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HT aTel AABRT gRT Hig fewel 781 &t S &, a1 Fraaar gy <l Jirewr & /1 farar e |

24. 9RT 30 P SU-URT (5) B fala Wus (i) B faeta w&i P o< g Farfera & & g8i
e Ui 3rRrET SUHA & SR & IR &7 999 $1 & fog ove et gRT Aifew
S BA B URBIE ST b Su—eRT (5) @ s (i) ¥ Fifde far war @, ww W B8 ¢e g A€
2 d TEE AR A 9 B g @ fory SRl @ Ue dod gerg T e ge o W
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I 3 B Uh Ul BT f6dl TR @1 omufy, Jfe Ig 81, B Ve 3 o SHATR Al &1 uife
H UgE el & IaR Uga fy S arel Ured Rl AR 7S @ SRy & oY HRAT 9Te, RN

BT |

25. gRT 30 & SU—ERT (8) B S=IId W AR & FAUd $I ARE& W amawi arerar
IR 3feell H A, T gRT 30 @ SUERT (8) & AFARYT H YA AT < PI Ul BT ORI 33
DI YUIRT (1) & Aqeid, ST A At &1, el WeER) YHoH Siftery a1 sidielia Wity gRT
yaToTT fhar ST iR Y WefSral &l Ue dwiE b HioR soldgle wU W W SfYT, offhd 84
AT ® ST frarear 9 emest RmlY aneEl BT (U ® 98l URT 30 @ SU—URT (3) & Iidiid IR
AfhdHeT & Al # B TAOS &) 3ravaddr T8 gl |

26. YRT 30 & SU—YRT (9) B IITIA YTHT WAl AW & WRI Held &I o arell faaRefi&
Helt ™ &I S arell faavofi—

(i) omeel Ml smey #, v SN & Siefe ufie™ oiwar Gdfrd SusH &1 AW, U,
$—Hel Udl, §UD AR AR IHH B B dTel BATRI DI G & AR 9 ¢ JFIT BT fJavor
et BRI SR 9S8 aeim

(ii) AIS[ET IR SmeRl § WA &I Uwy, U Rl Jewl & favent &1 |ftaferd s S uas
ARfid fdaver & |1y |enfed fey o & fog swarfad 2, e grdt ok uarfad |eies & Uil
JIET § W TS B AR BT SR AT W 3R 39 e B RRe W aieifie ke a1 sumhe
P Afhd @fdd gRT BweR fhar Sre |

27- Mgk 30 d mi&Kkkgk 110% d virxr Deku LFkiuk e elknk LFkk;h vknk iLrr dju
dh kUk&WSﬁ?ﬂﬁ@Wﬁﬁ’éﬂﬁﬂHulcml?ﬁii*is?ﬁHlHdlﬁ%WBO?aﬂﬁﬂaﬁ'\’mﬁ
PRI & forw Su—e=r (1), (5), (6). (8) 3R (9) # ffdee wafdm ¢= I & Wy wref & & a1
HYFT YT R ST TR DR bl o

e b A SiEfie uftre™ # wifiel FRiadT & g & Al § Ggad ey R el
BT UTHY IR HAT ST iR sMRgad, [98R &I Ugd f6a1 S i A&ferd Jaror SieretiRal & e
IR R BY SaI AYFd UIU IART 3<T H STl PIRON BT ool B g THIUE Bl WIBR
3FTAT SRATHR PR DT T |

28- Mgk 32 di virxr vihyh; ikf/kdkjh Fjk vihy di fuiVku dk rjhdié&

(1) @IS e sterar sifie |e S &R 30 @ SU—4RT (5) & 3fdvd gHvH SifEer g1 o
Y, AT b RIATS A PRAT =T8T 2, 1 98 U ATQY B U] & 60 ol & 3fax dAlferapiag v o
T A SO GIR B ord 99 Il areel & Suddl fore uRafda sterar wenferd srerar «fig
BT ST Sferar SRSl ST SMUfET B Tl $Hd BRI @ [JaR0T Seold@ BN SR I U AU
IR BT SAdSI=Tdh ST | SR B SITg] |

(2) e WeRI I &1 gAars & foy ang FuiRa & der gaaer W Aifew faan

STITT—

(@) STel rdret friiadr sre@r fhefl SR §RT SRR &1 Wl &, a1 981 Sielfie gfase™ &

(@) STt orfiel fvll i T §RT QMR @ Wil ®, S agf faaar qen ofienfie ufos™ &
BRI B 37 T 1fi® ddl 3T, 3R

(1) STEl HHTRE @ Ui §RT 31l SRR &1 Wil &, 98l (Faiadr dor o fall SR &
e ardielia WirerT gRT il # UedR & 9 § wfier fhar Sirar 2|

(3) smiieTaal URe URaTdl &I Ul SO & U U SUT&l BRI |

(4) srdicia WY HRIATE & el TR WR Bl e @1 777 B FohdT § e a8 37 U
% e & foy smavasd A9 2|

(5) adiiet @ Fars @ forg SU e (2) & Siavia FuiRa aRa &1, srfieiy weRY 39 e
DI M TSI IFD gRT AT BT T3 © FHal IR B W URIRG AMT TAT 81 AR USTHRI DI G
@ ITATT 31T BT IS B |

29- /kjk 33 dh mi&/MKkjk ¥1% o 2% di virxr LFkb vknk dh Hk'kk rFkk bl j[ku dk

<X&

(1) ORT 30 & fTT AFE AT P AW I BISH AAIH ANHN gRT 8ifcd w7 |
FTUT RATS AT Pl geldei~1d T A AT ST |

(2) sifc w9 & FAMUT 37raT |G A1 Y RIS AT AT 59 AT § fqa iahd
meel ReqTE Y B Ay awg @I e gR1 BE # sterar sl § AT ST | U YeITE 3fTae

I~ & w9 H e ¥
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30- /kkjk 34 d virxr LFkb vkn"k dh vire iekf.kr ifr d fy, jfeLVj&

(1) g &) aTell SRl vl Wafdd oienfie ufise™l & golagie <1 3 |
GHIIOTT 37erdT VAT A 7Y 3ferar 3iifidrd arael oIrg el &1 IRVRER W ST o & ane—areT
frfeRad faavor 8Rm:

(@) UAS WITE MY B & 78 fafdre e,

@) 3frenfire ufiss™ &1 9mW;

() 3frEnfire i @1 uehf;

(@) TS TS 31qdT SUHH §IRT YA BT TRIG NqdT AFE THIO & ARG 3fqd]  IMMael
RIS AT BT 3fIHd R B ARG,

(@)sﬁaﬁﬁmuldww?ﬁﬁdlwwmsﬁ‘\f

@) g eEl B g UK PR B oY UNRe Ud WEedd Bis fAeRvr dem U Wl

RIS AR & STIIH BT AT HAT |

(2) g HRA aTel SIIBRY IS HR1 dTel UAS Afdd BT THIOIT RIS AT 31ral AG
THIOTT RRITS 3TT<el, ST 1 AFeT 81, & Ui U8 &1 99 &1 &% A YIdM d1 R IFd! Ui Iuae
BRIYT | $9 YA A goldgli~h Argd i 1 fHar S |ebdn 2 |

31- Mgk 35 dh mi&/kkjk 42k di virxr LFk;h vkn'k e 1*kk/ku gr vkonu& emr 35 @t
SU—4RT (2) & fafa e g ey # AerM & v anded reragi<e &1 | faar SIgem qen
arferat # faarer RraH wgd wIE Q¥ & URiRTe Su§H] BT faaver qer SH URrfad e 99
BRI TAT §AD ST BRI Usiigd $1fAd Fal &7 fJarvr |fed FoeE & oy wRarfad W I1g ey
& fqaRor enfie B dor U9 faaRer R SN Ui s Suskhd g1 Witigd fdd §RT 8weR
fd STdT |

v/isk; V
ifjoru dh bpuk
32- Mgk 40 d [M 1>% di virxr chkkoh fd ;i tku oky: cLrkfor ifjoru gr ukfVl nu
dh fof/ki&
(1) I W FRET s |edr @ @O a9 Al B0 ame & ey H B sMIR
R AR AT Al # Bz Igad HAT AEA 2 df W uRade | g9ifad SR & auE-X H Arfe|

T

(2) Su—fraw (1) # Hefia Aifew &1 e g1 sienfiies afisM & & yaw gR R fatme
Wﬁﬁ%ﬂ@éﬁ%ﬁﬁmmﬁw@ﬁw&ma%mmﬁmm
W%ﬁéﬁﬁwﬁ,ﬁwﬁl

v/ik; VI
fooknk dk Usk;fu.k;u gr BofPNd =1k I Hetuk

33- Mgk 42 d mi&Mkgk 3% di vUrxr&l;k;kfu.k;u Be>kr dk ¢kz1 ,0 mBdk rjhdk&

(1) <T&f fraer 8k SR faare & <rafaokE & g aoM & 98dd @ S €, 98
<Jrafaofae Fasitar BE-X1 # 8RF a7 WEEid & UEeRI §RT 39 R EeR Ry S| |awsiar &
Ty rdieex srerar Ardigex @) forRad sterdr goracifre dedfa sl |
(2) Su—fgw (1) ¥ Wefia =mareiad @S R gxder fHy SIgr—

(i) fFraer @& #Aval H W fERRT gRT QAT STEl fRIRhT TeRURCSS BUel § 3ferdT

I g @URe @ 98 W WM g UiHehd BRUNRIME & Uoic, FEUd Sl

BRI ERT;

(i) PRI & A H, 39 Hae # WHd Uoiiqd SHe 69 & SMUSN gIRT Jfral JH Yo
T NI | SFFTRI @1 98 H 39 Hdy H Witigd SMIRI & diF JfFRRy gr;

(iii) TP TP SR & AW ¥, WA HEFIR RT M@l Uoiigd Sifid §9 & AfNeN gRI
R 98 9 7 |

Li"vhdj .ki&

(1) 59 frow ¥ sfafs | i W warert wiitied fedll uoliqa sifie e srerar fFimhr
| & fHd e | 2|

(2) 39 9 ¥ afreERYy f=faRea affeiRal § | fof e & 8, Fa—

() regeT;

(@) Sureyer;
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(1) \fra (werafia afgd)

() T Tge wfe; AR

(S.) g & 3feheT Yd AT Bl AR A 39 G H UOPHd g8 1A BT Py N TGN |

34- Mkjk 42 dh mi&/kkjk U5% di virxr viklpuk tkjh dju dk rjhdk& <=t @1g sienfie
faare @1 =T B ST a1 T § 9T oY WRGR 39 91 9 94T © [P AWl P Hor dre
Ifh TAPb UeT & FgAG BT WML B &, A1 Ig S [l Ud SIEIRI B a1 & g Sl 39
IO §Hsid & UdR T8l 8, g fdare 9 Gdfd 2 59 Wey H RNl Joud el
Sl T W Udh SRS USRI Hxl difs 9 59 Jaremef Fgad safger semar amdfged, &
HHE 3T ATl B T D |

35- Mkgk 42 di mi/kgk 15% di virxr dkbi VM ;fusu ugh g] ogk dkexkjk di cfrfuf/k;k
dk puu dk rjhdk— S8 ¢ IFRA TE 7, 981 ORI 42 B [IU-GURT (5) & WRgd AvS (1) B JJER
# aafged & Rl DT AHAT TR B & oY SHIRI & YRRl &1 =99 Haftra ST & 9849
gRT wreu—XIl # uiRa fear S o S Amel & ufafifee @ forg it e s |
HITR yfafafer & fohardaral gRT areg 8 R erdfeex stear  emdfeed, SiNam t AWer & & a#e
gfaffea &= & forg mfdred fmar T 2|

v/k; Vi
vk kfxd fooknk di lek/kku d fy, r=

36- /kjk 44 dh mi&/kkjk 9% di virxr fjfa dk Hkju dk rjhdk rrk Akjk 46 dh mi&/kkjk
Ieh di virxr jk'Vh; vk]kixd Usk;kikdj.k di Uskf;d InL; dops;u dh 1f@;K oru Lo Hk
rrk wvU; “kri—

(1) Su-frm (2) # fafafde Go—we—a= |faf (THigeR?) & RIERe W IR WRER R
AT qaw DI g<h DI SIg |

() Wre—we—= |fifa # fr=forRad wewr e 8, —

(i) foeR & qeg <grmelier sfrar Sa gRI AT Sod <R Bl =TT RI—3TeeT;

(ii) 3N <ATATRIHROT BT UGS Tdh Ae — AR,

(iii) e} g |fya /yu |/ afa, 59 JheE M- 99w iR

(iv) 3R g1 Afga /e |fda /dfea, SEnT 39T — e,

(3) @ri—\g—=gd dfAfd (SCSC) st RIpIRY &= @ fog ufhar &1 fuRer &l @i
IAl, SUYhdT, T e w1 Rafs, gafer & a—ar IS Sfelfie ke @
JMILIHATSAT BT & H IGd §Y AT 3Tg9d Bl &9 H Id g Idd Us W I =g oI aferar
A g, S g8 Sfd wHel, & U U B R aY |

(4) fordlt =R dew & MYfad &1 daa R sterar @io—ds—aa= |ffd 4 &0 Jew @
URIfY & HROT 3 BT &1 fhar e |

(5) TP ~Rd WE HRIFIR T8V - &I ARG ¥ IR q9 I 3fafey 3ferar UHe a9 &1 My i
Ugel B, T 37U Ug UR g X8|

6 =% W@ & Ug W AHRHEG RRF @& AW ¥, v WerR i = sienfis
STATHROT & TS T & ©F § BRI Bl & oy Fgfh dafl |

(7) (@) & 1% T B Ui A8 2,25,000 /w9 (FAd) & 09 &1 = fHar Sgm
AT IR THR H g ‘®' UG W FAM Id9 daret B SIS &l <1 A<t 1 U $H3 BT 9rd 8T |

() HaTg< Sed T & RN & FgRe & AHel H, S9d 999 § | 9D gRT UK al
ST & e B [l mer & S|

(8) WaTgd S=d AT & RN & AWl H, 9 S gAdIod &l fafy & IR FrHt
% AR el vfasy (Y Ao § enfie 89 @ ur B8R J i <Irrfie]er § & TS war &
forg aifaiReh Suare &1 Year &1 fhar S |

(0) T =f¥d Aew fHmT gaa Bies MMar 3feMal 9RA eGR4 998 ‘& & Ua W F9H
I arel fh¥l SAfBRI BT T &R W AP [PRIY AT BT U BRIT |

(10) IRTRI® WEW & Bl Widfd B WHR I5T TRGBR B0 |

(11) YR VPR & I8 ‘$ @ IS W §AM da4 ddl [l BRI Bl 97 $vs ISR @R
AT GAEd g7 W Al AR B8R |

(12) (®) f o1 Fe &7 I AT R WRER § FE 'S & UG W FHH Iaq dTel
el By @t UTAdT & TR T BT |
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(@) AaIgd S R & IRERN @ AW H, SieElfie <IRaER § HRIMR U8 B
@ o o B IS 9 qEITerd 91 S &) WEIRd TR RIS 9 B T & oy ReIHiaRer I
a1 Al 9RT WRPR H Ag 'S P Us W AN 94 drel [HAl ANSRI & aradl & AR < 81T |

(13) T =% e IR WRGR H T ‘& & Us W F9H da- drdl Bl ey &1 <a
BT =T RATId &1 A U 86T |

(14) T RI® T MRA WRBR & TE ‘S P U8 W GAM da9 drel Bl R &1 <1
gRags ¥l &1 1 U g |

(15) fpelt +1 =fth &1 <TRe de® & wU Frgd 781 a1 S o9 d% & 9 39 dag H
I AR gRT faffde 5l e gr1 afSae fihe aiffa =1 foar oo |

(16) (@) afe frdy =nfes I W el &1 Mf¥Ed oRIY irar g9 ug W &1 A &l
AT & Hae H D3 forRad don FRuE Iy RIerad 50 WRGR B T Bl 2, df 98 W Rer
o g S e |

@) afe TRMe g F9 R T WRAR &1 79 2 & 5l e a5 gRT ivgdr arerar
JETAAT B FIAA DI Od PR @ U qHEITd MR ¥, d IE§ O BT B foIU AW BT
Groi—dg—aa- AAfa I dehid e |

(M) Woi—dg—agd ARt g9 99 $I B8 #E & 99T 31T by WWaR gR1 faffde sifaRad
T H g B |

(@) Sifa & FHIftd & Jearq, Wio—dg—aa+ afAfT o+l Rud 59 WRaR & 0 v+ v@s
JRIY UR ITT—3IST AT Yo Al 4, S AHs], YR, HRON BT 0+l feofial & Hrer Ieeid 81T |

(8) WIo—wg—aa+ Afffd ®re 3ift Rifder Uik, 1908 (1908 &1 5) gRT fwiRa uftrar & qreg
T8 B, g wefas i @ Rigial @ FeRE gnl den e S @ aniE, I dr 9 &
fFaiRa &= AT o e @ ufshar & faffafia == o oifdd gl |

(17) v =& Few sl W 99y 99 WRGR B Gaied W@ falad S <o e 18 9§
RN & AhdT B

9o T =R e, 99 O & W Y ARBR gRT S (0T UG Ugel AN & g gAfa
T 8, U AIfcd 3 Wiftd &1 ARG | 09 "9EH & FEI 6 S1al S UG IR SHd SIRINGRI & w4
H eh Afdd gRT SRIMR T80T &R Al S9d HRIBIA DI FHING b, i W U8l &I, U I§ W
T 2T |

(18) (®) I WHR Woi—dg—agd Affy & Ry R &l =nflie e @1 e ug 9
gl o, Sl —

(@) ferarferar enfyd fear war &1 srerar

(@) fredt eTmer & <Rrg fovar T 1 g Afos srerwar enfier & srerar

(M) =nfas A & B H B B B oI TNIRSE a1 AMRe w9 316 81 AT &l 3ferdT

@) v o< wd o oM ura fhar 81 R Sae =ifilie 9ew @ w9 § S9d B @l
frsgerar gifad 89 @ FWTaET &1 srerar

() U UG HT $H UHR FOUAN BT 81 & SHHT 310 Ug W a1 &1 dld f2d # 7 &,

Tt fh ST9 fosll =¥ Ao @1 @s (@) 9 (8) # fafafde foxf emuR w3+ ug & gern
ST JATfad 8, S S S9d RIS oRIY Y SRIGT & R H Gid fHar Se den $9 IRl & ey
H I I[UAT UeT g BT AR faT g |

(19) =® W & U H gD I Afh U9 UG &I YT o iR 39 sl & el A
ggF—XI| H MO IR ERER T |

(20) =Tfi® T B HaRN @ &y iR wrdl & Hdfdq AHer Rras ddy § g7 A § a8
W YeE T8l by MY, T WWHR b SiEfie ISR B $9d 0 g Wl ST, Rl
5T AR & Ao areaery gl |

21) W57 R B foalad § Rafe of foy o™ arel sRol # i aafaq o o1 ot & &y
# g formt § 9 foxft & uraum § S <9 & wfed ur B

37- Kkjk 44 dh mi&/Kjk 194 d virxr fjfa kju dh Dfr vkj mikkjk 6% di virxr
vk ]kixd Usk;kkdjy.k d ifkklfud InL; d p;u] oru vkj HUk ,o vU; fuc/ku vkj "krk gr
dk;lifd;k &(1) (@) wemate dew @ Fgfaa 59 M & Su-fm (2) ¥ fftfde @ |8 =94
AT & RIETRY R S TRGR gRT @1 ST |

(2) @ |8 Tg= wfAfa § fEfaRed 9ew wnfie g, s —

(i) foeR & T <Irmwiier AT 9 gIRT AT Sod <TATed Bl =TT RI—3TeeT;
(ii) =it <TAfERoT &1 yesey e AeR — Aa;
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(iii) o} g |/ ua | /|, s JaeE M- 99w iR

(iv) 3R =g Afga /e |fda /dfea, SeEnT 9T — e,

(3) Wo—dg—aa= AfAfa (TEAveR) oo RIwIRer < @1 dRmfear &1 fuRe &l sk
ISR 3y <ATIMABROT BT AUST DI &I I Y 3fedl, SUYehdl, fad PRI-UeeH & Rals,
AIAMST & ARI—ATYT IGHd R 9 fTaR v & d1% o ug R Yo g Suga o= WR &1 A1 A
ARt & YT BT RIBIRe BT |

(4) Gro—E—=e ARl H v Rfad a1 {6 Aew & Uil & SR AT WRINMG daw
@1 foet Frgfts @1 o= Aifya w8l fBar g |

(5) fr<ll UemA AW BT BRIGIA IR ¥ HI A AT UGS I¥ &I AP U<l YR 84 b, S
A ugel 81, BN |

(6) TRMAM® e & HrATed H AHRAS Rfth & Al #, I59 AR WG 9 & w4
H HAd R B & oI BN 31 Sieiifies <IREeRY & JRITAd Fed Bl Fg<h B |

(7) (@) wemIE e B ufd A8 2,25,000 /(@) UfoME 99 BT PTaE fear S qen
Ig AN 99 U B dlel IR ARPR & F8 & U8 W Jae fhdl e & fog aem Wierd
JMERT BT & EHAR B |
(@) HaTfgd BRI JHRT & det H, S96 9a7 H S gRT MERT W &1 Gl AR §RT Held
BT ST |

8) (H) FIRT TGN BN & A H, MeNfd < AfHRor § & T AT B 0T I

§ afe e Frdl & JgaR smeRd @1 S arell U & fog &1 STeel o I8 | wfas

fAfer (@=a Jan) fram, 1960 gRT wfad ERfY |

(@) JAgT RGRN ARG & Al H, I 37 YA BT Fafy & IR e Frwr
$ AR e wfaw [ deEr § wfie B9 @ g®eR BhT | Sl Rl | sRie
RHRVT GRT &Y T8 a1 & fory AR Sua™ Werd 72 81 |

(9) s e fovmn gaa GAfSord IMaTd 31ar 99 dd9 9Tl IR WRAR & A8 &
UG W AR fHfl SEeffpry &1 J2n MR &% R AHT™ BRI w1 & §HER BT |

(10) (®) VARG WBR ARHN & AWl H, Bl Adod AP & dar & fJeme i &
IR ¥HTd BRAY |

(@) Aargd ARHN ARBINGT & Al H, Gel FAM 9 UM dTel G & IS & 9RI TRPR
@ el SR @7 Jer— et s gaR BT |

(1) (®) I5T FHR WRINIAS TG DI el Bl GBI B drell HEBRT B |

(@) T WRBHR TRTAS FaR B {93 A= 1 FWIGd B dTell TIdsRI iRl |

(12) AN 99 UM 9Tl 9RA WRBR & T & U8 W AN IRT TWHR D ARTHN Bl
TAT—HHR B FRHR TR AT FAed R 1M |

(13) (@) WIS TSR B AT AT, T Id9 UH dTel MR ISR & T & UG R AR
TR TRBR & fHdl ARETY @) arad & g Brfl |

(@) FagT BRI AHR & AW H, g SR & F91fd )R 8 TR 9 g7 IR 596
faodia & sienfires =ranfdeRer § SRIvEe &1 & oy RIFAR ar w11 W1 FHE 9d9 9 dTel 9Rd
WHR & W P U W AR IR IR & (Bl ARBRI BT Ul & AJAR Wb 81T |

(14) B TNRIAS FERI FHF Id9 UM Tl IR TRAR & T8 & UG IR MR IR TRHR
& el i @1 wem wiert gt arar Rarad &1 urs B8R |

(15) BT TINRIS HERI FHF a9 UM dTel IR TRAR & T8 & ¢ IR IMRAT IR TRBR
@ ol AR @1 o Wierl uRass W<l &1 uTa 81T |

(16) il =afth &1 WS e & wU H g 81 far s, o9 9% f6 S9 g9 [
IR AR gRT faffde fodl miter g1 fafecaeg wu 9 W@ 9iffd 7 &= far Sy |

(17) (@) I T IR gR i foIlRgd iR Faud ara Ried ard & ol &, o
BT dR R HEEAR AT TG T & ®0 § RIS B BT NeTHAT BT Pls (A13ad RY
THTRIT 7T &1, 7 I8 39 RIerd & TR ddier ol |

(@) IfT URMG Fder IR, 5 WRER &I I B (& (G IRie 95 & Harar AT JeHdr
DI Fealg DI I B B JAT AR 8, Al g Sd PRE B [l Giol—Ae—adq AT Bl SHBT
ATl <Y |

(M) WS-dg—a39 AR B8 A8 & 999 ¥ 99 WRaR gR1 faffds iy g ergaR emr
el orafr @ fiar o o8 i |
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(@) S & |AIa & 918, WIo—ag—add A FA TSR0 IR 0 [AqhrIaR Yern & Arf
JJE IRIT TR AT BRI R AU Fhul BT Ieoi B §U I TRBR Pl 01 RUIS UK
BT |

(€) Wo—we—aue affy amRe wrivufear fdn, 1908 (1908 &1 5) gRT feiRa wriufesar
ERT 9rd 81 BRfl, afcd Wil =g & Rigldl g1 MG Rl o Ul S &1 dRI|, I 3R
I & feRer 9fed e @ @ wriufhar A afid ww @ wfdd el

(18) BIS INIHG AW ST WRGR BT AdIerd $A M BT YA EXfergd Afed T
ol 9 AFY S0 U W WNUA § A&l &

T P TRIRIS FE, ST WRPR §RT WHTH AU IS IR 1 AT 7 A S ds,
I8 AIfew e @ g 9 9 78 &1 991 9% 31 96 U8 R SIRINGR & wU 3 faffad g
IfFT & HTITAT H YIY B qh AT IAG HRIBI FATT 8 db, ST W Ugel &I, Ug TR 97 &7 |

(19) TR IR, Woi—dg—ad9 ARfT @ ey ), feft @y e b= @ ug |
frsprfrd e <, S

(@) fearferar w1f¥a &= faar war & ar

(@) frsi U STuRT BT STy A B, v, Afte semar fAfga &

(M) T ISR & FY F B 7 TRING AT AFRAS wU A 31eH B T 8L AT

(&) Y BiE forira ar s fod Surfdia fbar &1 fosd wemafie we @ wu § 99 orif &
afiael 9 & gAIRIT B @) |WTaeT 8 A

(8.) e & Ufdghd U8 W 4 W& & oIy U9 Ug &1 9 UPHR GOIANT fHar &,

gerd o el fodl e vew & @ (@) 9 (8) # ffde fa=dl f R ) gern o
IRATAT 81, A1 S I9d [d%g ARMI B FAAT < SN TAT 9 AR & Fadeg H FAdIg Bl AR
e srg |

(20) WeMEME WeW & wU H YT IS Afh UN US # IIRgd B W UBdl, s Al |
Her e yga—XIl & g 3R TMGRIAr @ I9ef o 3R EXIER BT |

21) vemae Aexg @ Jamsi & fdud ofRk wrdl & A Amen e ddy § g9 et #
DS WL YU &l q91¢ ¢ 8, el IRIfiase gRT I8 GRGR I 96 (07 &g ol S
qAT 39 W I IR &1 07T I R |

(22) 5T AR BT forRad # ol RO & forw fdy ot ooft o o & afwal & wdyg #§ g7
I frf el & TR B e <F & wIRe ure g |

38- mi&/jk §1t di virxr Byg dk;okgh dju dh i)fr] mi/kjk 4% di virxr i kfjlk\/]
rrkk /kkjk 53 dh ml&/kkjk 6k d virxr vkonu rfkk bl vkonu ij fu.k; yu dh i)fr & (1) s
PIs Y 3fenfie faarg IanlﬂﬁmWﬁmWGZEﬁWﬁmﬁﬂTWﬁ Fﬁ?j,?«l’s’aw
U JIeT @ WIftd TR IF@! S d T SR I} 96 g1 I8 Uil ol & o fdare 9 $RaR @
SAEER ¥ HeOd & o S gRT fJare BT Fefera Wil 1 WS SIeT | 3T ARTell 98 Hefdd
Ul BT UBAT AICH SR B, FoRe g8 aifvd fhar S {6 a8 gors deell SRIAe! IRT SR &l
SNTET XET § |

(@) Ugell 9o H e a1 IR & ufaffr gRT &fa fdare & Amer § Hdfdd srom—sre
feRor R g SITa |

(@) gorz AR g1 fdare & MueH & yAoR gos Heel R fby S9 iR 98 W 9+
F1d B Fhd 7 T 98 well B va IRIT ok Wiyl fued & g & foly Suygad |HerdT ¢ |

() afs Su—frm (1) # wefid gorg & dRiars § &5 v fuee 98 gar g, a1 gag
JfABRY FIg BRIATEl & FATIT TAT I 3iF e Uiced W ST RN S dl dRRkg | 91d o
& MR 3 oS uide W RUE uvgd e |

(3) Su—frI¥ (o) # weffd RUIC I i AT Ui WR Hafd UadRi &1 g Ugd & IR
Brf |

(4) Su—f=m (2) ¥ Hefid RUIE # o= ardl & H—et IS, SR A1 ¢ A, ST
AT WIFeT 81, & URAIBRYT QT BT, AT $0H USRI & 414 AIRRYYl FUeH &R H geIs SidRl
ERT fBU U war, fddre &1 GoIg R H UGN B STPR b RO a1 Jols DN Bl Iy
NIECES Ul

(5) geoig PRIaE & IRM fuem 7 fhy g fodt o faare @ Hay # 39 uvErd, B8
Hafd gepR SU—F1a9 (2) & faviad RUE & aRkg ¥ e a7 & Hiar s dare faarT @ o9 g
U & AEIH A ARENGRV & Rl YuF-XIV H aed R AdhdT ¢ |

(6) gole FRIAE & IRM e 7 fHy v &N f sieifie fdae & ama o fodt 0
UHR §R AR g SIRENGRY & Tl e Al S Fohdl © | IRl fJare o dret
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UPHR P GO SIS, FHAE XS B Gl AR Tarel Afed gl fGaRer & |y a9 #1 faaRen
JATIeT SRR R @1 a9 3 e & fidR e o &1 ey 2r| ) faarel & gfafafy faare
H e URe R UddR B Selagie w9 W Holl SiY AT WAl =g Sl alsd dicd W 3adrs &l
Y |

(7) T8 UaT T & 915 & 9 @) fQaRel iR o Hefdd qxardett &1 ufoat fdare Sem ared
PR FRT T UGTHR B UKd PR &l T3 8, rareaor fenfoeiy iR smded & wiftg &1 aria ¥
U AT & IR Ugell gAdls F1ad & | R uedR a1 ugdR F9dd Sxarasll 3R gal g
TarEl d JgAl, T BIS B, & AT AUl foiRad fAarell ugell garg @1 a9 39 T & iR
Wﬁ%ﬁ$waﬁwmﬁmﬁqwmqmﬁwmmﬁ|

(8) STEf =raTfdRT 7€ urar ¥ b faare SO dTel GHAR A, 3AD AR & A, 9 @

43

HefET verpR Bl e < {6 faRREl vereR A ueeRl BT faeRol @1 afafafy owgd a |

(9) wmex a1 a1 =rEfieRyT Rere fHar ST fedr 99 U5 W Gol HRIEAT SIYIT offde
AYT-TF B A H R UeHR B 0T UF TS B dTed TS gfaardl A RRE w1 AfER
Tl BT | STel U 418 @) AIRgd Siia @ driarel & Sl 8, 98 <urarfiaxer § e feae o <@
gerf & AUA M| HiRgE e RS wRd qwy, rarfiaxvr a1 SiEifie IRmwiaRe ARike wr
AT, 1908 (1908 BT 5) BT YA LA & afae XVIII & M 5 # FeiRa SRIUEAT H1 dra S |

(10) el & FAMA WR, TP WX GAdls bl d 9iF AT Gl & oY U ani i &1 <11,
ST e & FEOE ¥ UgE QT @ erafdy | eifdre e ' |

(1) =IEENERET AT Uh 99T H Ueh 9dE W 3Mf¥e @l fafy & R @ HoR o,
S B+ At # faare & UeaRl & Sid R Gol A WA 31 Fol T8l o,

gerdt fh =mEeRe oRed # Ralé g dRv & forg 9mM=Ian U6 999 § Ud a«e 3o
AP BT A S WRE B AR <, Al [FA A wel § AT & weeRl & gl W g dd
AT ¥ 31fF R @) FoRl el < |

(12) af 313 vaBR B aRT § IURYT &1 H g dxal © AT fawdl Bl &, A Ao
AT R US Uelld PRIAE dR Gohdl 8, T FoHadl GIHR B Ui # amded W ol
AHAT

gerct 5 =rarefievor g 39 | U 9 S Y R W UMER & SdeH WR, IS I R
qHdT § 6 A W THUET SRIAE 31 oMo, Al I8 G 8 [ vgadR @ guRefa =it
IR TR off, derr faarfed Ame W Aol &= @ oy o @) SRiarEr & |

(13) ~grarefiaRor 3rgAT ol golagife wU # Heftd TedRI iR v WRAR BT FUNT Hx
qorr o @1 = B R | TP A1E & WIaR Yol Ulicel UR AUAlS B |

(14) =TENGROT A W v 1 @ fog Wifas v T fasd ff afdg & ey w99 9
AHAT & AR S B DT & TAT 30 ARG HRIARY ARaT, 1973 (1974 BT 1) BT GRT 345, 346 AR
348 & 3ref & iR fifde =amarerar AT SITQAT |

(15) T8 =TT & FHe HIIdTel & Gee H ORI 49 D SY URT (5) & AT 3H FeAlg <
% U i a1 #1 YT @1 SR 8, 981 IRIESSRT 39 JeAibd! bl FAT8 o, offdb I8 Aels
39 ~IrIEfTARON UR ST T8l BT |

(16) forsl fofar # enfier wereR, <1 fofg a1 o Sxaaw &1 ufafafd o o<1 =mean €, 98
SRR H geldgidh ©U | Yo [TfelRgd Tghd 9 S & & qeard (ol a1 o1 gxardel &l
gfaferfd ured & |qehdr 8, AHd—

(@) <A @ fH N FrdarE § fE ol @ sxaes @ ufafaf o A =g 02
T U I8 B TR W Yo |

(@) T &l ol a1 emcer ar swaes @1 gfafafd &1 =ifod & @ forg, 02 v ufd s
HT Yo < BT |

() wfferfevor 3R JHoH Yod Seragifie wU § 3T B |

(&) STt gerhR VN frdl QREpR a1 SRS @) ufafarfd depter Ao @1 31de dRar 2, 98t g4
e & Sidfd axgel A o @ T & WA AR Yoo < BN

(17) =TSR & Wl SURT B dTel UAdRI & ARl @ o, ORE dem 9 e
ST OR TSRO Bl FaIEd B BT IIfHR Tl 87 |

(18) =ATATBRUT FHET HIIATE] Fotl ATAT H DI TGN

gord 6 IRy ffl WY FRIaE! &r e FHeT ST BIEbRIT & gRT AT HRA &
e 3 9 &
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o I8 WY & =grarfereRer fhefl ff =Ror # e € 9oar § 6 B ff Taw & S @y
ST 7 3@ BRI T H B SIgfT |

v/k; vl
gMrky vkj rkykefn;k

39- mu 0;fask dh L[k feud }kjk gMrky dk ukfvl fnsk €k, xk og 0;fa ;k o 0;fa
ftudk ;g ukfVl fnjk &k, xk rFkk Akgk 62 dh mi&kkjk 444 di virxr ;g ukfvl nu dh 1)fr &
gRT 62 H IU-GRT (1) § HefHa gearad &1 Aifcd fodl sienfe ufise & e &1 BH-XV #
e ST S 89 <iEfie ufas™ & |fa &R Usiigd ¢ I & dfa gafia ufda=ier grr saar
Aty gelaeii~e S 3 Hatd o7l & gors AffeRI, sMRga, 8RR 90 WReR $1 gsifed a-d
8U faftrgd gwrerRa far S |

40- /kjk 62 dh mi&/kkjk 5% di virxr rkykenh dk ukfVl nu dh 1)fr rFk mi&/kkjk 154
d vrxr ckf/kdj.k&

(1) =T 62 ® IU—CRT (2) ¥ HehHa drared] &1 Aifed el denfie ufre™ @ s gr
ToE-XVI # Ha ufafafl seragife wu & @t gog afer), smrgad, eR & gsifea o-d gu
Y Golidpd ¢ a9 & |faa Bl & S| I8 Aifew FEee g’ We w9 e oo
% G Y §RT W Y Y AfeH die W IT Seldglid ars R JaRia far S|

(2) afy fo=ht cienfire ufte™ & fFave @@ grT e fodt aafaa & arT 62 @1 Su—oRT
(1) # defia geara &1 AIfcd U &Rar &, df 98 9 Afed & uiftd @ a9 uig 9 & iR
SAD] G Sldgid ®U ¥ Fafd 7ol & Forg BRI R sMgad, f[a8R a1 < |

()aﬁﬁiﬂwmmﬁ?ﬁiﬁﬁﬁﬂﬂwmﬁqumW-ﬂlcaéﬂ%" dr 98 39 Aifed a1
uiftd &1 dRRg | o™ T & Mok sHa] ga Solagiivie ©9 9 Gaftd gog e iR sMRjad,
fIeR @1 < |

v/k; IX
c[Lrxh NVuh vkj cnh

41- Mkjk 70 di [kM ixt di virxr dkexkj dh Nvuh L igy: ukfVl nu dh i)fr — afs
e orue SiEnfire ufas § fFRfTa fadl SR & Bel B9 BT $TOT HRal & Sif 50 31T
TP ¥ T FRAOR AaT < Gl 81, Al I8 FRISe 99 WRBR, 3R I ARPR gIRT eGfrd Haferd &
% UIIHR HT gelagiidel AT Uoiidpd 3fmEl WIs URe gRT Ug=—XVII # 9 Bl &1 Aifed < |

42- kjk 72 di virxr NVuh fd, x, dkexkjk d iufu;ktu gr volj nu dh 1)fr-
e fedl sienfie ufisE # @I Rie S 2l & 91 39 Rth & R & 0 4 @@ & U ay
% WIaR el fby U g9 SiEfie ufds™ & SR AR 8, d 59 sieiffie ufte™ &1 e
IR & AFTRS T BeNl f6U 77 SHRI & doligd 6 a1 WS URe & gRT a1 $—Hd & Argd 4
FH A FH 10 o7 U8 AR P WS S| e I AR RS &g A9 3281 <d 8, df Free
=9 RRP @ 9= H 379 ARKAT R I8 aRIIdT <7 |

43- Nkjk 74 dh mi&/Kkjk 1% di virxr vitkior cnh di fy, fu;ktd Fjk ukdvl nu dh
i)fr& afs o1 frors 5 Nenfire U™ @7 € &+ &7 NIQT @l € o 98 9 941 &1 Aifed
I AR B goF-—XVII H 31 doOr w9 Uil o9 WReR g SiRgad wefd uifder @
S AT USHHd TH AAT WIS GRS §RT ST |

v/k; X
dfri; cfr'Bkuk e c[kkLrxh] NVuh vkj cnh §i Bcf/kr fok'k cko/kku

44- fkgk 78 dh mi&/MKkjk ¥2% di virxr vtkior c[iLrxh di fy, fu;ktd Hjk jkT; Bjdkj
dk vkonu dju rrk dkexkjk dk bl wvkonu dh i:frfyfi ik dju dh 1)fr — gr~1 78 @B
SU—GRT (1) & 3t fatd gRT gus—XVII # Ifd sE@Ra it & SRl & e U 9 ool did
8U STFART &1 Aiae fBar S qem $9 afded & ufifelli |efd $PrTR 31 Selagive w9 ¥ 3R
Tollgd ST I1 Wi URT gRT 9@ A—8—A1T wofl ofeifl | a8 Aifew fFaee g/ s w9 9
3iTENfe JfS & J& Y99 §R WR &Y 1Y AIfed 918 R AT Seiael+e drs W FafRia fhar S |

45- Mkjk 78 dh mi/kkjk 434 di virxr c[Lirxh €kjh j[ku d fy, jkT; Bjdkj dh vuefr
gr vkonu dju dh |)fr&ﬁm%ﬁsﬁaﬁﬁaqﬁ1ﬁmfﬁeﬂwmaﬁweﬂv()ﬁﬁﬁﬁﬁw
B @ Al H W8 SR (Jaell SFMR A1 e TRt @ d-lc'1ICH) BT AT, 91 AT STA-Rie 39
a7 faepe &1 AfEdr & SRV | @R R QAT T B, W @R B URY @ aRE ¥ d9 QT
F IR IR Y T SHRE @1 ], AEifie ufisE 3 PRI SHRIE 31 G 9T, Rl
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TR @ @ AR TG I8 WRGR gRT ARNgfad 9 wiRier @ gfafaft sfifta oo & | Isa
WHR & F9 997— XVII| Siagidh ®I | TAT Goiigd 1 Te URE §RT AT B |

46- Mkjk 78 dh mi&/Mkjk 7% di virxr Betflk gri le; Ihek&~a SR&R a1 a1 e+ u=dd
R 7 et A1 R N TR §RT fBY T Saee TR QT SR O &9 @) fafy ¥ a9 oA @
Ay & HITR GRT 78 & IU ORI (4) & Ted AN a1 AT AT 1 F STPR PR B fUT AT B
FHIET B Fh B |

47- Mgk 79 dh mi&/Akjk 2% d virxr dkexkjk dk vk'kf;r NVuh vkj il vkonu dh
ifrfyfi nu dh i.kkyh gr fu;kDrk Fjk jkT; Bjdkj dk vionu dju dk i.kkyh — a=T 79 @1
Su-aRT (1) § fFfde agafy & v e amdaes Friadr gr1 wiE-XVII e som R geragifg
T A ARG Bl & PRUT B IR H W HY A IIR-T TAT ¥ AR VH MASH B Th ufer ff BT
Bl FeIaSlTD AR Golipd S a1 We URe | Woll ST | 39 TR @ 3fdad &l i gy Afes
IS 7 Selagi™d dis WR SifE UfisH & @& gRT R WK 9 ¥ YaRid fHar S |

48- Mgk 79 dh mi&/kkjk 6% d virxr Beh{kk dh le;&lhek — =1 WRHR a1 a1 (UA
T TR AT RERBT A1 fR W SRR g7 fRU U etraes W) 99 fAfY 99 I eey 9N faer wam |
A &1 37 A & fioR GRT 79 BT [SU-GRT (3) F T8 AN o AT AN o I STPR PR &
T IS DI FHIET B Ahehl ¢ |

49- fdIh vk]kixd cfr'Bku dk cn dju d fy, fu;kak Fjk jkT; Bjdkj dk vkonu
dju dk w.kkyn vkj Akgk 80 dh mi&/Mkkgk 1% di rgr dkexkjk di ¢frfuf/k;k dk bt vkonu
miyt/k djku dh i.kkyh — ®1E T S g SiENfTE afisE @ 98 R @1 AR FRar g, e
forg <fear &1 e X F Brar ', 59 R & 91 a7 &1 oM B, S &H ¥ & A« o ud

I WHR DI AFAG @ oIy Setagiie w9 # BE XVII # arded o (v W w9 9 ieifie
IS & §€ 8 @ HRON BT qardm ST 3R AT & A1 39 dRE & IS B Udh YT STIRI &
afafferat o1 geragig iR doliiga e/6 a1 s URe gRT Woll ST |

50- /kkjk 80 dh ml&/kkjk 5% d virxr letfk d fy, le;&lhek — =1 TR&GR a1 dT 310+
T Wmmumﬂmﬁﬂﬂﬂﬁwmﬁmwaﬁﬁww%ﬁ{@?ﬁvﬁﬁaﬁm@@w
gRT 80 1 JU ORI (5) & T8 SIGANT <1 IT AT S SADR BRI & MU ATQY DI FHET PR
ol &, o faa 9 3 amewr 7R g g €

v/k; X
dkexkj 1tudk"ky fuf/k

51- /kkjk 83 dh mi&/kjk 42k dh diMdk &[k di virxr dkexkjk di nudk*ky fuf/k gr vi;

L=kirk }kjk fd, €hu oky: vi'knku—(1) 350 TR&R §RT FHIRI & YAorere (A & siere far <
|

(2) PRUNT BRI §RT ARl & YAdied (Y #§ HRURS AHITd STREId@ & dsd
SNCEREDIRCIRC

(3) forelt =afad gRT grpierel S # sfera far S | |

52- [kkjk 83 dh mi&/kkjk 13% di virxr fufk di mizkx dju dh i.kyh& g e
R 39 Gfedn & Sfavd fodll SR I BRI &1 Bl &1 8, 99 <9 oA & iR, 5l R
AT HEARI BT BeAl & G, I AXGR GRT IR {6y S arel @t (@1 &1 A/ 37 G4
fT @1 JevTge W UsRia far Srom) # 09 sedl fy U S R A1 STRE @ <ifam smeRda aad
$ Uge fedl @& wRER AR P FART B0 S A g g1 8, S e 9 A uw B @
tarei faal @& Hiar 59 WAR gRT Y-S BRI HATRI & @ H gé‘@ﬁm ®Y | IfARd dR
feam S &R SR YT IRT BT STINT U+ Yo & folg & | FRiaar u’s el fdy g
PR & M ¥ Jad A 91 TRId ST, ST IS PR & Heel H Ugg Al & 99 & aRaR iy
ST9b 9% @I & AR & M SiftH w TR AR BT TR B AMMD IS BRI DI S
4% @d B faaxer @ e # Siftm omeRa dwE i @ W & R IR S Fafa @ |

v/k; X
vijkk ,0 nM
53- /kkjk 89 di mi&[kM 41% di virxr fulkkfjr jktif=r vikdkjh Fkjk vijk/kk di xBu dh
iLkkyh vk Akgk 89 di mi&/kkgk Y4k di virxir fu/kkfjr fdih vijk/k dh dEikmfUMx g vkonu
dju 1.kyh &
(1) gRT 89 & SUIRT (1) & TEd AW & HHSFET & Jarad I50 AR gRT ife-gfad
ATFERY (T4 39 zard U AfeR & U § Hefid fhar a1 8) S9 ruemel # R+ ifior
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T Fal g, Ife HurSST AReRI &1 I8 faar § fo dfedr & dgd @is |l rRer s foly oRT 89
B AT BURSIST BT JFFART &, I8 A9 9T I e a1 7 Ifgadd gu=7—XIX &1 [ aed ued &
AR W AINCH WO | W B & 9| H, $USET ANGRT o= a1di & F—31 JURE iR IHqD
I AR & M BT AR—AE HEM, AR HT [JaRo1 &R 59 a=1 # R fhar =1 8, Husfen
RIRT B WM & HHSH gg YA BT ST @12y | AfQ AR BT HUrSST 781 g8 © al BH Bl
AR I aRemEl &1 [fdse Hm ok B & 9—Ill H Ifgad gRT SR {6y ST aTel 37ded M
BN I 98 IR BT HH AT FATedl & | TS Afed H Uh Iard g Heem S & Ugdr &
TarSTTef BT R QieR a7 Heared JiR o7 faaver 8T oI Aifes o arefl Jifdra), v, e |

() o= syt @1 Su—fem (1) # Ffde =ifew Rar mam &, 9 o gRT WX Y B &
IRl Selagiive w9 § HUTSHST AMGRI BN 9ol FHd & IR HUSIST AR & FAifed a1 witq &
tgg fal & Hiar Aifcd # susfen et grr fAfde @ #, ST o) Jaar

(3) STel AIfgwh & faeg el 9 &1 SIS |e™ IR ¥ WfUd fhar 71 2, 98 =y
H 9D IR T & fOFE IR B &F &3 & oIy Ud ATAGH B Fhdl & AR T, e
R fFOR A & 918, 97 89 & UMAUMI & SIJARV H HUSIST ARTHN §RT FWE & (RO Bl
AT T |WHAT B |

(4) If Ifrges - (2) @1 Uersli BT JAFUTAT BRAT 7, AT HUTSIST ATABRT JFRIhH §IRT
ST BT TS T B 7T TR BH B IR

(@) A IS & FRTY BT HF T S &, A1 AR & forg dig Rieraa sifigs &
fawg T8l &1 e, qen

(@) Ife <Tera @ orgAfd ¥ Su-FM (3) & d8d MW Wfd 8F & &Ml & 9%
AT Pl HH AT ST &, 39D 918, HUTSIST AMGR 37 A B A< A9 oM o & 318
TS IRY 781 fHaT 7 o &R WS (@) & AT HhSH & ATERV H HRATS HUTT 3R [eTH
TATAT BT AR B TR DI Giad s, g qiffiee @fdd 2 ik it gam o 89 & 491g,
AT AT BT JH PR T AMASH BT d8 PR Q|

(5) I AR & e, R iR wfderor & e, 59 fom & Sfavfa sursfE srfdrerd
9 PIH & T80 AW Pl B BT o AhAT BT TRANT BT |

v/k; Xl
idh.k

54- /kkjk 90 dh mi&/kkjk 13% vkj 4% di virxr Ljf{kr dkexkj &

(1) fot oienfies uftre™ 59 R a8 wfedr a8l &, 9 9s e ¢S I Udd av 30
A & Ugel R B IR & T JIRSTRAT & 74 IR U G S0 S 99 ufasE | i
g iR 2 gffraa &) g # IR SR & w9 H AFIAr < O 9 § | U9 el e @ ug
IR # fHA uRads @ gaem I gRT e o 0 aRads & 15 &A1 & iR gfaa &1 gl |

(2) fIRBT, ORT 90 BT IULRT (3) R SURT (4) & NN W BRI BT &RT 90 B YOI
RIS HIR” B @ oIy AFIAT < @R U R (1) & Sfadid A QiR ud @ uiftd & ugE el @
IR, W& SFRI & w9 # AFIal o BRI @ g foRed w0 # d' @ gfaa s, S 3
TAER P ARG A GRE FE B @Y & folg A=Y B |

(3) STef s BT arRT (90) @ SU—URT (4) & 3wt Menfie ufe™ & fory e w-ferd
BHTIRI BT BT G 4§ 1S G § Gl 74 UK B &, FARDT §RT dddl HFIRI DI ffeTdHad
Wa’cﬁ%‘rv\f@ﬁmlwmEﬁmrucné‘rwnwl

a6 eienfie ufas™ ﬁwﬁmqﬁﬁﬁﬁsqﬁﬂﬁé a1 e gr g @ 4
Afdrrd dem ga faRd @ Sl & afterd gfael #§ Araar o SR SR @ @
MERG w0 W I S TRl & Aldmel & T Y gaN & Agurd # Bl 2 | R S9 A
H Ud AT HE & et A1 |id BT fiRad w5 # Gad S S S oy sdfed wRfad SrTRI
D A= 7

AT I8 & 3 SU—T09 & d8d Uh 9Y BT IJrdfed TR BHATRI” B AT T8l AxeTv]
e aTel FG & ARHIRTT BT T A BH 8 Ol 8, e I MABINAT BT T A BT §HAR BT
e OREId MR & ®U & qrgar <F 91 81 U 999 99 gRT fhar S &R s e | fSawh
D U P UG B U A & AR FRRhT B giud e S|

(4) 519 39 W & v R SHIRI @ U89 ¥ 9fs bl ¥ A1t # B FRamhr &R
frefl wofipd ¢S gfa & 9= faae S gan 8 O faare & egs siar I WRaR R
Srfergferd Sfer A Pt o g, fre w S vty sife |

55- Mikjk 91 di virxr vir'V dkexkj Hjk f'kdk;r dju dh i.kkyh—
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(1) <fear @ o= 91 & ofdd S Rrera sdagife gRT gu=—XXI gRT fwar |rgem @ik
I A1 Riergd 3§ IfectRad Auda el &1 W1 & SgaR ufadi g =a1fey |

(2) SU—frM 1 @ Ifdia Rieraedl a1 gos AfGRI, FeaRel, Ao a1 ieifies iR,
ST A1 AT B, AMSl & dedl 9 URR Bl Bl AR BRI dlel SRR S UTeidd g 3§ IfeaRad
fOma uett o A @ SR Uit g ARy |

56- /kjk 94 dh mi&MKjk #1% d virxr fdlh Hh dk;iokgh e ¢frfufifo dju d fy,
dkexkjk dk ckikdr dju dh i.kkyh— el SR fdr Q@'qﬁwwmﬁéﬁ g, I, Sen |
RIS PN 3 STHIR gRT AT S9a A1 s [l |1 ¢ Y & SRIGN AT 34 URTIHNT BT
B3 o s SR FRIRTa 2, U SR gRT fash faare & Gdfda wfear & dgq sl sriare
H @1 UfHiEa a7 & forg uifdrea favar o1 waar & R SR guE—XI| $IS U 2 |

57- Mgk 94- dh mi&/Mjk 2% d virxr fdlh Hh dk;okgh e cfrfuf/iko dju d fy,
ckf/kdj.k dk ¢.kyh & <ret Frahr, Rl & fedr Wl w9 &1 9ew 781 2, 98 yuF-—XIl § widga
PR G 2, Sl fb s Y FRARHRI & {6l f 99 & Us Ifber), a1 &l o= FRimh gR1 o
2 g8 sar A e 6 v & foare 9@ ddfta dfkar @ ofdvfa foeft orfardl § S
fcffea &)1 & forg da = 2

58- /kkjk 85 dh mi&/kjk di virxr thkp dh ii.kkyh&

1% fkdk;r — (1) 9T 86 BT IU-eRIST (3), (5), (7), 8), (9), (10), (11) 3R (20) 3R &RT 89 PI
SUIRT (7) & 3faa fhy T 3R @7 Rerd s . SHS! 9RT 85 & SULRT (1) & fdvid IRd
WHR & AR AfIT & U & G AT ITH Ied IS & ARSI, BT 750 AR gy AfeRgfara fowan
T B (@ H O AR @ ®U H Aefia) gRT S B Sy |

12% ukfVl €kjh djuk— afe =R &1 18 Riead &1 Si9 ARER gRT WieR fhar Siar 2, d
g afad a1 Al BT gelaci=g Jegd | Aol O dlel Aifed & AreH W 3R 3 oiET i W ke
D S drell UH 9T & AT 9 ST q¥araell 3R TaTel, afe dis B, @ 9 ye Afde fafr w
SIS THeT SUR 8F & folg gargen ok Ul fifdse fafdr 1 Rreradaar &1 fad & |

134 afe =afts a1 SHe g ffde [ w® SuRed 8@ 4 fowd 'ar g, @ o9 e
RIerad @ gAaiE & 3R auelia ol o & forg sRars ax Aadar 2|

4} afe Rrepradeal FAR &1 NGl @I o AffeRT & {5 o o o ffide fafy
SuRerd g 3 fawer t&d 2, d Rierad &1 @iRel far o1 dadr 7 |
e 6 Rreredl 3R f[Auia ver g1RT fby 77 WY 3aaT W A9 9§ 1S wre 7 Ay oy |

3O IfaRed I8 b Sig Ifary dfifSar aEpRIT & Areyy & el ar foet ¥ uer, Si<m o
AT B, B G @ oY U fdde ¥ oAl < 9ahd ¢ |

I5% ckf/kdj.k inku djuk&em=T 85 @1 JU—oRT (2) & fd fdel 1 @fh @I AR | Ude B
BT WPHR T TAIT TS I Seldgi-idh FAYS, S 1 J9er 81, g1 & S R gaars e
B Rera & gads & IRE g ARGRI Bl IR Har S iR S ifielg &1 e a9rn
SITQAT |

6% cdV gku dh vuefr& =15 +it @ifth S Rieraedl @1 iR 9 SRAE! 3 IuRerd 8F &l
foRaa faa=or oRga HYT | i E ARSEN 99 R U 3 Rdble M AR $ADR I & AWl H
SAD HRUT AMAA B, IR 30 Rpfe § wmfie s |

I7% nLrkotk dh ¢Lrfr — Red & wdffT Rerm @1 o= Swes oig JIfEaER g1
FaiRa gei & IRM i ff 9979 99 IR & W ud Py ST G6d &, 1 S Selagiid w9
A AT GSgpd STh AT WIS GRS §RT WAl Sff Ahall ¢ |

I8 ST STfIpRY, U S¥ATdS] WX (AT Wil &1 ARG BT FAT9T T AU by 1
qrel RO, AT SIFT AT AHSAT B BT AT BT | A TS gelagiive w0 9 Igd {6y T &, ar
AT BIS I 3ufera =gf g |

19% f'kdk;r ij fopkj dju I euk djuk —

(i) 5= IS aRT 85 @1 IU—URT (1) & I Igd Uh R W AR & § |71 a)
qahdl & Afe Rreraed! HT gAdrs &I fadR o & a8, Sid JGRI Ag< 2, a1 dRUI & forg faRaq
H go fovar o © fo—

(@) Rrerdeal RierRa Igd $1 &1 §haR T8l §; a1

(@) 39 AfEar & WA & favid Rieraeal o uREWT gRT 06 fear Sirar 2

() Rieradeal ORT 85 B SUIRT (2) & T8d ofid RSN g7 faw 7u e &1 ured a1 |
fawer & 2|
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(i) o= AfFeR Rrera &1 R faR R B9 $T6R B Fhal g, i g gl ¥ | a8
Rreradeal | SNl & Se A & fIy 8 IaHar 2 iR afe Siw e @ o %% Rrerad &1
A &1 fhar o7 |wehar € A1 98 QN Bl S arell Rierad aro e Adhdl & iR afe g8 v awar
2, A1 Il 3T U g IW 99 PR M| QNI Bl 3P B B a1e, Afe Rrarra &1 R | uga b
SITAT ®, O 31T @ aRIg ®I gRT 85 &1 U aRI—(1) & Yrorref U & aNig AT ST |

110% dk;okgh dk vitky[k& Sifa ifer @ avai # favor afed e wRd &1 & |\d
faavor, srafd Rierad o aRRa, Rierdadl & M iR udr, fIud uet a1 veil &1 9m iR uar fey 1y
AR HT We—aR faavor, A uer a1 Sofiel, wRoT & frspsi gd aRoma &1 wféra faavor iR gwder,
fafdr & A1 ey MY Si-dT @1 ool H |

1114 "kfask dk ¢;kx&Rafaer ufsrar <fdr, 1908 @ Iidita ued, fifae =marea @ wfedai &
TIRT # S IRy & fafaer ufssar |fean, 1908 @1 Ugel! Al & URTa SMael §RT SHRI—Yomell
T Hag H IS A9 Bl pIfad fhy 81, S S SIieR) sawyd WHsI, S8 ATl Bl ATCHAT
PR IR U A A g9 b U S8l 9 39 <fedr a1 4 FE & e yraal & faee ®, T
gearal & a1 &R feHar smom |

112% vkn®k ;k funiku dc fd;k thuk g& ST IReRT Al & G4 @& 918 59 YATored
iR ey S arel wfaw @ kg W eTeer A1 (e &7 Seer < HahdT B |

1134 nLrkotk dk fujhfk.k&®E =afts, S ar a1 Rreraewar 81 ar fAudd ger &1 & a1 SAqBT
AR a1 SU-gRT (3) & i & TS AFA b AR B Afh BT fhdl W Riera, a1 gede
ARG & AT SRR fHhy TU 5l XAt & 39 AWl H, Rd 98 ueeR 2, &1 FRIE e &t
AfAPR 2 |

59- /kjk 99 dh mi&/Mkjk 2 di [kM %; ;ph d virxr egkfun®kd] Je C;jk di dk;ky; dk
cR;d Qke dh ¢fr dh cLrfr& go=a XV (gsdra &1 Aifcs), yua XVI (@rermedl &1 sifes), aa= XVII
(TSI ARBR BT Bl AT 98 Bl Gad1 & fog Aifew), uaz XV ({1 | geq a1 seAl a1 §g
BT DI AFAM B oy 3mded) IR yud XIX @R @1 SUSST) &1 Th—Td Ui &1 sifel drs 3
HEIMQeId, 5 &R1 & A1 golagii~ie w9 I AT fhar Sig |

Qke&l
Iifus;e 2 nikk
ihyg di nkjku fu;kDrk vkj mud: dkexkj d e/; g, le>krk@;k bLyg 1f@;k d virfjDr fdlh
vU; rjhd b g, Bek/kku dk Kkiuk

el & AT
................................. BRI AR ISIRIERS]
................................. BTTR BT wfcrf=iered
ATl dY e faavor
REEIRECI N
Tell & EIER
Te:
(1)
@)
T AMTHNT BT EHIER

Ife e ik swa mwum$ﬂwﬁwﬁm%mmwﬁﬁ$ﬁ?ﬁzﬁmaﬁm@$
A H SO B Ui AT SU I S YA Bl AT ST |
Qke&ll
Ifuse 8 12% ni[kk

vidgk.k Hk'k-ki= dk ii=
JTEMETATERT BT oo e g & 9l graal &R w@ral 9@ ugd off | iR gdrh e @
STE B SR Fafdd @l a8eR & A1 g Gonud fean, T B S § | A
U HARRIY SR 3R Wl BT S | TN @1 © AR AW 7 AU FERAT FGRIAT BT T
BT & I & IR I He JHREe B YA e H feweh & erefie 2
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Qke&l
ifu;e 9 nifkk
,fQMfoV dk 1i=

L P [~ S 3152 9§ Udg wY
¥ gfie iR =mon &_ar g fb ﬁ

1LTETE H o (S g &1 uan) Rerd oo YO BIITEd @ AT
.......................... (F= g &1 M) B R/ AT e (AG) B

2. W FE SR AR @ TR o g (A" B AW)” T W Bls A 9Y /9"
qRA # a7 HEl W Uoligpd Tl 2

3. 99 & AW & Bl Wl U IEER & AMC W, g1 RRER ¢S A, ER & el & ergaR
qﬁat{iﬁwqaaﬁ?qﬁa?hﬂmﬁarﬂwﬁwwéﬁl

4. T fHA N AE AT TSGR BT AR & ARl §RT 1 91 e TR ¥ IS fhdl 91 SfoRmer
& forg <nft =& SERTT AT SR BRIEN B Al GAR TS |
5.
6.
7

g o T fIaRoT yua SfR SIRIfeRIl & WI—ATT 31 TRl & AR Ay 7Y 8 |
HYg hl

EaptE (RATYAT BT M) & HHATRAT & forg g
(e BT A7) 3R SRE Kl
FHAR AR Y & TS T |

8. § 39 IR & 31 XA AR /AT 3 3MIST & I & fory IRGR gRT MaqF & I H IR
FHRAT BN |

9. U8 IRT oAl HUF & I8 HB ¥l el QU & AR AP Pls 41 w1 Tola 781 2 |

10. I8 ATHR TN Raeh AT FRAE B & oy Wad A & Al BIS W THeR /SRS IR
foar T € S Tea, JEo A1 Teld urT AT E |

11, AT & oIy AT MR ek & 1T ¢€ YA TS &l Al DI SABAH & | STl 1T 8
3R 3MUR BT AT HIA & oIy fHd ¥l TS PI HAolgR I7 aed =181 fbar 11 2 |

ON M ON [aNaN
[SUllsic dIRIth dRIT: —

..................................................... (G35 TS (1 1) Mke K< £ 1112 (< M 502 | M 21 R
IWRIH YT T B AT W G AR fJears & forw 8 7 |
gferaree |
Qke&Iv
Ifu;e 10 ni[kx

Inkf;Ro ,o 1rth dh fooj .k

vuliph 11
fnukd& dk nkf;Ro ,o irth dh fooj.kh
bl [kM dk Hgi €ku dh vko®;drk ugh g ;fn ;fuju fuc/ku d fy, vkonu dh frifk ,d o'k I
de gkAk
MR %o goil Ho
Yo Yo
[T A @ afdy RESS
NEIRISEACARUR SORR & g1 H i
Bl |faa & &g | At
I S % BT H
Hel SR d% ¥
=1 g & IIgER g
e wor
SISl TN
axg U TR
SIREFSl
Bt it
RreReT @1 =
fqaxoft | 9 A3 A | IR oA | @eadH
T
1 | | |
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N[oja|~h|lWOW|IN

Qke&v
Ifus;e 11 nikx
VM :fu;u dk vkonu 1=}

4. g feraren / FRRTT &T 8, S ST | e 7|

5. %S IR & FEgE & oy U@ ofdes golagiiviael fhar SIRAT, s a1 derie fadl S |
(@) 39 e & wU | iR fHar o1 &1 8 & U M IR WS A (& SABAM §RT DI S aredl
Yo7

@) s e @ Al o afdfaft g e & 9edl §RT 39 dRE @ FREl B 310 &1 Hdhed &
e

(1) TSRV & foIU U SMUET R & oY 3MMdgd]l $I AP B a1l g8 I & Aaw §RT
IUATE T Fhed B U U T

@) Th ¢ I B A H, BSWH AT ¢S AT BT UH DA AISH 8F b AW, g€ I b
TS e @ Gl §RT MUY Y HHed B Uh Ui, 3T ¥ 98F HRAl, Uh Hewed A1 Uh Dhard
e @ folt Fedd 8T ¢S JFIA1 BT e |

(®) 2T g & ) dewdl @ gl |

6. BH 3Mded e & fory faffrad uiferepd & 1 &

ARSI BENSIR)

A&

~N o b WN -

WAV @S @ JAeH & oy, ¢ I & 9el gRT AUAY Y HHed bl ddddd 8, 38
T B Al H, BT AT ¢S YAl BT U Do WIS B D AN, TID qa b qa™| gRI
JUARIT T Hhed | axd ATIR e, 3T H 98 |

gl 9a¢ f R JARBR Y B Th AHEN 66 & UH W@ gRT fQAr 7 o, ar afe =E, o a8
3T T ¥ faar AT o |
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fni= & VI
Ifu;e& 11 nikk
VM ;fu;u dk fuc/ku iek.ki=

Tdg gRT YA fiam SIram @ T o Bl frenfie dey Afedr, 2020 @& AR
............... 31 ffee foar T @
J=
R = & fog fdas, ¢S g
W= & VIl
fuse& 12 41k nfkA
VM ;fusu dk jFELV)
1. ¥ G —
2. fdes @ fafdr —
3. (@) IMMIEA B dATel AT BT ATH —
(@) IS B dTel AR BT AIATT —
(1) JAMAET HIT aTel AR BT gal —
¢ I o1 A
TS IR & =& BRI BT gl —
¢S g @ I a1 fafr —

¢S I & YRIRIGN, Tsfed A, 3Ty, a9, udl —

e &1 gwerR —

(@) oRT —16 & ITid Yrd I 911 S &1 Afe raer+e fdar war &1 ar fee fafr | —
) g @1 oy gwiER

0. () FrmmEel # Helerd &g oy Ty wgam &1 fofr —
@)%W%Wﬁ%%%ﬁﬁ%@@ﬂmﬁwwﬁ%@—

() Fege® o1 oY FRIER —

—\/\LOCXJ\IOCHL

1. (@) ¢S IR ST & 9 9 aRaay & HEg &1 fafr —
(@) &= I & 95t gY U —
(M) af& 95T g uar fhl 3T XTSA H Bl Al T g9 2 31 IS Pl Wl AT 2 |

(&) feg® o1 oY gweR —

) AMIART & frEee @1 fafer —

() AHIORT & TR g€ AT BT AH—

(1) e @1 oy BXRIER —

) TaIaRe & fEed @ fafdr —

) Tdbld Aad o1 AE —

) Ublchd gferae ol e dear —

®) federed o1 oy swiER —

14. (®) a1 9 (5) (I) B =rid fded & R 3rerar 9o o= & forg fav 7T amde & fafer —
@) a=1 9 (6) () & WP d FIId R AAAT aIH o1 2] 3T 7Y e @t fafer
() ferderes BT oTg TR —

15. (®) (1) fae gg sMaeaadl AaRl &1 9 —

(2) fawred =F sMae-dhdl & THAT —

(38) faees &g smaedal & udr —

12.

g

Q/é—l‘

TN TN TN
=

@) fagea & fdea @ fafd dom g9 e & forw faefa ywmor o3 —
(M) ©RT 25 (2) & Iraid M &1 faaRor @ wrfarEr @ e qen fafYy, afe #9188 —
(&) fRisieres b1 oTE] BRCAER —
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Qke&vl
Ifuse 18 ni[kx
lekey: dk furVkjk ugh gku 1j Usk;kfkdj.k di Defk cLrir fd;k tkuk
Lyg vi/kdkjh Fkjke
D AT o (TEF &5 W AR &7 el IRAMABRYT & A BT Sl 2)
& HHA H:

SUh Tded Bl IR 90 &I MaeIaHdl o: —
(Tl AHel & e deAl ok uRRefoal &1 FeiRd &) |
JTIEH AT dRar 7 6 qRd fdare &1 wIfa &= IR uRa &7 & IR & foy it foar S |ahar &

Fgfa =g ot
AN ....
STTE .o
Qke&IX
Ifuse 21 nifkx
Hkkx& d

31 tyHb] 2020 dk Betlr giu oty o't d By, vifitxd Kc/k Bigri] 2020 dih Mgk 26 d rgr
fumifr otfrd foof .#A
1. " BT A
2. Y &I el
3. fafdd weme wrafaa
4. e @ v U9 @ A QiR fafdy
5. Herel SENl @ Al & JTER &N BT JHR0T @1 TR
et

9. HaEd Yodb a¥ & IR YA fHar 71 §

10. HIEAT Yo & YA & (Y T8I DI FAT 3R TR

11. Ui A8 eIl Yob

12. a9 BT YIIATT H FaRl BT F=AT

13. 99 © QR 9l SR BT HE&T

14. 9§ & SR BIST dTel AWl B A&

15. 94 & 3 H JIH W FeR Bl W& (AT 31 A1 20........) —

Hfge T

16. RIS BIY ¥ ARG HRT dlel AGR Bl AT |

17. TSR B G R R a8 & o 3ol Aewddr & a6 |
18. 39 Redt & Ivor @ fofy o ¢ gfew & fFmi a1 va afr Hord 2
19. aro=ft &1 uré @ fafdrad o7 & T 2

BIEE]

iV [k
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fnukd&31 tytb 20 — dk mikjrkf;Ro , o iith di foof.#A

mUkjnkf ;Ro € 1t ith € it
= At # wafdr qHq
Irorfafare fAfer @y <ifdr TORR @ &I #
el wfea & g1 #
L5 T A Ca
................... d% #
.................... Jo #
1 gl & AR NRIRE s sfere™ @
(®) 39 a9 & ferg
(@)kqaia?ﬁaﬁ?ﬁﬁﬂ
() TaTRIBTRAT BT
(@) ae BI
(1) /g Bl
3 IR (Seoid fhar <) REISI
X Td BiTER
Hol TRIe =T Yol (Scerg v i)
A GO o
RARIRET @ =
3 3ifbd g AN J e @ A | & i H
DI IR oo
1 2 3 4 5
o Wo o
TORR

fu;Dr 1nki/kdkjh

WH 5 H | HRIGIROY § Aewgdr
frgad a9 | & afiRad o &1E
@ dder H g &1 gror (fof)

am | o fafr ool gar | afdara gem | gferaa H
orfRerfay

1 2 3 4 5 6 7

IREIES
e R & A B 3ifom fafer I TR & AT DI [Tl [y

wfera
Qke&x
Ifuse 32 41% nifkk
IfuskDrk Jjk iLlrkfor Kok "kUk d ifjoru dh Bpuk

D e 20 o L5 SO

SirENfiTes ey wf2ar & aRT 40(1) & TFAR H /B9 9 Hafrdi Bl I8 Grod Al g/ B ©
6 §,/89 59 | @1 IRRT Sl | Mfde {6y U AMel & Fdg H HPFRI W JaT w@l §
.......................... A oy H yRadd /uRadsl &I AN ST areal g/ a1ed 2 |

vuc/k
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A 89 @ v SfeaRad aRad=)

ufy sufda:
1. gollapd AR WY & e, afe dig 8l
2, G ST 5 SIRCH]

Qke&xi
ILofPNd e/;LFkrk d fy, Be>krkk
Iifuse 33 41k nkk
--------------------------- e &1 ufafiea &t arel gl @1 M iR
................................. erq%ﬁf@aaﬂﬁmﬁt@mw
Clic!

frfaRaa fdare & weaRerdr & folw (T8l IR & AW 3R Ud BT Iooid HY) Bl
IO TR FEART 8 ¢ |
(i) faare & fafafde ama
(i) wnfier uforssT™ a1 SushA &1 A 3R yar Afed faare & uelr &1 fqavor
(iii) HFEIR &1 AW, Al 98 W fAare 4 fia 8 a1 e, afe a1 8 S U SR A7 SRRI
o1 yfafafie s=ar &1, &1 9m
(iv) Tfad SuaR % FRIRTT SFRI & G J@
(v) faare | 9IfAd SR a1 =TT B dTel TIAd &1 STFATT v

B 9ed © & dedl & i vl 9 R aeen © afe weRey oud fJares § aRaR
frfora 81 € a1 98 ey & w9 ¥ e o Jfad e e s ol 89 R g B |

DA WRHR gRT JRHIRG Io97 # 39 AFsid & ISR & faied o (Uch gRT AHsid &l
AT SARTT DY) oo BT Ay & WMiaR a1 foIRad ©7 9 §9AR A2 oA A
ERT 3 48R U §HY & IR Hegwe 3o Fofy o= B8R afe, Sugad Seoifad sraf & +ff fFoly
TE AT T 1 HERY Bl Wed W@ WIRS B OGN AR $9 U AERY ¥ fueE & fou gad e

SIS |
BRI & Tfaf=fee / s / e & gfafafec ardt & gvaRr

gfaferf®: (i) Hafd &3 & Gos SMaR] |
(i) R g Afa /v Aied /dad, 59 daqeE faun, f[98R, ger |

Qke&Xil
Ifu;e 35] 56 ,01 57 nikk
bl Ifgrk d virxr ikf/kdkjh di Be{k dkjokb e ifrfuf/iRo djur okyr dkexkj] dkexkj di leg]
fu;kDrk] fu;kDrk d leg d }kjk ikf/kdkj o Be{k inku djuki

TRIeR & awe

(Tl i WHRY B ool BY) |
39 ey # (®RATE BT A SeelRad )
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9™
........ IRRIEG]
LI B 111 i~ | TR S TE: SO @ v
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(fm 36 (19) iR 37 (20) <)
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fei:
Qke& XIV

Ifu;e&38 154 nkk
(cirenfires dder wfar, 2020 & €RT 91 & dgd frHER@)
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ARYT: ITfeIhTaiall gIRT 3ienfire Hder Ifedr &1 &RT 90 & WaEmi & Seoigq o) W fawefied &
T EF B Rrwrad o g /@ T8 2| S A g T e

(Tel HRId IR W Iooiedl & S s d gar T 8 O YeR 98 gfed & iR udud & smewr AT
BT BT fHa MIR W AR & T B) |

Rieradestl deqdR golg AMBN /3fegwe] /Siefiied <av a1 I <axeT HwR - Sfodfad
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Qke& XV
(fuz;e 39 .0 59 nfk)
hzfuzu Yzfuzu dk ukeb@dkexkjk di qu ik dh tku okyh gMrky dh Dipuks
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The 22" February 2021
S.0. 80 dated the 22" February 2021---The following draft rules, which the State
Government proposes to make in exercise of the powers conferred by section 99 of The
Industrial Relations Code, 2020 (35 of 2020) read with section 24 of the General Clauses
Act, 1897 (10 of 1897) and in supersession of the —
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(i) The Bihar Industrial Dispute Rules, 1961;

(ii) The Bihar Industrial Employment (Standing Orders) Rules, 1947 and

(iii) Bihar and Orissa Trade Union Regulations, 1928
except as respects things done or omitted to be done before such supersession, are
hereby notified, as required by sub-section (1) of said section 99, for information of all
persons likely to be affected thereby and notice is hereby given that the said draft
notification will be taken into consideration after the expiry of a period of twenty-one days
from the date on which the copies of the Official Gazette in which this notification is
published are made available to the public; Objections and suggestions, if any, may be
addressed to Joint Labour Commissioneror by email Icbihar@bihar.gov.in The objections
and suggestions should be sent in a proforma containing columns (i) specifying the name
and address of the person/organization and column (ii) specifying the rule or sub-rule
which is proposed to be modified and column (iii) specifying the revised rule or sub-rule
proposed to be substituted and reasons therefor; Only those objections and suggestions,
which are received from any person or organization with respect to the said draft
notification before expiry of the period specified above, will be considered by the State
Government.

DRAFT RULES
CHAPTER- |
PRELIMINARY
1. Short title, application and commencement-

(i) These rules may be called The Industrial Relation (Bihar) Rules, 2021.

(ii) They extend to whole of the state of Bihar.

(iii) They shall come into force on the date of their publication in the Official
Gazette.
1A.Definition-

(1) In these rules, unless the context otherwise requires,-

(a) “Code” means the Industrial Relations Code, 2020;

(b) “Section” means the section of the Code;

(c) “Electronically” means any information or communication submitted by email or
uploading on the designated portal or digital payment in any mode for the purpose of
Code;

(2) The words and expressions used in these rules which are not defined therein,
but are defined in the Code, shall have their respective meaning as assigned to them in the
Code.

2. Written Agreement for the settlement before the Conciliation Officer under
clause (zi) of Section 2- The Agreement under clause (zi) of Section 2 for written agreement
between the employer and worker shall be in the Form specified in Form-I and shall be
signed by the parties in the agreement and a copy thereof shall be sent to the concerned
Conciliation Officer.

Chapter Il
BI-PARTITE FORUMS

3. Constitution of Works Committee etc. under Section 3.- (1) Every employer to
whom an order made under sub-section (1) of section 3 relates, shall forthwith proceed to
constitute a Works Committee in the manner as is specified in the following sub-rules:-
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(2) The number of members constituting the Committee shall be fixed so as to
afford representation to the various categories, groups and class of workers engaged in,
and to the sections, shops or departments of the establishment:

Provided that the total number of members of the Works Committee shall not
exceed twenty:

Provided further that the number of representatives of the worker in the Works
Committee shall not be less than the number of representatives of the employer therein.

(3) Subject to the provisions of this rule, the representatives of the employer in the
Works Committee shall be nominated by the employer and shall, as far as may be possible,
be officials in direct touch with, or associated with, the working of the industrial
establishment.

(4) (a) Where any workers of the industrial establishment are members of a
registered Trade Union, the employer shall ask such Trade Union to inform in writing as to—

(i) Number of workers as members of such Trade Union; and

(b) Where an employer has reason to believe that the information furnished to him
under clause (a) by the registered Trade Union is false, he may, after informing such Trade
Union, refer the matter to the authority to be notified by Government of Bihar, who shall,
after hearing the parties, shall decide the matter and his decision shall be final.

(5) On receipt of the information called for under sub-rule (4), the employer shall
provide for the selection of worker’s representative on the Committee in two following
groups, namely:-

(a) Registered Trade Union may choose their representatives as members for works
committee in the proportion of their membership.

(b) Where there is no registered Trade union, workers may choose amongst
themselves representatives for works committee.

(6) (a) The Works Committee shall have among its office-bearers a Chairman, a Vice-
Chairman, a Secretary and a Joint-Secretary. The Secretary and the Joint-Secretary shall be
elected every year.

(b) the Chairman shall be nominated by the employer from amongst the employer’s
representatives on the Works Committee and he shall, as far as possible, be the head of the
industrial establishment;

(c) the Vice-Chairman shall be elected by the members, on the Works Committee
representing the workers, from amongst themselves: Provided that in the event of equality
of votes in the election of the Vice- Chairman, the matter shall be decided by draw of a lot:

(d) the Works Committee shall elect the Secretary and the Joint Secretary provided
that where the Secretary is elected from amongst the representatives of the employers,
the Joint Secretary shall be elected from amongst the representatives of the worker and
vice versa:

Provided that the post of the Secretary or the Joint Secretary, as the case may be,
shall not be held by a representative of the employer or the worker for two consecutive
years:

Provided further that the representatives of the employer shall not take part in the
election of the Secretary or Joint Secretary, as the case may be, from amongst the
representatives of the worker and only the representatives of the worker shall be entitled
to vote in such elections.
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(e) In any election under clause (d), in the event of equality of votes, the matter
shall be decided by a draw of lot.

(7) (a) the term of office of the representatives on the Works Committee other than
a member chosen to fill a casual vacancy shall be two years;

(b) A member chosen to fill a casual vacancy shall hold office for the unexpired term
of his predecessor;

(c) A member who without obtaining leave from the Works Committee, fails to
attend three consecutive meetings of the Committee shall forfeit his membership.

(8) In the event of worker’s representative ceasing to be a member under clause (c)
of sub-rule (7) or ceasing to be employed in the establishment or in the event of his
resignation, death or otherwise, his successor shall be chosen in accordance with the
provisions of this rule from the same group to which the member vacating the seat
belonged.

(9).The Works Committee shall have the right to co-opt in a consultative capacity,
persons employed in the industrial establishment having particular or special knowledge of
a matter under discussion. Such co-opted member shall not be entitled to vote and shall be
present at meetings only for the period during which the particular question is before the
Works Committee.

(10)(a) the Works Committee may meet as often as necessary but not less than
once in three months.

(b) the Works Committee shall at its first meeting regulate its own procedure.

(11) (a) the employer shall provide accommodation for holding meetings of the
Works Committee. He shall also provide all necessary facilities to the Works Committee
and to the members thereof for carrying out the work of the Works Committee. The Works
Committee shall ordinarily meet during working hours of the industrial establishment
concerned on any working day and the representative of the worker shall be deemed to be
on duty while attending the meeting;

(b) the Secretary of the Works Committee may with the prior concurrence of the
Chairman, put up notice regarding the work of the Works Committee on the notice board
of the industrial establishment.

4. Manner of choosing members from the employers and the workers for
Grievance Redressal Committee under sub-section (2) of section 4.-(1)The Grievance
Redressal Committee shall consist of equal number of members representing the employer
and the workers, which shall not exceed ten in total.

(2) The representatives of the employer shall be nominated by the employer and
shall, as far as may be possible, be officials in direct touch with or associated with the
working of the industrial establishment, preferably the heads of major departments of the
industrial establishment.

(3) The representatives of the workers shall be chosen by the registered Trade
Union. In case where there is no registered Trade union the member may be chosen by the
workers of the industrial establishment:

Provided that there shall be adequate representation of women workers in the
Grievance Redressal Committee and such representation shall not be less than the
proportion of women workers to the total workers employed in the industrial
establishment:
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Provided further that the tenure of the members of the Grievance Redressal
Committee shall be coterminus with the tenure of the members of the registered Trade
Union.

Provided further that in the absence of registered Trade Union, the tenure of
members of Grievance Redressal Committee shall be for a period of two years from the
date of the constitution of the Grievance Redressal Committee.

(4) Where any workers of the industrial establishment are members of a registered
Trade Union, the employer shall ask such Trade Union to inform him in writing as to —

(a) Number of workers as members of such Trade Union; and

(b) Where an employer has reason to believe that the information furnished to him
under clause (a) by the registered Trade Union is false, he may, after informing such Trade
Union, refer the matter to theauthority to be notified by Government of Bihar who shall,
after hearing the parties, shall decide the matter and his decision shall be final.

(5) On receipt of the information called for under sub-rule (4), the employer shall
provide for the selection of worker’s representative on the Committee by two following
groups, namely:-

(a) registered Trade Union may choose their representatives as members for
Grievance Redressal Committee in the proportion of their membership.

(b) such workers those who are not member of registered Trade Union, may choose
amongst themselves representatives for the Grievance Redressal Committee.

5. Application in respect of any dispute to be filed before the Grievance Redressal
Committee by any aggrieved worker under sub-section (5) of section 4.- Any aggrieved
worker may file an application stating his dispute therein before the Grievance Redressal
Committee giving his name, designation, employee Code, Department where posted,
length of service in years, category of worker, address for correspondence, contact
number, details of grievances and relief sought. Such application may be sent
electronically. The Grievance may be raised within one year from the date on which the
cause of action of such dispute arises.

6. Manner of filing application for the conciliation of grievance as against the
decision of the Grievance Redressal Committee to the conciliation officer under sub-
section (8) of section 4.- Any worker who is aggrieved by the decision of the Grievance
Redressal Committee or whose grievance is not resolved by the said Committee within
thirty days of receipt of the application, may file an application through online portal of the
Government of Bihar within a period of sixty days from the date of the decision of the
Grievance Redressal Committee or from the date on which the period specified in sub-
section (6) of section 4 expires, as the case may be, to the conciliation officer through the
Trade Union, of which he is a member or otherwise:

Provided that till the online portal is ready, the conciliation application may be send
through registered post or speed post, the conciliation officer shall get the same digitized
after the online portal is ready and enter the particulars of the application in the online
mechanism under intimation to the concerned worker.

Chapter Il
TRADE UNION

7. Payment for subscription by members of the Trade Union and donation from
such members and others under clause (f) of section 7.-The payment of minimum
subscription by member of Trade Union which shall not be less then-
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(i) One hundred rupees per annum for rural and unorganized sector workers;

(ii) Three hundred rupees per annum for workers in any other cases;

8. Manner of annual audit under clause (j) of section 7-(1). The annual audit of the
account of any registered trade union or federation of union shall be conducted by an
auditor authorized to audit the account of companies under section 139 of Companies act
2013.

Provided that where the membership of trade union did not at any time during the
financial year exceed 250, annual audit of the accounts may be conducted by any two
members of the union.

(2) The auditor or auditors shall be given access to all the books of the Trade Union
and shallverify the annual return with the accounts and vouchers relating thereto and shall
thereafter sign the auditor's declaration appended to Form Il, indicating separately on that
Form under his signature or their signatures, a statementshowing in what respect he or
they find the return to be incorrect, unvouchedor not in accordance with the Act. The
particulars given in this statement shalllndicate-

(a) every payment which appears to be unauthorized by the rules of theTrade Union
or contrary to the provisions of the Act,

(b) the amount of any deficiency or loss which appears to have been incurred by the
negligence or misconduct of any person,

(c) the amount of any sum which ought to have been but is not brought to account
by any person;

Provided in case of Audit of political funds of a registered Trade Union, the audit shall be
carried out alongwith the audit of the general account of the Trade Union and by the same
auditor or auditors.

9. Form of declaration to be made by an affidavit and the manner of making the
same under clause

(a) of sub-section (1) of section 8- Every application for registration of a Trade
Union shall be made to the Registrar electronically along with a declaration made
regarding the authenticity of information given through an affidavit in Form Ill.

10. Form of general statement of the assets and liabilities of the Trade Union
under sub-section (2) of section 8- The statement of the assets and liabilities of the Trade
Union shall be submitted to the Registrar in Form IV electronically along with a copy of
annual audit report.

11. Form of application for registration under sub-section (1) of Section 8, and the
form of issuing certificate of registration to be issued by the Registrar to the applicant
Trade Union under sub-section (2) of section 9- The application for registration under sub-
section (1) of section 8, shall be in form V and the certificate of registration to be issued by
the Registrar to the applicant under sub-section (2) of section 9 shall be in form VI.

12. Register for entering the name and other particulars of Trade Union under
sub-section (3) of section 9 and Verification of application of the Trade Union under sub-
section (5)(i) of section 9- (1) The Registrar after issuing the certificate of registration shall
register the name and other particulars of the Trade Union by entering in a register, to be
maintained in Form-VII electronically for the purpose of sub-section (3) of section 9.

(2) Thecertificate of registration of Trade Unionissued by Registrar may be
withdrawn or cancelled after the verifiction done by the concerned authority as notified by
State Government for the purpose of sub-section (5)(i) of section 9.
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(3) For the purpose of verification of Trade Union the Registrar may use Aadhar
Identification.

13. Period within which appeal is to be preferred by Trade Union to Tribunal
under sub-section (1) of section 10- If an application is refused by the Registrar for
granting registration or cancel registration under Sub-Section (5) of Section 9, the person
aggrieved may appeal to the Tribunal within the period of 30 days from the date of refusal
of application or cancellation of certificate.

14. Manner of sending the communication and notices under sub-section (1) and
the manner to inForm the Registrar under sub-section (3) of section 11- (1). All
communication and notices to the registered Trade Union shall be sent by the Registrar to
the address of the head office of the Trade Union as entered in the register in Form VII
through registered post and electronically.

(2). All communication to the Registrar by the Trade Union for the purpose of Sub-
Section (2) and Sub-Section (3) of Section 11 shall be only through electronic mode.

15. Matters on which negotiating union or negotiating council, as the case may
be, in an industrial establishment may negotiate with the employer of the industrial
establishment under sub-section (1) and the criteria to be followed by the employer of
industrial establishment under sub-section (2) of section 14- (1). The negotiating union or
negotiating council, as the case may be, in an industrial establishment having registered
trade union for negotiating with the employer of the industrial establishment may
negotiate on issues related to terms of employment or condition of workers. (2). In case
where an industrial establishment has only one registered Trade Union, the employer of
such industrial establishment shall recognized such registered Trade union as sole
negotiating union,only if at the time of initiation of negotiation, more than 25% of the total
workers of the industrial establishment is the member of that registered Trade Union.

16.Manner of verification of workers on the muster roll of the industrial
establishment, under sub-sections (3) and (4) and the facilities to be provided by
industrial establishment to a negotiating union or negotiating council under sub-section
(7) of section 14- (1). The verification of workers on the muster roll of the industrial
establishment, under sub-sections (3) and (4) of Section 14 Shall be made in presence of
authority as notified by State Governmentof the concerned area.
(2). the employer of the industrial establishment shall provide reasonable space for
negotiation to the recognized negotiating union or negotiating council, as the case may be.

17.The objects under sub-section (1) and sub-section (2) and the subscription
payable under sub-section (4) of section 15- The general funds of a registered Trade Union
shall not be spent on any other objects than the following, namely: -

(a) the payment of salaries, allowances and expenses to office-bearers of the Trade
Union;

(b) the payment of expenses for the administration of the Trade Union, including
audit of the accounts of the general funds of the Trade Union;

(c) the prosecution or defence of any legal proceeding to which the Trade Union or
any member thereof is a party, when such prosecution or defence is undertaken for the
purpose of securing or protecting any rights of the Trade Union as such or any rights arising
out of the relations of any member with his employer or with a person whom the member
employs;
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(d) the conduct of industrial disputes on behalf of the Trade Union or any member
thereof;

(e) the compensation of members for loss arising out of industrial disputes;

(f) allowances to members or their dependents on account of death, old age,
sickness, accidents or unemployment of such members;

(g) the issue of, or the undertaking of liability under, policies of assurance on the
lives of members, or under policies insuring members against sickness, accident or
unemployment;

(h) the provision of educational, social or religious benefits for members (including
the payment of the expenses of funeral or religious ceremonies for deceased members) or
for the dependents of members;

(i) the upkeep of a periodical published mainly for the purpose of discussing
questions affecting employers or workmen as such;

(j) the payment, in furtherance of any of the objects on which the general funds of
the Trade Union may be spent, of contributions to any cause intended to benefit workmen
in general, provided that the expenditure in respect of such contributions in any financial
year shall not at any time during that year be in excess of one-fourth of the combined total
of the gross income which has up to that time accrued to the general funds of the Trade
Union during that year and of the balance at the credit of those funds at the
commencement of that year; and

(k) subject to any conditions contained in the notification, any other object notified
by the State Government in the official Gazette.

(2) For the purpose of sub-section (4) of section 15, provision of rule 7 shall be
applied.

18. Manner of making application for adjudication before the Tribunal under sub-
section (1) of section 22- For the purpose of Sub-Section (1) of Section 22, the application
for adjudication before the Tribunal shall be made in Form VIIl. The mode of making
application before the Tribunal shall be decided by the State Government through Gazette
notification.

19.Manner of amalgamation under sub-section (2), and the manner of sending

signed amalgamation to the Registrar of a different State under sub-section (3) of section
24- (1).0n receipt of a notice of amalgamation under sub-section (3) of section 24, if the
head office of the amalgamated trade union is in the State or Bihar, the Registrar shall
consult the Registrars of trade unions in other state so amalgamating if any, before
registering the amalgamated trade union under sub-section (6) of Section 24.
(2).When the amalgamated trade union is registered under sub-section (6) of Section 24, it
shall be assigned a number in the register in Form VIl and the Registrar shall issue a new
certificate in Form VI therefor. He shall also note the fact of amalgamation against the
entries, if any, relating to the trade unions so amalgamated in the register in Form VIl and
send intimation of the registration of the amalgamated union to the Registrars of the trade
unions so amalgamated in other State, if any.

20. Distribution of funds of the Trade Union on dissolution by Registrar under sub-
section (2) of section 25-Where it is necessary for the Registrar, under sub-section (2) of
section 25, to distribute the funds of a trade union which has been dissolved. He shall
divide the funds in proportion to the amounts contributed by the members on roll at the
time of dissolution by way of subscription to the several funds of the trade union during
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their membership. In the event of the death of a member of a trade union subsequent to
the date of its dissolution but prior to the distribution of funds, the Registrar shall pay the
sum payable to such member to his legal dependents.

21. The date before which a general statement shall be forwarded annually to the
Registrar, the particulars to be contained in general statement and its Form, the person
by whom and the manner in which such general statement shall be audited under clause
(a) of sub-section (1) of section 26-The annual return to be furnished under section 26
shall be submitted electronically to the Registrar by the 31st day of July in each year and
shall be in Form IX

22. Manner and purpose of recognition of a Trade Union or a federation of Trade
Unions by the State Government as a State Trade Union at the State level and the
authority and the manner of deciding dispute by it under sub-section (2) of section 27-
(1). The State Government may recognize any Trade Union or federation of Trade union as
State Trade Union if the Trade union or Federation of Union has at least a combined
verified membership of one lakh or more and the membership presence is in at least four
typesof industries in the State. It shall be mandatory for Registrar to have the members of
State Trade Union verified through Aadhar identification.

(2). The State Government may give preference to those Trade Union which are
recognized as State Trade Union for the purpose of constitution of any tripartite forum
formed under the provision of different codes or otherwise.

(3). In case of any dispute in relation to the recognition of State Trade Union, the
Tribunal constituted in the Capital of the State under the provision of the said code, shall
be the final authority for adjudicating the dispute.

Chapter IV
STANDING ORDERS

23. Manner of forwarding information to certifying officer under sub-section (3) of
section 30.-(1) If the employer adopts the model standing order of the Central Government
referred to in section 29 with respect to matters relevant to his industrial establishment or
undertaking, then, he shall intimate the concerned certifying officer electronically the
specific date from which the provisions of the model standing order which are relevant to
his establishment have been adopted.

(2) On receipt of information in sub-rule (1) the certifying officer within a period of
thirty days from such receipt may give his observation that the employer is required to
include certain provisions which are relevant to his establishment and indicate those
relevant provisions of the model standing orders which have not been adopted and shall
also direct the employer to amend the standing order so adopted, by way of addition,
deletion or modification within a period of thirty days from the date of the receipt of such
direction and ask for compliance report only in respect of provisions which the certifying
officer seeks to get so amended and such report shall be sent electronically by the
employer.

(3) If no observation is made by certifying officer within a period of thirty days of
the receipt of the information as specified in sub-rule (1) and (2), then, the standing order
shall be deemed to have been adopted by the employer.

24. Manner of choosing representatives of workers of the industrial establishment
or undertaking for issuing notice by certifying officer where there is no Trade Union
operating, under clause (ii) of sub-section (5) of section 30. — Where there is no such
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Trade Union as is referred to in clause (i) of sub-section (5) of section 30, then, the
certifying officer shall call a meeting of the workers to choose three representatives, to
whom he shall, upon their being chosen, forward a copy of the standing order requiring
objections, if any, which the workers may desire to make to the draft standing order to be
submitted within fifteen days from the receipt of the notice.

25. Manner of authentication of certified standing orders under sub-section (8) of
section 30.- Standing orders or modification in the standing orders, certified in pursuance
of sub-section (8) of section 30 or the copies of the order of the appellate authority under
sub-section (1) of section 33 shall be authenticated by the certifying officer or the appellate
authority, as the case may be, and shall be sent electronically within a week to all
concerned, but there shall not be any requirement of certification in cases of deemed
certification under sub-section (3) of section 30 and in cases where the employer has
certified adoption of model standing orders.

26. Statement to be accompanied with draft standing orders under sub-section (9)
of section 30.- A statement to be accompanied with- (i) draft standing order shall contain,
the particulars such as name of the industrial establishment or undertaking concerned,
address, e-mail address, contact number and strength and details of workers employed
therein including particulars of Trade union to which such workers belong; and (ii) draft
modification in the existing standing orders, shall contain the particulars of such standing
orders which are proposed to be modified along with a tabular statement containing
details of each of the relevant provision of standing order in force and proposed
modification therein and reasons thereof and such statement shall be signed by a person
authorized by the industrial establishment or undertaking.

27. Conditions for submission of draft standing order in similar establishment
under subsection (10) of section 30. - In cases of group of employer engaged in similar
industrial establishment may submit a joint draft standing order under section 30 and for
the purpose of proceedings specified in subsections (1), (5), (6), (8) and (9) thereof after
consultation with the concerned Trade union.

Provided that the joint draft standing orders, in cases of group of employers
engaged in similar industrial establishments, will be drafted and submitted to the Labour
Commissioner Bihar who shall, in consultation with the concerned certifying officers, certify
or refuse to certify the said joint draft standing order, after recording reasons therefor.

28. Manner of disposal of appeal by appellate authority under section 32:- (1) An
employer or Trade Union desirous of preferring an appeal against the order of the
certifying officer given under sub-section (5) of section 30 shall within sixty days of the
receipt of such order shall draw up a memorandum of appeal in tabular Form stating
therein the provisions of the standing orders which are required to be altered or modified
or deleted or added and reasons thereof and shall be filed electronically to the appellate
authority.

(2) The appellate authority as notified by State Governmentshall fix a date for the
hearing of the appeal and direct notice thereof to be given — (a) where the appeal is filed
by the employer or a worker, to Trade Union of the workers of the industrial establishment
or to the representative body of the workers concerned or to the employer, as the case
may be; (b) where the appeal is filed by a Trade Union, to the employer and all other Trade
Unions of the workers of the industrial establishment; and (c) where the appeal is filed by
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the representative of the workers, to the employer and any other worker whom the
appellate authority joins as a party to the appeal.

(3) The appellant shall furnish each of the respondents with a copy of the
memorandum of appeal.

(4) The appellate authority may at any stage of the proceeding call for any evidence,
if it considers necessary for the disposal of the appeal.

(5) On the date fixed under sub-rule (2) for the hearing of the appeal, the appellate
authority shall take such evidence as it may have called or consider to be relevant if
produced and after hearing the parties dispose of the appeal.

29. The language and the manner of maintaining standing order under sub-section
(1) and (2) of section 33.- (1) The standing order finally certified by certifying officer shall
be sent electronically except in the case of deemed certification under section 30.

(2) The text of the standing order as finally certified or deemed to have been certified or
adopted model standing order under this Chapter shall be maintained by the employer in
Hindi or in English.Format order appended as Annexture-I.

30. Register for final certified copy of Standing Order under section 34.- (1) The
certifying officer shall maintain electronically, a register of all standing orders certified or
deemed to have been certified or adopted model standing orders of all the concerned
industrial establishments, inter-alia, containing the details of —

(a) the unique number assigned to each standing order;

(b) name of industrial establishment;

(c) nature of industrial establishment;

(d) date of certification or deemed certification or date of adoption of model
standing order by each establishment or undertaking;

(e) the areas of the operation of the industrial establishment; and

(f) such other details as may be relevant and helpful in retrieving the standing
orders and create a data base of such of all standing orders.

(2) The certifying officer shall furnish a copy of the certified standing orders or
deemed certifying orders to any person applying there for on payment of two rupees per
page of the certified standing orders or deemed certified standing orders, as the case may
be. The payment for such purpose can also be made through electronic mode.

31. Application for modification of Standing Order under sub-section (2) of section
35.- The application for modification of an existing standing order under sub-section (2) of
section 35 shall be submitted electronically and contain the particulars of such standing
orders which are proposed to be modified along with a tabular statement containing
details of each of the relevant provisions of standing order in force, and proposed
modifications therein, reasons thereof and the details of registered Trade union(s)
operating therein, and such statement shall be signed by a person authorized by the
industrial establishment or undertaking.

CHAPTER-V
NOTICE OF CHANGE

32. The manner of giving of notice for change proposed to be effected under
clause (i) of section 40.-(1) Any employer intending to effect any change in the conditions
of service applicable to any worker in respect of any matter specified in the Third Schedule
to the Code, shall give notice in Form-X to such worker affected by such change.
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(2) The notice referred in sub-rule (1) shall be displayed conspicuously by the employer on
the notice board at the main entrance of the industrial establishment and the office of the
concerned Manager of the industrial establishment:

Provided that where there is a registered Trade Union or registered Trade Unions
relating to the industrial establishment a copy of such notice shall also be served on the
Secretary of such Trade Union or each of the Secretaries of such Unions, as the case
may be.

Chapter VI
VOLUNTARY REFERENCE OF DISPUTES TO ARBITRATION

33. Form of arbitration agreement and the manner thereof under sub-section (3)
of section 42. - (1) where the employer and workers agree to refer the dispute to
arbitration, the Arbitration Agreement shall be in Form-XI and shall be signed by the parties
to the agreement. The agreement shall be accompanied by the consent either in writing or
electronically of arbitrator or arbitrators.

(2) The Arbitration Agreement referred to in sub-rule (1) shall be signed.-

(i) In case of an employer, by the employer himself, or when the employer is an
incorporated company or other body corporate, by the agent, manager or other officer of
the corporation authorized for such purposes;

(ii) In the case of the workers by the officer of the registered Trade Union
authorized in this behalf or by three representatives of the workers duly authorized in this
behalf at a meeting of the concerned workers held for such purpose;

(a) In the case of an individual worker, an individual worker by the worker himself
or by an officer of registered Trade Union of which the worker is a member:

Explanation.- (1) In this rule, the expression ‘officer’ means any officer of a registered
Trade Union or an association of the employer authorized for such purpose;
(2) In this rule ‘officer'means any of the following officers, namely:-

a) the President;

b) the Vice-President;

c) the Secretary (including the General Secretary);

d) a Joint Secretary; and

e) any other officer of the Trade Union authorized in this behalf by the

President and Secretary of the union.

34. Manner of issue of notification under sub-section (5) of section 42.- Where an
industrial dispute has been referred to arbitration and the State Government is satisfied
that the persons making the reference represent the majority of each party, it shall publish
a notification in this behalf in the Official Gazette and electronically for the information of
the employers and workers who are not parties to the arbitration agreement but are
concerned in the dispute and they may present their case before the arbitrator or
arbitrators appointed for such purpose.

35. Manner of choosing representatives of workers where there is no Trade Union
under subsection (5) of section 42.-Where there is no Trade Union, the representative of
workers to present their case before the arbitrator or arbitrators in pursuance of clause (c)
of the proviso to sub-section (5) of section 42, shall be chosen by a resolution passed by the
majority of concerned workers in Form-XIl authorizing therein to represent the case. Such
workers shall be bound by the acts of representatives who have been authorized to
represent before the arbitrator or arbitrators, as the case may be.
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CHAPTER-VII
MECHANISM FOR RESOLUTION OF INDUSTRIAL DISPUTE

36.Manner of filling up of the vacancy under sub-section (9) of Section 44 and
procedure for selection, salaries and allowances and other terms and condition of Judicial
Member of the Industrial Tribunal under sub-section (5) of Section 44-

(1) The Judicial member of the Industrial Tribunal shall be appointed by the State
Government on the recommendation of a Search Cum Selection Committee (SCSC)
specified in sub-rule (2).

(2) The Search Cum Selection Committee shall comprise of the following members,
namely:-

(i) Chief Justice of Bihar or a Judge of High Court nominated by him-Chairperson;

(ii) Sitting Judicial Member of the other Industrial Tribunal — Member;

(iii)Additional Chief Secretary/ Principal Secretary/ Secretary, Labour Resources

Department- Member; and

(iv)Additional Chief Secretary/ Principal Secretary/ Secretary, Industry Department-
Member,

(3) The Search-cum-Selection Committee (SCSC) shall determine its procedure for
making its recommendation and, after taking into account qualification, suitability, record
of past performance, integrity as well as adjudicatory experience keeping in view of the
requirement of the National Industrial Tribunal recommend a panel of two or three
persons as it deems fit for appointment to each post.

(4) No appointment of a Judicial Member shall be declared invalid merely by reason
of a vacancy or absence of any member in the Search-cum-Selection Committee.

(5) A Judicial Member shall hold office for a term of four years from the date on
which he enters upon his office or till he attains the age of sixty five years, whichever is
earlier.

(6) In case of casual vacancy in the office of Judicial Member, the Central
Government shall appoint the Judicial Member of the other National Industrial Tribunal to
officiate as Judicial Member.

(7) (a) A Judicial Member shall be paid a salary of rupees 2,25,000/- (fixed) per
month and shall be entitled to draw allowances as are admissible to an officer of the
Government of India holding Group A post carrying the same pay.

(b) In case of appointment of retired High Court Judge, his pay shall be reduced by the
gross amount of pension drawn by him.

(8) In case of retired High Court Judges, they shall be entitled to join Contributory
Provident Fund Scheme as per rules during the period of their re-employment and
additional gratuity shall not be paid for the service rendered in the National Industrial
Tribunal.

(9) A Judicial Member shall be entitled for rent free furnished accommodation or
house rent allowance at the rate as admissible to an officer of the Government of India
holding Group A post carrying the same pay.

(10) The State Government shall be the leave sanctioning authority for the Judicial
Member.

(11) Health facilities equivalent to Central Government Health facilities as
admissible to an officer of the Government of India holding Group A post carrying the same
pay shall be applicable.
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(12) (a) Travelling allowance to a Judicial member shall be admissible as per
entitlement of an officer of the Government of India holding Group A post carrying the
same pay.

(b) In case of retired High Court Judges, transfer travelling allowance for joining the
Industrial Tribunal from home town to head quarter and vice-versa at the end of
assignment shall also be admissible as entitlement of an officer of the Government of India
holding Group A post carrying the same pay.

(13) A Judicial Member shall be entitled for leave travel concession as admissible to
an officer of the Government of India holding Group A post carrying the same pay.

(14) A Judicial Member shall be entitled for transport allowance as admissible to an
officer of the Government of India holding Group A post carrying the same pay.

(15) No person shall be appointed as Judicial Member unless he is declared
medically fit by an authority specified by the State Government in this behalf.

(16) (a) If a written and verifiable complaint is received by the State Government,
alleging any definite charge of misbehavior or incapacity to perform the functions as
Judicial Member, it shall make a preliminary scrutiny of such complaint.

(b) If on preliminary scrutiny, the State Government is of the opinion that there are
reasonable grounds for making an inquiry into the truth of any misbehaviour or incapacity
of a Judicial Member, it shall make a reference to the Search-Cum-Selection Committee to
conduct the inquiry.

(c) The Search-Cum-Selection Committee shall complete the inquiry within six
months time or such further time as may be specified by the Central Government.

(d) After conclusion of the inquiry, the Search-Cum-Selection Committee shall
submit its report to the State Government stating therein its findings and the reasons
therefor on each of the charges separately with such observations on the whole case as it
may think fit.

(e) The Search-Cum-Selection Committee shall not be bound by the procedure laid
down by the Code of Civil Procedure, 1908 (5 of 1908) but shall be guided by the principles
of natural justice and shall have power to regulate its own procedure, including the fixing
of date, place and time of its inquiry.

(17) A Judicial Member may, resign his office at any time by giving notice to this
effect in writing under his hand addressed to the State Government:

Provided that the Judicial Member shall, unless he is permitted by the State
Government to relinquish office sooner, continue to hold office until the expiry of three
months from the date of receipt of such notice or until a person duly appointed as a
successor enters upon his office or until the expiry of his term of the office, whichever is
earlier.

(18) The State Government shall, on the recommendation of Search-Cum-Selection
Committee, remove from office any Judicial Member, who,-

(a) has been adjudged as an insolvent; or

(b) has been convicted of an offence which, involves moral turpitude; or

(c) has become physically or mentally incapable of acting as such a Judicial Member;
or

(d) has acquired such financial or other interest as is likely to affect prejudicially his
functions as a Judicial Member; or
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(e) has so abused his position as to render his continuance in office prejudicial to
the public interest: Provided that where a Judicial Member is proposed to be removed on
any ground specified in clauses (b) to (e), he shall be informed of the charges against him
and given an opportunity of being heard in respect of those charges.

(19) Every person appointed as Judicial Member shall, before entering upon his
office, make and subscribe an oath of office and secrecy in the Form-XIIl annexed to these
rules.

(20) Matter relating to the terms and conditions of services of the Judicial Member
with respect to which no express provisions has been made in these rules, shall be referred
by the Industrial Tribunal to the State Government for its decision, and the decision of the
State Government thereon shall be binding.

(21) The State Government shall have power to relax the provision of any of these
rules in respect of any class or categories of persons for the reasons to be recorded in
writing.

37. Manner of filling up of the vacancy under sub-section (9) of Section 44 and
procedure for selection, salaries and allowances and other terms and condition of
Administrative Member of the Industrial Tribunal under sub-section (5) of Section 44-

(1) The Administrative Member shall be appointed by the State Government on the
recommendation of a Search Cum Selection Committee (SCSC) specified in sub-rule (2) of
this rule.

(2) The Search Cum Selection Committee shall comprise of the following members,
namely:-

I. Chief Justice of Bihar or a Judge of High Court nominated by him-Chairperson;

[I. Sitting Member of the other Industrial Tribunal — Member;

[ll.Additional Chief Secretary/Pricipal Secretary/ Secretary to the Government of

Bihar, Labour Resources Department - Member; and
IV. Additional Chief Secretary/Pricipal Secretary/ Secretary to the Government of
Bihar, Department of Industry — Member,

(3) The Search-cum-Selection Committee (SCSC) shall determine its procedure for
making its recommendation and, after taking into account qualification, suitability, record
of past performance, integrity as well as experience keeping in view of the requirement of
the Industrial Tribunal and recommend a panel of two or three persons as it deems fit for
appointment to said post.

(4) No appointment of Administrative Member shall be declared invalid merely by
reason of one vacancy or absence of any Member in the Search-cum-Selection Committee.

(5) An administrative Member shall hold office for a term of four years or till he
attains the age of sixty five years, whichever is earlier.

(6) In case of casual vacancy in the office of Administrative Member, the State
Government shall appoint the Administrative Member of the other Industrial Tribunal to
officiate as Administrative Member.

(7) (a) The Administrative Member shall be paid a salary of rupees 2,25,000/- (fixed)
per month and shall be entitled to draw allowances as are admissible to an officer of the
Government of India holding Group A post carrying the same pay.

(b) In case of retired Government Officer, his pay shall be reduced by the gross amount of
pension drawn by him.
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(8) (a) In case of serving Government Officer, the service rendered in Industrial

Tribunal shall be counted for pension to be drawn in accordance with the extant rules of
the service which he belong and shall be governed by General Provident Fund Rules
(Central Service), 1960.
(b) In case of retired Government Officers, they shall be entitled to join Contributory
Provident Fund Scheme as per extant rules during period of their re-employment.
Additional gratuity shall not be admissible for the service rendered by the Administrative
Member in the Industrial Tribunals.

(9) Administrative Member shall be entitled for rent free furnished accommodation
or house rent allowance at the rate as admissible to an officer of the Government of India
holding Group A post carrying the same pay.

(10) (a) In case of serving Government Officer, leave shall be admissible in
accordance with the extant rules of the service which he belongs.

(b) In case of retired Government Officers, leave shall be admissible as are admissible to an
officer of the Government of India holding a post carrying the same pay.

(11) (a) The State Government shall be the leave sanctioning authority for the
Member.

(b) The State Government shall be the sanctioning authority for foreign travel to the
Administrative Member.

(12) Health facilities equivalent to Central Government Health facilities as
admissible to an officer of the Government of India holding Group A post carrying the same
pay shall be applicable.

(13) (a) Travelling allowance to an Administrative Member shall be admissible as per

entitlement an officer of the Government of India holding Group A post carrying the same
pay.
(b) In case of retired Government Officer, transfer travelling allowance for joining the
Industrial Tribunal from home town to head quarter and vice-versa at the end of
assignment shall also be admissible as entitlement of an officer of the Government of India
holding Group A post carrying the same pay.

(14) An Administrative Member shall be entitled for leave travel concession as
admissible to an officer of the Government of India holding Group A post carrying the same
pay.

(15) An Administrative Member shall be entitled for transport allowance as
admissible to an officer of the Government of India holding Group A post carrying the same
pay.

(16) No person shall be appointed as an Administrative Member, unless he is
declared medically fit by an authority specified by the State Government in this behalf.

(17) (a) If a written and verifiable complaint is received by the State Government,
alleging any definite charge of misbehaviour or incapacity to perform the functions as
Administrative Member, it shall make a preliminary scrutiny of such complaint.

(b) If on preliminary scrutiny, the State Government is of the opinion that there are
reasonable grounds for making an inquiry into the truth of any misbehaviour or incapacity
of an Administrative Member, it shall make a reference to the Search-Cum-Selection
Committee to conduct the inquiry.

(c) The Search-Cum-Selection Committee shall complete the inquiry within six
months time or such further time as may be specified by the State Government.
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(d) After conclusion of the inquiry, the Search-Cum-Selection Committee shall
submit its report to the State Government stating therein its findings and the reasons
therefor on each of the charges separately with such observations on the whole case as it
may think fit.

(e) The Search-Cum-Selection Committee shall not be bound by the procedure laid
down by the Code of Civil Procedure, 1908 (5 of 1908) but shall be guided by the principles
of natural justice and shall have power to regulate its own procedure, including the fixing
of date, place and time of its inquiry.

(18) An Administrative Member may, resign his office at any time by giving notice to
this effect in writing under his hand addressed to the State Government:

Provided that the Administrative Member shall, unless he is permitted by the State
Government to relinquish office sooner, continue to hold office until the expiry of three
months from the date of receipt of such notice or until a person duly appointed as a
successor enters upon his office or until the expiry of his term of the office, whichever is
earlier.

(19) The State Government shall, on the recommendation of the Search-Cum-
Selection Committee, remove from office any Administrative Member, who-

(a) has been adjudged as an insolvent; or

(b) has been convicted of an offence which, involves moral turpitude; or

(c) has become physically or mentally incapable of acting as such Member; or

(d) has acquired such financial or other interest as is likely to affect prejudicially his
functions as an Administrative Member; or

(e) has so abused his position as to render his continuance in office prejudicial to
the public interest: Provided that where an Administrative Member is proposed to be
removed on any ground specified in clauses (b) to (e), he shall be inFormed of the charges
against him and given an opportunity of being heard in respect of those charges.

(20) Every person appointed as Administrative Member shall, before entering upon
his office, make and subscribe an oath of office and secrecy in the Form-XIll annexed to
these rules.

(21) Matter relating to the terms and conditions of services of the Administrative
Member with respect to which no express provisions has been made in these rules, shall be
referred by the Industrial Tribunal to the State Government for its decision, and the
decision of the State Government thereon shall be binding.

(22) The State Government shall have power to relax the provision of any of these
rules in respect of any class or categories of persons for the reasons to be recorded in
writing.

38. Manner of holding conciliation proceedings under sub-section (1), full report
under sub-section (4), and application and the manner of deciding such application under
sub-section (6) of section 53.- (1) Where any industrial dispute exists or is apprehended or
a notice under section 62 has been given, the conciliation officer on receipt of such
application shall examine the application and if he finds that the dispute pertains to the
jurisdiction of Concerned Government shall transfer the dispute to the concerned
authority. In other cases, he will issue first notice to the parties concerned declaring his
intention to commence conciliation proceedings.

(i) The employer or the workers representative in the first meeting shall submit
their respective statement in the matter of said dispute.
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(ii) The conciliation officer shall hold conciliation proceedings for the purpose of
bringing about a settlement of the dispute and may do all such things as he thinks fit for
the purpose of inducing the parties to come to a fair and amicable settlement.

(2) If no such settlement is arrived at in the conciliation proceeding referred to in
sub-rule (1), the conciliation officer shall submit a report on Online Portal within seven days
from the date on which the conciliation proceedings are concluded and made available on
the said Online Portal.

(3) The report referred to in sub-rule (2) shall be accessible to the parties concerned
on the said Online Portal.

(4) The report referred to in sub-rule (2) shall contain inter-alia the submissions of
the employer, worker or Trade union, as the case may be, and it shall also contain the
efforts made by the conciliation officer to bring the parties to the amicable settlement,
reasons for refusal of the parties to resolve the dispute and the conclusion of the
conciliation officer.

(5) Any dispute which is not settled during the conciliation proceedings, then, either
of the concerned party may make an application in Form-XIV, before the Tribunal through
Online portal within ninety days from the date of the report under sub-rule (2).

(6) In case of an industrial dispute which has not been settled during the
conciliation proceedings, an application may be made before the Tribunal by either of the
parties concerned for adjudication. The Tribunal shall direct the party raising the dispute to
file a statement of claim with complete details along with relevant documents, list of
supporting documents and witnesses within thirty days from the date on which application
is filed. A copy of such statement may be sent electronically or uploaded on the online
portal for service on each of the opposite parties in the dispute.

(7) The Tribunal after ascertaining that the copies of statement of claim and other
related documents are furnished to the other side by the party raising the dispute, the
Tribunal shall fix the first hearing as soon as possible and within a period of one month
from the date of receipt of the application. The opposite party or parties shall file their
written statement together with supporting documents and the list thereof and list of
witnesses, if any, within a period of thirty days from the date of first hearing and
simultaneously forward a copy thereof to the opposite party or parties for service.

(8) Where the Tribunal finds that the party raising the dispute, despite its directions,
did not forward the copy of the statement of claim and other documents to the opposite
party or parties, it shall give directions to the concerned party to furnish the copy of the
statement to the opposite party or parties, granting extension of fifteen days for filing the
statement, if the Tribunal finds sufficient cause for not filing the statement of claim and
other documents within time.

(9) Evidence shall be recorded either in Tribunal or may be filed on affidavit but in
the case of affidavit the opposite party shall have the right to cross-examine each of the
deponents filing the affidavit. Where the oral examination of each witness proceeds, the
Tribunal shall make a memorandum of the substance of what is being deposed. While
recording the oral evidence the Tribunal shall follow the procedure laid down in rule 5 of
Order XVIII of the First Schedule to the Code of Civil Procedure, 1908 (5 of 1908).

(10) On completion of evidence, arguments may be heard immediately or a date
may be fixed for arguments, which shall not be beyond a period of fifteen days from the
closure of evidence.
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(12) The Tribunal shall not ordinarily grant an adjournment for a period exceeding a
week at a time, but not in any case more than three adjournments in all, at the instance of
the parties to the dispute, shall be granted:

Provided that the Tribunal for reasons to be recorded in writing, grant an
adjournment exceeding a week at a time but not in any case more than three
adjournments, at the instance of any one of the parties to the dispute, shall be granted.

(12) In case any party defaults or fails to appear at any stage, the Tribunal may
proceed with the case ex-parte, and decide the application in the absence of the defaulting
party:

Provided that the Tribunal may on the application of either party filed before the
submission of the award, revoke the order that the case shall proceed ex- parte, if it is
satisfied that the absence of the party was on justifiable grounds, and proceed further to
decide the matter as contested.

(13) The Tribunalshall communicate its Award electronicallyto the parties
concerned and the State Government and upload on the online portal within one month
from the date of the pronouncement of the award.

(14) The Tribunal may summon and examine any person whose evidence appears to
it to be material for deciding the case and shall be deemed to be a civil court within the
meaning of sections 345, 346 and 348 of the Code of Criminal Procedure, 1973 (1 of 1974).

(15) Where assessors are appointed to advise a Tribunal under sub-section (5) of
section 49 in relation to proceeding before it, the Tribunal shall obtain the advice of such
assessors, but such advice shall not be binding.

(16) A party in an award, who wants to obtain a copy of the award or other
document, may obtain a copy of the award or other document after depositing the fee
electronically in the Tribunal, as the case may be, in the following manner, namely :-

(a) Fee for obtaining a copy of an award or the document filed in any proceedings of
Tribunal be charged at the rate of Rs. Two per page.

(b) For certifying a copy of any such award or order or document, a fee of Re. Two
per page shall be payable.

(c) Copying and certifying fees shall be payable electronically.

(d) Where a party applies for immediate delivery of a copy of any such award or
document, an additional fee equal to one-half of the fee leviable under this rule shall be
payable.

(17) The representatives of the parties appearing before a Tribunal shall have the
right of examination, cross-examination and of addressing the Tribunal when evidence has
been called.

(18) The proceedings before Tribunal shall be held in open court:

Provided that the Tribunal may direct any proceeding before it to be held by video
conferencing.

Provided further that Tribunal may at any stage direct that any witness shall be
examined or its proceedings be held in-camera.

Chapter VIII
STRIKES AND LOCK-OUTS

39. Number of persons by whom the notice of strike shall be given, the person or
persons to whom such notice shall be given and the manner of giving such notice under
sub-section (4) of section 62. - The notice of strike referred to in sub-section (1) of section
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62 shall be given to the employer of an industrial establishment in Form-XV which shall be
duly signed by the Secretary and five elected representatives of the registered Trade Union
relating to such industrial establishment endorsing the copy thereof electronically to the
concerned conciliation officer of the districtand Labour Commissioner, Bihar.

40. Manner of giving notice of lock-out under sub-section (5) and authority under
sub-section (6) of section 62. — (1) The notice of lock-out referred to in sub-section (2) of
section 62 shall be given by the employer of an industrial establishment in Form-XVI to the
Secretary of every registered Trade Union relating to such industrial establishment
endorsing a copy thereof to the concerned conciliation officer of the district and Labour
Commissioner, Biharelectronically. The notice shall be displayed conspicuously by the
employer on a notice board or on electronic board at the main entrance to the industrial
establishment.

(2) If the employer of an industrial establishment receives from any person
employed by him any notice of strike as referred to in sub-section (1) of section 62 then
he shall within five days from the date of receiving of such notice, intimate the same
electronicallyto the concerned conciliation officer of the district and Labour
Commissioner, Bihar.

(3) If the employer gives to any person employed by him a notice of lock-out, then
he shall within five days from the date of such notice, intimate electronically the same to
the concerned conciliation officer of the district and Labour Commissioner, Bihar.

Chapter IX
LAY-OFF, RETRENCHMENT AND CLOUSURE

41. Manner of serving notice before retrenchment of the worker under clause (c)
of section 70. - If any employer desires to retrench any worker employed in his industrial
establishment who has been in continuous service for not less than one year under him
then, such employer shall give notice of such retrenchment, in Form-XVII to the State
Government, and the concerned authority of concerned areaas notified by State
Government electronically and by registered or speed post.

42. Manner of giving an opportunity for re-employment to the retrenched
workers under Section 72.- Where any vacancy occurs in an industrial establishment and
there are workers of such industrial establishment retrenched within one year prior to the
proposal for filling up such vacancy, then, the employer of such industrial establishment
shall offer an opportunity at least 10 days before by registered post or speed post and
through e-mail to such retrenched workers who are citizens of India. If such workers give
their willingness for employment then, the employer shall give them preference over other
persons in filling up of such vacancy.

43. Manner of serving notice by the employer for intended closure under sub-
section (1) of section 74. — If an employer intends to close down an industrial
establishment he shall give notice of such closure in Form-XVIl to the State Government
and a copy thereof to the concerned authority of concerned areaas notified by State
Government by e-mail and registered post or speed post.

Chapter X
SPECIAL PROVISIONS RELATING TO LAY-OFF, RETRENCHMENT AND CLOSURE IN CERTAIN
ESTABLISHMENTS

44. Manner of making application to the State Government by the employer for

the intended lay-off and the manner of serving copy of such application to workers under
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sub-section (2) of section 78.- An application for permission under sub-section (1) of
section 78 shall be made by the employer in Form- XVIII stating clearly therein the reasons
for the intended lay off and a copy of such application shall be served simultaneously to the
worker concerned electronically and by registered post or speed post. Such application
shall also be displayed conspicuously by the employer on a notice board or on electronic
board at the main entrance of the industrial establishment.

45. Manner for applying for permission from the State Government to continue
the lay-off under sub-section (3) of section 78.- The employer shall in case of an industrial
establishment being a mine specified in sub-section (3) of section 78 where the workers
(other than Badli workers or casual workers) have been laid-off under sub-section (1) of
section 78 for reasons of fire, flood or excess of inflammable gas or explosion, within a
period of thirty days from the date of commencement of such lay-off, apply to the State
Government in Form — XVIII electronically or by registered or speed post with a copy to the
concerned authority of concerned areaas notified by State Governmentfor permission to
continue the lay-off specifying the number of days; intimating the number of workers to be
laid off, the total number of workers employed in the industrial establishment, the date of
lay off and the reasons for continuation of such lay off.

46. Time-limit for review under sub-section (7) of section 78.-The State
Government may, either on its own motion or on the application made by the employer or
any worker, review its order granting or refusing to grant permission under sub-section (4)
of the section 78 within a period of thirty days from the date on which such order is made.

47. Manner of making application to the State Government by the employer for
the intended retrenchment and manner of serving copy of such application to workers
under sub-section (2) of section 79.- An application for permission referred to in sub-
section (1) of section 79 shall be made by the employer in Form- XVIII stating clearly
therein the reasons for the intended retrenchment electronically and a copy of such
application shall also be sent to workers electronically and by registered post or speed
post. Such application shall also be displayed conspicuously by the employer on a notice
board or on electronic board at the main entrance to the industrial establishment.

48. Time-limit for review under sub-section (6) of section 79.- The State
Government may, either on its own motion or on the application made by the employer or
any worker, review its order granting or refusing to grant permission under sub-section (3)
of section 79 within a period of thirty days from the date on which such orders is made.

49. Manner of making application to the State Government by the employer for
intended closing down of an industrial establishment and the manner of serving copy of
such application to the representatives of workers under sub-section (1) of section 80.-
An employer who intends to close down an industrial establishment to which Chapter X of
the Code applies shall apply electronically in Form XVIII for prior permission at least ninety
days before the date on which intended closure is to become effective to the State
Government, stating clearly therein the reasons for the intended closure of the industrial
establishment and simultaneously a copy of such application shall also be sent to the
representatives of the workers electronically and by Registered or speed post.

50. Time-limit for review under sub-section (5) of section 80.- The State
Government may, either on its own motion or on the application made by the employer or
any worker, review its order granting or refusing to grant permission under sub-section (2)
of section 80 within a period of thirty days from the date on which such order is made.
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Chapter XI
WORKER RE-SKILLING FUND

51. Contribution from such other sources to be made to the worker re-skilling
fund under clause (b) of sub-section (2) of section 83-

(1) The State Government may contribute to worker re-skilling fund for the purpose
of re-skilling of workers.

(2) The corporate bodies may contribute to the worker re-skilling fund as Corporate
Social Responsibility.

(3) Any individual may contribute to re-skilling fund.

52. Manner of utilization of fund under sub-section (3) of section 83.- Every
employer who has retrenched a worker or workers under this Code, shall, within ten days,
at the time of retrenching a worker or workers shall electronically transfer an amount
equivalent to fifteen days of last drawn wages of such retrenched worker or workers in the
account (name of the account shall be displayed on the website of the Labour Resource
Department )to be maintained by the State Government. The fund so received shall be
transferred by the State Government to each worker or workers’ account electronically
within forty five days of receipt of funds from the employer and the worker shall utilize
such amount for his re-skilling. The employer shall also submit the list containing the name
of each worker retrenched the amount equivalent to fifteen days of wages last drawn in
respect of each worker along with their bank account details to enable the State
Government to transfer the amount in their respective account.

Chapter XII
OFFENCES AND PENALTIES

53. Manner of compounding of offence by a Gazetted Officer specified under sub-
section (1) of section 89 and the manner of making application for the compounding of
an offence specified under sub-section (4) of section 89.- (1) The officer notified by the
State Government for the purposes of compounding of offences under subsection (1) of
section 89 (hereinafter referred to as the compounding officer), shall in the offences in
which prosecution is not instituted, if the compounding officer is of the opinion that any
offence under the Code for which the compounding is permissible under section 89, he
shall send a notice through electronically and Registred and speed post to the accused in
Form XIX consisting of three parts. In part | of such Form, the compounding officer shall
interalia specify the name of the offender and his other particulars, the details of the
offence and in which section the offence has been committed, the compounding amount
required to be paid towards the compounding of the offence. Part Il of the Form shall
specify the consequences if the offence is not compounded and part lll of the Form shall
contain the application to be filed by the accused if he desires to compound the offence.
Each notice shall have a continuous unique number containing alphabets or numeric and
other details such as officer sending notice, year, place, type of inspection for the purpose
of easy identification.

(2) The accused to whom the notice referred to in sub-rule (1) is served, may send
the part Ill of the Form duly filled by him to the compounding officer electronicallyand
deposit the compounding amount electronically, within fifteen days of the receipt of the
notice, in the account specified by the compounding officer in the notice.

(3) Where the prosecution has already been instituted against the accused in the
competent Court, he may make an application to the Court to compound the offence
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against him and the Court, after considering the application, may allow compounding of
the offence by the compounding officer in accordance with provisions of section 89.

(4) If the accused complies with the requirement of sub-rule (2), the compounding
officer shall compound the offence for the amount of money deposited by the accused
and-

(a) if the offence is compounded before the prosecution, then no complaint for
prosecution shall be instituted against the accused; and

(b) if the offence is compounded after institution of prosecution under sub-rule (3)
with the permission of the Court, then, the compounding officer shall treat the case as
closed as if no prosecution had been launched and will proceed in accordance with
compounding as under clause (a) and intimate the compounding of offence to the
competent Court in which the prosecution is pending and after receiving such intimation,
the Court shall discharge the accused and close the prosecution.

(5) The compounding officer shall exercise the powers to compound the offence
under this rule, subject to the direction, control and supervision of the State Government.

Chapter XllI
MISCELLANEOUS

54. Protected workers under sub-section (3) and (4) of section 90.—(1) Every
registered Trade Union connected with an industrial establishment, to which the Code
applies, shall communicate to the employer before the 30th April of every year, the names
and addresses of such of the officers of the Union who are employed in that establishment
and who, in the opinion of the Union should be recognised as —protected workers. Any
change in the incumbency of any such officer shall be communicated to the employer by
the union within fifteen days of such change.

(2) The employer shall, subject to sub-section (3) and sub-section (4) of section 90,
recognise such workers to be —protected workers for the purposes of section 90 and
communicate to the Union, in writing, within fifteen days of the receipt of the names and
addresses under sub-rule (1), the list of workers recognised as protected workers for the
period of twelve months from the date of such communication.

(3) Where the total number of names received by the employer under sub-rule (1)
exceeds the maximum number of protected workers, admissible for the industrial
establishment, under sub-section (4) of section (90), the employer shall recognise as
protected workers only such maximum number of workers:

Provided that where there is more than one registered Trade Union in the industrial
establishment, the maximum number shall be so distributed by the employer among the
Unions that the numbers of recognised protected workers in individual Unions bear
practicably by the same proportion to one another as the membership figures of the
Unions. The employer shall in that case intimate in writing to the President or the Secretary
of the each concerned Union the number of protected workers allotted to it:

Provided further that where the number of protected workers allotted to a Union
under this sub-rule falls short of the number of officers of the Union seeking protection,
the union shall be entitled to select the officers to be recognised as protected workers.
Such selection shall be made by the Union and communicated to the employer within five
days of the receipt of the employer’s letter in this regard.

(4) When a dispute arises between an employer and any registered Trade Union in
any matter connected with the recognition of ‘protected workers’ under this rule, the



52 g TToie (SRITYRYT) 22 w<a$ 2021

dispute shall be referred to Registrar orany authority notified by the State Government
whose decision thereon shall be final.

55. Manner of making complaint by an aggrieved worker under section 91.- (1)
Every complaint under section 91 of the Code shall be made electronically in Form-XIV and
shall be accompanied by as many copies as there are opposite parties mentioned in the
complaint.

(2) Every complaint under sub-rule (1) shall be verified by the worker making the
complaint or by authorized representative of the worker proved to the satisfaction of the
conciliation officer, arbitrator, Tribunal or the Industrial Tribunal, as the case may be, to be
acquainted with the facts of the case.

56. Manner of authorization of worker for representing in any proceeding under
sub-section (1) of section 94.- Where the worker is not a member of any Trade Union,
then, any member of the executive or other office-bearer of any Trade Union connected
with or by any other worker employed in the industry in which the worker is employed may
be authorized by such worker to represent him in any proceeding under the Code relating
to a dispute in which the worker is a party in Form-XII.

57. Manner of authorization of employer for representing in any proceeding
under sub-section (2) of Section 94.-Where the employer, is not a member of any
association of employers, may authorize in Form-XIl an officer of any association of
employers connected with, or by any other employer engaged in, the industry in which the
employer is engaged to represent him in any proceeding under the Code relating to a
dispute in which the employer is a party.

58. Manner of holding an enquiry under sub-section (1) of section 85.-
Complaint.— (1) On receipt of a complaint of the offence committed under sub-sections
(3), (5), (7), (8), (9), (10), (11) and (20) of section 86 and sub-section (7) of section 89, the
same shall be enquired by an officer having rank equivalent to the level of Under-Secretary
of Government of India or above as notified by the State Government under sub-section (1)
of section 85 (hereinafter referred to as the enquiry officer).

(2) Issue of Notice. — If the complaint filed is admitted by the Enquiry officer, he
shall call upon the person or persons through a notice to be sent electronically and a copy
of the same to be posted on Online Portal to appear before him on a specified date
together with all relevant documents and witnesses, if any, and shall inform the
complainant of the date so specified.

(3) If the person or his representative fails to appear on the specified date, the
Enquiry Officer may proceed to hear and determine the complaint ex-parte.

(4) If the complainant fails to appear on the specified date without any intimation to
the Enquiry officer on two consecutive dates, the complaint may be dismissed.

Provided that not more than three adjournments may be given on the joint
application made by complainant and the opposite party.

Provided further that the enquiry officers shall at his discretion permit hearing the
parties or any of the party, as the case may be, through video conferencing.

(5) Authorisation.—The authorisation to appear on behalf of any person, under
section sub-section (2) of section 85 shall be given by a certificate or electronic certificate,
as the case may be, which shall be presented to the Enquiry Officer during the hearing of
the complaint and shall Form part of the record.
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(6) Permission to appear.—Any person who intends to appear in the proceeding on
behalf of complainant shall present before the Enquiry Officer and submit a brief written
statement explaining the reason for his appearance. The Enquiry officer shall record an
order on the statement and in the case of refusal shall include reasons for the same, and
incorporate it in the record.

(7) Presentation of documents.— Complaint or other documents relevant to the
complaint may be presented in person to the Enquiry Officer at any time during hours fixed
by the Enquiry Officer, or may be sent to him electronically or by registered post or speed
post.

(8) The Enquiry Officer shall endorse, or cause to be endorsed, on each document
the date of the presentation or receipt, as the case may be. If the documents have been
submitted electronically, no such endorsement shall be necessary.

(9) Refusal to entertain complaint .— (i) The Enquiry Officer may refuse to
entertain a complaint presented under sub-section (1) of section 85 if after giving the
complainant an opportunity of being heard, the Enquiry Officer is satisfied, for reasons to
be recorded in writing that—

(a) the complainant is not entitled to present the complaint; or

(b) the complainant is barred by limitation under the provisions of this Code

(c) the complainant fails to comply the directions given by the Enquiry Officer under
sub-section (2) of section 85.

(i) The Enquiry Officer may refuse to entertain complaint which is otherwise
incomplete. He may ask complainant to rectify the defects and if the Enquiry Officer thinks
that the complaint cannot be rectified he may return the complaint indicating the defects
and, if he, so refuses shall return it at once indicating the defects. If the complaint is
presented again, after the defects have been rectified, the date of representation shall be
deemed to be the date of presentation for the purpose of sub-section (1) of section 85.

(10) Record of proceedings.— The Enquiry Officer shall in all cases mention the
particulars at the time of passing of order containing the details, i.e., date of complaint,
name and address of the complainant, name and address of the opposite party or parties,
section-wise details of the offence committed, plea of the opposite party, findings and brief
statement of the reason and penalty imposed with signature, date and place.

(11) Exercise of powers.—In exercise of the powers of a Civil Court, conferred
under the Code of Civil Procedure, 1908, the Enquiry Officer shall be guided in respect of
procedure by relevant orders of the First Schedule of the Code of Civil Procedure, 1908,
with such alterations as the Enquiry Officer may find necessary, not affecting their
substance, for adapting them to the matter before him, and save where they conflict with
the express provisions of this Code or these rules.

(12) Order or direction when to be made.—The Enquiry Officer, after the case has
been heard, shall make the order or direction on a future date to be fixed for this purpose.

(13) Inspection of documents.—Any person, who is either a complainant or an
opposite party or his representative, or any person permitted under sub-rule (3) shall be
entitled to inspect any complaint, or any other document filed with the Enquiry Officer be,
in a case to which he is a party .

59. Submission of a copy each of the Form to the office of Director General,
Labour Bureau under clause (zzf) of sub-section 2 of section 99. — A copy each of Form XV
(notice of strike), Form XVI (notice of lockout), Form XVII (notice for intimation of
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retrenchment or closure to the State Government), Form XVII (Application for permission
of lay-off or retrenchment or closure), and Form XIX (compounding of offences), shall be
shared electronically with Director General, Labour Bureau in auto-mode.
Form-I
(See Rule 2)
(Memorandum of settlement arrived at during conciliation/ or settlement arrived at
between the employer
and his workers otherwise than in the course of conciliation proceeding)

Names of Parties:

..................................................... Representing employer(s);

.................................................. Representing workers;

Short recital of the case

Terms of settlement

Signature of the parties
Witnesses:
(1)
(2)

*Signature of Conciliation Officer

In case the settlement arrived at between the employer and his workers otherwise
than in the course of conciliation proceeding the copy of the memorandum shall be
marked to the concerned Deputy Labour Commissioner .
Form Il
[See rules 8(ii)]
Form of Auditiors’ Declaration
The undersigned having had access to all the books and accounts of the .......................
Union, and having examined the foregoing statement and verified the same with the account

vouchers relationg thereto, certify that the ................. Union has properly maintained its
memebership registers and its accounts and the member had paid their membership
subscriptions to the .................... Union as shown in the foregoing statement of the
General Fund Account of the Union subject to the remarks, if any appended hereto.
Auditor.
Auditor.
FORM - Il
(See Rule - 9)
(Form of Affidavit)
I, S/O  Sh. Age yrIs
R/o

do hereby solemnly affirm and

declare as under:-

1. That I am the elected /designated .................. (post) of (Name
of Trade Union) with its Head Office situated at (Address of
Trade Union).
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2. That to the best of my knowledge and belief no Union / Association by the name
of Union(Name of Union)” is registered in Bihar or
anywhere in India.
3. That in case of any legitimate claimant of union's name, we will surrender the
certificate and change name of the union as per directions of the Registrar Trade Unions,
Bihar.
4. That no member or office bearer has ever been convicted by Courts of India for any
offence involving moral turpitude and sentenced to imprisonment.
5. That all particulars supplied as per Forms and Schedules as well as other documents
are true.
6. That the scope of the Union shall be for the employees of ------------ -
(Name of Establishment)
7. That there are --------------- employees are working in - - -- -

- -(Name of Establishment) and out of which -------- - --
employees are members of our union.
8. That I shall furnish such other documents and/or inFormation as required by the
Registrar for the purpose of this application.
9. That this is my true statementand it conceals nothing and that no part of it is false.
10. That the authority shall be at liberty to take appropriate action against me if any
information/ document furnished is found to be false, frivolous or incorrect.
11. That the list of Trade Union Member along with attested Aadhar Numbar for
verification is appended with the affividivet and no member has been compelled or
force to share the Aadhar.

DEPONENT Verification:-
Verified at (Place) on ............... (Date) that the contents of the
above affidavit are trueand correct to the best of my knowledge and belief.

Deponent.
FORM - IV
(See Rule -10)
(Statement of Assets and Libalitties)
SCHEDULE II1

Statement of Liabilities and Assets on the

[This need not be filled in if the Union came into existence less than one year before the

date of application for registration. ]

Liability

Rs.

P.

Assets

Rs.

Amount of general fund
Amount of political fund
Loans from

Cashln
hands of Treasurer
In hands of Secretary

Other liabilities (to be specified) Inhandsof .........
Inthe ............... Bank
Inthe ............... Bank

Total liabilities

Securities as per list below
Unpaid subscriptions due

Loans to...............
Immoveable property.........
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Goods and furniture..........
Other assets (to be specified)
Total Assets

List of Securities

Particulars | Nominal value | Market Value | In hands of
Signed:

1

2

3

4

5

6

7

FORM -V

Sk e

6.

(See rule 11)
Application for Registration of Trade Union.
Dated the day of 20.........
We hereby apply for the registration of a trade union under the name of
The address of the head office of the union is
The union came into existence on the ................. day of ....cccovvvennee. 20
The union is a union of employer/ workers engaged in the industry (or profession).
Every application for registration of a Trade Union shall be made to the Registrar
electronically or otherwise and be accompanied by—*
(a) a declaration to be made by an affidavit in such Form and manner as may be
prescribed;
(b) copy of the rules of the Trade Union together with a copy of the resolution by the
members of the Trade Union adopting such rules;
(c) a copy of the resolution adopted by the members of the Trade Union authorising
the applicants to make an application for registration; and
(d) in the case of a Trade Union, being a federation or a central organisation of Trade
Unions, a copy of the resolution adopted by the members of each of the member
Trade Unions, meeting separately, agreeing to constitute a federation or a central
organisation of Trade Unions.
(e) list of all members of Trade Union alongwith.
We have been duly authorised to make this application by**

.................. Signature Occupation
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* Explanation.—For the purposes of this clause, resolution adopted by the members
of the Trade Union means, in the case of a Trade Union, being a federation or a
central organisation of Trade Unions, the resolution adopted by the members of each
of the member Trade Unions, meeting separately.

** State here whether the authority was given by a resolution of a general meeting of
the union, or if not, in what other way it was given.

FORM VI.
(See rule 11)
CERTIFICATE OF REGISTRATION OF TRADE UNION.

NO. e
It is hereby certificate that the ...........ccccceeeeeniinnen. has been registered under the
Industrial Relation Code, 2020 this day of ..........ccccceeenenne 20
Seal.

Registrar of Trade Unions for the State of Bihar.
FORM VII
[See rule 12(1)]
REGISTER OF TRADE UNIONS.
Serial number.
. Date of registration.
3. (a) Name of the members making the application.
(b) Occupations of members making the application.
(c) Addresses of the members making the application.
Name of trade Union.
Address of the head office of trade Union.
Date of establishment of Trade Union.
Officers of Trade Union- Title Name Age Occupation Address
Signature of the Registrar.
(a) Whether provision has been made for a separate fund under section 16 and, if so,
from what date.
(b) initial of the Registrar.
10. (a) Date of intimation for alteration of rules.
(b) Date of Registration of alteration of rules and its notification to the Secretary of
the Trade Union.
(c) Initials of the Registrar,
11. (a) Date of registration of change of address of registered office.
(b) Address of the Trade Union as changed.
(c) If the changed address is in another State whether extracts of registration sent to
the Registrar of the other province.
(d) Initials of the Registrar.
12. (a) Date of registration of change of name.
(b) Name of the Trade Union as changed.
(c) Initials of The Registrar.

[\

LRk
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13. (a) Date registration of amalgamation.
(b) Name of the amalgamated union.
(c) Registration number of the amalgamated Union.
(d) Initials of the Registrar.
14. (a) Date of application for cancellation of registration under section 9 (5)(i).
(b) Date of giving notice for cancellation or withdrawal under proviso of
section 9(5)(iii).
(c) Date of issue of order withdrawing or cancelling registration.
(d) Initials of the registrar.
15. (a) (1) Names of the members applying for dissolution.
(2) Occupation of the members applying for dissolution.
(3) Address of the members applying for dissolution.
(b) Date of registration of dissolution and issue of certificate to that effect.
(c) Number and date of Registrar's proceedings ordering distribution of fund under
section 25(2) if any.
(d) Initials of the Registrar.
FORM VI
(See Rule 18)
(Application to be submitted before the Tribunal in the matter not settled
by the Conciliation Officer )
Before............... (here mention the name of the Tribunal having jurisdiction over
the area)
In the matter of:

AdAress......coooveiiiii

Versus

.................................................................. Opposite party (ies)
AdAress......coooeeiiiii

The above mentioned applicant begs to state as follows :-

(Here set out the relevant facts and circumstances of the case).

The applicant prays that the instant dispute may please be admitted for adjudication
and request to pass

appropriate Award.

Date .........
Place .........
FORM IX.
(See rule 21).
PART A.

Annual returns prescribed under section 26 of the Industrial Relation Code, 2020 for the
year ending 31st July, 20....

Name of the union

Address of the union

Registered Head office

Number and date of certificate of registration
. Classification of Industry to be shown as per schedule of industries attached.
Dated, the ....ovvveeeeeeeeeeeeeeennnnnn.
6. Classification of industry (to be shown to which of the following four categories the
Union belongs :-

(a) Public Sector - Central Sphere;

N



10.
11.
12.
13.
14.
15.

16.
17.
18.
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(b) Public Sector - State Sphere;

(c) Private Sector - Central Sphere; and

(d) Private Sector - State Sphere).

Name of the All India Body/ Federation to which affiliated.

Affiliation Number.

Affiliation fee paid during the year.

Number and date of receipt for payment of affiliation fee.
Membership fee per month

No. of members on books at the beginning of the year.

No of members admitted during the year.

No. of members who left during the year.

No. of members on book at the end of the year (i.e., 03 31st march 19 )-
Male TSR

Female e

Total e

No. of member contributing to political Fund.

No. of members who paid their subscription for the whole year.

A copy of the rules of the Trade Union corrected up to the date of dispatch of this

return is appended.

19.  Part B of return has been duly completed.
Secretary.
PART B.
Statement of Liabilities and Assets on the 31st day of July 20.....
Liabilities Rs. P. Assects- Rs. p.
Amount of General Fund Cash-
Amount of Political Fund In hands of Treasurer
Loans from In hands of Secretary
In hands of-
Inthe ................. Bank
Inthe ......cc....... Bank

Securities as per list
Below-Unpaid subs-
cription due for-

Debts due to *(a) the year

*(b) previous year
Loans to-
*(a) Officers
*(b) Members
*(c) Other

Other

liabilities (to be specified) Immovable property
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Good and furniture

Other assets (to be specified)
Total liabilities Total assets ...........
List of Securities.

Market price at date on
Particulars. Face value. Cost price. which accounts have In hands of.
been made up.
1 2 3 4 5
Rs. Rs. Rs.
Treasurer.
Officers appointed
Name | Date | Private Personal Title of Date on which | Other offices held
of address | occupation | position | appointment in in addition to
birth held in column 5 was membership of
Union taken up executive date.
1 2 3 4 5 6 7
Elections.
Date of last election of office-bearers Date of next election of office bearers
Secretary
FORM-X

[See Rule 32(i)]

(Notice of change of service conditions proposed by an employer)

In accordance with section 40(1) of Industrial Relation code I/We hereby give notice
to all concerned that it is my/our intention to effect the change/changes specified in

the annexure, with effect from ............ in the conditions of service applicable to
workers in respect of the matters specified in the Third Schedule to this code
Signature.........cccceeeene
Designation ................
ANNEXURE

(Here specify the change/changes intended to be effected)
Copy forwarded to:
1. The Secretary of registered Trade Union, if any.
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2. Registrar Trade union.

FORM-XI
(Agreement for voluntary arbitration )
[See Rule 33 (1)]
BETWEEN
.................. Name of the parties representing employer (s)

...................... Representing worker

It is hereby agreed between the parties to refer the following dispute to the
arbitration of ..o

[here specify the name(s) and address(es) of the arbitrator (s).

(i) Specific matters in dispute.

(i) Details of the parties to the dispute including the name and address of the
establishment or  undertaking involved.

(iii)  Name of the worker in case he himself is involved in the dispute or the name
of the union, if any, representing the worker or workers in question.

(iv)  Total number of workers employed in the undertaking affected.

(V) Estimated number of workers affected or likely to be affected by the dispute.
*We further agree that the majority decision of the arbitrators) shall be binding on us
in case the arbitrator(s) are equally divided in their opinion they shall appoint
another person as umpire whose award

shall be binding on us.

The arbitrator (s) shall make his (their) award within a period of .........ccceeeeen.
(here specify the period agreed upon by the parties) from the date of publication of
this agreement in the Official Gazette by the central Government or within such
further time as is extended by mutual agreement between us in writing.

In case, the award is not made within the period afore mentioned, the reference to
the arbitration shall stand automatically cancelled and we shall be free to negotiate
for fresh arbitrator.

Signature of the parties Representing employer] Representing worker/ workers.

Witnesses

Copy to: (i) The Conciliation Officer [here enter office address of the Conciliation
Officer for the area
concerned].
(i) The Additional chief Secretary/Pricipal Secretary/Secretary ,Labour
Resources Department.
FORM-XII

(See Rule 35, 56, 57)
(Authorization by a worker, group of worker, employer, group of employer to be
represented in a proceeding before the authority under this Code).

Before the Authority
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(Here mention the authority concerned)
In the matter of:. (mention the name of the proceeding )
............................................. workers

............................................................................................................. Employer
I/we hereby authorise Shri / Sarvashri (if representatives are more than one)
1o 2. K TUU to

represent me/us in the above matter.

Dated this.........ccceeenee. day of..eeeeiiiiiiieees 20..........
Signature of person(s) nominating the representative(s)
Address Accepted

FORM-XIII

[See Rule 36 (19) and 37(20)]
Form of Oath of Office for Judicial Member or Administrative Member
(whichever is applicable) of
Industrial Tribunal
I, A, B., having been appointed as Judicial Member/Administrative Member
(whichever is applicable) of | Industrial Tribunal (Name of the Tribunal) do solemnly
affirm/ do swear in the name of God that | will faithfully and conscientiously
discharge my duties as the Judicial Member/Administrative Member of Industrial
Tribunal (Name of the Tribunal) to the best of my ability, knowledge andjudgment,
without fear or favour, affection or ill-will and that | will uphold the Constitution and
the laws of the land.

(Signature)
Place:
Date:
FORM -XIV
[See Rule 38 (5)]
(Complaint under Section 91 of the Industrial Relation Code, 2020)

In the matter of @o....oovvveeeiiiieies Reference
NO. e
A Complainant(s);
Versus
= S Opposite Party(ies).
Address:

The petitioner(s) begs/beg to complain that the Opposite Party(ies) has/have been
guilty of a contravention of the provisions of section 90 of the Industrial Relation
code, as shown below:

(Here set out briefly the particulars showing the manner in which the alleged
contravention has taken place and the grounds on which the order or act of the
management is challenged.)The complainant(s) accordingly prays/pray that the
Conciliation officer/ Arbitrator/ Industrial Tribunal may be pleased to decide the
complaint set out above and pass such order or orders thereon as it may deem fit
and proper.The number of copies of .the complaint and its annexure required under
rule 91 of the Industrial Relation Code are submitted herewith.
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Dated this............ day of............ 20..... Signature of the Complainant(s)Verification
| do solemnly declare that what is stated in paragraph.......... above is true to my
knowledge and that what is stated in paragraphs.................. above is stated upon
information received
and
believed by me to be true. This verification is signed by me at......................... on
................................ day of..eoeiiii 200
Signature
or Thumb impression of the person verifying.
Form-XV
[See Rule 39, 59]

(Notice of Strike to be given by Union (Name of Union)/ Group of Workers)

Dated the............... day of......cccuueeee. 20............
To

(The name of the employer).

Dear Sir/Sirs,

In accordance with the provisions contained in sub-section (1) of section 62 of the
Industrial Relation code I/We hereby give you notice that | propose to call a strike /
we propose to go on strike on ........... 20....., for the reasons explained in the
annexure.

Yours faithfully,
(Secretary of the Union)
Five representatives of the workers duly elected at a meeting held on
............................... (date), vide resolution attached.]
ANNEXURE
Statement of the Case.
Copy to;
1) Deputy Labour Commissioner of the concerned area .
2) Labour Commissioner, Bihar
FORM-XVI
[See Rule 40 (1), 59]
(Notice of Lock-out to be given by an employer of an industrial establishment)

In accordance with the provisions of 62(6) of this code, |/we hereby give notice to all
concerned that it s my/our  intention  to effect  lock  out

] PP RURPPR P department(s), section(s) of my/our
establishment with effect from...................... for the reasons explained in the
annexure.

SIgNAatUre. ...

Designation..........cooouviiiiiiiiinieees
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ANNEXURE

1. Statement of reasons

Copy forwarded to:

(1) The Secretary of the Registered Union, if any
(2) Conciliation officer of the concerned area.
(3) Labour Commissioner ,Bihar
(4) To the office of DG Labour Bureau.
Form- XVII
(See Rule 41, 43 and 59)
(Notice of Intimation of Retrenchment/ Closure to be given by an employer to
the State
Government under the provisions of Chapter IX of the Industrial Relations
Code, 2020 and rules
made there under)
( To be submitted online. In case of exigencies, on paper in the prescribed Format
below)

Name of Industrial Establishment /Undertaking/ Employer...........cccoooviiiniiiiiiiieennnnnnn.
Labour Identification Number/ Registration Number........................ Dated.........cc......
(Note: The intimation for Closure/Retrenchment to the appropriate government shall
be served 60 days and 30 days before commencement of Closure/Retrenchment
respectively )

To,
The Additional Chief Secretary/ Principal Secretary/Secretary,
Labour Resources Department, Government of Bihar

Patna
1. *(Retrenchment) (a) Under Section 70(C) of this Code, I/ we* hereby intimate
you that I*/we* have decided to retrench............ccoooiiienen. workers** out of
atotal of ....... Workers** with  effect from.................... (DD/MM/YYYY)
or
*(Closure) (b) Under Section 74(1) of this Code, | / we* hereby intimate you
that I*/we* have decided to close down,........cccociiiieeiiiiiiieeee e (name of the

industrial establishment or undertaking) with effect from.. .o
(DD/MM/YYYY). The number of workers whose services would be terminated on
account of the closure of the undertaking is................. (number of workers)

2. The reason for Retrenchment / CloSUIre iS ..o,
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3. * The worker(s)* concerned were given on the.................. (DD/MM/YYYY)
one month‘s notice in writing as required under section 70(a)*/ section 75(1)* of this
Code.

or

* The worker(s) concerned have been given on the............. (DD/MM/YYYY)
one month's pay in lieu of the notice as required under section 70(a)*/ section
75(1)* of this Code.
4. * I*/We* hereby declare that the worker(s) concerned have been*/will be*
paid all their dues along  with the compensation due to them under section 70* /
section 75" of this Code before or on the expiry of the notice period.

or

*I/We* hereby state that currently Insolvency proceedings are on in respect
of the said Industrial Establishment/Undertaking/Employer, and that 1*/we* will pay
all the dues along with the compensation due to them under concerned laws.
5. (Retrenchment) |/we* hereby declare that the worker(s) concerned have
been* / will be* retrenched in compliance to the Section 71 and section 72 of this
Code.

6. I*/ we* hereby declare that no court case is pending before any Court in the
matter, and if yes, the details thereof have been Annexed.
7. I*/ we* hereby declare that the above information given by me*/us* in this

notice and the Annexures is true, I*/ we* am*/ are* solely responsible for its
accuracy and no facts/ materials has been suppressed in the matter.
Yours faithfully,

(Name of Employer/ ***Authorized Representative with Seal)
(* Strike off which is not applicable.)
(** Indicate number in figures and words both)
(***Copy of Authorization letter issued by the employer shall be enclosed)
Copy to:
(1) To the Office of DG Labour Bureau, Ministry of Labour and Employment, (Only
for statistical purpose.)
(2) DY. Labour Commissioner of the concerned area.
(3) To the Registered Unions/ Authorised Representatives of Workers operating in
the establishments or undertakings.

FORM - XV
[See Rule 44, 45, 47and 49]

[Application for permission of Lay-off/ Continuation of Lay-off/ Retrenchment/
Closure to be given by an employer / Industrial establishment /Undertaking to
the State Government under the provisions of Chapter X of the Industrial
Relations Code, 2020 and rules made there under]

(To be submitted online. In case of exigencies on paper in the prescribed Format
below) Name of Industrial Establishment or Undertaking or Employer.......................
Labour ldentification NUMDET.............eree e

( Note: The application to the Central Government shall be served as indicated
below:

Lay-off : at least 15 days before the intended Lay-off

Continuation of Lay-off — at least 15 days before the expiry of earlier Lay-off
Retrenchment — at least 60 days before the intended date of Retrenchment

Closure — at least 90 days before the intended date of Closure)
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To,
The Additional chief Secretary/Pricipal Secretary/Secretary ,
Labour Resources Department,

Bihar.

1. *(Lay-off) (a). Under section 78(2) of the Industrial Relations Code, 2020,
I*/we* hereby apply for —permission to lay-off .......... workers** out of total of
........ workers** employed in my*/our* establishment (details to be given in
Annex-1) with effect from ........... (DD/MM/YYYY).

or

*(Continuation of lay-off) (b) Under section 78(3) of the Industrial Relations
Code, 2020, I*/we* hereby apply for permission to continue the Lay-off
......... workers** out of total of ........ laid off workers™ in my*/our* establishment
(details to be given in Annex-I) with effect from ........... (DD/MM/YYYY).

or

*(Retrenchment) (c) Under section 79(2) of the Industrial Relations Code,
2020, I*/we* hereby apply for permission for intended retrenchment
Of e workers out of total of ................ workers*™ employed in  my*/our*
establishment (details to be given in Annex-1) with effect from ......................
(DD/MM/YYYY).

or

*(Closure) (d) Under section 80(1) of the Industrial Relations Code, 2020, | /
we* hereby inForm you that [*/we* intended to close down the
undertaking.........ooociiiieeieie e (name of the  industrial establishment or
undertaking or employer) (details to be given in Annex-1) with effect from.............
(DD/MM/YYYY). The number of workers whose services would be terminated on
account of the closure of the undertaking is................. (number of workers)
2. * (Lay-off/Continuation of Lay-off) The worker(s) concerned were given on
.................. (DD/MM/YYYY) notice in writing as required under section 78(2)*/
section 78(3)* of this Code.

or
*(Retrenchment/ Closure) The worker(s) concerned were given on.........
(DD/MM/YYYY) one month‘s notice in writing as required under section 79*/
section 80* of this Code.
or

*(Retrenchment/ Closure) The worker(s) have been given on.........
(DD/MM/YYYY) one month's pay in lieu of notice as required under section 79*/
section 80* of this Code.

3. The details of affected worker(s) is at Annexure Il.

4. (Retrenchment) I*/we* hereby declare that the workers concerned will be
retrenched in compliance to the Section 71 and section 72 of this Code.

5. *I/We* hereby declare that the worker(s) concerned have been*/will be* paid

all the dues and compensation due to them under section 67, read with section
78(10)*/ section 79* / section 80* of this Code before or on the expiry of the notice
period.
or
*I/We hereby state that currently Insolvency proceedings are on in respect of
the said Industrial Establishment/Undertaking/Employer, and that I*/we* will pay
all the dues along with the compensation due to them under concerned laws.
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6. I/ we* hereby declare that no court case is pending before any Court in the
matter, and if yes, the details thereof have been Annexed.
7. I/ we hereby declare that the above inFormation given by me/ us* in this

notice and enclosures is/ are* true, I/ we am/ are solely responsible for its
accuracy and no facts/ materials has been suppressed in the matter.
The permission sought for may please be granted.
Yours faithfully,
(Name of Employer/***Authorised Representative
with Seal)
(* Strike off which is not applicable.)
(** Indicate number in figures and word both)
(***Copy of Authorization letter issued by the employer shall be enclosed)
ANNEXURE |
(Please give replies against each item)

1 Name of the undertaking with complete postal
address, email, mobile and land line.

2 Status of undertaking—

(i) Whether Central public sector/State public
sector/ etc,

(i) Whether a private limited company/
partnership firm/ partnership firm

(i) Whether the undertaking is
Licensed/registered and if so, name of
licensing/ registration authority and
licence/registration certificate numbers.

3 (a) MCA Number

(b) GSTN Number

4 (i) Annual production, item wise for preceding
three years

(if) Production figures, month-wise, for the
preceding twelve months,

5 Audit report of establishment/ undertaking To be annexed
including Balance sheets, profit and loss
accounts for the last three years.

6 Names of the inter-connected companies or
companies under the same management.

7 Details of lay-off/ Retrenchment resorted to in
the last three years including the periods of
such lay-offs/ Retrenchment the number of
workmen involved in each such lay-off/
Retrenchment / continuation of lay off

8 Any other relevant details which have bearing
on lay-off/ continuation of lay off/
retrenchment/closure.
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ANNEXURE lI
(Details of affected workers)

Sl. UAN/ | Name | Category Date from which | Wage as on | Remark
No | CMPFO | of the | (Highly in service in/ with | date of
Worker | Skilled/ the said | Application
Skilled/ establishment/

Semi-skilled / | Undertaking/
Unskilled) Employer

—

W

FORM -XIX
(See Rule 53)
Notice to the Employer who committed an offence for the first time under this
code, for compounding of offence under sub-section (4) of section 89,

The undersigned and the Compounding Officer under sub-section 1 of
section 89 of the Industrial Relation Code, 2020 hereby intimates that the
allegation has been made against you for committing offence for the violation
of various provision of this Code as per the details given below;-
PART - |
1. Name and Address of the offender Employer- ...
2. Address of the Establishment ...,
4. Particulars of the offenCe ...
5. Section of the Code under which the offence is committed ..............................
6. Compounding amount required to be paid towards composition of the
offence..................ll.
PART -1l
You are advised to deposit the above mentioned amount within fifteen days
from the date of issue of this notice for compounding the offence as per section 89
(1) of the Industrial Relation Code, 2020, alongwith an application dully filled in part
— Il of this notice.
In case you fail to deposit the said amount within the specified time, no further
opportunity shall be given
and necessary direction for filing of prosecution under section ----- shall be issued.
(Signature of the Compounding Officer)
Date:
Place:
PART - il
Application under sub-section (4) of section 89 for compounding of offence
1. Name of applicant (name of the employer who committed the offence under the
Industrial Relation Code 2020 to be mentioned............cooiiiiiiiiiiiiii,
2. Address of the applicant ....... ...
3. Particulars of the OffenCe ..o
4. Section of the Code under which the offence has been committed.....................
5. Details of the compounding amount deposited (electronically generated receipt to
De AttaChed). ... .
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6. Details of the prosecution, if filed for the violation of above mentioned offences
May b QIVEN. ...

7. Whether the offence is first offence or the applicant had committed any other
offence prior to this offence, if committed, then, full details of the offence

Applicant
(Name and signature)
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