
Conditions for submission of draft standing orders in similar establishment
under sub-section (10) of section 30 —
In case of group of employers engaged in similar industrial establishments, they may
submit a joint draft standing orders under section 30 and for the purpose of




40.
(1)

2)
(a)

proceedings specified in sub-sections (1), (5), (6), (8) and (9) thereof after
consultation with the concerned Trade Union:

Provided that the joint draft standing orders, in cases of group of employers
engaged in similar industrial establishments, will be drafted and submitted to the
Labour Commissioner, Haryana, who shall, in consultation with the certifying officer,
certify or refuse to certify the said joint draft standing orders, after recording reasons
therefor:

Provided that certifying officer shall give notice to all the concerned parties,
and ensure reasonable opportunity of hearing before certifying the standing orders.
Disposal of appeal by appellate authority under section 32 —

An employer or Trade Union or any person desirous of preferring an appeal against
the order of the certifying officer given under sub-section (5) of section 30 shall,
within sixty days of the receipt of such order draw up a memorandum of appeal in
tabular form stating therein the provisions of the standing orders which are required to
be altered or modified or deleted or added and reasons thereof which shall be filed
electronically or in person to the appellate authority.

The appellate authority shall fix a date for the hearing of the appeal and direct notice
thereof to be given —

where the appeal is filed by the employer or a worker, to Trade Union of the workers

of the industrial establishment or to the representative body of the workers concerned
or to the employer, as the case may be;

(b) where the appeal is filed by a Trade Union, to the employer and all other Trade
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Unions of the workers of the industrial establishment; and
where the appeal is filed by the representative of the workers, to the employer and any
other worker whom the appellate authority joins as a party to the appeal.

The appellant shall furnish each of the respondents with a copy of the memorandum
of appeal.

The appellate authority may at any stage of the proceeding call for any evidence, if it
considers necessary for the disposal of the appeal.

On the date fixed under sub-rule (2) for the hearing of the appeal, the appellate
authority shall take such evidence as it may have called or considers it to be relevant
if produced and after hearing the parties dispose of the appeal.

Sending of order and maintaining of standing orders under sub-sections (1) and

(2) of section 33 —

The order of the appellate authority shall be sent electronically or otherwise to the
worker or Trade Union or the negotiating union or negotiating council or any union or
representative body of the workers, as the case may be, by whom the appeal has been
filed.

The text of the standing orders as finally certified or deemed to have been certified or
adopted model standing orders under this Chapter shall be maintained by the
employer in Hindi or in English and in the language understood by majority of
workers where the industrial establishment is situated. These certified standing orders
shall be displayed on the special board to be maintained for the purpose at the
entrance or near the entrance through which majority of workers enter the industrial
establishment.

Register for final certified copy of standing orders under section 34 —
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standing orders certified or deemed to have been certified or adopted model standing

orders of all the concerned industrial establishments, inter-alia, containing the details

of —

(a) the unique number assigned to each standing orders;

(b) name of industrial establishment;

(c) nature of industrial establishment;

(d) date of certification or deemed certification or date of adoption of model
standing orders by each establishment or undertaking;

(e) the areas of the operation of the industrial establishment; and

(f) such other details as may be relevant and helpful in retrieving the standing
orders and create a data base of such of all standing orders.

The certifying officer shall furnish a copy of the certified standing orders or deemed
certified standing orders to any person applying there for on payment of two rupees
per page of the certified standing orders or deemed certified standing orders, as the
case may be. The payment for such purpose can also be made through electronic
mode.

Application for modification of standing orders under sub-section (2) of section
35-

The application for modification of an existing standing orders under sub-section (2)
of section 35 shall be submitted electronically or in person or by registered post or
speed post and contain the particulars of such standing orders which are proposed to
be modified along with a tabular statement containing details of each of the relevant
provisions of standing order in force, and proposed modifications therein, reasons
thereof and the details of registered Trade Unions operating therein, and such
statement shall be signed by a person authorized by the industrial establishment or
undertaking or workers or a Trade Union or other representative body of the workers,
as the case may be, who has submitted such application for modification.

Notice for change proposed to be effected under clause (i) of section 40—

Any employer intending to effect any change in the conditions of service applicable to
any worker in respect of any matter specified in the Third Schedule to the Code, shall
give notice in Form-VIII electronically or otherwise to such workers likely to be
affected by such change. Such notice may also be posted on the designated portal of
the industrial establishment, if any.

The notice referred to in sub-rule (1) shall be displayed conspicuously by the
employer on the notice board or on the electronic notice board at the main entrance of
the industrial establishment:

Provided that where there is a registered Trade Union or registered Trade
Unions or a negotiating union or negotiating council relating to the concerned
industrial establishment, a copy of such notice shall also be served electronically or
otherwise, to the secretary of such Trade Union or each of the secretaries of such
Unions, or secretary of the negotiating union or constituent of negotiating council, as
the case may be.

Form of arbitration agreement and the manner thereof under sub-section (3) of
section 42 —
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Where the employer and workers agree to refer the dispute to arbitration, the

Arbitration Agreement shall be in Form-IX and shall be signed by the parties to the

agreement. Such agreement shall be accompanied by the consent, either in writing or

electronically, of arbitrator or arbitrators.

The Arbitration Agreement referred to in sub-rule (1) shall be signed,-

(1) in case of an employer, by the employer himself, or when the employer is an
incorporated company or other body corporate, by the agent, manager or other
officer of the corporation authorized for such purpose;

(i) in the case of the workers by the officer of the registered Trade Union
authorized in this behalf or by five representatives of the workers duly
authorized in this behalf at a meeting of the concerned workers held for such
purpose; and

(ii1) in the case of an individual worker, by the worker himself or by an officer of
registered Trade Union of which the worker is a member or by another worker
in the same establishment duly authorized by him in this behalf:

Explanation. - For a purpose of this Rule the expression “officer”.-
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in case of an association of the employees means any officer of such association of

the employers authorized for such purpose; and

in case of a registered Trade Union, means any of the following officers of such

Trade Union authorized for such purpose, namely:-

(a) the President;

(b) the Vice-President;

(c) the Secretary (including the General Secretary);

(d) aJoint Secretary; and

(e) any other officer of such Trade Union authorized in this behalf by the President
and Secretary of such union.

Manner of issue of notification under sub-section (5) of section 42 —

Where an industrial dispute has been referred to arbitration and the State
Government is satisfied that the persons making the reference represent the majority
of each party, it shall publish a notification in this behalf in the Official Gazette and
electronically for the information of the employers and workers who are not parties to
the arbitration agreement but are concerned in the dispute and they may present their
case before the arbitrator or arbitrators appointed for such purpose.

Manner of choosing representatives of workers where there is no Trade Union

under sub- section (5) of section 42 —

Where there is no Trade Union, the representative of workers to present their case
before the arbitrator or arbitrators in pursuance of clause (c) of the proviso to sub-
section (5) of section 42, shall be chosen by a resolution passed by the majority of
concerned workers in Form X authorizing therein to represent the case. Such workers
shall be bound by the acts of representatives who have been authorized to represent
before the arbitrator or arbitrators, as the case may be.

Manner of filling up of the vacancy under sub-section (9) of Section 44 and
procedure for selection, salaries and allowances and other terms and condition of
Judicial Member of the Industrial Tribunal under sub-section (5) of Section 44 —

A person shall not be qualified for appointment as the Judicial Member of the

Industrial Tribunal unless —




)

3)

(4)

)

(6)
(a)

he has, for a period of not less than three years, be a District Judge or an Additional
District Judge.
The Judicial Member shall be appointed by the State Government on the

recommendations of the State High Court, if such appointment is intended to be made
from amongst the serving judicial officers under the State High Court.

If appointment of Judicial Member is intended to be made from amongst the retired or
superannuated Judicial Officers, such appointment shall be made by the State
Government on the recommendations of Selection Committee as constituted under
rule 50. This will be considered as fresh appointment for all intent and purposes.
A Judicial Member shall hold office for a term of three years from the date on which
he enters upon his office or till he attains the age of sixty-five years, whichever is
earlier.

In case of casual vacancy in the office of Judicial Member, the State Government
shall appoint the Judicial Member of the other Industrial Tribunal to officiate as
Judicial Member or otherwise, as the case may be.

The salaries and allowances payable to the Judicial Member shall be as follows:-

the serving Judicial Member shall take salary as he is getting in his parent cadre and
shall be entitled to draw allowances as are admissible to an officer of the State
Government holding Group A post carrying the same scale of pay.

(b) a Judicial Member of the Industrial Tribunal shall be paid a salary of two lacs rupees
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(fixed) per month in case of appointment of retired judicial officer as Judicial Member
and his pay shall be reduced by the gross amount of pension drawn by him.

in case of a Judicial Officer appointed as a Judicial Member, leave shall be admissible
as are admissible to an officer of the State Government holding Group A post carrying
the same pay provided in HCS (Leave) Rules, 2016.

A Judicial Member shall be entitled for rent free accommodation or house rent

allowance at the rate as admissible to an officer of the State Government holding
Group A post carrying the same pay.

(a) The State Government shall be the leave sanctioning authority for the Judicial
Member of the Industrial Tribunal.

(b) The State Government shall be the sanctioning authority for foreign travel to
the Judicial Member of the Industrial Tribunal.
State Government Health Scheme facilities as admissible to an officer of the State

Government holding Group A post carrying the same scale of pay shall be applicable
to a Judicial Member.

(a) Travelling allowance to a Judicial Member shall be admissible as per
entitlement of an officer of the State Government holding Group A post carrying the
same scale of pay;

(b) In case of a retired Judicial officer appointed as a Judicial Member, transfer
travelling allowance for joining the Industrial Tribunal from home town to head
quarter and vice-versa at the end of assignment shall also be admissible as entitlement
of an officer of the State Government holding Group A post carrying the same scale
of pay.

A Judicial Member shall be entitled for leave travel concession as admissible to an
officer of the State Government holding Group A post carrying the same pay.
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A Judicial Member shall be entitled for transport allowance as admissible to an
officer of the State Government holding Group A post carrying the same pay.

No person shall be appointed as a Judicial Member unless he is declared medically fit
by an authority specified by the State Government in this behalf.

(a)  If a written and verifiable complaint is received by the State Government,
alleging any definite charge of misbehavior or incapacity to perform the functions as
Judicial Member, it shall make a preliminary scrutiny of such complaint;

(b) If on preliminary scrutiny, the State Government is of the opinion that there is
a reasonable ground for making an inquiry into the truth of such misbehavior or
incapacity of a Judicial Member, it shall make a reference to the Chief Justice of High
Court for appropriate action or in such manner as may be decided by the State
Government.

A Judicial Member may, resign his office at any time by giving notice to this effect in

writing under his hand addressed to the State Government:

Provided that the Judicial Member shall, unless he is permitted by the State
Government to relinquish office sooner, continue to hold office until the expiry of
three months from the date of receipt of such notice or until a person duly appointed
as a successor enters upon his office or until the expiry of his term of the office,
whichever is earlier.

The State Government shall, remove from office any Judicial Member, who,-

(a) has been adjudged as an insolvent; or

(b) has been convicted of an offence which, involves moral turpitude; or

(c) has become physically or mentally incapable of acting as such a Judicial Member;
or

(d) has acquired such financial or other interest as is likely to affect prejudicially his
functions as a Judicial Member; or

(e) has so abused his position as to render his continuance in office prejudicial to the
public interest:

Provided that where a Judicial Member is proposed to be removed on any
ground specified in clauses (b) to (e), he shall be informed of the charges against him
and given an opportunity of being heard in respect of those charges.

Every person appointed as Judicial Member shall, before entering upon his office,

make and subscribe an oath of office in the Form-VI annexed to these rules.

Matter relating to the terms and conditions of services of the Judicial Member with
respect to which no express provisions has been made in this rule, shall be referred by
the Tribunal to the State Government for its decision, and the decision of the State
Government thereon shall be binding.

The State Government shall have power to relax any provision of any of these rules in
respect of any class or categories of persons for the reasons to be recorded in writing.
Manner of filling up of the vacancy under sub-section (9) of Section 44 and
procedure for selection, salaries and allowances and other terms and condition of
Administrative Member of the Industrial Tribunal under sub-section (5) of
section 44 —
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A person shall not be qualified for appointment as an Administrative Member of the

Industrial Tribunal (hereinafter in this chapter referred to as Administrative Member)

unless —

(a) he has worked as a Labour Commissioner in the State Labour Department having
adequate experience of handling labour related matters; or

(b) he is or has been an Additional Labour Commissioner or a Joint Labour
Commissioner of the State Labour Department, having a degree in law and at least
10 years’ experience in the State Labour Department or in the administration,
including five years’ experience as Conciliation Officer; or

(¢) Retired IAS / HCS having experience of 5 years of holding court; or

(d) In case of non-availability of administrative member the person having the
eligibility of judicial members may be considered for the appointment as
Administrative Member.

Provided that no such serving officer shall be appointed, unless he resigns
from the services of the State, before being appointed as an Administrative Member.
The Administrative Member shall be appointed by the State Government on the

recommendations of Selection Committee as constituted under rule 50.

An Administrative Member shall hold office for a term of three years or till he attains
the age of sixty-five years, whichever is earlier. This will be considered as fresh
appointment for all intent and purposes.

In case of casual vacancy in the office of Administrative Member, the State
Government shall appoint the Administrative Member of the other Industrial Tribunal
to officiate as Administrative Member or otherwise as the case may be.

The Administrative Member of the Industrial Tribunal shall be paid a salary of
rupees 1,75,000/- (fixed) per month and his pay shall be reduced by the gross
amount of pension drawn by him.

Administrative Member shall be entitled for rent free accommodation or house rent
allowance at the rate as admissible to an officer of the State Government holding
Group A post carrying the same pay.

In case of an Administrative Member of the Industrial Tribunal, leave shall be
admissible as are admissible to an officer of the State Government holding Group A
post carrying the same scale of pay provided in HCS (Leave) Rules, 2016.

The State Government shall be the leave sanctioning authority for the Administrative
Member.

The State Government shall be the sanctioning authority for foreign travel to the
Administrative Member.

State Government Health Scheme facilities as admissible to an officer of the State
Government holding Group A post carrying the same pay shall be applicable.

(a) Travelling allowance to an Administrative Member shall be admissible as per
entitlement an officer of the State Government holding Group A post carrying the
same scale of pay.

(b) In case of retired Government Officer, transfer travelling allowance for joining
the Industrial Tribunal from home town to head quarter and vice-versa at the end of
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assignment shall also be admissible as entitlement of an officer of the State
Government of Haryana holding Group A post carrying the same scale of pay.
An Administrative Member shall be entitled for leave travel concession as admissible

to an officer of the State Government holding Group A post carrying the same scale
of pay.

An Administrative Member shall be entitled for transport allowance as admissible to
an officer of the State Government holding Group A post carrying the same scale of
pay.

No person shall be appointed as an Administrative Member, unless he is declared
medically fit by an authority specified by the State Government in this behalf.

An Administrative Member may, resign his office at any time by giving notice to this
effect in writing under his hand addressed to the State Government:

Provided that the Administrative Member shall, unless he is permitted by the
State Government to relinquish office sooner, continue to hold office until the expiry
of three months from the date of receipt of such notice or until a person duly
appointed as a successor enters upon his office or until the expiry of his term of the
office, whichever is earlier.
Every person appointed as Administrative Member shall, before entering upon his

office, make and subscribe an oath of office and secrecy in the Form XI annexed to
these rules.

Matter relating to the terms and conditions of services of the Administrative Member
with respect to which no express provisions has been made in these rules, shall be
referred by the Industrial Tribunal to the State Government for its decision, and the
decision of the State Government thereon shall be binding.

The State Government shall have power to relax the provision of any of these rules in
respect of any class or categories of persons for the reasons to be recorded in writing.

49 (A) A person who was previously in pensionable or non-pensionable service in any
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Department or any constitutional, statutory or any other body wholly or
substantially owned or controlled by a State Government or Central
Government, shall not be entitled to any additional pension or gratuity for the
period of service of the Tribunal.

Constitution of Search and Selection Committee for selection of Judicial

Members from retired Judicial Officers and Administrative Member from
retired officers (rule 48 and 49) —

As and when any vacancy of Administrative Member or Judicial Member in the
Tribunal exist or arises, or is likely to arise, the Government may make a reference to
the Search and Selection Committee in respect of the vacancies to be filled.

The Search and Selection Committee shall consist of LR Haryana, Additional Chief
Secretary / Principal Secretary (Labour), Additional Chief Secretary / Principal
Secretary (Finance Department) and shall be headed by Chief Secretary, Haryana.

The Search and Selection Committee may, for the purpose of selection of the Judicial
Member and the Administrative Member in the Tribunal shall follow such procedure
as deemed fit.
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The Search and Selection Committee shall select two persons for each vacancy and
recommend the same to the Government.

The Search and Selection committee shall make its recommendations to the
Government within a period of thirty days from the date of reference made under sub-
rule (1).

The Government shall within thirty days from the date of receipt of the
recommendations by the Search and Selection Committee, appoint one of the two
persons recommended by the Search and Selection Committee for the vacancy of the
Judicial Members and Administrative Members.

Manner of holding conciliation proceedings under sub-section (1), full report
under sub- section (4), and application and the manner of deciding such
application under sub-section (6) of section 53 —

Where any industrial dispute exists or is apprehended or a notice under section 62 has
been given, the conciliation officer on receipt of such application shall issue notice to
the parties concerned declaring his intention to commence conciliation proceedings
and shall hold the conciliation.

The employer or the workers representative in the first meeting shall submit their
respective statement in the matter of said dispute.

Provided that the conciliation officer may when he considers necessary extend the
time limit as he may deem fit.
The conciliation officer shall hold conciliation proceedings for the purpose of

bringing about a settlement of the dispute and may do all such things as he thinks fit
for the purpose of inducing the parties to come to a fair and amicable settlement.

If no such settlement is arrived at in the conciliation proceeding referred to in sub-rule
(1), the conciliation officer shall submit a report on Portal of Labour Department,
Haryana within seven days from the date on which the conciliation proceedings are
concluded and made available on the said Portal.

If a settlement of the dispute or of any of the matters in dispute is arrived at in the
course of the conciliation proceedings, the Conciliation Officer shall, apart from
sending a report thereof to the State Government or an officer authorized in this
behalf by the State Government together with a memorandum of the settlements
signed by the parties to the dispute, also upload such report and memorandum of
settlement on the Portal of Labour Department.

The report referred to in sub-rule (4) and (5) shall be accessible to the parties
concerned on the said Portal.

The report referred to in sub-rule (4) shall contain inter-alia the submissions of the
employer, worker or Trade union, as the case may be, and it shall also contain the
efforts made by the conciliation officer to bring the parties to the amicable settlement,
reasons for refusal of the parties to resolve the dispute and the conclusion of the
conciliation officer.
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The conciliation officer shall send his report to the concerned parties within a period
of forty-five days from the commencement of the conciliation proceedings as
provided under sub-section (5) of section 53.

All the evidences before the conciliation officer, except the documentary evidence,
shall be filed in the form of affidavit and the opposite party shall be provided
opportunity to file reply thereof in the affidavit form.

Proceedings before Tribunal —

Any dispute which is not settled during the conciliation proceedings, then, either of
the concerned party may make an application in Form XII, before the Tribunal
through an online application or through Portal of Labour Department, Haryana or by
registered post or speed post or in person, within ninety days from the date of the
report under sub-rule (4) of rule 50.

On receipt of the application referred to in sub-rule (1), the Tribunal shall direct the
party raising the dispute to file a statement of claim with complete details along with
relevant documents, list of supporting documents and witnesses within thirty days
from the date on which application is filed. A copy of such statement may be sent
electronically or uploaded on the portal of Labour Department or through registered
post or by speed post for service on each of the opposite parties in the dispute.

The Tribunal, after ascertaining that the copies of statement of claim and other related
documents are furnished to the other side by the party raising the dispute, shall fix
the first hearing as soon as possible and within a period of one month from the date
of receipt of the application. The opposite party or parties shall file their written
statement together with supporting documents and the list thereof and list of
witnesses, if any, within a period of thirty days from the date of first hearing and
simultaneously forward a copy thereof to the opposite party or parties for service.
Where the Tribunal finds that the party raising the dispute, despite its directions, did
not forward the copy of the statement of claim and other documents to the opposite
party or parties, it shall give directions to the concerned party to furnish the copy of
the statement to the opposite party or parties, granting extension of fifteen days for
filing the statement, if the Tribunal finds sufficient cause for not filing the statement
of claim and other documents within time.

Evidence shall be recorded either in Tribunal or, may be filed on affidavit or recorded
in the Tribunal on oath, but in the case of affidavit the opposite party shall have the
right to cross-examine each of the deponents filing the affidavit. Where the oral
examination of each witness proceeds, the Tribunal, shall make a memorandum of the
substance of what is being deposed and while recording the oral evidence the Tribunal
shall follow the procedure laid down in rule 5 of Order XVIII of the First Schedule to
the Code of Civil Procedure, 1908 (Central Act 5 of 1908).

On completion of evidence, arguments may be heard immediately or a date may be
fixed for arguments, which shall not be beyond a period of fifteen days from the
closure of evidence.

The Tribunal, shall not ordinarily grant an adjournment for a period exceeding a week
at a time, but not in any case more than three adjournments in all, at the instance of
the parties to the dispute, shall be granted:

Provided that the Tribunal, for reasons to be recorded in writing, grant an
adjournment exceeding a week at a time but not in any case more than three
adjournments, at the instance of any one of the parties to the dispute, shall be granted.
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A Tribunal or Arbitrator may at any time correct any clerical or arithmetical mistake
or error arising from an accidental slip or omission in any proceedings, report, award
or decision either of its or his own motion or on application of any of the parties.

In case any party defaults or fails to appear at any stage, the Tribunal, may proceed
with the case ex-parte, and decide the application or reference, as the case may be, in
the absence of the defaulting party:

Provided that the Tribunal may on the application of either party filed before
the submission of the award, revoke the order that the case shall proceed ex- parte, if
it is satisfied that the absence of the party was on justifiable grounds, and proceed
further to decide the matter as contested.
The Tribunal, shall communicate its award electronically or through registered post or
speed post to the parties concerned and the State Government and upload on the portal
of Labour Department, within one month from the date of the pronouncement of the
award.

The Tribunal may summon and examine any person whose evidence appears to it to
be material for deciding the case and shall be deemed to be a civil court within the
meaning of sections 345, 346 and 348 of the Code of Criminal Procedure, 1973
(Central Act 1 of 1974).

Where assessors are appointed to advise a Tribunal under sub-section (5) of section
49 in relation to proceeding before it, the Tribunal shall obtain the advice of such
assessors, but such advice shall not be binding on such Tribunal.

(13) A party in an award, who wants to obtain a copy of the award or other document, may

(14)

obtain a copy of the award or other document after depositing the fee electronically or
by bank draft in the Tribunal, in the following manner, namely :-
(a) fee for obtaining a copy of an award or the document filed in any proceedings of

Tribunal be charged at the rate of rupees Two per page;

(b) for certifying a copy of any such award or order or document, a fee of rupees
Two per page shall be payable;

(c) copying and certifying fees shall be payable electronically;

(d) where a party applies for immediate delivery of a copy of any such award or
document, an additional fee equal to one-half of the fee leviable under this rule
shall be payable.

Provided that the State Government may revise such fee structure from time to
time by notification in the Official Gazette.
The representatives of the parties appearing before a Tribunal or an Arbitrator shall
have the right of examination, cross-examination and of addressing the Tribunal or an
Arbitrator when evidence has been called.

(15) The proceedings before Tribunal shall be held in open court:

(16)

Provided that the proceedings before the Tribunal may be at the request of the
parties or of the directions of the Tribunal, held by video conferencing:

Provided further that Tribunal may, at any stage of the proceeding direct that
any witness shall be examined, or its proceedings be held, in-camera.
A conciliation officer, Judicial Member or Administrative Member of the Tribunal or
any person authorized in writing by the conciliation officer, Tribunal in this behalf
may, for the purposes of any conciliation or adjudication under the Code at any time
between the hours of sunrise and sunset and in the case of person so authorized after
giving reasonable notice in writing , may enter any building, factory, workshop, or
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other place or premises whatsoever, and inspect the same or any work, machinery,
appliance or article therein or interrogate any person therein in respect of anything
situated therein or any matter relevant to the subject matter of conciliation or
adjudication, as the case may be.

A Tribunal may, in the interest of justice and after recording reasons therefor, admit
or accept any evidence at any stage of the proceeding before it.

Application for recovery of dues under section 59 —

Where any money is due from an employer to a worker or a group of workers under a
settlement or an award or under the provisions of Chapter IX or Chapter X, the
worker or the group of workers, as the case may be, may apply in Form XIII for the
recovery of the money due:

Provided that in the case of a person authorized in writing by the worker, or in
the case of the death of the worker the assignee or heir of the deceased worker, the
application shall be made in Form XIV.

Where any worker or a group of workers is entitled to receive from the employer any
money or any benefit which is capable of being computed in terms of money, the
worker or the group of workers, as the case may be, may apply to the Tribunal having
jurisdiction, in Form XV for the determination of the amount due or, as the case may
be, the amount at which such benefit should be computed and such Tribunal shall
decide the application within a period not exceeding three months from the date on
which the application is filed;

Provided that in the case of the death of a worker, application shall be made in
Form XVI by the assignee or heir of the deceased worker
Number of persons by whom the notice of strike shall be given, the person or
persons to whom such notice shall be given and the manner of giving such notice
under sub-section (4) of section 62 —
The notice of strike referred to in sub-section (1) of section 62 shall be given to the
employer of an industrial establishment in Form-XVII which shall be duly signed by
the Secretary of the concerned registered Trade Union or where there is no registered
Trade Union, by five elected representatives of the workers giving the notice,
relating to the concerned industrial establishment endorsing the copy thereof
electronically or by registered post or speed post to the concerned conciliation officer,
Labour Commissioner and the State Government and the date of receipt of such
notice by the conciliation officer shall be the date of receiving the notice for the
purpose of clause (a) of sub-rule (1) of Section 62.
If the employer of an industrial establishment receives from any person employed by
him any notice of strike as referred to in sub-section (1) of section 62 then he shall
within five days from the date of receiving of such notice, intimate the same
electronically to the concerned conciliation officer and Labour Commissioner.
Manner of giving notice of lock-out under sub-section (5) and authority under

sub-section (6) of section 62 —

The notice of lock-out referred to in sub-section (2) of section 62 shall be given by the
employer of an industrial establishment in Form XVIII to the Secretary of every
registered Trade Union relating to such industrial establishment endorsing a copy
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thereof to the concerned conciliation officer, Labour Commissioner, Haryana and the
State Government electronically or otherwise.

Provided that where there is no Registered Trade Union, such notice shall be
given to all the concerned workers by displaying the requisite notice on the notice
board of the premises of the industrial establishment. The notice shall be displayed
conspicuously by the employer on a notice board or on electronic board at the main
entrance to the industrial establishment.

If the employer gives to any person employed by him a notice of lock-out, then he
shall within five days from the date of such notice, intimate electronically the same to
the concerned conciliation officer and the Labour Commissioner.

Service of notice before retrenchment of the worker under clause (c) of section
70 —

If any employer desires to retrench any worker employed in his industrial
establishment who has been in continuous service for not less than one year under him
then, such employer shall give prior notice of intimation of such retrenchment, in
Form-XIX to the State Government, Labour Commissioner, concerned Deputy
Labour Commissioner and Assistant Labour Commissioner through e-mail or, by
registered or speed post, in the following manner, namely:-

(a) where notice is given to a worker, notice of retrenchment shall be sent within

three days from the date on which notice is served on the worker;

(b) where no notice is given to the worker, and he is paid one month’s wages in lieu
thereof, notice of retrenchment shall be sent within three days from the date on
which such wages are paid; and

(c) where retrenchment is carried out under an agreement which specifies a date for
the termination of service, notice of retrenchment shall be sent so as to reach the
State Government, the Deputy Labour Commissioner, at least one month before
such date:

Provided that if the date of termination of service agreed upon is within thirty
days of the agreement, the notice of retrenchment shall be sent to State Government,
Labour Commissioner, Deputy Labour Commissioner concerned and Assistant
Labour Commissioner within three days of the agreement.

Manner of giving an opportunity for re-employment to the retrenched workers

under section 72 —

The employer shall prepare a list of all workers in the particular category from which
retrenchment is contemplated arranged according to the seniority of their service in
that category and cause a copy thereof to be pasted on a notice board in conspicuous
place in the premises of the industrial establishment at least seven days before the
actual date of retrenchment.

At least fifteen days before the date on which the vacancies are to be filled, the
employer shall arrange for the display on a notice board in a conspicuous place in the
premises of the industrial establishment details of those vacancies and shall also give
intimation of those vacancies by registered post or speed post or through e-mail to
every one of all the retrenched workers eligible to be considered therefor, to the latest
address or e-mail, given by each of them at the time of retrenchment or at any time
thereafter:
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Provided that when the number of such vacancies is less than the number of
retrenched workers, it shall be sufficient if intimation is given by the employer
individually to the senior-most retrenched workers in the list referred to in sub-rule
(1) and the number of such senior-most workers being double the number of such
vacancies:

Provided further that where the vacancy is of duration of less than one month
there shall be no obligation on the employer to send intimation of such vacancy to
individual retrenched workers:

Provided also that if a retrenched worker, without sufficient cause being
shown in writing to the employer, does not offer himself for re-employment on the
date or dates specified in the intimation sent to him by the employer under this sub-
rule, the employer may not intimate to him the vacancies that may be filled on any
subsequent occasion.

Immediately after complying with the provisions of sub-rule (2), the employer shall
also inform the negotiating union or the constituent of negotiating council or Trade
Unions connected with the industrial establishment, of the number of vacancies to be
filled and names of the retrenched workers to whom intimation has been sent under
that sub-rule:

Provided that the provisions of this sub-rule need not be complied with by the
employer in any case where intimation is sent to every one of the workers mentioned
in the list prepared under sub-rule (1).

When any vacancy occurs in an industrial establishment and there are workers of such
industrial establishment retrenched within one year prior to the proposal for filling
such vacancies, then, employer of such industrial establishment shall, if such workers
are citizens of India and have given their willingness for employment, give them
preference over other on the basis of their service seniority.

Service of notice by the employer for intended closure under sub-section (1) of
section 74 —

If an employer intends to close down an industrial establishment he shall give notice,
within the time as specified in sub-section (1) of section 74, of such closure in Form-
XIX to the State Government and a copy thereof to the concerned Deputy Labour
Commissioner and Assistant Labour Commissioner, by e-mail or registered post or
speed post. A copy of the notice shall also be sent to the registered Trade Unions or
authorised representatives of workers, as the case may be, operating in the Industrial
establishments.

Manner of making application to the State Government by the employer for the
intended lay-off and the manner of serving copy of such application to workers
under sub-section (2) of section 78 —

An application for permission under sub-section (1) of section 78 shall be made
electronically by the employer in Form XX to the State Government or such
authority who has been delegated such powers u/s 100 of the code stating clearly
therein the reasons for the intended lay off and a copy of such application shall be
served simultaneously to the worker concerned electronically or otherwise. Such
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application shall also be displayed conspicuously by the employer on a notice board
or on electronic board at the main entrance of the industrial establishment.

Time-limit for review under sub-section (7) of section 78 —

The State Government or such authority who has been delegated such powers u/s
100 of the code may, either on its own motion or on the application made by the
employer or any worker, review its order granting or refusing to grant permission
under sub-section (4) of the section 78.

The employer or any worker concerned, along with the order referred to in sub-rule
(1), may make an application, within thirty days from the date on which the order is
made, to the State Government or specified authority for reviewing the order and the
State Government shall within two months from the date on which the application is
made dispose of the application after providing the concerned parties an opportunity
of being heard.

Where the State Government or specified authority takes step, to review the order
referred to in sub-section (1), on its own motion, it may take such step within one
month from the date on which the order is made and after providing the concerned
parties the opportunity of being heard dispose of such review within two months from
the date on which such step is taken.

Manner of making application to the State Government by the employer for the
intended retrenchment and manner of serving copy of such application to
workers under sub-section (2) of section 79 —

An application for prior permission referred to in clause (b) of sub-section (1) of
section 79 shall be made by the employer in Form- XX stating clearly therein the
reasons for the intended retrenchment electronically and a copy of such application
shall also be sent to concerned workers electronically or in person or by registered
post or speed post.Such application shall also be displayed conspicuously by the
employer on a notice board or on electronic board at the main entrance to the
industrial establishment.

Time-limit for review under sub-section (6) of section 79 —

The State Government or such authority who has been delegated such powers u/s 100
of the code may, either on its own motion or on the application made by the employer
or any worker, review its order granting or refusing to grant permission under sub-
section (3) of section 79.

The employer or any worker concerned, along with the order referred to in sub-rule
(1), may make an application, within thirty days from the date on which the order is
made, to the State Government / specified authority for reviewing the order and the
State Government / specified authority shall within two months from the date on
which the application is made dispose of the application after providing the concerned
parties an opportunity of being heard.

Where the Central Government takes step, to review the order referred to in sub-
section (1), on its own motion, it may take such step within one month from the date
on which the order is made and after providing the concerned parties the opportunity
of being heard dispose of such review within two months from the date on which such
step is taken.

Manner of making application to the State Government by the employer for

intended closing down of an industrial establishment and the manner of serving
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copy of such application to the representatives of workers under sub-section (1)
of section 80 —

An employer who intends to close down an industrial establishment to which Chapter
X of the Code applies shall apply electronically in Form XX for prior permission at
least ninety days before the date on which intended closure is to become effective to
the State Government or specified authority, stating clearly therein the reasons for
the intended closure of the industrial establishment and simultaneously a copy of such
application shall also be sent to the representatives of the workers electronically or by
speed post or by registered post or in person.

Time-limit for review under sub-section (5) of section 80 —

The State Government may, either on its own motion or on the application made by
the employer or any worker, review its order granting or refusing to grant permission
under sub-section (2) of section 80.

The employer or any worker concerned, along with the order referred to in sub-rule
(1), may make an application, within thirty days from the date on which the order is
made, to the State Government / specified authority for reviewing the order and the
State Government / specified authority shall within two months from the date on
which the application is made dispose of the application after providing the concerned
parties an opportunity of being heard.

Where the State Government / specified authority takes step, to review the order
referred to in sub-section (1), on its own motion, it may take such step within one
month from the date on which the order is made and after providing the concerned
parties the opportunity of being heard dispose of such review within two months from
the date on which such step is taken.

Manner of utilization of fund under sub-section (3) of section 83 —

Every employer who has retrenched a worker or workers under the Code, shall, within
ten days, from the date of retrenching a worker or workers in his industrial
establishment shall electronically transfer an amount equivalent to fifteen days of last
drawn wages of such retrenched worker or workers in the account (name of the
account shall be displayed on the website of Labour Department. The fund so
received shall be transferred by the State Government to each worker or workers’
account, as the case may be, electronically within forty five days of receipt of funds
from the employer and the worker or workers shall utilize such amount for his re-
skilling. The employer shall also submit the list containing the name of each worker
retrenched, the amount equivalent to fifteen days of wages last drawn by such worker
along with his bank account details to enable the State Government to transfer the
amount in their respective account.

Manner of composition of offence by a Gazetted Officer specified under sub-

section (1) of section 89 and the manner of making application for the
compounding of an offence specified under sub-section (4) of section 89 —

(Additional Labour Commissioner) The officer notified by the State Government
for the purposes of compounding of offences under sub- section (1) of section 89
(hereinafter referred to as the compounding officer), shall in the offences in which
prosecution is not instituted, if the compounding officer is of the opinion that any
offence under the Code for which the compounding is permissible under section 89,
he shall send a notice through Portal of Labour Department, Haryana to the
accused in Form XXI consisting of three parts. In part I of such Form, the
compounding officer shall inter- alia specify the name of the offender and his other
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particulars, the details of the offence and in which section the offence has been
committed, the compounding amount required to be paid towards the composition of
the offence. Part II of the Form shall specify the consequences if the offence is not
compounded and part III of the Form shall contain the application to be filed by the
accused if he desires to compound the offence. Each notice shall have a continuous
unique number containing alphabets or numeric and other details such as officer
sending notice, year, place, type of inspection for the purpose of easy identification.
The accused to whom the notice referred to in sub-rule (1) is served, may send the
part III of the Form duly filled by him to the compounding officer electronically and
deposit the compounding amount electronically or otherwise, within fifteen days of
the receipt of the notice, in the account specified by the compounding officer in the
notice.

Where the prosecution has already been instituted against the accused in the
competent Court, he may make an application to the Court to compound the offence
against him and the Court, after considering the application, may allow composition
of the offence by the compounding officer in accordance with provisions of section
89.

If the accused complies with the requirement of sub-rule (2), the compounding officer
shall compound the offence for the amount of money deposited by the accused and-

if the offence is compounded before the prosecution, then no complaint for
prosecution shall be instituted against the accused and if the offence is compounded
pending proceeding under section 85, the compounding officer shall intimate the
composition to the officer referred to in that section who shall after intimation close
the proceeding in respect of the accused person of such offence; and

if the offence is compounded after institution of prosecution under sub-rule (3) with
the permission of the Court, then, the compounding officer shall treat the case as
closed as if no prosecution had been launched and will proceed in accordance with
composition as under clause (a) and intimate the composition of offence to the
competent Court in which the prosecution is pending and after receiving such
intimation, the Court shall discharge the accused and close the prosecution.

The compounding officer shall exercise the powers to compound the offence under

this rule, subject to the direction, control and supervision of the State Government.
Protected workers under sub-section (3) and (4) of section 90 —

Every registered Trade Union connected with an industrial establishment, to which
the Code applies, shall communicate to the employer before the 30th April of every
year, the names and addresses of such of the officers of the Union who are employed
in that establishment and who, in the opinion of the Union should be recognized as
“protected workers”. Any change in the incumbency of any such officer shall be
communicated to the employer by the union within fifteen days of such change.

The employer shall, subject to sub-section (3) and sub-section (4) of section 90,
recognize such workers to be “protected workers” for the purposes of section 90 and
communicate to the Trade Union concerned, in writing, within fifteen days of the
receipt of the names and addresses under sub-rule (1), the list of workers recognized
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as protected workers for the period of twelve months from the date of such
communication.

Where the total number of names received by the employer under sub-rule (1) exceeds
the maximum number of protected workers, admissible for the industrial
establishment, under sub-section (4) of section (90), the employer shall recognize as
protected workers only such maximum number of workers:

Provided that where there is more than one registered Trade Union in the
industrial establishment, the maximum number shall be so distributed by the employer
among the Unions that the numbers of recognized protected workers in individual
Unions bear practicably by the same proportion to one another as the membership
figures of the Unions. The employer shall in that case intimate in writing to the
President or the Secretary of the each concerned Union the number of protected
workers allotted to it:

Provided further that where the number of protected workers allotted to a
Union under this sub-rule falls short of the number of officers of the Union seeking
protection, the union shall be entitled to select the officers to be recognized as
protected workers. Such selection shall be made by the Union and communicated to
the employer within five days of the receipt of the employer*s letter in this regard.

When a dispute arises between an employer and any registered Trade Union in any
matter connected with the recognition of “protected workers” under this rule, the
dispute shall be referred to the Deputy Labour Commissioner concerned, whose
decision thereon shall be final.

Manner of making complaint by an aggrieved worker under section 91 —

Every complaint under section 91 of the Code shall be made electronically or by
registered post or by speed post in Form XXII and shall be accompanied by as many
copies as there are opposite parties mentioned in the complaint.

Every complaint under sub-rule (1) shall be verified by the worker making the
complaint or by authorized representative of the worker proved to the satisfaction of
the conciliation officer, arbitrator or the Tribunal, as the case may be, to be acquainted
with the facts of the case.

Manner of authorization of worker for representing in any proceeding under
sub-section (1) of section 94 —

Where the worker is not a member of any Trade Union, then, any member of the
executive or other office-bearer of any Trade Union connected with or by any other
worker employed in the industry in which the worker is employed may be authorized
by such worker to represent him in any proceeding under the Code relating to a
dispute in which the worker is a party in Form X.

Manner of authorization of employer for representing in any proceeding under
sub-section (2) of Section 94 —

Where the employer, is not a member of any association of employers, may authorize
in Form X an officer of any association of employers connected with, or by any other
employer engaged in, the industry in which the employer is engaged to represent him
in any proceeding under the Code relating to a dispute in which the employer is a
party.

Manner of holding an enquiry under sub-section (1) of section 85 —
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On receipt of a complaint of the offence committed under sub-sections (3), (5), (7),
(8), (9), (10), (11) and (20) of section 86 and sub-section (7) of section 89, the same
shall be enquired by an officer notified by State Government under sub-section (1) of
section 85 (hereinafter referred to as the Enquiry officer).

Provided that if a party so desires may request in writing to such officer to
send notice in the enquiry only by post and also in cases where enquiry officer feels
that no electronic means of communication are available to the parties concerned, he
may send such notice by registered or speed post.

Issue of Notice.- If the complaint filed is admitted by the Enquiry officer, he shall call

upon the person or persons through a notice to be sent electronically or by registered
post or speed post and a copy of the same to be posted on Labour Department ,
Haryana Portal to appear before him on a specified date together with all relevant
documents and witnesses, if any, and shall inform the complainant of the date so
specified.

Inspite of the service of notice, if the person or his representative fails to appear on
the specified date, the Enquiry Officer may proceed to hear and determine the
complaint ex-parte.

If the complainant fails to appear on the specified date without any intimation to the
Enquiry officer on two consecutive dates, the complaint may be dismissed.

Provided that not more than three adjournments may be given on the joint
application made by complainant and the opposite party.

Provided further that the Enquiry officer shall at his discretion may permit
hearing of the parties or any of the party, as the case may be, through video
conference.

Authorization.-The authorization to appear on behalf of any person, under section

sub-section (2) of section 85 shall be given by a certificate or electronic certificate, as
the case may be, which shall be presented to the Enquiry Officer during the hearing of
the complaint and shall form part of the record.

Permission to appear.-Any person who intends to appear in the proceeding on behalf
of complainant shall present before the Enquiry Officer and submit a brief written
statement explaining the reason for his appearance. The Enquiry officer shall record
an order on the statement and in the case of refusal shall include reasons for the same,
and incorporate it in the record.

Presentation of documents.-Complaint or other documents relevant to the complaint
may be presented in person to the Enquiry officer at any time during hours fixed by
the Enquiry officer, or may be sent to him electronically or or by registered post or
speed post and opposite party shall have the right to reply the complaint and such
other documents.

The Enquiry officer shall endorse, or cause to be endorsed, on each document the date
of the presentation or receipt, as the case may be. If the documents have been
submitted electronically, no such endorsement shall be necessary.

Refusal to entertain complaint.-
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The Enquiry Officer may refuse to entertain a complaint presented under sub-section
(1) of section 85 if after giving the complainant an opportunity of being heard, the
Enquiry Officer is satisfied, for reasons to be recorded in writing that-

(a) the complainant is not entitled to present the complaint; or

(b) the complainant has filed the complaint beyond six months from the date on
which the offence complained is committed;

(c) The complainant fails to comply with the directions given by the Enquiry
officer under sub-section (2) of section 85.

The Enquiry Officer may refuse to entertain complaint which is otherwise incomplete.

He may ask complainant to rectify the defects and if the Enquiry officer thinks that
the complaint cannot be rectified he may return the complaint indicating the defects
and, if he, so refuses shall return it at once indicating the defects. If the complaint is
presented again, after the defects have been rectified, the date of representation shall
be deemed to be the date of presentation for the purpose of sub-section (1) of section
85.

Record of proceedings.- The Enquiry officer shall in all cases mention the particulars
at the time of passing of order containing the details, i.e., date of complaint, name and
address of the complainant, name and address of the opposite party or parties, section-
wise details of the offence committed, plea of the opposite party, findings and brief
statement of the reason and penalty imposed with signature, date and place.

Exercise of powers.-In exercise of the powers of a Civil Court, conferred under the
Code of Civil Procedure, 1908, the Enquiry Officer shall be guided in respect of
procedure by relevant orders of the First Schedule of the Code of Civil Procedure,
1908, with such alterations as the Enquiry officer may find necessary, not affecting
their substance, for adapting them to the matter before him, and save where they
conflict with the express provisions of this Code or these rules.

Order or direction when to be made.-The Enquiry officer, after the case has been
heard, shall make the order or direction on a future date to be fixed for this purpose.
Inspection of documents.—Any person, who is either a complainant or an opposite
party or his representative, or any person permitted under sub-rule (3) shall be entitled
to inspect any complaint, or any other document filed with the Enquiry officer, in a
case to which he is a party.

Expenses of witness —

Every person who is summoned and duly attends or otherwise appears as a witness
before a Tribunal or arbitrator shall be entitled to an allowance for expenses according
to scale for the time being in force with respect to witnesses in the civil court in the
State where the enquiry, adjudication or arbitration, as the case may be, is being
conducted.

Submission of copy of each Form to the office of Statistical Officer under clause
(zzf) of sub-section (2) of section 99 —

A copy each of Form XVII (notice of strike), Form XVIII (notice of lockout), Form
XIX (notice for intimation of retrenchment or closure to the Haryana Government),
Form XX (Application for permission of lay-off or retrenchment or closure), and
Form XXI (compounding of offences), shall be shared electronically or otherwise
with Statistical Officer office of Labour Commissioner, Haryana.

Publication for communication —
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The State Government, the Tribunal, every employer, every Trade Union or
negotiating union or the constituents of negotiating council and every authority
referred to in these rules shall adequately make known their e-mail id or website or
portal or any or all of them, as the case may be, by specifying in the letter-head, for
the purposes of every communication to effect service of messages and documents
under these rules.

Maintenance of records, registers, forms, notice, and display on board —

All records, registers, forms, notice, display board and other documents which are
required to be maintained under the Industrial Relations Code, 2020 (Central Act 36
of 2020) can be maintained in electronic manner and in the required format or
containing the information as is required and they shall be produced and shown as and
when required by the authority or Inspector-cum-Facilitator under this Code and rules
framed thereunder. The maintenance of these records shall comply with the
requirement of retention of records.

Appointment of Commissioner —

Where it is necessary to appoint a Commissioner under sub-section (3) of section 59,
the Tribunal may appoint a person with experience in the particular industry, trade or
business involved in question referred to in sub-section (2) of section 59 or a person
with experience as a judge of civil court, or as a stipendiary magistrate or as a
Registrar or Secretary of a Tribunal constituted under any State Act.

Fees for the Commissioner, etc —

The Tribunal shall, after consultation with the parties, estimate the probable duration
of the enquiry and fix the amount of the Commissioner’s fees and other incidental
expenses and direct the payment thereof into the nearest treasury, within a specified
time, by such party or parties and in such proportion as it may consider fit. The
Commission shall not issue until satisfactory evidence of the deposit into the treasury
of the sum fixed is filed before the Tribunal:

Provided that the Tribunal may from time to time direct that any further sum
or sums be deposited into the treasury within such time and by such parties as it may
consider fit:

Provided further that the Tribunal may in its discretion, extend the time for
depositing the sum into the treasury.

The Tribunal may, at any time, for reasons to be recorded in writing, vary the amount
of the Commissioner’s fees in consultation with the parties.

The Tribunal may direct that the fees shall be disbursed to the Commissioner in such
installments and on such date as it may consider fit.

The undisbursed balance, if any, of the sum deposited shall be refunded to the party or
parties who deposited the sum in the same proportion as that in which it was
deposited.

Time for submission of report —

Every order for the appointment of Commissioner under sub-section (3) of section 59
shall indicate a date, allowing sufficient time, for the Commissioner to submit his
report.

If for any reason the Commissioner anticipates that the date fixed for the submission
of his report is likely to be exceeded, he shall apply, before the expiry of the said date,
for extension of time setting forth grounds thereof and the Tribunal shall take such
grounds into consideration in passing orders on the application:




79.

80.

Provided that the Tribunal may grant extension of time notwithstanding that
no application for such extension has been received from the Commissioner within
the reasonable time limit.

Collection of statistics —

The employer shall submit the details of strike, lockout, layoff, retrenchment and
closure statistics required under these rules electronically and manner from time to
time to the State Government as well as to the Office of Director General, Labour
Bureau.

Repeal and savings —

The Industrial Disputes (Punjab) Rules, 1958, the Industrial Employment (Standing
Orders) Rules, 1978 and the Punjab Trade Union Regulations, 1927 are hereby
repealed:

Provided that any order issued or any action taken under the aforesaid rules
and regulations so repealed, shall be deemed to have been issued or taken under the
corresponding provisions of these rules.




Form-I
(See Rule 3)

(Memorandum of settlement arrived at during conciliation/ or settlement arrived at between
the employer and his workers otherwise than in the course of conciliation proceeding)

Names of Parties along with respective Aadhar Number:

............................................ Representing

.................................................. Representing
workers;

Short recital of the case

Witnesses
(1)
(2)

Signature of the parties

*Signature & Stamp of Conciliation Officer

In case the settlement arrived at between the employer and his workers otherwise than in the
course of conciliation proceeding the copy of the memorandum shall be marked to the State
Government, Labour Commissioner and concerned Conciliation Officer.




FORM-II
(See Rule 8)
Application for Registration of Trade Union

To the Registrar of Trade Union,

Haryana

3. The E-Mail of the Union
L e et s

4. The Union came into existence on the ................... day
OF ettt ssssssssi s sssssseees

5. The Union is a Union of employers/workers engaged in the
industry........ooooiiiii (or profession).

6. The declaration by an affidavit required under clause (a) of sub-section (1) of section 8
of the Industrial Relations Code, 2020 is at Schedule 1.

7. The particulars given in Schedule II show the provision made in the rules for the
matters detailed in section 7 of the Industrial Relations Code, 2020.

8. (To be struck out in the case of unions which have not been in existence for one year
before the date of application). The particulars required by of sub-section (2) of
section 8 of the Industrial Relations Code, 2020 are given in Schedule III.

9. List of all members of the executive of the Union showing in Column II the names of
any posts held by them (e.g., President, Secretary, Treasurer etc.,) in addition to their
offices as members of the executive are given below

Sr. No. Title Name Age Address Occupation

1.

10. We have been duly authorized to make this application by *

Name Occupation Address Signature




* State here whether the authority was given by a resolution of a general meeting of the
Union, if not, in what other way it was given.

SCHEDULE -1
Declaration by way of Affidavit

I s/o  Sh. Age yIS.
r/o do hereby solemnly affirm and declare as
under:-

1. That I am the elected General Secretary of “ (Name of
union)* (Address of Union).

2. That to the best of my knowledge and belief no Union / Association by the name of
“ (Name of Union)” is registered under the Industrial Relations
Code, 2020 in Haryana or anywhere in India.

3. That in case of any legitimate claimant of union's name, we will surrender the certificate
and change name of the union as per directions of the Registrar Trade Unions, Haryana.

4. That no member or office bearer has ever been convicted by Court of India for any
offence involving moral turpitude and sentenced to imprisonment.

5. That all particulars supplied as per Form-III as well as other documents are true

6. That the scope of the Union shall be for the employees of ------------- (Name of
Establishment).

7.  That neither the applicants nor the office bearer and I are the member of any other union

functioning in (Name of Establishment)
8. That there are approximate workers working in (Name of
Establishment) and out of which workers are members of our union.

9. That this is my true statement.

Deponent

Verification:-

Verified at on that the contents of the paras 1 to 9
of my above declaration by affidavit are true and correct to the best of my knowledge and
belief. No part of it is false and nothing material has been concealed therefrom.




Deponent

SCHEDULE - 11
REFERENCE TO RULES

The numbers of the rules making provision for the several matters detailed in Column 1 are

given in Column 2 below:

Matter Number of rules
Name of Trade Union

The whole of the objects for which the Trade Union has been established.

The whole of the purposes for which the general fund of the Trade Union shall be applicable.
The maintenance of a list of members of the Trade Union.

The facilities provided for the inspection of the list of members by officer-bearers and

members of the Trade Union

The admission of ordinary members.

The admission of honorary or temporary members.

The payment of a subscription by members of the Trade Union from such members and others
The conditions under which members are entitled to benefit assured by the rules.

The conditions under which fines or forfeiture may be imposed or varied on any member

The manner in which the rule shall be amended, varied or rescinded.

The holding of annual general body meeting of the members of the Trade Union

The business to be transacted at the annual general body meeting

The manner in which the members of the executive and the other office-bearers of the Trade

Union shall be appointed and removed.
The safe custody of the funds of the Trade Union

The annual audit of the accounts of the Trade Union




The facilities for the inspection of the account books by the office-bearers and members of the

Trade Union

The manner in which the Trade Union may be dissolved.

SCHEDULE III
STATEMENT OF LIABILITIES AND ASSETS ON THE........... DAY OF............ 20.......

(This need not be filled in if the Union came into existence less than one year before the

date of application for registration.)

Liabilities (Rs.) Assets (Rs.)

Amount of general fund

Amount of political fund In hand of Treasurer
Loans from- In hand of Secretary
................... In hand of
.................. In the bank
................. In the bank

.................. Securities as per list below

................. Unpaid subscriptions
due Loans to......

Other liabilittes
(to be specified) Immovable property
.................... Goods and furniture
................... Other assets
(to be specified)
Total Liabilities Total assets
List of Securities
Particulars Nominal Value Market Value In hands of

~N N L RN~




FORM 111
(See Rule 10)

Certificate of Registration of Trade Union

It is hereby certified that.....................oooiiiinll. has been registered under the
Industrial Relations Code, 2020 thisday .......................0. 20,
SEAL

Registrar of Trade Unions

Haryana

FORM 1V
(See Rule 11)




Register of Trade Unions

Serial No.
Name of Union.
Address of Head Office.

Date of Registration.

E-Mail

Name  Yearof Name  Ageon Address Occupation Year of Other

of entering entry relinquishing offices held

Union  office office in addition
to
membership
of
Executive
with date

Number of application form
List of members applying for registration
1

2




FORM V
(See Rule 33)

Annual Return prescribed under Section 26 of the Industrial Relations Code, 2020 for
the year ending on 31st March, 20

Name of Union

Registered Head Office

Number of certificate of registration
E-Mail

Return to be made by Federations of the Unions Number of unions affiliated at the
beginning of year.

Number of unions joining during
the year.

Number of unions disaffiliated at
the end of year.

This return need not be made by Federation of Trade Union

Number of members on books at
the beginning of year.

Number of members admitted
during the year (add together).

Number of members who left
during the year (deduct).

Total Number of members on
books at the end of the year.
Males

Females

Number of members contributing
to political fund.

A copy of the rules of the Trade Union, corrected up to date of dispatch of this return, is
appended.

Dated the
Secretary
Statement of liabilities and Assets on the day of 20
Liabilities Rs. P. Asset Rs.P
Amount of general fund Cash-

In hands of Treasurer




In hands of Secretary

Amount of Political fund In hands of

In the Bank In the Bank

Loan From Securities as per list below
Debts due to Unpaid subscription due
Loans to

Immovable property.
Goods and furniture

Other liabilities (to be specified) Other assets to be (specified)

Total Liabilities Total Assets

List of Securities

Particulars Nominal Market-value at the date of In hands of
Value Accounts have been made up

Treasurer

General Fund Account

Income Rs. P. Expenditure Rs.P.

Balance at beginning of year Salaries, allowance and expenses of
officers

Contributions from members Salaries, allowances and expenses of

as per member establishment

Auditor’s fee

Donations Legal expenses




Sale of periodicals, rules etc.

Interest on investments

Income from miscellaneous

Sources ( to be specified)

Total

Expenses in conducting trade disputes

Compensation paid to members

for loss arising out of trade disputes
Funeral, old age, sickness,
unemployment benefits, etc.

Educational, social and religious
benefits

Cost of publishing periodical
Rents, rates and taxes

Stationery, printing and postage

Expenses incurred under section 15 (1)
of Code (to be specified)

Other expenses (to be specified)

Balance at the end of year

Total

Political Fund Account

Rs.P.

Balance at beginning of year

Contributions from members
as per member

Rs.P.

Payment made on objects Specified in
section 15 of the Code (to be specified)

Expenses of managements
(to be specified)

Balance at the end of year

Total

Treasurer




Auditor’s Declaration

The undersigned having has access to all the books and accounts of the Trade Unions
and having examined the foregoing statements and verified the same as found to be
correct, duly vouched and in accordance with the law, subject to the remarks. if and,
appended hereto.

Auditor.
The following changes of officers have been made during the year -
Officer’s Relinquishing Office
Name Office Date of relinquishing office
Officers Appointed
Name Age Office Address Occupation Date of appointment

Secretary




FORM-VI

(See Rule 31)

(Application to be submitted for adjudication before the Tribunal under section 22(1) of The
Industrial Relations Code, 2020 regarding dispute)

The above mentioned applicant begs to state as follows :- (Here set out the relevant facts and
circumstances of the case).

The applicant prays that the instant dispute may please be admitted for adjudication and
request to pass appropriate Order.




Form VII
See Rule 42

The Industrial Relations Code, 2020 (Refer section 34)
Register for certified standing orders
Part 1

Industrial Establishment

Unique Name of the | Nature of the | Whether standing order is | Date of adoption
and industrial industrial (a) model standing order, | or date of
continuous | establishment | establishment | or deemed
number (b) deemed standing authentication or
order or date of
(c) certified standing o
order Certification /
authentication of
Standing Order
1 2 3 4 5
Date of Date and Nature | Amendment Date of the Any other relevant
Filing of Decision made on appeal, | dispatch of the detail
Appeal if any copy of Standing
Orders as settled
on appeal
6 7 8 9 10




Form VIII
(See Rule 44)

(Notice of change of service conditions proposed by an employer)

Name of employer
Address
Dated the .......cooeevvieeiiieeieeeeeee, day of coocvveeeiieeeee e, 20

In accordance with section 40(1) of Industrial Relations Code , 2020 I/We hereby give notice

to all concerned that it is my/our intention to effect the change/changes specified in the
annexure, Wwith effect from.......cooiiiiiiiii in the

conditions of service applicable to workers in respect of the matters specified in the Third
Schedule to this code

Signature.....................

Designation

ANNEXURE

(Here specify the change/changes intended to be effected)

Copy forwarded to:
1. Concerned Deputy Labour Commissioner.

2. The Secretary of registered Trade Union, if any.




FORM-IX
(Agreement for voluntary arbitration )

(see rule 45)

BETWEEN

.................. Name of the parties representing employer (s)

...................... Representing worker

It is hereby agreed between the parties to refer the following dispute to the arbitration of

[here specify the name(s) and address(es) of the arbitrator (s).

(1) Specific matters in dispute.

(i1) Details of the parties to the dispute including the name and address of the
establishment or undertaking involved.

(i)  Name of the worker in case he himself is involved in the dispute or the name of
the union, if any, representing the worker or workers in question.

(iv)  Total number of workers employed in the undertaking affected.
(v)  Estimated number of workers affected or likely to be affected by the dispute.

*We further agree that the majority decision of the arbitrators) shall be binding on us in case
the arbitrator(s) are equally divided in their opinion they shall appoint another person as
umpire whose award shall be binding on us.

The arbitrator (s) shall make his (their) award within a period of ...................... (here specify
the period agreed upon by the parties) from the date of publication of this agreement in the
Official Gazette by the State Government or within such further time as is extended by
mutual agreement between us in writing. In case, the award is not made within the period
afore mentioned, the reference to the arbitration shall stand automatically cancelled and we
shall be free to negotiate for fresh arbitrator.

Signature of the parties Representing employer] Representing worker/ workers. ]

Witnesses

Copy to:

(1) The Conciliation Officer [here enter office address of the Conciliation Officer for the
area concerned]. .




(11) The Secretary to the Government of Haryana, Department of Labour.

FORM-X
(See Rule 47. Rule 69 and Rule 70)

(Authorization by a worker, group of worker, employer, group of employer to be represented
in a proceeding before the authority under this Code).

Before the Authority
(Here mention the authority concerned)

In the matter of:. (mention the name of the proceeding )
............................................. workers with Aadhar Number

Versus
................................................................................ Employer
I/we hereby authorise Shri / Sarvashri (if representatives are more than one) 1.....2....3.......t0
represent me/us in the above matter.
Dated this.........c.cc...... day of..ccccvveeeiiieiieee 20..........

Signature of person(s) nominating the representative(s)

Address Accepted

FORM-XI

(See Rule 49)

Form of Oath of Office for Administrative Member of Industrial Tribunal

I, A, B., having been appointed as Administrative Member of Industrial Tribunal
(Name of the Tribunal) do solemnly affirm/ do swear in the name of God that I will faithfully
and conscientiously discharge my duties as the Administrative Member of Industrial Tribunal
(Name of the Tribunal) to the best of my ability, knowledge and judgment, without fear or
favour, affection or ill-will and that I will uphold the Constitution and the laws of the land.

(Signature)

Place:
Date:




FORM-XII
(See Rule 52)

(Application to be submitted before the Tribunal in the matter not settled by the Conciliation

Officer )
Before............... (here mention the name of the Tribunal having jurisdiction over the area)
In the matter of:
............................................ Applicant
Address and Aadhar Number ...........coccoeviiniiiiiiiniiiiic
Versus
.................................................................. Opposite party (ies)

The above mentioned applicant begs to state as follows :- (Here set out the relevant facts and
circumstances of thecase).

The applicant prays that the instant dispute may please be admitted for adjudication and
request to pass appropriate Award.

Date .........




Form- XIII
(See rule 53)
Application under sub-section (1) of section 59 of the Industrial Relations Code, 2020
To,
(1) The Secretary to the Government of Haryana, Labour Department, Chandigarh

(2) The Labour Commissioner, Haryana.

Sir,

I/We have to state that [ am/we are entitled to receive from M/s ..........cceevvviiiniiennnnnne.
a sum of Rs............. (in words) on account of ................ under the provisions of Chapter IX
and X of the Industrial Relations Code, 2020/in terms of the award dated the....................
given by......ccoceveeeneen. /in terms of the settlement dated the ..................... arrived at between
the said M/s ....ccccovevvveennennne. and their worker through.........c....c......... the duly elected
representatives.

I/We further state that I/we served the management with a demand notice by
registered post on .................. for the said amount which the management has neither paid
nor offered to pay to me/us even though a fortnight has since elapsed. The details of the
amount have been mentioned in the statement hereto annexed.

I/We request that the said sum may kindly be recovered for the management under
sub-section (1) of section 59 of the Industrial Relations Code, 2020 and paid to me/us as
early as possible.

Signature of the applicant(s)
Address(es)
Station:
Date:.
ANNEXURE

(Here indicate the details of the amount(s) claimed.)]




Form XIV

[See rule 53]

Application by a person authorised by a worker or by the assignee or heir of a deceased
worker under sub-section (1) of section 59 of the Industrial Relations Code, 2020

To

(1) The Secretary to the Government of Haryana, Labour Department ,Chandigarh.

(2) The Deputy Labour Commissioner ..................... (here insert the name of the region).
Sir,

I Shri/Shrimati/Kumari............. have to state that Shri/Shrimati Kumari.........................
is/was entitled to receive from M/s.........cccvveeervreenenenne. a sum of Rs. ................. (in words)
on account of........c.cecevveeenennne under the provisions of Chapter IX and X of the Industrial
Relations Code, 2020 /in terms of the award dated the........ccccoovnnnnnnenn. given by
..................... /in terms of the settlement, dated the.....................arrived at between the said
1\ and their worker through.................. the duly elected representatives.

I further state that I served the management with a demand notice by registered post
0] 1 DO for the said amount which the management has neither paid nor offered to
pay to me even though a fortnight has since elapsed. The details of the amount have been
mentioned in the statement hereto annexed.

I request that the said sum may kindly be recovered from the management under sub-
section (1) of section 59 of the Industrial Relations Code, 2020, and paid to me as early as
possible.

I have been duly authorised in writing by..................... (here insert the name of the
worker) to make this application and to receive the payment of the aforesaid amount due to
him.

I am the assignee/heir of the deceased worker and am entitled to receive the payment
of the aforesaid amount due to him.

Station.........ccceeveeenenn. Signature of the authorized person/assignee/heirs
Date
Address......ccceevenennene.

ANNEXURE

(Here indicate the details of the amount claimed.)




Form XV

[See rule 53]
Application under sub-section (2) of section 59 of the Industrial Relations Code, 2020 (35 of
2020)
Before the Central Government Industrial Tribunal at. ..........
............................................................. between......................... and

(2) Name of the employer
The petitioner(s) .......ccccuveeneee. a worker of ........cceeveennee. M/S. i of
......................................... The petitioner(s) undersigned, worker/workers of ............cccceeeuneennns
is/are entitled to receive from the said M/s. ......ccccocoiviiiivcieennnnn. the money /benefits

mentioned in the statement hereto annexed.

It is prayed that the Tribunal may be pleased to determine the amount /amounts
due to the petitioner (s).

Signature or Thumb Impression (s) of the applicant(s)

ANNEXURE

(Here set out the details of the money due or the benefits accrued together with the case for
their admissibility.)




Form XVI
[See rule 53]

Application by a person who is an assignee or heir of a deceased worker under sub-section
(2) of section 59 of the Industrial Relations Code, 2020 (35 of 2020)

Before the Central Government Industrial Tribunal at ..............cccceeeeeenens
Between
(1) Name of the applicant/applicants .............cooeiiiiiiiiiiiiiii e,
(11) Name of the employer ......co.oiiiiii i e e

I am/We are the assignee(s) of the deceased worker and am/are entitled to make an
application on his behalf.

hereto annexed;

It is prayed that the Tribunal be pleased to determine the amount/amounts due to
the deceased worker.

Name and Address of worker........cceeeeeenen.....

Signature of the assignee/heirs

ANNEXURE

(Herein set out the details of the money due or the benefits accrued together with the case for
their admissibility).




Form-XVII
(See Rule 54)

(Notice of Strike to be given by Union(Name of Union)/ Group of Workers)

Dated the............... day of................ 20,
To
(The name of the employer).

Dear Sir/Sirs,

In accordance with the provisions contained in sub-section (1) of section 62 of the Industrial

Relations Code
I/We hereby give you notice that I propose to call a strike / we propose to go on strike
on........ 20.. .. for the reasons explained in the annexure.

Yours faithfully,

(Secretary of the Union)

Five representatives of the workers duly elected at a meeting held on .........cccoeeeiiienins
(date), vide resolution attached.]

ANNEXURE
Statement of the Case

Copy to:
1) Labour Commissioner Haryana
2) Deputy Labour Commissioner of the concerned area .

3) Assistant Labour Commissioner of the concerned area .




FORM-XVIII
(See Rule 55)

(Notice of Lock-out to be given by an employer of an industrial establishment)

Dated the............... day of................ 20
In accordance with the provisions of 62(6) of this code, I/we hereby give notice to all
concerned that it is my/our intention to effect lock outin................. department(s) )/

section(s) of my/our establishment with effect from for the reasons explained in the
annexure.

SIgnature.........ccceeevueerieeiieeieee e

Designation.........cceeeeeeveenieecieenieeieene

ANNEXURE

1. Statement of reasons

Copy forwarded to:

(1) Labour Commissioner , Haryana

(2)  Conciliation officer ..........cccccuvenneene. [Here enter office address of the Assistant Labour
Commissioner / Deputy Labour Commissioner of the concerned area. |

(3)  The Secretary of the Registered Union, if any




4.

Form- XIX
(See Rule 56 and 58)

(Notice of Intimation of Retrenchment/ Closure to be given by an employer to the State
Government under the provisions of Chapter IX of the Industrial Relations Code, 2020
and rules made there under)

( To be submitted online. In case of exigencies, on paper in the prescribed format below)
Name of Industrial Establishment /Undertaking/ Employer...........ccccceevveviieeinieennnnen.

Labour Identification NUMDET ..... ... e e e e e eeeeeeeeeeeeeeeeseaeaeaas

(Note: The intimation for Closure/Retrenchment to the appropriate government shall be
served 60 days and 30 days before commencement of Closure/Retrenchment respectively )

To,
The Secretary to the Government of Haryana , Labour Department
Chandigarh
1. *(Retrenchment) (a) Under Section 70(C) of this Code, I/ we* hereby intimate you that
I*/we* have decided to retrench...........ccceeeveeieeeneenne. workers** out of a total of .......
Workers** with effect from....(DD/MM/YYYY)
or
*(Closure) (b) Under Section 74(1) of this Code, I / we* hereby intimate you that [*/we*
have decided to close down,. .......cccoeevviievniieeneeeneen. (name of the industrial establishment or
undertaking) with effect from........................ (DD/MM/YYYY). The number of workers

whose services would be terminated on account of the closure of the undertaking is
.................................................................................... (number of workers)

3. * The worker(s)* concerned were given on the.................. (DD/MM/YYYY) one
month‘s notice in

writing as required under section 70(a)*/ section 75(1)* of this Code.
or

* The worker(s) concerned have been given on the......... (DD/MM/YYYY) one month‘s
pay in lieu of
the notice as required under section 70(a)*/ section 75(1)* of this Code.
* I*/We* hereby declare that the worker(s) concerned have been*/will be* paid all their dues
along with the compensation due to them under section 70* / section 75* of this Code before
or on the expiry of the notice period.

or




*I/We* hereby state that currently Insolvency proceedings are on in respect of the said
Industrial Establishment/Undertaking/Employer, and that I*/we* will pay all the dues along
with the compensation due to them under concerned laws.

5. (Retrenchment) I/we* hereby declare that the worker(s) concerned have been* / will be*
retrenched in compliance to the Section 71 and section 72 of this Code.

6. I*/ we* hereby declare that no court case is pending before any Court in the matter, and if
yes, the details thereof have been Annexed.

7. T*/ we* hereby declare that the above information given by me*/us* in this notice and the
Annexures is true, [*/ we* am*/ are* solely responsible for its accuracy and no facts/
materials has been suppressed in the matter.

Yours faithfully,

(Name of Employer/ *** Authorized Representative
with Seal)
(* Strike off which is not applicable.)
(** Indicate number in figures and words both)

(***Copy of Authorization letter issued by the employer shall be enclosed)

Copy to:

(1) To Labour Commissioner, Haryana

(2) Deputy Labour Commissioner of the concerned area.

(3) Assistant Labour Commissioner of the concerned area.

(4) To the Registered Unions/ Authorized Representatives of Workers operating in the

establishments or undertakings.




FORM XX
[See Rule 59, 61 and 63]

[Application for permission of Lay-off/ Continuation of Lay-off/ Retrenchment/ Closure
to be given by an employer / Industrial establishment /Undertaking to the State
Government under the provisions of Chapter X of the Industrial Relations Code, 2020
and rules made there under]

(To be submitted online. In case of exigencies on paper in the prescribed format below) Name
of Industrial Establishment or Undertaking or Employer...........ccccoeevvenieeneennen.

Labour Identification NUIMDET..........oooiiiiiiiii e

( Note: The application to the State Government shall be served as indicated below: Lay-off :
at least 15 days before the intended Lay-off

Continuation of Lay-off — at least 15 days before the expiry of earlier Lay-off Retrenchment
— at least 60 days before the intended date of Retrenchment Closure — at least 90 days before

the intended date of Closure)

To,

The Secretary to the Government of Haryana, Ministry of Labour
Chandigarh

*(Lay-off) (a). Under section 78(2) of the Industrial Relations Code, 2020, I*/we* hereby
apply for—permission to lay-off .......... workers** out of total of .......

workers** employed in my*/our*establishment (details to be given in Annex-I) with
effect from...... (DD/MM/YYYY).

or
*(Continuation of lay-off) (b) Under section 78(3) of the Industrial Relations Code, 2020,
I*/we* hereby apply for permission to continue the Lay-off ......... workers** out of total of

...................................................................................................................................... laid off
workers** in my*/our* establishment (details to be given in Annex-I) with effect
from....... (DD/MM/YYYY).

or
*(Retrenchment) (¢) Under section 79(2) of the Industrial Relations Code, 2020, I*/we*
hereby apply for permission for intended retrenchment of................. workers out of total of

........ workers** employed in my*/our* establishment (details to be given in Annex-I) with
effect from....... (DD/MM/YYYY).

or

*(Closure) (d) Under section 80(1) of the Industrial Relations Code, 2020, I / we* hereby
inform you that I*/we* intended to close down the undertaking............ccccoeevvverviernnnnne.
(name of the industrial establishment or undertaking or employer) (details to be given in
Annex-1) with effect from........ (DD/MM/YYYY). The number of workers whose services
would be terminated on account of the closure of the undertaking is(number of workers)




1. * (Lay-off/Continuation of Lay-off) The worker(s) concerned were given on
(DD/MM/YYYY) notice in writing as required under section 78(2)*/ section 78(3)*
of this Code.

or

*(Retrenchment/ Closure) The worker(s) concerned were given on..
(DD/MM/YYYY) one month‘s notice in writing as required under section 79*/
section 80* of this Code.

or
*(Retrenchment/ Closure) The worker(s) have been given on (DD/MM/YYYY)
one month‘s pay in lieu of notice as required under section 79*/ section 80* of this

Code.

2. The details of affected worker(s) is at Annexure II.

3. (Retrenchment) I*/we* hereby declare that the workers concerned will be retrenched
in compliance to the Section 71 and section 72 of this Code.

4. *I/We* hereby declare that the worker(s) concerned have been*/will be* paid all the
dues and compensation due to them under section 67, read with section 78(10)*/
section 79* / section 80* of this Code before or on the expiry of the notice period.

or

*I/We hereby state that currently Insolvency proceedings are on in respect of the said
Industrial Establishment/Undertaking/Employer, and that I*/we* will pay all the dues
along with the compensation due to them under concerned laws.

5. I/ we* hereby declare that no court case is pending before any Court in the matter,
and if yes, the details thereof have been Annexed.

6. 1/ we hereby declare that the above information given by me/ us* in this notice and
enclosures is/ are* true, I/ we am/ are solely responsible for its accuracy and no facts/
materials has been suppressed in the matter.

The permission sought for may please be granted.

Yours faithfully,

(Name of Employer/ *** Authorised Representative
with Seal)

(* Strike off which is not applicable.)

(** Indicate number in figures and word both)
(***Copy of Authorization letter issued by the employer shall be enclosed)




ANNEXURE I

(Please give replies against each item)

Name of the undertaking with complete postal address, email,
mobile and land line.

Status of undertaking—

(1)  Whether State public sector/ etc,
(i)  Whether a private limited company/ partnership firm/
partnership firm

(i11))  Whether the undertaking is Licensed/registered and if so,
name of licensing/ registration authority and
licence/registration certificate numbers.

(a) MCA Number
(b) GSTN Number

(1)  Annual production, item wise for preceding three years-

(ii)

Production figures, month-wise, for the preceding twelve
months,

Audit report of establishment/ undertaking including Balance
sheets, profit and loss accounts for the last three years.

To be annexed

Names of the inter-connected companies or companies under the
same management.

Details of lay-off/ Retrenchment resorted to in the last three years
including the periods of such lay-offs/ Retrenchment the number
of workmen involved in each such lay-off/ Retrenchment /
continuation of lay off

Any other relevant details which have bearing on lay-off/
continuation of lay off/ retrenchment/ closure.

ANNEXURE II
(Details of affected workers)

Sr.
No

UAN/
CMPFO

Date from which
in service in/with
the said
establishment
/Undertaking/
Employer

Name of the
‘Worker

Category (
Highly
Skilled
Skilled/
Semi-skilled /
Unskilled )

Wage as on
date of
Application

Remark




FORM XXI
(See Rule 66)

Notice to the Employer who committed an offence for the first time under this code, for
compounding of offence under sub-section (4) of section 89,

The undersigned and the Compounding Officer under sub-section 1 of section 89 of the
Industrial Relation Code, 2020 hereby intimates that the allegation has been made
against you for committing offence for the violation of various provision of this Code as
per the details given below;-

PART -1
1. Name and Address of the offender Employer- ...,

2. Address of the EStabliSHMENt ... ....ounnnni e,

4. Particulars 0f the OffENCE .......nee e,
5. Section of the Code under which the offence is committed...............................

6. Compounding amount required to be paid towards composition of the offence........

PART - 1I

You are advised to deposit the above mentioned amount within fifteen days from the date of
issue of this notice for compounding the offence as per section 89 (1) of the Industrial
Relation Code, 2020, along with an application dully filled in part — III of this notice.

In case you fail to deposit the said amount within the specified time, no further opportunity
shall be given and necessary direction for filing of prosecution under section shall be issued.

(Signature of the Compounding Officer)

Date:

Place:




PART - 111
Application under sub-section (4) of section 89 for compounding of offence

1. Name of applicant (name of the employer who committed the offence under the
Industrial Relation Code 2020 to be mentioned...............ocooeiiiiiiiiiiiiiiin.n

2. Address of the applicant ............c.ooiiiiiiii
3. Particulars of the offence.........cooviiii i,

4. Section of the Code under which the offence has been committed........................
5. Details of the compounding amount deposited (electronically generated receipt to be

Y1 o] 1T ) 1

6. Details of the prosecution, if filed for the violation of above mentioned offences may
o0 7<)

7. Whether the offence is first offence or the applicant had committed any other offence
prior to this offence, if committed, then, full details of the offence........................

8. Any other information which the applicant desires to provide.................coooeenennt.

Applicant (Name

and signature)
Dated:

Place:
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FORM —XXII
(See Rule 68)

(Complaint under Section 91 of the Industrial Relations Code, 2020) Before the
Conciliation Officer/Arbitrator/Industrial Tribunal

In the matter of :.......cccoovvieiieniieie. Reference
NO e
A Complainant(s);
Versus
2 Opposite Party(ies).
Address:

The petitioner(s) begs/beg to complain that the Opposite Party(ies) has/have been guilty
of a contravention of the provisions of section 90 of the Industrial Relations Code, as
shown below:

(Here set out briefly the particulars showing the manner in which the alleged
contravention has taken place and the grounds on which the order or act of the
management is challenged.)

The complainant(s) accordingly prays/pray that the Conciliation Officer/ Arbitrator/
Industrial Tribunal may be pleased to decide the complaint set out above and pass such
order or orders thereon as it may deem fit and proper.

The number of copies of .the complaint and its annexure required under rule 91 of the
Industrial Relations Code are submitted herewith.

Dated this............ day of............ 20. Signature of the Complainant(s)

Verification

I do solemnly declare that what is stated in paragraph ....................... above is true to my
knowledge and that what is stated in paragraphs ..........c.ccecvervenneens above is stated upon
information received and believed by me to be true. This verification is signed by me
) SRS 0] 1 P day of.....cceeneenen. 20

Signature or Thumb impression of the person verifying.

Dr. Raja Sekhar Vundru, IAS
Additional Chief Secretary to Govt. Haryana
Labour Department
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BRI RBR
59 fqumT

St

e 16 RIdwR, 2021

T=T 02 /10 /2021—2 S¥— el @1 fae=faRaa ueg, 9 sRamom @
ISgqTel, AR @Ue IffAfgH, 1897 (1897 & dwwld ARTRIH 10), BT &RT 24 B
Y ufed 3ienfiie dder Afdn, 2020 (2020 BT HEMT ARATIH 35), BT URT 99 R
U< Wfhal B WRINT &R §U M B YA B & a1 S g1 Sefie ddy
fedr, 2020 (2020 ®T HETT AT 35), B GRT 99 B IU—GRT (1) §RT I
uferd T W afdal, REe su9 uifdd 89 @1 99TaeT 8, 3 SIMeRN @ forg
BT HRaTd %

g9 gRT Aifed fear 9rar 2 b g WReR 9|l & Urey W, I6ud #§ 39
JNEGAAT & YD DI [ W45 &7 @7 @l @ T W A7 IFb 18 VA A1equ]
q gl afe P B AR Sfl, S s Mgad, RN, 30 99 Wad, ddex
17—d, IUERTE DI AT §—A ircodehry@gmail.com® d=TH ¥ 39 USR
e oefr o ¥fa & @ ureu el & Hdg o fdt afad & ura sf e
qT JgeId, Wem & @ (1) § afdd /dred &1 am den uar fifafde wva gy,
G (i) H SUrARd fby S arel gedTfaa 9 a1 Iu—fm @1 faftfase s 8¢
IR @M (iii) # gfoRenfid fhy M arel gwafad gafed M ar Su—fE siR
$H® BRI B fAfFfde w=ad gu o a2y |
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wfera M, fRaR e AR 3R ey FE—
1. (1) 3 o sfenfires wddy (@Rarom) fam, 2021, B8 S Fad 2 |
@)z Al &1 fawaR efenfire ufossmi a1 Ardei=ie SwhHl iR v

AFel, e foflt 59 WReR, T ORaR 8, & §9Y H 9eu
RATOT 5T § BT |

3) ¥ fw ouE # 3w <ifaw yereE @ fAfy & 9t henfiie ey
Wi, 2020 (2020 HT HAR JAIH 35) & AN &9 DI AR F g1t

Hull

qRTST—

2. (1) 39 9§, 519 9% oW | T Jufed T 'l—

(®)

(@)

wdfgar’ W iU ®, Sienfie ey wfEdr, 2020;(2020 @
Dol AR 35),

"gASIEG wY F AU B, GRdT & WEeH & g B
a1, Y $—Aal gRT URga a1 2 srerar Ry a1 fawm
& faffde dica W Iars far Tar & sear foer W w5 +
f$Rteer s far T

Y WRGR I AU B, YIS faqreT § sRamom s &l
TP |

(@) 39 i A ugaa feeg uRWivd der wfgar H uRWIva el qen
freafaqal & agi aref B, S S8 waen: wfedr #§ Ry v €

3. gRT 2 & QU (T31) B A Golg BT FU—
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AT BT UlhAT & IRTF AAaT JIAT I fbar T w\sian, g1 4

BT |

ON O\

AHSIIATHIRIT gRT S¥aRIRd fHaT ST, —

(®)

(S)

e & #Amel H, W FElear gRi, dYar 9 UTidiad
Al gRT, AT S e, Ferfia T, a1 o= fAerfaa
fer 2 @ v\ o 09 o Mol @ ifyedl, gewd a1
eI JIIHRT gIRT;

BHDRI & AMC ¥, ¢ JHE b FEfaRad AffeiRal § 4
fosll U g, srerfa—

@) g

(i)  SU—UY:

(i) e (ew werafia o e 2). de

(tv)  wgT Wt |

AT & yur T wfe g g9 A mifted e gftae @
DIS A ARTHRY;

39 WA @ oy maiid dHeRI @ dod H 39 HfF

Jbd FHPR IR fRaT & 72y Menfies fAare & aJHa #

AT PHPR |

STEl et BIUlhdl & SR AHSiar fbar Sl €, a1 Yol 3D,
faare 9 efdd UeTaRI g§RT SRR AHsiar & S+ &1 ufa afed

I ARPR Bl IADT RUIS FoTT |
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SEl golg UGN & §Hel g Ufhar I arger e don S9d
FHHGR & drd FESIAT BIAT ©, A AT B dTel UeThR, HIad wa
A TERET Gols AMBRI 3R M AGad Bl Idh! URT Selagiih w4

A A7 Wie URE AT USiiqd S §RT woiil |

A SMABRI, U1 JRHRAT & Ak oM ardl &3 & s
faarel & dw ¥ gelagie ©U W AT AT W RIET IR H
39 dfedr & | gurdt 9 awsial & g BT | Ioey § g
P HH G, AN, IHSid b UHRI BT AW, aEsidel fafd,
fewfory dorr |Heil, golg AMGRI & FWeU gRI U9 AT TRER
qIaEd gRI, fdavor &5 B

IRe] 98 I BT PRR GAIg ¥ e B S &, ) goIs
JTBRT B BXAER IMAIUD 8l B

g I8 AR P 39 99 @1 Bz W1 9, FHGR AT HHBRI AT
oS YRET q e P & i snof weAfy @ wdl Ry

T FHSIT BT A9 A8 o) SR T gHsiar uwy 1 9 = gy #
8 AhdT 2 |

gRT 3 B T R afdfy &1 ToT—

(1)

UG favadr, T aRT 3 @ SU—RT (1) & 3refiF fohar T smew
wafea 8, v Afa, o1 FefoiReaa su-fmi # fafds o 78 €+
Fad iR FHSRI & Fe {31 R orew Awe gHAREd & qen
TN WIH & oIy SU UI=d &_4 Bg SR |@ffa (B9, 599, 39
qre, 39 fow # 9ffa @ wu § fAfde fear mn 8) wfsa &= @
UfshdT qR=T R™ BT AR 59 foy Am f{a a1 |awatd A el
R ool F |

IRfT BT ST B dlel A DI G, 39 IBR Fad & et
e wfre™l § IR 1 & AW, Al a1 faum H e
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HHHRI ® A= g, gui der sitrl & gfafeR o gfaiea
e i 9
R AT B Aa™I DI Bl AT I A AP TEN BT
Ry I8 AR b AR § PHeRI & gl o1 dw=n, sad
friaar @ wfafafer @ S & o9 72 8nft
9 oW & Suedl & e, affa H e & wfaf, e

ERT A fhu SR SR Sl do a=d 8l 3ieElffie ufase™ &
BRI TS & Ucdel ®U W AHRId, 3fqdT Agdiord heEery 8 |

(@) & e ufisM & dHeR, [l oiied oS g ar
Il & dew g @ e, O uoligd g gfe A
Il | faRed 4 g wd gy Fdea o & faoe
FHGR, W ¢ I a1 AT & 95 §; iR

@ B &N e @ e’ &9 &1 R & 6 olied g
I A1 AT §RT @S (6) @ M S WOl T3 gaT
TAd 7, A 98, WIgs I AT AT B Giad d @ 918,
Aiel DI ABId S AGad AT SU S MY bl Ml dR
AHAT 8, S USTBRI Bl A4 & d1&, AM BT ORI BT 3fR
ST Aot s &R |

ST (4) & 3ef= AT 18 gae, @ wiftd W, e FEfaRaa
I 7 Iy & sHeRi @ ufafaf & o9 & forv gavem FRarg,
Irfie:—

(@) S8l R GRT 14 S IUERT (2) AT SU—GRT (3) & AAH ARITBR
IR AT S ORI @ SWRT (4) & EfF adfer uReg
g, a1 VlardieR I+ ferar arieRr uRyg, ol 1 Rerfa &y,
A # PHeRI & URIFRET B F9HT SRl 3R AR
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IRYg & A H, AHIGA Ui Ofa § ER0 6 ardier uRkyg
gfaffe &)= drdl gAd Usiied g€ IIA B, Sieifie
gfSE § GHGRI & G & U |, afifa H, gl
BRT, ST UIgS Il & 9e E;

(@) el @ve (B) 4 Ffde wE a/gdr u adier e A
graieR URYS T8l B, al Aefiie ufe™ & HHeR, aEfa |

AU W | A FHGRI & AR &7 Ta= o
W] e, e ufisM & $HeRi & |
RER R ¥, PHIGRI B @S (@) & &9 afafa & forw
3o ufafferat @1 g @xe # 9wt g9m & forg g
Wenfire gftaaes W smenRa gama ufhar smafd &< @l
SodSIdd UfhaT S wich™M AT 39 TSR & fhdl 3

ICHTH BT T HY Fhdl ¢ |

W] g AR b STl uoiied ¢s g, Su—fram (4)
® @us (b) & e AFN TS g, A fafr, forder v
AT §9 UBR AT TS ®, A Vb AN & AR UK R H
U HECA B AT FHS & B, A W S IAIT IS4
M & Ao g U |HE ST A1 I8 AR H 81 T8
&

R I8 AR & T8l Su—FM (4) & @vs (@) & e
frdl PRIt gRT @iy A== fhar ar 8, 1S9y gwifd
PHGRI & YRR & AT DI Ufchar, Fd SU 379 Agad
& Aol &1 wiftT R UR=T @) ST |

6) frama, afe 98 Sfaa wwsl, fateq &= sar Mafa—a=i, o W
Rerfar &1, &1 fofoa a= Faedar 2 &R Ader € 9aar g & dHer o
ar Iai, AT, gl H A1 RN # waeE ¥ |
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Bl Al BHSR, ST 19 a4 | FHF MY &1 7 & AR @ sienfis
gfs HUe 99 I B9 P Far | 8, Iy § sHeRri @ gl @
w0 H gAE & foy IRNGIR B AHAT ©, IR 59 | Hogen

Syafra AMifhd fhar 9 2 -

WRfH! el Uferall U ay | 9 THI Bl i H
RT3 7, H YU g & foly §a1 &1 IFadl ary T8l s8R |

AT FHAR, N v 8 e 9 gefed 7 a1 e
AMenfire gfs =l § 7 W ®9 Uh a8 &1 A=) Far &) 8, &1 349
Su—fm & 9 fafefde dar Irvadr & forw sEs g9 <o |

T FHGR, ST 18 99 9 FHH I @ A & IR RrEq e
gfie™ d &9 ¥ HH B8 A1 B FARR Fd1 & 8, FHBRI b Ul
@ g H FAEH R D FHAR B |

AP PR, 99 v & e 9 d@&fd <1 ar s
NN Ul = # $F A B9 B8 9 dI AR Jd1 <1 8, B 39
| @ o9 fafafds war Iradr & forv s Hsm ST |

(@) e b § $HeRI & gl & wu § gAE & forg
SHIGaR | AMieT UTd R+ bl Af~aq ffr & wg # fafy
]%PCIHW;

(@) e gEE wRaF 5 U Al Fad e, S amied e

B Bl e Ay 9 9 9 & uge 8k usg 9 & 919
a”ﬁ:f?f;

@M =9 yeR ud [fY, aefa saeRt @ ol &9 9 8 9
fe 1l ¥ srfeRgfera @ el | v Aifes, sienfe gfser
@ AIfed IS INal goldeie Aifled de R s / uefdia
e SO 8RR SHeRI & #eg 96T YAia JarR & Sirga |




(12)

75

Aifed # Wl @ @, 9 ) g 8F aren g, fafafds @t
ST |

U AT, BRIGT gRT Il DAY S drel ATHIh qoR

R fhar S iR S9! ufddl fSRiedr gRT AT B Tl
HHDBRI Bl SUTES BHRATS ST

JAd ARG UR, AHHEad SHIGIR gRT gweRd e
ST 3R A ded dTel SMIGIR & YU, 39RT, G AT
T | SHEfad &9 9 BF QT 3 "dQdRl g§RT |onfud
BT SQm SR et & gy fhar e |

B IRNGIRI TAT FAMIT B drel afdaqdl &1 IulRefa
ATt §RT A6 YORE &1 AdedT @7 STET iR S, Wi 9y
T8l 8, g€ X f3ar Sg

Gus (F) & YAl TG, AMIGT IR Bl JdY HHST ST,

(i) AHifhd SFIGIR, SU—FH (7) & srfi9 SHIgaR a9+
& forg smurs g; srerar

(i) Su—frIF (10) @1 e W AFUTAAT LN DI TE D

R S8l Bls IFGIR I FAMIT A rell Afad,
AT & AT SR X8 H orgwef Edr ®, A 98 9
YA RIE WY ¥ U fhl AMER B wol |dbdr
=

Bl A1 IHIGAR, @1 e ga1g 8 WIeR dR ol T &,

G YRl B FIdeT YU B B ASAT S & WIAR YA

SHCIN 9199 of HehdT 2 |
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A @ S & a_eR 2, A SHIGAR! &1 g faffaq w0 4
fRatfera =nf¥a o= fear s,

gy fedl ff e &3 ¥ SRiicaRl &1 War, S99 srefed
el T ST | e B, dr aem & forw g fed @y

HAQTT hdIIT ST |

IfEfT ¥ s9d UcuIRAT ¥, Uh euel, Udh SURIel, Udh <Afed
IR Uh WYad Afgg BRI, Afed iR §Yad Afgd b1 gAm

chmfm‘cmqlul SITUTT,

Jegel BT AMied Affa # e @ ufafafe § 9 fean
gf%m%ﬁrr;

QUTEdeT BT gAd IR H HHGRI & ufaeRl § | et
el g1 fdhar SeEm:

UR=] SURIE & GG H Adl Dl a_IEN) B @l g9 H,
A & (vTa §1 &if% dfe gRT foar Sie:

|ffy, dfa dur §gaa |fed &1 g sl 9wk fb S8l
e & ufaffert & 9 g &1 g fear oar 2 @
FHORI B URIFRRT § ¥ Ggad Afrg &1 g fear S
3R 3T fqmRiz B8R

WwR=] Afd a1 WYad dfed @ ug, ol o Rerfa @,
gTRa el far e

wR<] I8 SR b e & ufaffe, A sear aga
|feg, ot A1 Refa 81, & gama | 9 T80 o, 3R dad
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PHGRI & GAFR &, Gfed a1 Ggaa dg & ug gg g H
AT ST & BPHaR BT

() wvs (@) & Fd fHA N gAa H§, A7l B RS BT,
Al BT 010 i 3% e gRT fham e |

(@) HRAGRT I WA & fog g7 g wew ¥ =, affa |
wfafSferat &1 BRI, A9 af gn

(@) A arefEe RfEd &1 R g g7 T A&, 370
YAIHRI & SRIATG BRIBIA & ol U &R BT

@M  ®g A Few, o Affa | eaerr ura fehu fadn, afafa @
R/ 9 do®i H 9FT o9 H % Bdl ', df S9d
FegdT FI 81 ST |

SU—fH (15) & @ve () & 3f9 FHaR & ufafafs & Jewrar &
|EIf, a1 fenfie ufdse™ § fFoE &1 99 & qem ¥, erear
IS NI, Jog AT IAJAT B ST ¥, IHD IIRNYDRI BT AT
S U, R e Rad o= arell 9w 99d &, 9 Affd § 9w
Ay & forg 59 M & Iueel & SFTAR AT BRI ST |

affa @1, ferde Arer § fafdre o1 9y M @ arel eienfiies
gfas™ # fafa afdaal &, welt demar § dgaifiod aRe @t
TSR BRI | VAT AT He® dd Sla @ oy §haR A8l 8N
IR dod H % T om@fd, e SRM |ffd & |xe fatre uwq
IET OIdl &, & SR SUReId T8 |

(@) AT uEgen maedd, fhw] U™ &F | $HH 99 A9 H Uh

IR, 98 P Fhdl T

@) afAfT, e yeH dod # e W @) ufthar fafafia |
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(@) e affd o Soai BT STARTIT &1 & oy I Sudter
PHRATQT | 98 AT & ST B SEiad s & forg |ffy
IR IAD FR B T AMEIH FAEN Iuered  HRaTgT |
afafa, S wRfd sieifie ufisE & o gl @
SRE fEAl W R g @1 dod 0l IR FHARI &
gfafferit 1 9% § W oW @ SRM B IR FHSI S

(@) wfHfa & |fie eug @ gd wedfa ¥, <fEifie ufasE @«
Ay a8 R AT & Al & g H AlfCH T |

e, e JRem, WRed 3R &1 e wf2dr, 2020 (2020 &7
DAl I 37) & e IQ T FaATIh FReT, @R R BRI
oA (Br) M, 2020 & SRfM SUEFHd YaieRor A fdaRol &
9RT ®Y H AT & T84 IR HAl & @R IR S|

T WRBR, Jdl 596 AT Widdhd $ls fUeRl Ul o™, S
I8 /I8 Ifad THel, B b ds, fiRad smew gRT Bl off 9y,
T AR BT T R Faell & /B FHT &, e I 3ferar g8, oAl
A Rerfay 81, wg 8 9 8 /oar & 5 afdfa &1 o7 g9 fem &
el gfoagaa—=maifa & foar afafy & 39 R 8@t | W
o W 3w W 7 orrar I8 fh |fafy 9 5l o R | emw
I B g5 IR QY &

W] ofel 39 Su-fm @ fm affq W @ Sl 8
e ok afe I WReRA ArEdr 8, o W Rafa & drn, i
W SR, §RT 39 FRIM & R FAfd & A8 & & foly

BhaH SO SITUI |

gRT 4 ¥ ST-4RT (2) & N9 Rera Farer Jfafa & fau At ik

HHGHRI § F TS BT GG HAT |
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(17)
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ffr 9 9 999 @ guftg dh T SHG SIRMIBRI & ®Y |
aRd WY W gaa &0 afed & ug @1 980 & da srEr
IAGIYSTAR BT FHIT b, S ) Ugel 81, fAR=IR 9§ WX §91 77 |

TG 9e & w0 H Fgad Uxe Afdd, 3fueT U gRol &
g4, 39 Al | o gweu—XI H JUH Ug qefm USRIl ol eae
I |

UG AeR] & Hal & gl dor odl 9 gHfad JHar, s
FEY H g R A BIis W Suew F@l fhar A g, siEifie
JfIBOT FRT ST TRBR Bl 3AD 0 B WSl SIY, 3R IH W
M5 WRBR &1 o7 aegadry 8R |

9T WRGR BlferRag # fferlRad v S arel dRoi & forw fan
o Jrerdr fhel) yatt & fdaal @ dde § 39 | & b O faw
¥ ge o @I e 8 |

oS W @fdw, o, gd &, i fRvmr a1 feed Gt ar duifie ar
quic: A7 4RI fRdl 5T WRER AT BN WER B WHaE Al
fFra=omie f& o= fer § dem—ary seEr R—tee—argdar §
o, 1 98 SARHROT & qar P @y & forg fHdr arfaRem e swerar
SUSH & oY ghaR & BN |

Harga e feRal § 9 e 9ewl R Jarga sfeeiRar § |
TNHT 960 & 999 & folg =9 T 99+ |affa &1 o= (Fras 48
TT 49) |

(1)

S B W ARHRUT H, YRS Ga Al <fie Wa B BIg
Rfgd faer = 8 s1rar 8l € AT 89 &I FIET 8, Al 98 IRHR A
S grell Rfdaal & ddg H 9oy dom o999 Affd & dwH o)
AHH B |
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YT AT T AfAfa, Afer o_wel v werIe |fa, gRarm, s
g Afdd /v did (314), 3T0R g Afed /v i (fx fam)
A Aed T IR I@T sfederar I&d ied, sRATM §RT B ST |

YT qAT TS A, MfARor H Ff¥d AW IR WIS T
P Tgq b garerred, Ul ufthar sroAre W gg Sfd |@ue |

YT JAT = AR, udd Rfad & forw @ aafddal &1 a9 &

3R ST TRHR BT IAD! ATIAT BT |

YT T T AfAfd, Su-fH (1) @ 1= fhw v I a1 fafy
J g o &1 afd & HidR 5T IRBR BT 37U RIBIRY Bl |

5T WRGBR, =90l g =g afafa & RywRen & g @) fafsr |9
T A & IR, e 95w iR URIa 9ew o RfEd g
YT T = IfAfd gRT Ry feu v g1 fadai § 9 ue o)

frgfae o

51. ORI 53 3 SU—GRT (1) & AT FaIg dRIANdl DI RGP DI A,
SU-aRT (4) & i F7gul RUIE, T SU—9RT (6) @ SN SMdg &= dol Ud
atmaed &1 faoffa &= @ Af |

(1)

STl ®is Sienfie fadare faem™ © aifdare & MieT & 3fear &R 62
% I Py ANCH AT TAT 8, AT FoIg SMUBRI, VA AMda dl urra
W, Goig HrEaNedl YRS XA D I AR Bl G0N PR gY
T TR B ANCH SR BT 3R FGeIg BRATYT:

gy dod ¥, AT siar sHeRI &1 yfafefe, Sad faare & A |
Y-S0 BT IR BNT:

R goIg AMBRI Sd I8 AeId FHsi, AAI—AH BT 91 Fahall @,
ST 98 S S |
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g ANeNI, o & §Fsid & JAe g gols drdIedl o
IR et qem HIgQyel FHSIT A & oy UedRI bl e B
gY 39 UAH 7g U 99 91 SR |l 2, Sl 98 S T |

afs Iu—Frm (1) 7 ffde golg oriae il (0 998 W) T8
gl B, A1 golg SMa), Y fafyr, R gerg sriarfat aara &
S E, W 9a e @ fiaR sm fourr, R @ dida R

JRId BT 3R A Uicdd IR RAE Ul HRATYT |

Ife fdare sierar fqare &1 dig 3 AWMl goag driaiedl & QR

FEEI UR UgAdT § I, golg ATBRI, I TRBR AT 15T WDR
ERT 9 A uiifiepd iRl &l S¥a! RulE & Ar—Are fdare |
Hafed uefepRl gRT BWIEIRd FHsidr Sae A1 9o 3k wil Ruie
IR RS STU &I 3 f9FT & dida W W Srars BT |

SU-fH (4) e (5) # fafde Ruld, Saa uda R Iwfd UeTdRI
BT o BN |

SU-aRT (4) % fAfde Rud # o9 aal & A—ar e, dHaR
ar g€ A, S W Rl 81 # ugfoi o A 8Rf, &R gaH
UePRI ® 41 AIRTQYYl AHSIAT BRa & ol goIs edRT gRT By

T g, fJare @1 gofsiel & oy uedRi & SR &R & BRU|
3R geTe ABRI BT sy o1 wnfirer 8 |

oIz ARHRI, URT 53 B IU-—YRT (5) & & AT Iuafd geos
HEAIRal & UR™ | Udreid o @ el & fidx gwfad ueTadrRi
BT 3= R Ao |

T JMUBRI & TR TS Fed DI BISH?, T4 A, T U5
P WI H TRR fhu S0 R R 9eTeR &1 I9I—99 & ®T |
IABT AT SRIN B DT JaAR ST HRATAT ST |
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AYHROT & THE HRATR |

(1)

dls W fdare, e Yoz srRdazal & <R Foig T8 gar g, o
Bl A FREYT UeTHR, ATHRoT & FRg, yw—XII 3 3ifFersa
JATdeT & HeFH ¥ AT 5| fA9ET, gRArom & dica & Aeg| 9 osfdn
Gollpd ST §RT A1 WIs URE §RT IT Afdrd wy H, 9 50 &
SU—f (@) @ i Rulé & ffr 9 94 &9 & iR 8mdgs o=
HHAT & |

Su—frm (1) § fAfde amdes o uiftg o, iR, fare o are
UEBR P, e TR PR @ [y 9 I T & iR gaTa
FERT SRSl iR TaTel $HI GAl |Afed GOl [RI & A1 [ @ Bl
f@aRoN TR &R & forg e < | Wi ferol @1 v ufay, fJare 4
A IS R vedRl 8 Solagi™e wU H WSl SITgl a1 5™
fRT & dicd WR SUers &l ST AT Uoiidd Sld AT Wie URE §RT
EEIRSIIY

3fferRvT, g8 GHREd e & 91 b [dare B a1l UePR gRI &1
@I el @7 Uil &R o= T AT, g8 U6 RI Bl wol Qg
MY 8, I FAT Y GG AR MG DI UG DI [ 9 v A Bl
Al & R, oM Gearg R s | fREN ueeR Yo gAdrs @l
Y @ 09 a7 @1 ol & fior Fafia xSt ok wTarsl, afs @ig
g, @ A Afed oo forRaa fdarell SRR X1 &R ArI—A1T IFah!
U Ui faRIE UeR 31erdT UeThRi Bl |dT 7 Wl |

STEl AfaRYT BT gar derdr ® 6 faare e dTel weeR gRI, s
e 39 & gracE A fRIE uedR s1erar ueThRi dl, a1d $I faaroft
IR Y S B Uil woll 81 T8 &, df I8 fderofl R o=+
B IfQ AMERY BT FHY W I B [GaRel 3R 3 SRS TRR
TE A D YA HRON BT gdl doldl 7, Tme fod &1 IR ueE
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P U, FHEMFET UEHR Bl R UedR A1 ueTdRl bl fJavol @l
gfd a1 & forg ferder <

qreg Bl AT ar 3o d forfiag fhar ST, a1 Iug—u9 IR SRR

far S A vy W, SfteRer | fafteg feam o, fa,

M-I & A H,fRE TABR BT TUU—TF TRR B dTed TAD
JAfTfeR | ORE BT &1 SR BN | T8 Ud a8 $I AIRgGd
RIS SR Bl ©, o IMABRULST ST fhar o 38T 8, & AR &I
O ST @R AIRge Ay fofieg oxd w99, iR, Rifde
ufshar Hf2dT, 1908 (1908 &1 Hald AAFRA 5), & YoM JFqgAl
areer XVIII & 9 5 H AT ufdhdr suemg |

A & Y B WR, ellel gRd Gl Off Fahell & AT 989 & ol Dlg
fom frad fHar 1 Iadr 8 S A6y d< R I Ugg fod @l Irafdy
J S BT 81 BN |

HfEBRT, A, Uh FHI WR UP Awls ¥ g, fbwg fodl «ff
Al H, 9 wrEE 9 3ifde T8l fhdl fdaie | ueTeRl &1 UROT W)

AT UG Aol BT -

R Aferexvl, foalad 4 foafieg foy S drel SRl 8, Ue
I W UH AE 9 3Af¥d, fhg B ff 99al § {6 ugar a1
RO WR, <9 RATH ¥ e TERFTH UaH #R FhaT © |

DI ¥ IMBROT Nyar HeaRey, fsdl A1 FHT AT AT U WUV | AT
fre) UeTeR & 3 W, fell swrfargl, Rurd, dare ar fAvig # fad
A AT T AT ol AT HRAD el AT AT H Ica~T
g arell fBl Ffe &1 S R Fohar B |

afe, dg A gt fhell | R W SuRed BF # gd ST ® srran
JHA IEdT &, A AHT, A H [Hueld Hrfardl wR AdhdT T,
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3R Fhhdl UeT B AJURART ¥, A 3rrar ==, o 1 Rerfay &,
&1 o R Fahdr 2 -

UR=] ARV, UAE < F gd B ueTdR §RT UKga g
Y 3Ied WR, ARy, {6 A1l § yahuely dRiare! &I SIgel, $I a4
o WHdal Al sHGT Agfe 8 Wl § fd orguRerd ueeR @l
THAT SR AT AR T A BT 07 gfiare & TR BT |

TR UEBRI B AT AT TRBR DI golagi=d 1 A AT yoiiad
6 IJFAAT WIS URE & ARIH | AGfId ST 3R 5 9T & uida
W AR BT |

rfdrexor, Tl T =afdd, [T |red Arfel &1 Aol &’ H§ Agayol
Bl, Bl T SIRT BR FAhdT 8 MR IFHT WU B Fhdl & AR 39
Tug gfthar fdr, 1973 (1974 &1 Ha1g ARTIH 2) BT ORT 345, 346
qAT 348 & 31 & AR el Rafded <IrTed & WU | AMT SIQT |

g, 9RT 49 Bl IU—RT (5) & T NG & F=F HIIare! 9 gd
S A < b U eaiemeaiell @ Ry @ ol 8, dr
JATABRYT, W HAThADBARA F AN YT BN, g W A=
SIEHROT UR 9Ty R BN |

gEIe | AR Big AT UeTER, S UdIe 1Al 3 SISl Bl Ui
UT HRAT arear B, a1 a8 fAfaRad S #, seideie @ | 3t
d% SUC §RT SMfABIOT H BING STHI A & dlg Udle 3fRqdr 3
XISl @1 U 9T HR FahdT B, riq—

(@) e AT AR Bl [BEl PriarEdl ¥ IRR (bl s
@ U U B B T & wUY Ul g @ SR O B
TUTRE BT ST,
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@) U R dme ar ey A1 S @ YA ufy & forg o
HIY UfY T8 @ TR B IaEang gnf;

@@  ufafaf iRk vt ufy @ v sdagIfe 1 | qaEarg
BT,

@) g B8 YeeR U9 Rl dare ar xdares @ ufd @i o @

forg emdes &xar &, O 39w & orefie Seusti v &
3T & RTER SIARET W FTATIRT BRI:

R I WRGBR, o0 H, R §RT, FHI—T7Y
R, 0l B1F & S § GEE HY Hhdl 2 |

el STfraxor srar AR & WHW@ SURYA M Al UEGRI @
gfafafel &1 e SRE &R IR 59 91y 7T AT ® 1R
J1UAT AL hY TS DR Bl DR BN |

STEHROT & TG BRIASAl Yol T H &l STgT:

R AMNHRU & FHE BRIl DRI b Fde uR arerdr
JfErpRor & e 4, difeal HIFhRET gRT @1 ST ol &

W] F8 AR b FAferpxor, drfafedl @ feed ff wr w, Fdw
T ghdr g 5 foedl f Targ 1 TRIeIor, J1qdT THG! BRI HERT |

RébTs B Sy |

Dl g ATHNI, ARGV BT ATAh TSI fqal YLD Aferg
3frd] gerg AfAeRI, AftdRer grRT faRaq # ga M ofiea @i
Ffad, G ST B ¥ I 3R B Tb b aRM [HAl W FHI W
Hiear & Sl 6l Golg frar FRFRE & g 3R 59 UhR
uTerepd Afdd & Amel H, foaa # gfdagad AIfew <1 & a1g, bl
Al a9, PREMI, HRITTAT, JAdT 3G I 3dr fHdl W gRAR H
Ua% BR Fhdl ©, AR g AT WY FoiE, SRt o Refa =L @
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TR fdyg—aw] & fou SEar a1 S9a [l &R, #eieN),
JUBRT IfTaT ATHHY BT FARIET0T R Fhal 2 AqdT 395 raRerd fhwl
qrd Agar fedl a9l & ARy H ogEd Rl e 9 gsde @R

TehdT 2 |

frmERer, =My & fRa H dr g9 foru SR By ififerRad wRe B
9%, 39b TRRI HrIAEl & Bl W wWR R BT A dr Silad

31T HR B Fhdl ¢ |

53. ORI 59 & I FHIAT B agen @ forg ArdeT—

(1)

STel, fell sl S1eET Uare @ | sfrar edr [XIX & sri,
el e &1 IR ¥ 5l FHAR AT SHORI & [l T Bl
AR FHMT B, T BHSR AAAT HHAGRI B T, ol 1 Rerfa 2,

BT GRIRT Bragel! & forg gwy X1 # e $R FohdT o

IR, HHBR gRT forRed @ urfdrpd fodl aafda, s1ear dHaR
D TG b A H, JID BHABR b FAGSIRI AT IIRE §RT UHU

XIV ¥ amde fham ST |

ST8l, BIs HHBGR JAAT HHADRI DIy Aqs, A 4§ &A1 g==ifdr
ferar fsfl am, ST geRIRT & ey H T HR H |AY B, Bl g
PR B oIy FhaR 7, Al HHBR AAAT HHBGRI BT g, ol W1 Rerfa
21, IHRIT R S1rar Ui IR, 5 IR U S @ 0T Rl AT,
SRl AT Reafd 81, & FaRer & forg wwu XV H SAfEeRar e are
SIIHROT B AT B AHAT B MR T AfdHRor, N A, ey
3MIE SRR B 17 B, & O w19 @ oFfe erafyy & fiar i
R Ao ermm:

R, Bl FHAR B Y & AFA H, Jdb HHGR D
ARG arerar iR gRued X VI H frde qrRR fHar S |
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54. YRT 62 P SU-URT (4) & ANT gearal & forg e < a0 Afdqal a1
T, afdd AT afddal, e /e tar Aifed fear oFr & ok 0 Aifew
DI I B AT

(1)

gRT 62 @ SWIRT (1) # fafde ggae @& Aifed, weu—XVII ¥,
IR & |fed gRT AT S8l Big Uoilgd ¢ A9 T8l §, al HHGRI
ERT g1 WY U™ URMRRl gRT 9Rd ¥ gWIEIRd  fhar S,
qefd el gie™ & Aifdw <d §Hd SEal Ue ufd
SAagIe T A IFET Uollgpd S1d a1 Wie URT gRI 9Hfd gog
BN, 59 Yad TN I ARBR Bl HIYSIfbd B U Holl
ST SR GeTs PRI §RT U ANCH B Ui BI [y, &RT 62 @1
ST—YRT (1) & TS () & T Aifeq o o &1 fafer gl |

afe, aRT 62 @ SU-gRT (1) H vy fAfde sfenfe ufism @
e gRT g9Atal &1 dI3 Alfled 9 NI Faifoa et aafdq <
UT BT 8, A 98 VAT A U 8 @ ff | g 'R & ofieR,
SOIFCIS ST ¥ SHD IR H IR gAg AR AR 34 gad
B JRad &M |

55. ©RT 62 &I SU—YRT (6) & T ATl I=41 BT Alfed <7 AR SU—ERT (6) B
arefie Wi R @ A |

(1)

gRT 62 DI SU-oRT (2) # fAfds arem a1 &1 Aifew, f& henfis
gfsE & e gRT U9 Sieifiie ufise 3 a=id uxie goiiad
¢ A & afea &1 weuy X VI A fam S eIk S89a gt ufd

T gols JIUeRI, 5| Agdad, ERAUT AT 9T ARPR - DI
Sl wU H AT AT ¥ YSifehd B ST
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Re] S8l Blg Uollhd g€ IMAIF Tl ®, o VAT A |l
T HHGRI DI Al gfisE & gRER d Aifed die W
3ufera A ueRia wxd 8y faar g |

Afed &1 R g1 SiEifie ufisH & =9 Ja9 §gR R Al
qIS 3faT gelagl-ih die UR Heoiged IF R USfRid f&Har Sirgm |

gfe frdiadr, 99 g1 RIS fodl Qgfda @l drenn aw<1 &1 e ar
TS AT TG G AMTBNI TAT 379 YT BT QT |

gRT 70 & WU () & 3N FHGRN Hocl ¥ Yd Aed I dMId |

Ife w3 AT, S99 ienfie ufoseH d§ s 5 sHeR ST S9a
I HH F P TP Y ¥ FRR AT R &1 &, DI Bl P BT 359D o,
ar var e, FafoRag O #, $—9d & AreeE 9 A1 Uoligd 16 gRT A1

IS URE §RT 5T WRGR, 579 IIRdd, FHId U M IMgad el Ferdd
57 g Bl Uu—XIX # U BT &1 FIAT BT gd AfcH <, Siefid—

()

(@)

STl fhdl dHeR &1 Afed f&ar Srar 8, dF Bl & Alfled, dHPR
BT Afed @1 a9 @ fafr | 09 o & iR o ST,

8T fhdl FHGR BT PBIs Alfled Fe! AT ST 8, 3R 99 SHd 98]
H UH A9 B AT BT A A ST 7, g & Afed, U
HSTGY! BT YA B Bl f[fr F A9 39 & WidR dor Se; sk

STel el S0 R & 9 & Ol 8, 5799 Jar &) qefd &1 Ay

fafafdse & a1 weit &1 ey, 39 YR Ior S fF I ONaR

oI SU ¥ AP DI A & B9 A HH U AN Qd Ugd W
Reg Ife AEHd AaT A B [0l R & 9 oAl & AR

g, O Bedl BT A ST WRPR, 24 Y, TG ST 574 3gad
AT WERID 519 JAGAT DI PR S A4 o & HIaR WSl S |
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gRT 72 @ M BeAl fby MU FHGRI BT 7 FRIOH T @eR o7 @l

Afa |
(1)

e, faRre S9 gt § S9! HaT & aRSdl & JFAR IR gait
& A PHBRI B G TIR BT, 99 el aRed o T8 F,
IR Bl @ adfdd [ ¥ $9 ¥ €9 9 9 @ &iefe
gfrs™ & URER § FEoigw WM R AIfed s W IAD! T Ufd
fergesT &1 e |

RfFi &1 fdaror e gfisE & aReR # & Fgogey w©m=
R, AIfcH 96 W USRI HRaM & AT ST 3R I folg urH
A MY FT BT HHGRI B I §RT BTl & F9I W Aqal
I96 915 Y Y FAETH Tar Al A W USiigd S AT WIS
URC AT 3—9d & JegH W W 34 Rfadat & gaar <

R o9 VAT RIGTAT @7 ==, gl by T HHERI & F&]
A HH T, a1 I8 gard BRm, A} e su-frm (1) # Afde g @ |
IRGTH Ve TIR HHGRI B AT I § GaT odl § AR WA
IRNSBTH BeAuw HHGR VAl RiFqal @1 dw=r 4 1 Jom 8

W] I8 IR & e RET &1 @l v a9 9 &9 &,
T U RfGTa &1 gaar wedl {6y 10 ARl &1 afdard s
# Ao @ forg are &1 8|

R I8 R A IR HE weaRa AR, @, folaa
#, o @IS SUYAd HRU I9Y, 59 IU—FH & o e g
Y ol 75 I # Ffde fafr ar i &1 e emuel g
RIS B U T8l T ©, a1 e S 99 Rfdqdl & 9w #, S
d& B JHAR W AR S Ahdl &, G T8l HR Hapel |
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@) U oM (2 @& SUTHEl B IGUTEHT B Db e d1Q,  [RIET,
3irEnfire g™ | ¥9g aaieR I a1 adaier gRYg & fafas
ar oS I B AL a0 S aren Rfadal @ d@n e s fahy
T HHGRI, 7% 59 Su— 99 & fiF o &1 8 &, & A @l
CRICUIE

R T g1 U e o AMe § s Su—E @ Sue
DI JATUIET PR DI IMALIHT T8l 7, S8l -9 (1) & 3=
TR B TE G # I UAS FHER BT G Holl TS 2|

(4) o fN A sienfie uftem # B Rfed @ 8, ok W Riderad
B MR B UG A Y eifie gfieE & SeiiRg $HOR 8Uh
g8 & HioR a1, W SMenfie ufis & e, afe 0 sieR wRd
IR & R W TR W T A 77|

gRT 74 & IT—GRT (1) B I g7 B =g MR T gRT Aifcs &t
aMIe |

Ife Pz e, e gfds™ & < &9 & R &=ar g8, @ d8,
o AR B Tou—XIX # T 9< & foIU oRT 74 @7 SU-oRT (1) § =11

faffde a7 & fidR AIfcd <7 iR AP T ufcl s—HS AT dsilpd ST
qT IS URE gRT FHRT IU M AYa a1 AER—Id S SMYad DI WOl |

qifcd @ U ufa e Ui & add Uoiigd ¢S I a1 dHGRI
& ftrpd ufaffel, Sift «ff Rerfdr 81, @1 o o |

gRT 78 P SU-YRT (2) & T AT gRT, Bl F1 & ] & foIg =
TRPBR BT 3MAeT B $l AT 3R FHERI B VG 3ded 97 ufd & arifla
P P Af |

gRT 78 & SU-—YURT (1) & FdH JFART & g aaeq, P gR1 9

WeAl B D IS D BRI DI W BY H IAK Y 9T IRBR DI 37T
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U U, o Ui wrfaran Afear @1 aRT 100 & SRiA YA Bl TS
g, @ U XX # golagie <7 I fHar S iR Ae—areT U 3mde @
Udh Ufd goldele @ AT AT I THRIT HHGR BT I T STl | U
3MIed @1 e grT sienfiis ufie™ & g y99r gR W Afed 9
AT SAFSITD die WX, HBoIged WM R YaRid fHar g |

60. ©RT 78 BT SU—YNRT (7) & i< FHE TR & foIg FHI—AT |

(1) T WRGR AT VAT WAdR), R Gfear @ 9RT 100 @ @iE U™
It UIEINTT @1 TS 8, A1 Al [UReT | A7 frvear srerar fasd
PHHBHR ERT AU MY AT W, GRT 78 B IU—YRT (4) B 3l AT
& BT IMAAT UG BRI SR BT D AU MR DI FHIET TR
Al /FHaT ¢ |

(2) T AT d1g W FRG dHeR, SU-FE (1) J fAfde ey
AfEd, AR B FHIET PR v, I R ferar e urfdrer
P IACY B o [T 9 T 9 & iR Jded &) |dhal © 3R
g AR ferar faffde uifder), awfyd uerdRi & gadis &l
JTHR & & 98 AMGA H3 @l Ay | 7 919 & HaR 377agd &I

e axT /BT |

@) o T AR Idar faffde ufer), e e W U
(1) # fafdse amcer & el HA IR HH ISKN /ST B, Al IE,
A B B AT A v 79 b AR TAT Hed ST Ihdl /FdhdTl &

3R FHET UeTBRI BT GAdTs BT AT <d g VAT HaH FSIY Sl
o1 fafr A =1 414 @ AR Ui el BT IS BRI/ B |

61. ERT 79 &) SU—URT (2) & &9 AT §RT IS WRBR BT BeAl oA &
WNe @ oIy e = @ AT iR eaes @1 9fd @ FHGRI & aie dA
@ Afer |
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gRT 79 @ SU-gRT (1) & @vs (@) # Ffde gd egAfd & forw amies,
PRI §RT SHH, BTl &1 @ S8 & BRUIT Bl W I A Jad 8¢
s 1 W wwuy XX H fHar S iR U9 sfaed @ Ue ufq,
T HHBRI DI AT Sdl=h T H I AR ®U § IT ysiidhd Sl AT
wfre URe gRT 9o SMQEY | U *des &1 fiaar gr1 sienfis ufis™ &
T YA gR W, AIlCH dIe AT SeiaglFd die W, Agoiged WM R I
yeiRia faar g |

gRT 79 B SU-YRT (6) & 31N e & forg FHa—dn |

(1)

Y FRHR AT T UIHRY, 579 Hf2dr &1 a1 100 & 3l Ul
STl YIRS &1 73 €, AT d WUROT A A7 Hiaraar siear fahed
FHHHR gRT AU MY e W, 9T 79 B IU—RT (3) & A AT
T HR JAAdT YT B W $7hIR HR & AU QT BT FHIET B
AP /FHT B |

fraraar srrar ors W1 ARG FHeR, Su-fEF (1) #§ fAfde amew
AR, AR BT FHET B Bg T WBR el fAffde ureery
B AT B3 o fafr 94 T 9 & iR 3mded &) Adar g iR
g AR ferar faffde uifder), awfd uerdRi & gadis &l
JAFR Q1 & dIG, 3AeT B DI A F &1 A B HIGR AT Bl
g™ &t /& |

Sgl ®e PR, 30 WRUT ¥ Su—fgw (1) #§ fAfde ey @
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