Uttar Pradesh Shasan
Shram Anubhag - 2

In pursuance of the provisions of clause (3) of Article 348 of the Constitution ol India,
the Goveémor is pleased lo order the publication of the following English translation of
notification no, RO§  /36-2-2021-14(G)/2020 dated: 18 Febuary, 2021

Notification
No. 205 /36-2-2021-14(G)/2020
Lucknow, Dated: | February, 2021

The following draft rules which the Governor proposes to make in exercise of the powers under
sub-section (1) of section 99 of the Industrial Relations Code, 2020 (Act no. 35 of 2020) read with section
24 of the General Clauses Act, 1897 (Act no. 10 of 1897) and in supersession of the -

I- Uttar Pradesh Industrial Emplovment (Standing Orders) Rules, 1946

2-  Uttar Pradesh Trade Union Regulation, 1927

1. The Industrial Disputes (Uttar Pradesh) Rules, 1976

except as respects things done or omitted to be done before such supersession, are hereby
published as required by sub-section (1) of section 99, for information of all concerned and with a view 10
invite objections and suggestions in respect thereof:

All ohjections and suggestions with respect 1o said rules should be sent in duplicate addressed to
Additional Chief Secretary, Shram Anubhag-2, Uttar Pradesh Shasan, Bapu Bhawan, [ucknow-
376001/ Labour Commissioner, UP., G.T. Road, Kanpur. Only those objections and suggestions which
are received within forty-five days from the date of publication of this notification shall be taken into

eomsideralion.

DRAFT RULES

The Uttar Pradesh Inustrial Relation Rules, 2021
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Chapter [
PRELIMINARY

These rules may be called The Unar Pradesh Industnal Relation
Rules, 2021

They exteénd to the whole of Uttar Pradesh.

They shall come into force on the date of their publication in the
Gazette.

In these rules, untless the context otherwise requires,-
(a) “Code” means the Industrial Relations Code, 2020;
(b) “section” means the section of the Code;
() “electronically” means any information submitted by e-mail
or uploading on the designated portal or digital puyment in
any mode for the purpose of Code;

The words and éxpressions used in these rules which are not defined
therein, but are defined in the Code, shall have their respective
meaning as assigned 1o them in the Code. "

The Agreement under clause (z i) of section 2 for wnllen agreement
between the employer and worker shall be in the form specified n
Form-1 and shall be signed by the partics in the agreement and a
copy thereof shall be sent to the concerned Conciliation Officer.
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Chapter 11
BI-PARTITE FORUMS
Every employer 1o whom an order made under sub-section (1) of
section 3 applies, shall forthwith proceed to constitute a Works
Committee in the manner as 1s specified 1n the following sub-rules :

The number of members in the Commirttee shall be fixed so as w
afford representation to the various catepories, groups and class of
workers engaped in. and to the sections, shops or departments of the
establishment:

Provided that the total number of members of the Works Commutiee
shall not exceed ten :

Provided further that the number of representatives of the worker in
thc Works Commitice shall not be less than the number of
representatives of the employer therein,

Subject to the provisions of this rule, the representatives of the
employer in the Works Committee shall be nominated by the
emplover and shall, as far as may be possible, be officials in direct
touch with, or associated wirth, the working of the industrial

‘establishment.

(a) The Works Committee shall have among its office-bearers a

Chairman, a Vice-Chairman, a Secretary and a Joint-Secretary;

{b) the Chairman shall be nominated by the emplover from

amongst the emplover’s representatives on the Works Committee

and he shall, as far as possible, bo the head of the industrial
establishment,

(¢) the WVice-Chairman shall be elected by the members:

representing the workers, from amongst themselves ;

Provided that in the event of eguality of votes in the election of
the Viee- Chairman, the matter shall be decided by emplover,

(d} the Warks Commitiee ghall elect the Secretary and the Joint

St-:un-:!ﬂry

Provided that where the Secretary is elected from amongst the
representatives of the emplovers, the Joint Secretary shall be elected
from amongst the representatives of the workers and vice versa:

Provided further that the post of the Secretary or the Joint
Secretaly, as the case may be, shall not be held by o representative of
the employer or the worker for rwo consecutive years:

Provided also that the representatives of the emplover shall not
take part in the election of the Secretary or Joint Secretary, as the
case may be, from amongst the representatives of the worker and
only the represenlatives of the worker shall be ennitled to vote in such
elections,

{e) In any election under clause (d), in the event of equalitv of votes,
the matter shall be decided by employer.

(a) the term of office of the representatives on the Works Committee
other than a member chosen to fill a casual vacancy shall be two
VEArs, _

(h) a member chosen to fill a casnal vacaney shall hold office lor the
unexpired term of his predecessor; -

{c) & member who withoul oblaining leave from the Works
Committee, fiils 1o atlend three consecutive meetings of the
Committee shall forfert his membership.

In the event of worker's representative ceasing to be a member under
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glause (¢) of sub-rule (5) or ceasing to be employed in the
establishment or in the event of his resignation, death or otherwise,
his successor shall be chosen in accordance with the provisions of
this rule from the same group o which the member vacating the seat
belonged.

The Works Committee shall have the right to co-opt in a consultative
capacity, persons employed in the indusirial establishment having
particular or special knowledge of a matter under discussion. Such
co-opled member shall not be entitled to vote and shall be present at
meetings only for the period during which the particular question is
before the Works Committee,

{a) the meeting of Works Committee shall be called by the Secretary
with prior approval of the Chairman;

{b) the Works Committee shall at its firsl mecting regulate its own
procedure,

(a) the employer shall provide accommodation for holding meclings
of the Works Committee, He shall also provide all pecessary
facilities to the Works Comumittee and to the members thereof for
carrving out the work of the Works Committee. The Works
Committee shall ordinanly meet during working hours of the
industrial establishment concerned on any working day and the
representative of the worker shall be deemed to be on duty while
attending the meeting;

{b) the Scerctary of the Works Committee may with the prior
concurrence of the Chairman, put up notice regarding the work of the
Works Committee on the notice board of the industrial establishment.

The Grievance Redressal Committee shall consist of equal number
of members representing the employer and the workers. which shall
not exceed ten.

l'he representatives of the employer shall be nominated by the
employer and shall, as far as may be possible, be officials in direct
touch with or associated with the working of the industrial
estahlishment, preferabhly the heads of major departments of the
industrial establishment.

The representatives of the workers shall be chosen by the registered
Trade Union and where a negotiating council exists, such
representatives shall be chosen in the same proportion as the Trade
Unions respectively represents in the negotiating council. In case
where there is no registered Trade union or negotiating council, the
member may be chosen by the workers of the establishment:
Provided that there shall be adequate representation of women
workers in  the Grievance Redressal Committee and such
representation shall not be less than the proportion of women
workers 10 the total workers cmploved in the  industnal
establishment.

(&) Where any worker of the industrial establishment are members of
a registered Trade Union or Trade Unions, the employer shall'ask
such Trade Union or Unions 1o inform in writing as to how many
workers are members of such Trade Union.

{(b) Where an employer has reason to believe that the information
turnished to him under clause (a) by the registered Trade Union is
false, he may, after nforming such Trade Umon, refer the matter
to the Regional Additional/Deputy Labour Commissioner, who
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shall, after hearing the parties, shall decide the matter and his
decision shall be final.

After determination of membership of Trade Union or Umons the
employer may require,
(a) trade unions. to chose representatives in proportion of their
members in total workers:
(b) workers, who are not members of any trade umon w chose
representatives and proportion of their aumber in ol
workers.

Any aggrieved worker may file an application stating his dispute
therein before the Grievance Redressal Committee giving his name.
designation. employee Code, Depariment where posted. lenpth of
service n years, category of worker, address for correspondence,
contact number, details of pricvances and rehiel soushi. Such
application may be sent electronically or otherwise. The Grievance
may be raised within one year from the date on which the cause of
action of such dispute ariscs.

Any worker who is aggrieved by the decision of the Grievance
Redressal Committee or whose grievanee is not resolved by the said
Comumittee within thirty days of receipt of the application, may file
an application electronically or otherwise lo concerned conciliation
officer within the period of sixty days {rom the date of the decision of
the Girievance Redressal Committee or from the date on which the
period specified in sub-section (6) of section 4 expires, as the casc
may bhe, to the conciliation officer through the Trade Union, of which
he is @ member or otherwise.

CHAPTER 11

TRADE UNION
Every application for registration of a Trade Union shall be made in
Form 11 either manually or electronically and shall be submitted 1o
Registrar of Trade Unions, Uttar Pradesh rthrough Regional
Additional/Deputy Registrar of the area in which office of the trade
union is situated.
The fee payable for the registration of a Trade Union shall be One

hundred rupees to be paid in cash or by bank draft or ¢lectronically,
as may be required by State Government by general or special order.

The register of Trade Unions referred to in sub-section (1) of section
9 shall be mamtained in Form 111

The certificate of registration issued by the Registrar under sub-
gection (2) ol section 9 shall be in Form 1V.

The annual subscription for ordinary member of a tade union
relating to unorganised sector shall not be more than fifty rupees and
for honorary member shall not be more than one hundred rupees.

The annual subscription for ordinary member of a trade uron
refating to orgamsed sector shall not be more than one hundred
srupees and for honorary member shall not be more than two hundred
rupees. :

Every application for registration shall” be accompanied with a
declaration by an affidavit in Form V of all applicants.

Where a trade union has heen in existence for more than one vear
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before making an application for its registration, the application for
registration shall be accompanied by o general statement of assets
and hamlines of trade union in Form VI,

Every application by a Trade Union for the withdrawal or
cancellation of its centificate of registration shall be sent to the
Registrar in Form VIL

The application of lrade union for withdrawal shall be verified by the
Registrar personally by summoning the applicant or through
Regional Additional/Deputy Registrar of the area in which the
registered office of the trade union 15 situated.

The Registrar, on receiving an application for the withdrawal or
cancellation of registration, shall, before granting the application,
satisfy himself that the withdrawal or cancellation of registration was
approved by a resolution of the Trade Union, or it has the approval
ol the majority of the members: of the Trade Union. The Registrar
may call tor such further particulars as he may deem necessary and
may examine any officer of the Union.

Any appeal against the order of refusal to grant registration under
section Y or cancellation of certificate of registration under sub-
section (5) of section 9 of the Code shall be filed within sixty days of
the date of such order of Registrar,

The Trade Union shall mform the Hegistrar of any change in the
particulars given by its application, officc bearer and its constitution
or bye-laws in writing and shall be accompanied by resolution to thal
elfect in accordance with the constitution or bye-laws of the umon
In case of Change in Office bearer it shall be communicated to
Registrar in Form VIIL

In case of transfer of office of the trade union to another State, the
Registrar, shall forward to the Registrar of the State in which head
office of the Trade Union has been transferred, a copy of all the
entries contained 1n the register referred to in section 9 of the Code.

I'he Regstrar shall record any change in the particulars of
apphcation for registration, office bearer and constitution or bye-
laws of the union, if satislicd with the application of the union and
shall inform the union concerned.

Where only one regisiered trade union of workers is functioning in
the industrial establishment, the employer shall recognize such union
as sole nepotiating union of worker :

Provided that the election of executive bodv of the union is
conducted within the time prescribed in bye-laws of the umon and
the election of the union is duly registered by Regional
Additional/Deputy Remstrar of the area.

If more than one registered trade union of workers are funetioning in
an industrial establishment, the union supported by fifty one percent
or more workers on the muster roll of that industnal establishment
shall be declared by the employer as a sole negotiating union vn the
basis of membership of the registered unions :

Provided that if there is any dispute with regard to membership of
the unions, it shall be decided by voting through secret ballot and
employer shall appoint an independent observer if any of the union
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makes demand to that effect:

Provided further that the employer shall mform 1o Regional
Additional/Deputy Registrar of the arca in respect of voting by secret
ballot and if Regional Additional/Deputy Registrar of the area deems
fit, he/she may also direct that voting shall be conducted in the
presence of Inspector cum facilitator.

The emplover shall inform the Regional Additional/Deputy Registrar
of the area aboul the declaration of sole negotialing union, manually
or electronically.

The negotiating umion or negotiating council is authorized to deal
with any matter of industrial dispute altecting more than one worker
in accordance with the provisions of the Code.

The employer shall provide such facilities to negotiating union or
negotiating council as required by State Government by general or
special order.

Any two or more trade unions may apply o Registrar of Trade
Unions for amalgamation of their unions in Form IX.

I'he application for amalgamation shall be accompanied with the
resolutions passed by at least three fourth members of their unions.

I'he Registrar, if satisfied, after making such inquiry as he deems fit,
shall record the amalgamation of unions in a register in Form X.

The Registrar on getting the information dissolution shall order 10
divide the funds amongst the members on the date of dissolution o
proportion to amounts contributed by such members by way of
subscription during their membership.

The annual return to be fumished under section 26 of the Code shall
be submitted manually or electronically 1o the Registrar by 31st day
of July in each year and shall contain a full and correct statement of
the particulars preseribed in Form X1, duly audiled according to
provisions of rule 25.

Save as provided in sub rule {2), (3). (4) and (5) of this rule, the
annual audit of accounts to any registered trade union shall be
conducted by an  auditor authorized to audit the accounts of
companies under the Taw,

Where the total receipt of any trade union did not at any time during I
the financial year exceed Fifty thousand rupees, the annual audit of
the accounts may be conducted by any two members of the union,

Where the total receipt of any trade union did not st any time during
the financial year exceed One lakh rupees, the annual audit of the
accounts may be conducted,
{(a) by anv two persons holding office as member of any
Mumicipal Board. District Board, or Legislative body: or
(b) by any person, who having held an appoiniment under
Government m any audil or accounts department, is in
reccipt of a pension fromi Government of not less than thirty
thousands rupees in a month : or
(¢) by any auditor appointed to conduct the audit of any Co-
operative Societies by Government or by the Registrar of
Co-operative  Societies or by any Stare Co-operative
Organization recognized by the Government for this purpose,
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Where the total receipt of any trade union did not at any time during
the tinancial year exceed Five lakh rupees. the annual audit of the
accounts may be conducted,

{a) by an examiner of local funds accounts: or,

(b) by any local fund auditor appoimted by the Local
Government; or,

(¢) by person, who having held an appointment under (iovern-
ment in any audil or accounts department, is in receipt of a
pension [rom Government of not less than Fifty thousands
rupees in a month

Where the Trade Union is a federation of unions, the audit of
accounts of federation shall be conducted in the same manner as
preseribed in sub-rules (2), (3) and (4) {oraudit of trade unions.

Notwithstanding anything contained in sub-rules (1), (2), (3), (4) and
(5), no person who, at any time duning the vear was entrusted with
fund or any part thereof or securitics belonging to the trade union,
shall be eligible to audit the accounts of that union.

The auditor or auditors appointed in accordance shall be given access
to all books of the trade union and shall verify the annual return with
the accounts and vouchers relaring thereto, and shall thereafier sign
the auditor's declaration appended to Form XT.

The audit of the political fund of a registered Trade Union shall be
carried out along with the audit of the peneral account of the ‘Trade
Union and by the same auditor or auditors,

The general fund of repistered trade union shall not be spent on
political objects or objects other than those provided in byc-laws of
the trade union.

the fund constituted under sub-section (2) of Section 15 shall not be
spenl on any object other than those provided in bye-laws for that
fund.

the subscription by members of the trade union shall not be more
than twice of the annual subscription of the member 10 general fund

the application under sub-section (1) of section 22 of the Code shall
be submitted to Tribunal in Form XI1, personally, or by registered
post or electronically;

Provaded that such application shall not be refused mercly on the
ground that application is not in the prescribed form.

the application may be submitted by any member or office bearer of
registered trade union or any member or office bearer of recognized
federation.

the application shall mnlain the full details of dispute provided in
sub-section (1) of Section 22, the name and address of the opposite
parties.

the fee for the application shall be ten rupees to be paid by way of
court fee stamp.

A trade union or federation of trade unions may be recognized as a
State trade umion at the state level. on the applu.ﬂlmn of that trade
union or federation of trade unions. ;
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such application shall be signed by secretary ol the trade union or
federation of trade unions and accompanied with the resolution of
the union or federation supported by fifty one percent of members or
ITre.

the state trade union al State level shall be authorized to function as a
trade union for whole of Ultar Pradesh only for the purpose for
which it was constituted.

any dispute regarding such recognition shall be decided by Tribunal
on application by the aggrieved person

an application to Tribunal in accordance with sub-rule (4) shall be
submitted in the manner préseribed in Rule 22,

Chapter IV
STANDING ORDERS

If the employer adopts the model standing order of the Stale
Government referred to in section 29 with respect o matters relevani
1o his industrial establishment or undertaking, then, he shall intimate
the concerned certifying officer, clectronically or otherwise, of the
specific date from which the provisions of the model standing order
which are relevant to his cstablishment have been adopted.

On receipt of information in  sub-rule (1) the cemifying officer
within a period of thiny days from such receipt may mve his
observation that the employer s required to melude certain
provisions which are relevant Lo his establishment but have not been
adopted and shall also direct the emplover to amend the standing
order so adopted, by way of addition, deletion or maodification within
a period of thirty days from the date of the receipl of such direction.
and shall ask for compliance report electronically or otherwise,

If no observation is made by centifying officer within a period of
thirty days of the reccipt of the information as specified in sub-rule
(1) and (2), then, the standing order shall be deemed to have been
adopted by the employer,

Where there is no such trade union as referred to in clause (i) of sub-
section (5) of section 30 then, the certitying officer may require the
clection of three represeniatives of workers through Inspector-cum-
facilitator members and forward a copy of the standing order
requiring objections, if any, which the workers may desire 1o make
Lo the draft standing order to be submitted within fifteen days {rom
the date of receipt of the notice.

Standing orders or modification in the slanding orders. certilied in
pursuance of subssection (8) of section 30 or the copies of the order
of the appellate authority under sub-section (1) of section 33 shall be
authenticated by the certifying officer or the appellate authority, as
the case may be. and shall be sent electronically within a week to all
concerned, bul there shall not be any requirement of certi fication in
cases of deemed centification under sub-section (3) of section 30 and
i cases where the employer has certilied adeption of model standing
orders,

A statement to be accompanied with-
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draft standing order shall contain, the particulars such as name of the
industrial establishment or undertaking concerned, address, ¢-mail
address (if possible), contact number and strength and details of
workers employed therein including particulars of trade union to
which such workers belony; and

dralt modification in the existing standing orders, shall contain the
particulars of such standing orders which are proposed to be
maodified along with a tabular statement containing details of cach of
the relevant provision of standing order in force, proposed
modification therein, and reasons thereof and such statement shall be
signed by a person authorized by the industrial establishment or
undertaking.

In cases where a group of employers is engaged in similar industrial
establishments such a group may submit a joinl draft standing order
under section 30 for the purpose of proceedings specified in sub-
sections (1), (5), (6). (8) and (9) thereof afier consultanon with the
concerned trade union, negotiating union or negotiating council, if
any.

An employer or trade union or negotiating union desirous of
preferring an appeal against the order of the certifving officer given
under sub-section (5) of section 30 shall within sixty days of the
receipt of such order, draw up a memorandum of appeal in tabular
form stating therein the provisions of the standing orders which are
required to be altered or moedified or deleted or added reasons
thereof, and the same shall be filell personally or electronically to the
appellate authority,

The appellate authority shall, after piving the appellant and the
opposite parties an opportunity of being heard, pass an order within
sixty days of the filing of appeal, either confirming the standing
orders or directing the employer to modify the standing orders.

The oppellate authonty may call the employer, trade union of
workers, representative of workers and other workers other than the
appellant worker as it deems necessary.

The appellant shall fumish each of the respondents with a copy of the
memorandum of appeal.

The appellate authority may at any stage of the proceeding call for
any evidence, if it considers necessary for the disposal of the appeal.

The standing order finally centified by certifving officer shall be sent
personally or electronically except in the case of deemed
certification under section 30.

The text of the standing order as finally certified or deemed to have
been centified or adopted model standing order under this Chapter
shall be maintained by the employver in Hindi or in English.

The certifying officer shall maintain ¢lectronically or otherwise, a
register of all standing orders certified or deemed to have been
certified or adopted mode! standing orders of all the concerned
industrial establishments in Form XITI,

The centifying oflicer shall furnish a copy of the centified standing
orders or deemed to be centified standing orders to any person
applying therefor on payment of ten rupees per page of the certified
standing orders or deemed certified standing orders, as the case may
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The application for medification of an existing standing order under
sub-section (2) of section 35 shall be submitted personally or
electronically and shall be accompanied with a statement prescribed
under sub-rule (2) of rule 33,

Chapter V
NOTICE OF CHANGE

Any employer intending to effect any change in the conditions of
service applicable toany worker in respect of any matter specified in
the Third Schedule ro the Code, shall give notice in Form XIV io the
worker affected by such change:

Provided that no such notice is required o nuplement toany legal
agreement under the Code or judgment or award of any industnal
tribunal or arbatrator,

The notice referred i sub-rule (1) shall be displayed conspreuously
by the employer on the notice board at the main entrance of the
industrial establishment and the office of the concerned Manager of
the industrial establhishment:

Provided that where there 15 a registered trade union or registered
trade unions relating 1o the industrial establishment, a copy of such
notice shall also be served on the Secretary of such trade union or
each of the Secretaries of such unions, as the case may be.

Chapter V1

VOLUNTARY REFERENCE OF DISPUTES TO ARBITRATION

Form of  arbitration
agreement and the
manner thereof under

sub-section (3) of section
42

(2)

41(1) Where the emplover and workers agree 1o refer the dispute 1w

arbitration, the Arhitration Agreement shall be n Form XV and
shall be signed by the parties 1o the agreement. The agreement shall
be accompanied by the consent of the parties either in wriling or
electronically of arbitmtor or arbitrators.

The Arbitration Agreement referred 10 in sub-rule (1) shall be
sigmed.-

(a) incase of an emplover, by the employer himsell, or when the
cmployer is an incorporated company or other body
corporate, by the agent, manager or other officer of the
corporation authonized for such purposes:

{b) in the case of the workers by the oflicer of the registered
trade union authorized in this behall or by three
representatives of the workers duly authorized in this behalf
at a meeting of the concerned workers held for such purpose;

(2) In the case of an individual worker, by the worker himself or
by an officer of registered trade union of which the worker is
a member,

Explanation.- In this rule, the expression “officers of trade union’ means President, Vice-President. Secretary,

Joint Secretary or any other officer of the trade union authorized in this behall by the President and

Secretary of the trade union.

Manner of issue of 42
notification under sub-
scetion (5) of section 42

Manner of  choosing 43

Where an industrial dispute has been referred to arbitration and the
State Government is satisfied that the persons makmg the reference
represent the majonty of sach party, it shall publish a notification in
this behall in the Gazene for the information of the employers and
workers who are not parties to the arbitration agreement but are
concerned in the dispute.

Where there is no Trade Union, the LLplt::-mtalwc of workers o




representatives af
workers where there is no
Trade Union under sub-
section (5) of section 41

present their case before the arbitrator or arbitrators shall be chosen
by a resolution passed by the majority of concemed workers n
Form XVI authorizing them to represent the casc. Such workers
shall be bound by the acts of represemtatives who have been
authorized to represent before the arbitrator or arbitrators, as the case
may be.

Chapter VII

MECHANISM FOR RESOLUTION OF INDUSTRIAL DISPUTES
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term of office, salaries
and allowances,
resignation and  other

terms of conditions of
service of Judicial and
Administrative Members
of the Industrial Tribunal
under sub-section (5) of
section 44

44(1)

(2)

(4)

(5)

(6)

(7

(&)

The Judicial and Administrative members of the Industrial Tribunal
shall be appointed by the State Government on the recommendation
of the selection committee.

For the purpose of appointment of Judicial and Administrative
members of the Industrial Tribunal, the State Government shall
prepare @ list of suitable persons after due consideration of
applications received in which the qualifications of all persons, their
past performance and experience of disposal of industrial disputes or

judicial /gquasi-judicial work shall be clearly stated.

The Selection Committee shall comprise of the following members

namely.-

{a) Chief Justice of High Court of Judicature al Allahabad or a
Judge of the High Count of Judicature at Allahabad nominated
by hum-Chairperson;

(b} Chief Secretary, Government of Uttar Pradesh-Member,

{c) Additional Chief Secretary/ Principal Secerclary o
Government in the Labour Department- Member;

(d) Labour Commissioner, Uttar Pradesh- Member;

(¢) Legal Remembrancer- Member.

LLP.

The Selection Committee shall determine nts procedure for making
its recommendation and, after 1aking into account the qualification,
suttability, record of past performance. integrity as well as
adjudicatory experience in view of the requirement of the Industrial
Tribunal, shall recommend a panel of two or three persons as it
deems fit for appointment to each post.

A Judicial or Administrative Member shall hold office for a term of
three years from the date on which he enters upon his office or till he
attains the age of sixty five years, whichever is earlier,

The salary allowances of the Judicial and Admimistrative members of
the Tribunal shall be, -

(a)in case of appointment of a serving Judicial/ Government
Officer, the existing salary and allowances admissible to him
1N Previous Service;

{blin casc of appommtment of a retired person, the salary and
allowances last drawn reduced by the pension;

(c)in case of appointment of a serving Judicial/ Government
Officer, the allowances and other service conditions of a
Judicial/ Addministrative member of the Tribunal shall be same
as in their previous service.

A retired person appointed as Judicial/ Addministrative Member shall
be entitled for rent free accommodation or house remt allowance at
the, rate as admissible to an officer of the Government of Uttar
Pradesh holding Group-A post carrying the same pay. ‘

In case of appointment of a retired persom the other terms and



(9)

(10)

(11)

(12)

{13)

(14)

(15)

conditions of service shall be such as specified by the Sta
Government by general or special order.

If a retired person appointed as Judicial or Administrative member
does not join within a period of one month from the date of
appeintment, then the State Government may cancel his appointment
and thereafter the vacant post shall be filled from the person in
waiting list.

If for any reason any vacancy oceurs in  the Industrial Tribunal. it
shall be filled in the manner prescribed in sub-rule (4) of this rule.

The State Government, if it deems necessary, may transter a
Judicial/ Administrative member appointed in an Industrial Tribunal
to another Industrial Tribunal and may give additional charge of
Judicial/Administrative member of any Industrial Tnbunal to the
Judicial/Administrative member of another Industrial Tribunal.

(a) If a written and venfiable complaint is received by the State
Governmem, alleging any definite charge of misbehavier or
incapacity to perform the [unctions as Judicial/Administrative
Member, it shall make a preliminary scrutiny of such complaint
(b) If on a preliminary scrutiny, the State Governmenl is of the
opinion that there are reasonable grounds for making an inquiry into
the truth of any misbehavior or incapacity of a
Judicial/ Administrative Member, it shall set up an inquiry which
shall be headed by a person nominated by the Chairperson of the
Selection Committee: )

Provided that in case of an inquiry against a Judicial Member, the
Chief Justice of High Count shall be consulted.
{c) The Inquiry Officer shall complete the mquiry within a time of
six months or such further time us may be specified by the
Chairperson of the Sclection Commitice.
(d) After conclusion of the inguiry, the Inquiry Officer shall submit
its report to the State Govermment stating its findings and the reasons
therefor on each of the charges separately with such observations on
the whole case as it may think fu.

The State Government after atfording the principal of natural justice,
may remove any Judicial/ Administrative member from the Industrial
Tnbunal,

A retired person appointed as Judicial/ Administrative Member may
resign his pffice at any time by giving notice to this effect in wriling
under his hand addressed to the State Government

The State Governmenrt shall, on recommendation of the Selection
Commitice, remove from  office any Judicial/ Administrative
Member, who,-
(a) has been adjudged as an insolvent; or
(b) has been convicted of an offence which. mvolves moral
turpitude: or
(c) has become physically or mentally incapable of acting us
such'a Judicial Member: or
(d) has acquired such financial or other interest as is likely 1o
affect prejudicially his functions as a Judicial Member: or
"(¢) has so abused his position as (o render his connnuanee in
olfice prejudicial o the public interest;
Provided thar where a Judicial/Adminisirative Member is
proposed 10 be removed on any ground specified in clauses (b) to (e).




Manner of  holding
conciliation  proceedings
under sub-section (1), full
report under sub-section
(4) of Section 53

Application to Industrial
Tribunal and the manner
of deciding application
under sub-section (6) of

(16)

(17)

(18)

45(1)

(2)

(4)

(5

(6)

46(1)

he shall be informed of the charges against him and given an
opportunity of being heard in respect of those charges.

Provided further that in case of removal of Judicial member, the
Chiel Justice of High Court shall be consulted

Matter relating to the terms and conditions of services with respect to
which no express provisions has been made 1n these rules, shall he
decided by the State Government after consuliation Chairperson of
the selection committee,

In case of retired Judicial/Government Officer, transfer travelling
allowance for joining the Industrial Tribunal from home town to
head quarter and vice-versa at the end of assignment shall also be
admissible as entitlement of an officer of the Govemment of India
holding Group A post carrying the same pay,

The State Government shall have power to relax the provision of any
of these rules in respect of appointment, salary and allowances,
resignation and other terms and conditions o service of
Judicial/ Administrative member of Industrial Tribunal.

The Conciliation Officer, on receipt of a notice of a strike or lock-out
given under Chapter VIII, shall forthwith arrange to interview both
the employer and the workmen concerned with the dispute at such
places and at such times as he may deem fit and shall endeavor to
bring about a sctilement of the dispute in guestion,

Where the Conciliation Officer receives no notice of a sirike or lock-
oul under Chapter VI but he copsiders it necessary to intervene i
the dispute, he may give formal intimation in writing to the parties
concerned declaring his intention to commence conciliation
proceedings with effect from such date as he, may deem fit.

The Concihiation Officer may require the employer or the party
representing workmen or in the case of an individual workman, the
workman himself involved in an industrial dispute, to submit a
statement setting forth the specific matters in dispute to the
Conciliation Officer concerned whenever his mtervention in the
dispute is required.

The Conciliation Officer shall adopt such other procedure as may be
specified by the State povernment by general or special order.

If no such settlement 1z arrived at in the conciliation proceeding
referred to in sub-rule (1), the Conciliation Officer shall send a full
report to the parties concerned and to the Stae Government
manually or electronically or in such form as may be required by the
State Government by general or special order within seven days from
the date on which the coneciliation proceedings are coneluded

The repoert referred o in sub-rule (2) shall contain inter-alia the
submissions of the employer, worker or trade union, as the case may
be. and it shall also contain the efforts made by the Conciliation
Officer to bring the parties to the amicable settlement. reasons for
refusal of the parties o resolve the dispule and the conclusion of the
Conciliation Officer.

If any dispute which is not settled during the conciliation
proceedings, then either of the concerned party may make: an
application in Form XVI before the Tribunal manually or
electronically or in such manner for as may be required by the State




section 33 by Industrial
Tribunal

(2)

(2)

(4)

(6)

(7)

(%)

&)

(10)

(1)

(12)

(13)

(14)

Government by general or special order within ninety days from thy
date of the report under sub-rule (5) of rule 44,

The application to Tribunal shall be accompanied with a statement
containing complete details of dispute, documents and its list, and
name, addresses, contact numbers and ¢-mail addresses (if possible)
of the opposite parties.

The applicam shall file such number of applications in a registered
envelope with address of the opposite parties, as is equivalent 1o the
number of opposite parties.

The Tribunal, if satisfied prima-facie that the cause of dispute 15
legal, may take cognizance of the dispute and issue notice to the
opposile parties fixing the date which shall be within one month
from submission of application as far as possible, accompanied with
apphication and statement submitted by person raising the dispute

If the opposite party is trade union or federation of trade union.
notice shall be issued to the Secretary or General Secrctary of the
trade union or the federation of trade union and service to such
Secretary or General Scerctary shall be deemed service o 1he union
or federation respectively.

I the Tribunal finds that the application iz not in accordance with the
rules, the application is incomplete or that the starement/document.
addressed envelope is not enclosed with the application it may direct
the person raising the dispute to submit the same in accordance with
the rules.

The oppusite party or parties shall within 30 davs from the date of
first hearing so far as possible, file a written statement accompanied
with the documents and the list of documents. list of witnesses and
shall provide copies to other parties.

Within rwo weeks of submission of the written statements, other
parties shall file their rejoinder and forward copies of the same to
other parties.

The Tribunal shall frame 1ssues for decision in the dispute on the
basis of written statements and documents filed,

If a party raising the dispute, files an-application on affidavit then the
opposite party must hile the written statement on allidavit, and if
oppesite party docs not file the written statement on affidavit. the
Tribunal may construct the material in application as true.

All evidences in the Tribunal shall be made on affidavit and opposite
parties shall have the right 10 cross-exanine the witnesses,

All parties may submil additional documents with prior permission
of the Tribunal.

(in completion of evidence, arguments may be heard immediately or
a date may be fixed for arguments, which shall not be heyond a
period of fifteen days from the closure of evidence.

The Tribunal shall not ordinarily grant an adjournment for a period
exceeding a week at a time, but not in any cas¢ more than three
adjournments in all, at the instance of the parties to the dispute. shall
be granted: x
Provided that the Tribunal for reasons #6 be recorded in writing,




may grant an adjournment exceeding a2 week at a time but not in any
cas¢ more than three adjournments, al the mstance of any one of the
partics to the dispute.

(15)  In case any party defaulls or fails to appear at any stage, the Tribunal
may proceed with the case ex-parte, and decide the application in the
absence of the defaulting party:

Provided that the Tribunal may on the application of either party

before the submission of the award, revoke the order to proceed ex-

. parte, if it is satisfied that the absence of the party was on justifiable
grounds, and proceed further to decide the matter as contested.

(16) The Trbunal shall communicalc its award, personally or
electronically or in such manner and such form as may be required
by the Statc Government by general or special order, to the parties
concerned and the State Governmient or the Officer notified in this
behalf within one month from the date of the pronouncement of the
award.

(17)  The Tribunal may summon and examine any person whose evidence
appears o it to be material for deciding the casc and 1t shall be
deemed to be a Civil Court within the meaning of scctions 345, 346
and 348 of the Code of Criminal Procedure, 1973 (Act no.1 of 1974),

(18)  Where assessors are appointed to advise a Tribunal under sub=section
(5) of section 49 in relation 10 a proceeding before it, the Tribunal
shall obtain the advice of such assessors, but such advice shall not be
binding on such Tribunals.

(19) A party in an award, who wants to obtain a copy of the award or
other document, may obtain a copy of the award or other document
after depositing the fee through count fee stamp manually or
electronically in the Tribunal in the following manner, namely :-

(a) fee for obtaining a copy of an award or the document filed in
any proceedings of Tribunal be charged ar the rate of 1en
Tupees per page.

(b) for certifying a copy of any such award, order or document, a
fee of ten rupees per page shall be payable and certifying
fees shall be payable electronically.

(20)  Any person who is not a party to dispute may get copies of award or
document afler paying the fee as prescribed in sub-rule (19) of this
rule.

(21)  The represemtatives of the parties appearing before a Tribunal shall
have the right of examination, cross-examination and of addressing
the Tribunal when evidence has been called.

(21)  The proceedings before Tribunal shall be held in open court:
Provided that the Tribunal may direct any proceeding before it to be
held by video conferencing:

Provided further that the Tribunal may at any stage dircet that any
witness shall be examined or its proceedings be held in-camera.

Chapter V111
STRIKES AND LOCK-OUTS

Number of persons by 47  The notice of strike referred to in sub-section (1) of section 62 shall
whom the notice of strike be given to the employer of an industrial establishinent in Form
shall be given, the person XVII which shall be duly signed by the Secretary of bargaining
or persons to whom such union or Secretaries of trade unions in bargaining council relating o




notice shall be given and
the manner of giving such
notice under sub-section
(4) of section 62

Manner of giving notice
of lock-out under sub-
section (5) and authority
under sub-section (6) of
section 62

LAY-OFF,

Manner of serving notice
before retrenchment of
the worker under clanse
(c) of section 70

Manner of giving
opportunity  for  re-
employment o the
retrenched workers under
section 72

Manner of serving notice
by the cmployer for
intended closure wunder
sub-section (1) of section
74

48(1)

49

50

51

such  industrial  establishment, endorsing the copy there .
clectronically or otherwise to the concerned Coneiliation Offcer,
Labour Commissioner and the State Crovermment,

The notice of lockout referred to in sub-section (2} of section 62 shall
be given by the employer of an industrial establishment in Form
XIX 1o the Secretary of every registered trade union relating to such
mdustrial establishment endorsing a copy thereof to the concerned
Conciliation Officer, labour Commissioner and the Stawe
Government  electronically.  The notice shall be displayed
conspicuously by the employer on a notice board or on electronic
board at the main entrance of the industrial establishment,

If the employer of an industrial cstablishment receives any notice of
strike as referred to in sub-section (1) of section 62 or gives notice of
lockout te any person under sub-section (2} of section 62 then he
shall within five days from the date of receiving such notice or from
the date of giving such notice. intimate the same manually or
clectronically or in such a manner as required by the Stac
Government by general or special order, to the concerned
Conciliation Officer and Labour Commissioner.

Chapter IX
RETRENCHMENT AND CLOSURE

If any employer desires to retrench any worker employed in his
industrial establishment who has heen in continuous service for not
less than one year under him then, such employer shall give notice of
such retrenchment, in Form XX 1o the State Government, Labour
Commissioner and the concerned Regional Additional/Deputy
Labour Commissioner manually or electronically or otherwise by
registered post or speed post,

Where any vacancy oceurs in an industrial cstablishment and there
are workers of such industrial establishment are retrenched one vear
prior to the proposal for filling up such vacancy, then the emplover
of such industrial establishment shall offer an opportunity of pe-
employment to the retrench workers at least thirty days before by
registered post or speed post and through ¢-mail to such retrenched
workers who are citizens of India. If such workers give their
willingness for employvment. then (he emplover shall give them
preference over other persons in fil ling up of such vacancy.

It an employer intends to close down an industrial establishment he
shall give notice ol such closure in' Form XXI 1o the Stare
Government and a copy thereof to the Labour Commissioner and the
concerned Regional  Additional/Deputy  Labour  Commissioner
manually or electronically or otherwise by registered post or speed
past.

Chapter X

SPECIAL PROVISIONS RELATING TO LAY-OFF, RETRENCHMENT AND CLOSURE IN

Manner of  making
application to the State
Government by  the
employer for the intended
lay-off and the manner of

52

CERTAIN ESTABLISHMENTS

An application for permission under sub-section {1} of section 78
shall be made by the employer in Form XXI1 stating clearly therein
the reasons for the intended lay-off and a copy of such application
shall  be served simultaneously to thc worker concerned
electronically and by registered post or speed post. Such application




serving copy of such
application o workers
under sub-section (2} of
section 78

Time-limit  for review
under sub-section (7) of
section 78

i

Manner  of  making
application to the State
Government by  the
employer for the intended
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shall also be displayed conspicuously by the emplover on a notice
board or on board at the main entrance of the industrial
establishment,

The State Government may, either on its own motion or on the
application made by the employer or any worker, review its order
granting or refusing to grant permission under sub-section (4) of
section 78 within a peniod of thirty days from the date on which such
order 18 made,

An application for permission referred to in sub-section (1) of
section 79 shall be made by the employer in Form XXIII stating
clearly therein the reasons for the intended retrenchment manually or
electronically and a copy of such application shall also be sent to
workers manually or electronically and by repistered post or speed
post. Such application shall also be displayed conspicuously by the
employer on a notice board at the main entrance to the industrial
establishment.

The State Government may, either on its own motion or on the
application made by the employer or any worker, review its order
granting or refusing to grant permission under sub-scction (3) of
section 79 within a period of thirty days from the date on which such
orders 1s made.

(3

An employer who intends to ¢lose down an industrial establishment
to which Chapter X of the Code applies shall apply manually or
electronically in Form XXIV for prior permission at least ninety
days before the date on which intended closure is to hecome
elfective to the State Government, stating clearly therein the reasons
for the intended closure of the industrial cstablishment and
simultancously a copy of such application shall also be sent to the
registered  trade unions operating in  industrial  establishment
manually or clectronically and by registered post or speed post.

The State Government may, either on its own motion or on the
application made by the employer or any worker, review its arder
granting or refusing to grant permission under sub-section (2) of
section 80 within a period of thirty days from the date on which such
order s made.

Chapter XI

WORKER RE-SKILLING FUND

58

By
L=

In addition to contribution of employer under clause (@) ol sub-
section (2) of section 83, the fund shall consist of-
(a) the contribution from Central Government or any body or
authority of the Central Government.
(b) the contribution from State Government or any body or
authority of the State Government,
(¢) the contribution from such other sources as specificd by
State Government by general or special order.

Every employer who has retrenched a worker or workers under this




fund under sub-scction (3)
of section 83

composition of Offences
and manner of
composition of offence
under section 89

Manner of  making
complaint by un
aggrieved worker under
section 91

Manner of aunthorization

Code, shall, within ten days from the date of retrenchment of worke
or workers shall electronically transfer an amount in accordance with
clause (a) of sub-section (2) of Section 83 in the account lo he
maintained as required by State government by order, The name of
the account shall be displayed on the website of the Department of
Labour in Gavernment of Uttar Pradesh and Labour Commssioner,
The Account shall be operated by such authority and in such manner
as specified by order of State Government. The fund so received
shall be transferred by the Labour Commissioner or such authority as
specified by State Government to each worker or workers™ account
electronically within fonty five days of receipt of lunds from the
employer. The employer shall also submil the list containing the
name of each worker retrenched, the amount equivalent to fifteen
days of wages last drawn in respeet of each worker along with their
bank account details to enable the Labour Commissioner to transfer
the amount in their respective account.

Chapter XI1

OFFENCES AND PENALTIES

Form of application for 60(1) If the officer notified by the State Government for the purposcs of

(2)

(1)

(4)

B1(1)

62

compounding of offences under sub-section (1) of section 89
(hereinafier referred to as the compounding officer), is of the opinion
that the offence under the code is compoundable shall send a notice
manually or electronically to emplover in Form XXV,

The employer il so desires shall make application to compounding
officer in Form XXVI manually or electronically and shall deposit
the amount electronically within'fifteen days from the date of receipt
of notice under sub-rule (1).

If the accused complies with the requirement of sub-rule (2). the
compounding officer shall compound the offence for the amount of
money deposited by the accused and if the prosecution has not heen
instituted against the accused. no complaint for prosecution shall be
instituted against the accused.

If the offence is compounded after the institution of prosecution. the
compaounding officer shall inform the authority appointed under sub-
section (1) of Section 85 or the competent Courl in which the
prosecution is pending and after receiving sueh intimation, the
officer or Court shall discharge the accused and close the
prosecution.

The compeunding officer shall exercise the powers to compound the
offence under this rule, subject to the direction, control and
supervision of the State Government.
Chapter X111
MISCELLANEOUS

Every complaint under section 91 of the Code shall be made
manually or electronically and by registered post or speed post in
Form XXVII and shall be accompanied by as many copies as there
are opposite parties mentioned in the complaint,

Every complaint under sub-rule (1) shall be verified by the worker
making the complaint or by authorized representative of the worker
praved to the satistaction of the eonciliation officer, arbitrator,
Tribunal or the National Tndustrial Tribunal, as the ease may be, to
be acquainted with the facts of the case.

Where the worker is not a member of any Trade Union, then. any




of worker for member of the executive or other office-bearer of any Trade Union

representing im any connected with or by any other warker emploved in the industry in
proceeding under sub- which the worker is employed may be authorized by such worker to
section (1) of section 94 represent him in any proceeding under the Code relating 1o a dispute

mn which the waorker is a party in Form-XXVIIL

Manner of authorization 63 Where the employer, is not a member of any association of

of employer for employers, may authorize in Form-XXIX an officer of any
representing  in  any association of employers connected with, or by any other employer
proceeding « under sub- engaged in, the industry in which the employer is engaged to
section (2) of Section 94 represent him in any proceeding under the Code relating 1o a dispute

in which the employer 1s a party.
By Order

A SN

Suresh Chandra

Additional Chief Secretary,
Labour and Employment, U.P.
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Form |
(Sce rule 3)

Form for memorandum of settlement.

Nuame of the parties:

Representing EmploYer(s):. .. o . covvuscivominns
Representing workmien:. ....o..ooivmivsinnn cvisveis
Short recital of the case
Terms ol the settlement
Bt i hn s Bt o s B T B e e S S R A R T S
NN, . O
B R b M B T s e S e R O A TS S G A A
Witnesses Signature of the Parties
v R A e ———
(Name und designation) ! Name and designation )
e e S 7

{ Name and designation ) { Name and designanion )

*Signature of Conciliation Officer

Copy to:

(1) The Regional Additional/Deputy Labcur Commissioner, UP.................
(2)The Labour Commissioner, U.P.

* Sinke 1f settlement is arrived at outside the conciliation.

\(-\5-—-_._



FORM I
(See rule 8)
Application for registration of a Trade Union

Datgd the seemile - .
I We herchy apply for registration of a Trade Union under the name of
2. ‘The address of head office of Union is

................................................

3. The Union came in to existence on the ............... DMy O i i e s 2(}..... and has on
its roll on the date of this application ... .............................. members
4. The union is a union of employer/workers engaged in the
................................................................................................. industries (or
profession)
5. We have been duly authorized to make 1his application by resolution of members. =
: Signaliure Oecupation Address -
Ssghed B, i ]
e
- N ) -
4. B
A . . i
o . L
S == 1
Annexure- 1. Schedule T
2. Schedule 11
3. Schedule M1
4. Affidavit by applicant
5. Copy of Constitution or bye-laws of Trade Union together with copy of
resolution adopting such constitution or bye-laws,
6. Copy of resoluiion authorizing the applicant 1o make application.
s in case of federation or central organization of trade union. a copy of
resolution by miembers of each of the member union.
To
Registrar of Trade Union,
Uttar Pradesh
SCHEDULE 1
List of the Officers
; T:r No. [ Title Name _ |Age Address Occupation
] .
SCHEDULE 11
We herotn declaved Barvinig consent e onr bl ing elerted ay lieer af o [Name of the Trade wnion )
| Name | Designation Signature |
— e — e ————

s s T



Form IT1

(See rule 10)
Register of Trade Unions
- b —_—
Sl No _— 7 1 I3
- e ; e idrem Ciccupntion | Year ol [ Other oMt hebd i
Nae of unicn Yoieok | Name ::' relinquishing | acddition 10 member.
“mj“ airy | offie ship of exetubivit,
o i | with datcs _—

1 Addicssof headoftice | (1) 21 {1l l:{_;-_ I T ) in
4. Dot 0F nesignalion | -
A Numbcr of application

Fiovrmes -
i Lightol nmnbdfu |
o applving for repistration — e
{2}
{1
4}
3]
(L]
7 L LS




Form IV
{see rule 11)
Certificate of rezistration of Trade Unions

M, ..
It is hereby certified that the ... e U UPORPPPPON 1118 .~ -
registered under the Industrial Relation Code, 2 }20 tlus sk madaynof
e —

Repivirar of Trade Unions; UP.




Vorm V

{(Sce rule 13)

STANDARD FORMAT OF AFFIDAVIT FOR REGISTRATION OF TRADE UNION
BEFORE REGISTRAR OF TRADE UNION, U.P.

The deponents submit
1. That we have made application for the registration of Trade Union under sub-section (1)
of Section 6 of Industrial Relation Cole 2020 read with Rule 8 under the name ...

{Proposed name of the Trade

.....................................................................................

2. That we are duly authorized 10 make application for the registration of the said umon.

3. That the content of application and documients attached with application are true and

correct and nothing have been concea'ed,
Signature of the deponents

Veritication

It is verified that the contents of theaforesa:d affidavit are to the best of my Knowledge and
belief, true and correct.

Date .../..... . (dd/mm/yy) Signature of Applicant(s)



Form VI
(See rule 14)

Gieneral statement of liabilities and assels 0N The vicirsvrrerasiasarazanans
. 20.....

i wash

Arpumi ol general fand 1Sy Cah
Amount of polineal fid i e In the hand of treasirer = b
Loans from | e vy, § R In haswls of Secretory. S 1
[ T e seasiie | Inthe bank
PR . I the bank i G

b odis | Gocuritics as per halbelow | o e

PR e PR NN = __L.—.._ . o
' ; L npaid subseniption due

{aher liabstines 1 ... O
} e | b —

1 1/ Loans tol..
I.‘ baiwany - - ] ‘“ I
= Tmmeavable property )
Goods and furmiture TV s e 12

iabilities “Rupees | Assels

T iy e ——— T (e
|_£M:Thahﬁi‘u;‘. — |l T | tonal Assets |

Particulars | ma@ﬁ; _l;.n_- Market value I in l:and'ﬁnf

[ == — Listofseounities
[

|

1




Form VII

{Hec rule 15)
Application for withdrawal or cancellation of
certilicate of registration
Name of the Trade Union ......................cccoi0s
fdeldress)
Registration No .....o.o.ooveeenin
Dated the Dayof............. 20.........
To,
The Registrar of Trade Unions,

The above mentioned trode union desires that its certificate of registration under
the Trade Unions Act, 1926,/ Industrial Felation Code, 2020 may be withdrawn or cancelled,
Resolution passed at a general mecting duly heldonthe ..................... dav of
.......... 20,0000 15 a5 follows

(Here give exact anc true copy of the resolution)

+ (signed)
Chairman/General Secretary
* il not ar a general meeting, state in what nianner the reguest has been determined npon




FORM VIN
(See rule 18)

-

Name and Address of the Union ..............
Registration number and Date .........cooco oo
Following changes occurred in T xccutive body in the General Assembly which has been
REld b (dd'mm/yy) ...viveeeeniee L, (time) under  the
Chairmanship of Shree/Sushree. ... ......................._.

__-_I'.'l_esigl_mtiun Name A_Eé_ Address Occupation |

1 2 3 4 5 i)

Signature ~Siganture
Ex-Chairman/President Elected Chairman/President

| Erﬂqneratﬂecretu:}ff'e}emm}r Elected Ganeral_Secrctary.fSecretarg {
Note.-

(1) If the signature of Chairman/President and general Secretary/Seerctary cannot be got, its
sufficient reason shall be mentionec .

(2) 1f Change in Executive Body eccurred due o resignation of any office bearer, the certified
copy of such resignation shall be atiached with this form.

Vﬁx.\\



FormIX
(See rule 23 (1))
Notice of amalgs mation of trade unions

a. Name of registered trade BRION ..o e
Number OF FEEISIation ... v it
b. Namie of vegistered rade union .............ocnmsimsmmarssssrmmsmesoe
Number of registration (and so on i7" more than two).
(ADATO8S ) e RRRRRALs . s+ EEou s vasi s
Dated ................. the day of ey 20 msexmsins

Tao
The Registrar of Trade Unions,

Notice is hereby given that in accordance with the requirements of sub-section (3) of
Section 24 of the Industrial Relation Code, 2020, the members of each of the above-mentioned
trade unions have resvlved to become amal samated together as one trade union.

And that the following are the terms of the said amalgamation (state the terms).
And that it is intended that the trade union shall henceforth be called the

Accompanying this notice is a copy ¢ " the rules intended to be henceforth adopted by the
amalgamated trade union which are the rules (if s0) of the

(To be signed by seven members and the Sceretary of each trade union)

Secre ary
(Signed)

Members



ForRM X
(See rule 23 (3))
Register of A mglgamation of Unions
tice of | Date on which :

[Sr, Names of the Name of the Union in ‘ Date of no
Amalgamation registrar

No. | Amalgamated Unions which unions are

. amalzamated recorded

| \ amalgamation

B @ p 4 o = | - 5

{_— s e |
'—__‘——__.}-H"'-H_



Form X1
(Sez rule 25)

Annual return (preseribed under Section 26 of the Industrial Relation Code , 2020) fur thr.‘
year ending 31st March, .

L S e B BT e L o ST o S
Registered Head Office

Nugiber of cettHicate of registration ... s
Return 1o be made by federation of A. Number of unions affiliated at the beginning of
trade union- T3 T A

B. humber of unions joining during the

.....................................................

Return to be made only by trade A.  Number of members on bonka at hLLlﬂﬂlmL of the
LIHILIH— }" 2ar . 3 e

B. N umher r‘-f members admitted durmg the year
T A — (add wogether)
C. N umber of members who left {iurmg the year

.{deduct)
D. Tmal numher nf‘ mcmhem on lm-:!k'-: at th-: end of
R VI o e T R S S A
T, £ —
Female ....

(The name of the affiliated and disaffiliated unions should be given in separate statement marked “A°, *B and “C")

Number of members contributing to political

fimd ..
A copy of the rules of the trade union corrected up to thc. date of dnpatth {'-f' thus return is
appended.
Diate the o 0.0 Secretary




-

Statement of Labilities and Assets

Liahilities

Amount of genéral fund
Amounm of political fund
Loans takén from

Debts due to ...

Other liabilities (to be specified)

Total Liahilities

Ay Of ciicersinnsssssnerss 240.....

R

Cash

In hands ol Treasurer
In hand of Secretary
In hands of ..isemes

Securitics as per list below:

Unpaid subscription due.

[Louns to-

Imimovable property ...........

Goods and furniture ............

Other assets (to be specified)
Total Assets

List Of Securities

Particulars Face value Cost price Markel price al date on In hands of
which accounts have
- heen made
Treasure
General I'und Accounts
Income Expenditure
Rs Rs

Balance at the beginning of the year

Contribution from members at
................. per member

Daonation .. o

Sales of p-::rmdmals bt.:u:-ks mics,
ele.

Intergst on investments

Income from miscellaneous source
(1o be specitied)

Total

Salaries, allowances and cxpenses of
OTROEES: vvoninss

Halaries, allowances and expenses of
vstablishment .............

Anditors 88 ...

Lepal expenses .anian

l:xpenscs in cnnducting trade
ilisputes.... e

( c-mpensatmn pmd to memhcrs t-:nr I-:-ss
wrising out of State disputes ...
Funcral, old aLc, sickness,
inemployment benefits, etc, educational,
social and religious benefits...............
Cost of publishing penodicals ...
llents, rates and taxes, staxinnm’y,
printing and postage .. :

(Mther expenses (to be spemﬁed} .......
I3alance at the End of the year ...

Total

P




Political Fund Accounts

Income FExpenditure
Rs Hs
Ralance at the beginning of the year Payment made on object specified 1n
Section 160(2) of the Trade Umions Acl,
1926 (to be specified)
Contribution from members at Fxpenses of management (to be fully
eseseenso-pel MEmbeEr specified)
Balance at the End of the year ...
Total =

Total

Auditor’s Declaration

o all the books and accounts of the trade union.

| verified them with the account vouchers relating
duly vouched and in accordance with the

The undersigned. having had access 1
having examined the toregoing statements i
thereto, now sign the statement as found to be correct,
law. *subject to the remarks, if anv. appended hereto.

Auditor,

+ delete the words, 1f no remarks are made.

Officers Felinguishing Office

The following changes of officers have been made during the year :

jfaie of rﬂiingai;ﬁing office

— .. Q8%
Officers appointed
Name  Dawcofl Private Personal Title of Date on “Other offices held
birth address  occupation position which in addition to

held in appointment membership of
union in column 5 executive with

o 1 I _ wastakenup  dates

I 2 3 4 — R i

e —

Ese——— ~Seeretary of Union

s




Form X1
(Sece itule 29 (a))

Form of Application for adjudication of Trade Unions Disputes

Before Industrial Tribunal,. ..o
Detween
{Name and des gnation of Applicant)
And
( Name and desigration of Opposite panty/partics)

Brief recital of 1he Trade Union Dispure
Sipnature of Applicant
Verification

It 15 verified that the content of the application 1: to the best of my knowledge and belief, true and correct

Signature of Applicant
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(See Iule 38)
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Form of register for final ceriified copy of standing order

= —
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Name of the Region ...
Name of the district
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Form X1V

(See rulc 40)
Notice of Change of Service Condition proposed by an Employer
Name of employer ......cocoviemninmnn
* AddreRIIIEL | s aias svase sy s
Datedthe Lo Day of covvivnieimermnnmiinnnaens 20

In accordance with section 40 of the Industrial Relation Code, 2020, /'We

hereby give notice 1o all concerned that it is my/our intention to effect from

............................ In the conditions of service applicable to workmen in

respect of the matters specified in the Fourth Schedule to the said Act,

SIgnature. ... .oooosveans
Designation ..o
ANNEXURE
HERE SPECIFY THE CHIANGE /CHANGES INTENDED TO BE
EFFECTED.

Copy forwarded to

(1) The Secretary of registered made union;

(2) The Regional Additional/ Deputy Labour Commissioner, UP.....oooooceee
[Here enter office address 5f the Assistant labour Commissioner (Central)
in the local area concerned]

(3) The Labour Commissioner , LLE.

=



Form XV
(See rule 41)

AGREEMENT

Representing employers.

Representing workmen/workman.

It is hereby agreed between the parties to refer the following dispute to the arbitration of

... (here speeify the name (5) and address (es) of the arbitrator (5})

(i) Specific matters in dispute.

(i}  Details of the partics to the dizpute including the name and address of the
establishment or undertaking invelved

(iiiy  Name of the workman in case he himself is involved in the dispute or the name of the
union if any representing the workmman or workmen in question.

(iv)  Total number of workmen emplo ved in the undertaking affected.

(v) Estimated number of workmen alfected or likely to be affected by the dispute.

+ We Further agree that the majority decisions of the arbitrators () be binding on us/in case the
arbitrators are equally divided in their opinion . that they shall appoint another person as umpire
whose award shall be binding on us.

The Arbitrator (s) shall make his (their) award within a period of L. (here speeity the
period agreed upon by the parties) from the dete of publication of this agreement in the Official
Gazette by the State Government or within such further time as is extended by mutual
agreement between us in wriling. In case the award is not made within the period
aforementioned, the reference to arbitration shall stand automatically cancelled and we shall be
free 1o negotiate for fresh arbitration |

Witnesses,

(i1)
(1i1)

The Additional/Deputy Labour Commissioner, U.P.....ooni

[Here enter office address ol the Assistant labour Commissioner (Central)
in the local area concerned |

The Labour Commissioner, U.P.

The Secretary to the Government of Uttar Pradesh, Ministry of Labour,
Employment, Lucknow

*Where applicable
Signature of Partics

Representing Employer ........ T
Fepresenting Workman/Workmen.........oeee:




Form XVI
(See rule 43)

esolution

In .. R | o(name and address of the establishment) there 15 no any
I'l'.'gl.':EEl'Ed Trade ertm of kam 80 we are suthonizing the following person to sign an agreement
under sub- ciausc {¢) of Clause (1) of sub-section (5) of Section 42 and to represent ourselves in the
proceedings before the arbitrator or arbitrator (s) or to sign any agreement during the course of
arhitration:-

Sr.ne. | Name of representatives Designation | Address |
| . el 3 =4 =
2
3  —
= L .
: -
All actions of the above mentioned representative shall be binding upon us.
Sr.No. Name of the Signature | Sr.No. Name of the Signature |
waorkers o workers :
| — - 27 ]
2 i 28 B |
3 - 29 B |
4 - 30 i '
3 3 ]
6 : — 12 -
7 o 33
8 | 34
i 35
10 — | 36
[ 11 B | 37
[ 12 = i 38 o
T = i 39 | _ |
|14 40 |
| 15 o a1 |
16 | 42 )
17 i - a3
18 | e | A
19 45
20 46 ,
3 - T
22 48 -
E: | 48
24 30
= Y = |
20 — 57 1




Form XVII
(See rule 46)
Before Industrial Tribunal. ... ..(Name and Place of industrial Trihunal)
Hetween
P s N Chma s e { Name and addvesy of upplicant)
A
et s tneneriesanstnsnvarsnsndd Vi e address of oppesite pareviparties)
Following dispute exits between me/us and opposite party /partics , the detail of which are given below:-

e e s s b s kel endital of the dispune )

The above mentioned dispute has been negotiated before the conciliation officer ..o but
no setilement arrived at during conciliation proceeding.

Therefore I'We submit the dispute before the Tribunal for adjudication
Signature
{Name and Address)
Veritication

It 15 verified that the content of application is to the best of my knowledge and belief, true and correct.

Signature

(Name and Address)




Form XVIII

(s2e rule 47)

FORM OF NOTICE OF STRIKE TO BE GIVEN BY BARGAINING UNION
OR UNIONS IN BARGAINING COUNCIL

| Name of five elected representatives of workmen]

(the name of the employer )
Dear sir/Sirs,

In accordance with the provisions contained in sub-section ( 1) of Section 62 of the
Industrial Relation Code, 2020, I/'We hereby give you notice that I/We propose to call
a strike/propose to go on strike on .o 200, for the reasons explained
in the annexure.

Yours faithfully,
Secretary of the
Bargaining Union
/Bargaining Council
ANNEXURE
Statement of the ‘
o o B e e P SR LR L |
|
Copy to:
(1) The Regional Additional/Deputy Labour Commissioner, U.P ...

[Here enter office address of the The Regional Additional/Deputy Labour
Commissioner, U.P in the local area concerned]

(2) The Labour Commissioner, U.P.
(3) Secretary 1o Government of UP. in the Ministry of Labour and

Employment.

S



Form XIX
{See rule 48)

FORM OF NOTICE OF LOCK-OUT TO BE GIVEN BY AN EMPLOYER
CARRYING ON 4 PUBLIC UTILITY SERVICE

Name of The Industrial Establishment ...

Datedthe ....uin.........dayof................... M cvinsisvimmmm i

In accordance with the provisions of sub-section (6) of Section 62 of the Industrial
Relation Code, 2020, I/we hereby give notice to all concerned that it is my/our
intention to effect a lock-outin ... Department (s)/section
(s) of my/our establishment with efTect from ... IFor the reasons explained
in the annexure.

Signature...........ooooeeeo
Name and Designation .........................
ANNEXURE |
STATEMENT OF REASONS
Copy forwarded to.

(1) The Secretary/ Secretaries of the registered Bargaining Union/ Council, if any

(2) The Regional Additional/Deputy Labour Commissioner. UP ...
[Here enter office address of the The Regional Additional/Deputy Labour
Commissioner, U.P in the local arca concerned]

(3) The I abour Commissioner, 1.,

(4) Secretary to Government of U.P, in the Ministry of Labour and Emplovment.

— e



Form XX
(5ec rule 49)

FORM OF NOTICE OF RETRENC HMENT TO BE GIVEN BY AN EMPLOYER
UNDER CLAUSE (C) OF SECTION 70 OF THE INDUSTRIAL RELATION CODE,

2020.

Name of employer-ic i nrneens
Datod the. .o et o 80V of .. ooovicin o 30000
10 =4

The Secretary to the Government o " Uttar Pradesh,

Ministry of Labour and Employment,
Sir,

Under Clause (c) of Section 70 of 1 1e Industrial Relation Cade, 2020, I/we hereby inform
you that I/we have decided to retrench .......... ... Workers with effect from
...... Loviveviessnd i (dd/mmivy) for the reasons explained in the Annexure,

*¥2, The workmen concerned were ziven on the .,.... Fasims Ll (dd/mm/yv),One
months notice in writing as required under clause {a) of section 70 of the Code.

*#3.The Workmen Were given or the one month’s pay in lieu of notice, as required
under clause (a) of section 70 of the Code.

#*+%4. Retrenchment is being effected in pursuance of an agreement, a copy of which is
enclosed,

3. The Total number of worknen employed in the industrial establishment is........
SR and the total number of those wha will be affected by the retrenchment is given below:-

Category and designation of workmen to be retrenched Number of workmen _
. ' Employed To be retrenched
| 2 _ 3

o . |
6. UWe hereby declare that the wo kman/workmen concerned has/have been/will be paid
compensation duc to them n accordance vith provisions of clause (b) of Section 70 of the Code
O il (dd/mmiyy) the expivy of the notice period.
Yours Faithfully,

Signature
(Name and
designation)

£ R4 %0* Delete the portion which is not arpl cahle.

ANNEXURE
STATEMNT OF REASONS. .......oovvvviiianinnn,

...................................................................................

|. The Regional Additional/Deputy I abour Commissioner, UP._____
(Here enter office address of the Repional Additional/Deputy Labour Commissioner,
LULP in local arca concerned
2. The Labour Commissioner. U.P,
3. Employment Officer, Employment | xc hange
i Enter the full address of the Employment Exchange concerned. )

.

1‘\;'--_""'-\--_ _._b“-.___




Form XXI
(See rule 51)
FORM OF NOTICE OF CLOSURE TO BE GIVEN BY AN EMPLOYER
UNDER SUB-SECTION 1 OF SECTION 74 OF THE INDUSTRIAL
RELATION CODE, 2020
Name of the employer ........... N — AATEEE wvensenins
Dated tHE it <o Day of ..coconsnees 2
To,
The Secretary to the Governiment of Uttar Pradesh,
Ministry of Labour and Employment, Lucknow.

Sir,
Under Sub-Section (1) of Section 74 of the Industrial Relation Code, 2020, l'we
hereby inform vou that I/we have decided o cloge doWm. . oaiavsasesesasis (name

of undertaking) with effect from _..../....../......(dd/mm/yy) for the reasons
explained in the Annexure. The number of workmen whose services would be
terminated on account of the closare of the undertaking is ..ooviinne (number

af workmen).

Yours faithfully,
Signature
(Name and Desigantion)
ANNEXURE
STATEMENT OF
REASONS. [0 oo e oS ke s ammremspezemy gy afiasiias
Copy to.-
1. The Regional Additional/Deputy I abour Commissioner, UP coooviveeenno

| Here enmter office address of the The Regional Additional/Deputy Labour Commissioner, U in
the local area r.‘-:m{:r.ﬂ‘ue'rf]
2. The Labour Commissioner, U.P.

\Ir. ——




Form XXII

FORM OF APPLICATION FOR PERMISSION TO LAY-OFF, TO CONTINU
THE LAY-OFF WORKMEN IN INDUSTRIAL ESTABLISHMENTS TO WHICH
PROVISIONS OF CHAPTER X OF THE INDUSTRIAL RELATION CODE, 2020

APPLY
To;
The Secretary to the Government of Uttar Pradesh,
Ministry of Labour and Em»loyment, Lucknow.
Sir,

Under sub-section (1) of Section 78 of the Indusmial Relation Code, 2020 Liwe
hereby apply for * permission to the lay off/permission to continue the layoff ...
Workmen of a total of .................. workmen employed in my/our establishment with
effect from .../.../....(dd/mm/yvy) for the reason set out in Annexure.

Permission is solicited *for the lay fi/to continue the lay-off of the said workmen,
Such of the workmen permitted to be laid off will be paid such compensation, if any. to
which they are entitled under sub-:ection (6) of Scction 78, read with Section 67, of the
Industrial Relation Code, 2020,
Yours faithfully
(Signature)
Name and Designation,
*Strike out whatever 15 inapplicabl::
ANNEXURE '
(please gi'e replies against each item)

ltem no.

[

Lh

Name of the undertaking with complete postal address, including telegraphic addresses
and telephone number, E-Mail Addiess.

Status of Undertaking,-
(i) Whether Central public sector State public sector/foreign majority company/joint
sector, elc,

(i) If belongs to large industria house, please indicate the controlling group;and is a
torcign majority company indicate.
The extent of foreign holdin gs.
(1)) Whether the undertaking is icensed/registered and if so, name of
licensing/registration authority and license/registration certificate numbers,
(a) Name and address of the affecte d workers proposed to be laid off'/names and
addresses of the workers laid off belore the commencement of the Industrial Relation
Code, 2020 and the dates from which each of them has been laid off
(b) The nature of the duties of the v orkers referred to in sub item (a), the
units/sections/shops where they are or were working and the wages drawn by them.
Items of manufacture and schedule: industry/industries under which they fall.
Details relating to installed capacity , licensed capacity and utilized capacity.
(1) Annual production, itém wise, fir the preceding three vears,
(i1) Production figures, month wise, for the preceding twelve months,

—




10.

11

12

15

B! 3
20

Work-in —progress, item wise and value wise.\

Any arrangements regarding of- lo: ding or sub-contracting of products or any
components thereof.

Position of the order book, item wis: and value-wise for a period of six months and one
year next following and for the period after the expiry of the said One Year.

Number of working days in a week with the number of shifts per day and the strength of
workers per each shift.

Balance sheets, profit and loss accounts and audit reports for the last three years.

. Financial position of the company.
13,
14.

Names of the inter-connected compunies or companies under the same management.

(i} The total number of worker (catengary-wise), and the number of employees other than
warkers as defined under Industrial Qelation Code, 2020 employed in the undertaking.
Administrative, general and selling cost in absolute terms/per year in the last three years
and percentage thercof to the total cost.

. Details of lay-offs restored to in the Ist three years (other than the lay off for which

permission is sought). including the periods of such lay-oft and the reasons therefore

. Anticipated savings due fo the *projosed lay off/ lay off for the continuance of which

permission is sought.

. Any proposal for effecting savings cn aceount of reduction.-

(1) Managerial remuneration

(ii)  Sales promotion cost, and

(111)  General administration ¢xo¢ 1ses,

Position of stacks on last dav of each of the month in the preceding twelve months.
Annual sales figures for the last three years and month-wise sales figures for the
preceding twelve months both item-wise and value-wise,

. Reasons for the *proposed lay-ofi/le y-ofT for the continuance of which permission is

sought.

. Any specific attempts made so far 1 avoid the *proposed lay-offflayoff for the

continuance of which permission is sought.

. Any other relevant factors with deta ls thereof.

*Strike out whatever is applicable |.



TORM XXIH
(See Rule 54)
Form of notice for permission [or retrenchment of workmen to be given by
on employer under clause (b) o’ sub-section (1) of section 79 of the Industrial
Relation Code, 2020
To DPateaonninsiae

The Secretary to the Goverament of Uttar Pradesh.
Ministry of Labour and En ployment, Lucknow.

Sir,
Under Clause (b) of sub-section (1) of Section 79 of the Industrial Relation C ode,
2020. Vwe hereby inform you thut IAwve propose to retrench ............... workers

being worker to whomm sub-secton (1) of Section 79 applies with effect
from.../....../.......(dd/'mm/yy) for the reason set out in the annexure.

2- The workers * concerncd heve been given notice since the retrenchment is
under clause (a) of sub-section (1) of Section 79 / have not been given nolice since
the retrenchment is under an agre:ment (copy of which is enclosed)

3- The total number of workers employed in the industrial establishment is
and the total number of those whe will be affected by the proposed retrenchment is
as given below, :

r Category and designation of | Number of worker - |
workers to be retrenched

B | _Emplnyed To be ret renched B |

I 2 3
I- Permission is solicited for I!Ilr_l_t*;'_{mpus.ed retrenchment under clause (b) of sub-

section (1) of Section 79, '
2- I we herby declare that the vorkers permitted to be retrenched will be paid

compensation due to them under clause (b) of Section 70 of the Code.

Your Faithfully,
(Signature)
Name and Designation

* Strike out whatever is inapplicable.
ANNEXURE
(Please give rcplies against each other)
[tem no —

I- Name of the undertaking with comolete postal address, including telegraphic
addresses and telephone number. F-Mail Address.

c

e
—



2

. Status of undertaking
(i) Whether Central public se:tor/State public sector/ foreign majority
company/joint sector etc.
(i)  If it belongs to large industrial house, please indicate the controlling group:
and if a foreign majority company, indicate the extent of foreign holdings,
(i)  Whether the undertaking i5 licensed/registered and if so, name of
licensing/registration authority and license/registration certificate numbers.
3- Name and addresses of the workinen proposed to be retrenched and the nature of
their duties the units/sections/shops where they are working and the wages drawn
by them.
4- ltems of manufacture and scheduled industry/industries under which they fall.
5- Details relating to installed capacity, licensed capacity and the utilized capacity.

(1) Annual production, item wise for preceding three vears.
(i)  Production figures month wise for the preceding twelve month.

7- Work in progress-item wise and value wise.

#- Any arrangements regarding olf- oading or sub- contracting of products or any
components thereof.

Y- Position of the order book-item wise and value wise for a period of six months and
one year next fpllnwing, and for the period afler the expiry of the said one year.

10-Number of working days in a week with number of shifts per day and strength of
workers per shift.

I 1-Balance sheet: profit and loss account and audit reports for the last three vears.

I 2- Financial position of the compary.

I 3-Name of the inter-connected companies ar companies under the same
management.

I4-(i) The total number of workers ( :ategory wise) and the number of employees
other than workers as defined in Industrial relation Code, 2020, employed in the
undertaking.

I5- Administrative, general and selliag cost in absolute terms per year for the last
three years and percentage therzofl to the total cost.

| 6-Details of retrenchment restored 10 in the last three years, including dates of
retrenchment, the number of workers involved in each case and the reason thereof.

I 7-Has any of the retrenched worker= been given re-employment and if so, when?
Give details.

| 8- Are seniority lists maintained |'st+ maintained in respect of the categories of
workers proposed to be retrenched and if so, the details and the position of the
worker affected indicating their length of serviee including broken periods of
service? .

I9- Anticipated savings due to the proposed retrenchment.

—

.{ o



20- Any proposal for effecting savings on account of reduction in-
(1) Managerial remuneratior
(ii) Sales promotion cost, and
(iti) General administration e::panses.

21-Positions of stocks on the last d: y of each of the months in the preceding twelve

- months.

22- Annual sales figures for the last three years and month-wise sales figures- for the
preceding twelve months both ir2m-wise and value-wise

23-Reasons for the proposed retrenchiment,

24- Any specific attempt made so fa- to avoid the proposed retrenchment.

25- Any other relevant factors with details thereof,




Form XXIV
See rule 56)

Form of notice of permission: of closure to be given by an employer under
sub-section (1) of Section §0 of the Industrial Relation Code, 2020

Ta,
The Secretary to the Government of Uttar Pradesh,
Ministry of labour and Emnployment, Lucknow

Under section 80 of the Industrial Relation Code , 2020, 1/we hereby
inform you that [/'we propose o close down the undertaking specified below of
(name of the industrial establishment)

(Give details of the undertaking)

..................................................................................

With eftect from ...... Piaiinissd f. s (dd/mm/vy) For the reasons explained in
the Annexure.

2. The number of worker w hose services will be terminated on account of
the closure of the undertaking .... ....covevnnnnn. (number of workers).

3. permission is solicited for the proposed closure.

4. I/we hereby declare that in the event of approval for the closure being
granted, every worker in the unde taking to whom sub-section (8) of the said
section 80 applies shall be paid compensation as specified in that section,

Yours faithfully,
(Signature)
Name and Designation
ANNEXURE
(PLEASE GIVE REPLIES AGAINST EACH ITIEM)

Item no.

|- Name of the industrial establishment with complete postal address including
telegraphic addresses and telephone number, E-Mail Address.
2- Status of undertaking.-

Y'___ e



(i) Whether central public sectr State public sector/foreign majority

company/joint sector, etc.
(i)  Ifit belongs to large industiial house, please indicate the controlling group;
and if a foreign majority company indicate the extent of foreign holdings.
(iii)  Whether the undertaking is licensed/registered and if so, name of
licensing/registration authority and license/registration certificate numbers.
3. The total number and categories of workers affected by the proposed closure,
along with the addresses of the workers and the details of wages drawn by them.
4. Ttems of manufacture and schedul = industry/industries under which they fall.
5- Details relating to licensed capaci'y, installed capacity and the utilized capacity:
6- (i)Annual production items-wise zncl value wise.

(ii)Production figures month-wise for the preceding twelve months.

7- Work in progress- items wise and value-wise.

% Any arrangement regarding off-lcading or sub-contracting of products or any
component thereof.

9- Details of persons or the organizations to whom the job/jobs is/are being
entrusted/relationship/interest of the persons/organizations with the
director/directors of the officer/officers of the company.

10- Position of the order book/item-vvise and value-wise for a period of six months
and one year next following, and for the period after the expiry of the said one
YCAr.

| 1- Number of working days in a week with the number of shifts per day and the
strength of worker per shift.

i 2- Balance sheet and profit and los: account and audit reports for the last three years.

13- Financial position of the compary.

14- (1) Names of inter-connected corapany or companies under the same management.

(ii)Details about inter-corporate 1nvestments and changes during the last one ycar.

(iii)Interest of any of the directors end officers of the under taking producing same
or similar type of product.

15- Percentage of wages of workers to the total cost of production.

|6- Administrative, general and sell ng cost in absolute terms per year for the last
three vears and percentage thereot 1o the total cost.

17- Inventory position-item-wise an 1 value-wise for the preceding twelve months
(Inventories to be shown in respect of finished products, components and raw
materials to be shown separately item-wise and value-wise.)

18- Selling arrangement for the last three years and any change in the selling
arrangement in pmccditig twelve months.

I ——



19- Full details of the interest of the directors and officers of the company in
organization/person involved in selling product of the undertaking.

20- Buying arrangements for raw i terials and components.

21- Interest of the directors and officers with the organizations/persons involved in
buying raw materials and components for the under taking,

22-Annual sales figures for the last tiree years and month-wise sales figures for the
preceding twelve month both iter1-wise and value-wise.

23- Reasons for the proposed closure,

24-Any specific attempts made so for to avoid the closure.

25- Any other relevant factors with ( etails thereof,




Form XXV

[See rule-60]

NOTICE FOR UNDER SUB-SECTION (1) OF SECTION 89 FOR COMPOSITION
OF OFFENCE

To,
5 (1) You or Your establishment has been found violating Section ... .. of the Code which is
compoundable under provision: of sub-section (1) of Section 89 of the Industrial relation
Cade, 2020

(2) As per pravisions of sub-section (1) of Section 89 read with Sub-Rule (1) of Rule 60, you
ate hereby given notice to the effect that if you are willing to apply for compasition of
offence, you may apply for composition by submitling the application in Form XXXI
along with deposit of Rupees ........... - through treasury challan or ¢lectronically on the
departmental portal of Labour {'omrissioner. The details of which are given below .-

(1) Treasury Head B
| I I
Or
(11} Flow chart of elettronis paymento o, s v v e s s e e

(Signature)
Mame and designation
of the Officer....oue B




Form XXVI
[See rule-6l)|
APPLICATION UNDER SUB-SECTION (1) OF SECTION 89 FOR COMPOSITION
OF OFFENCE

To,

Kindly refer to your notice no. ..o dated /i (ddimmdyy) Hwe
hereby apply for composition of Off:nce and 1 have deposited Rs... ... J- as the amount
of Composition by depositing through Treasury Challan or electronically through the portal
of Labour Commissioner on ....... .. ..../........... (dd/mm/year).

So please accept my application and ¢lose the proceeding under the Code.
Dated:
Enclosure: The Treasury Challaw/Payment receipt of electrome

Payment.

(Signature)
Name of the Applicant

(17 Mame of the establishiment. ..o e e e
(2) Address of EStABISHMEPt o.owoiumimissimimvineisinmvssiesiiaon



Form XXVII
(See rrule 61)

COMPLAINTS REGARDING CHANGE OF CONDITIONS OF SERVICE
UNDER SECTION 91.

Befare

Jctween

civ cvnneeees (Name and Address ofComplainant)

And

(name and Address ol opposite party/partics)

The Complainant (s) beg/begs to complaint that the Opposite party (ies) bas/have been
guilty of a contravention of the provisiors of Section 90 of the Industrial Relation Code,
2020 as shown below;-

....................................................................................................
...................................................................................................

.................................................................................................

Phetre aet oud biriefly the poerfionfors shawing the manner i viich thie nﬂugcd comraveriion fay faken place anid the gratnds on
which the crder or ot of vhe emplover ix challenged)

The Complainant(s) accordingly oprays/pray that the Conciliation Officer/
Arbitrator/Tribunal may be pleased to take into account in mediating or decide the
complaint set out above and pass such order or orders thercon as it may deem fit and
proper.

The Number of copies of the complaint ind its annexures required under rule 51 of the
Uttar Pradesh Rules on Industrial relation Code, 2020 are submitted herewith.

Signature of the Complainant (s)
Dated this............. Bayolsaieaviie 20 iz
Verification
[t is verified that the content of application is to the best of my knowledge and belief. true
and correct.

Signature of the Complainant (s)

v"_"“"- ——



Form XXVIII
(See rule 62)
REPEESENTATION OF PARTIES

Before
( He ¢ mention the authority concerned )
In the matter of
Reference no - ................occoovvo... OF s
............................................................................ (worker)
VETSUS

......................................................................... (Employer).
[/'We hereby authorize Shi u’Sushrec ....................... to represent me/us
in the ahove matter
Datedthis ................... .. .. BLY | e 7 Ll e S

(Signature of worker (s} nominating the
representativie (51
(Name and Address)

Accepted

-----------------------------------

(Signature of representative (s))
(Names and Addresses.)



Form XXIX
(See rule 63)
REPRISENTATION OF PARTIES
Refore
(1 ore raention the suthonity converned )

In the matter of

L e R D BE s
............................................................................ (worker)
VErsus
.......... T T S 1115] 21 .7 &
[/We hereby authorize Shri'Sushree ......ccoiiiiaininn to represent me/us

in the above matter.
Bated this ....coiviivises s TR O exanpsnenane 5,1 RN

iﬁiglmlun: of |:an'|u_v("|' =) notminating tha
representativie (£))

iame and Address)

Accepted

(Signature of representative (5))

(Names and Addresses.)




