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TS WhOTREST, faeh g o Hemehe ffv=rd hioard J5t o791 |TERUMuT SSaeTdiel Teht
fear, o UIGSI=AT HIHeRISTT=AT SesHeTel HehTed! @ o < TWEAThIGH! € AT olosd <l ShIuaTd Jsel.

(@) HHIR T, SR == HOITE AT 93T 2T 3190 M0 Toed TaqTeRoguy S11Ts,
&I ThosdldT;

(1) SATETe Terghd et Afdfei fehar Tewm =re, frere TshR STl Heafavard J5e
feher ST Ufafell MiErepr ot 9 e
(3) SATCTHIE! RO SHIFATR SETAT el TeI Rk g SUshHI AT STl TeRhH TModl ShiUl.- ST fehHT

T e TaRic QUi Siiet 3118 ST 31 ATaTedid STl ST Mfedhd shotel 3118 ST ATeTHe! Shiu=T IR
T Tk il ST S7en Ser 9ew, Jeiet Ui 3T T8, ST HEHT ofdd FaH ohel S i
SYSHUTEAT STRT, e S T STACTe™ Tkl Medl g gaehaR STt -

() A1 TSI WITehd heted Afdf-e foham Sewi=i =rd fehar ATd, e ST Shesfauard
et T AT Sae, IO STHCI, ool hRvaT= AR fhHT Aad ar el ferret
FHoafauad AL

(@) I YA STSHHTAT e S0 Ufafel o T MiEehRs S i,

() IR FHHETATER STeREHIT fehall Seastel shell STTUIR e,

(1) SYSHHTAT AT 0T STSUE3T = S fehdl SHEETI-TAT ShTHTd SEdard = Shidl, TRy

ool enUY[d qg@;

() ST 3T TFRHT MeaT el ST 3T N fSehTOT Uehl dobt TeTuei S1ferehs shH=ar=ii-T Uehal Juarg

T TR

() Teuren Jaren feaeht fohar @ feastt enfor @aten dF feaett snfor <o feerst gran = Fetet

o UG ohel TS <N feareit Tahy TMesT hIuad Adiet.

(%) SUSHHTHE FTETENE] FHIUMRT el YT TeTeh Saul. - TIeTHNE! S0 ShIER Hera 3Teafet foha
ST WIS heTell TaIEIehR, Boil AIGUICTeT heeTaTeT TeR fehall fallerT & ShHR He Fiear e TRER
A T ShR0ATd ISt TR S ShIVITET Seaeh ST o1 theteh SauaTH fehall SauaTe AT Shivam 37T
U SESUATAT desiHe @eR AT ATaUeg ke ST

T, ST T TeTeh, ATTal ST STEE; STIUT 1o, TsheR STERIT, STeaefi= STureerdl,
JureAETlT, SR uiT=H, Afererei TaT STHeT; ST ST ST, ShIHR HET=T SRR3R il Heferd stdter
27IfoT STRYTE fehar MelisTeh ToReaTeAT T .
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HAH 24 T UIE-hHeTH () T WES-hedd () Wrefier f-efi=r st anfur me-wwerw () @refier

(%) Fieuiighd R Herer Fearerer (e, géia Sfeiefaiead sfafem sr womrme iR

hell SO HTel, Teurst:-

() TR GETAT YeTTeehT=a dd-, ST o W YgH &,

(W) TR GErAT AR (T o= TRaTIXieToee SRR Wi UeH il;

(T) SOTHE SHHR G fohaT @ HIoTdre! Tew Ush UTehR 311 3791 hIUTRITE! SIS sharsr
W fohdl T=Ta, Segl 2191 W fohdl S=iTd, SHHR HE Shivde! 8ok fhal ShIvcTa] T

feireraTe fofhar Tt shioll Fewr ShEa o718 ST KISl ST ShivIETE! eIl Haeie IGHAUR
IV areh GRI&Td fefhal TRIETd SHRueT=T Jerstred hefl STt dee;

(%) THIHIR G2 fehall T v Fewr= adi- Sy faarg =rerer;

(T) T faameiq Seeried JHEHHTe! e 9’ <,

() 72N HHT=A G, Jgod, SATSTRYI, STTETT fohell SRISHIRT Aigos Ao’ STeeie 3Tl
T “ﬁ%‘ﬁ,

(¥) Te== Sia gRer= fawriaretter, fhar sy, S7erd fhar sRISTRT g TRemor
ORI AT R Y& U= ferrianettet, Sifie e, fehan arfirear=i g ;

(<7) HeEATETS! Sreiforeh, Hrfsten fefhar enfier i (ga He@i=n SioriehR fhar anfiies Tars
<A W Ya F0arEg ) fhal Taei= sTeafadids! alds

(37) He=q: FRreT fohall SIRTR FiAT STereh ST T9-ieR <l SIvar=T AT, Uiag heted
IBEEEANEICIRLC G

(31) SHIRTR ST FerHTERUT Fo7ef ST Sfeseior Wl shell ST, Yehdl, 1 3(EeiUeh! Shivfcel Sfewei=n
O, HHTI: SHIARIAT AT SO S STRIEHT TeT Hur:

T, VAT ek Tudie] ST STaMHT= STedidtel T, @ auHENe hivTTe! ofe!, N e
TR T HAATaRoT € &7 Jesqeia U Sietel ThoT Tel Sca- ST 1 ST Geardia &
fefioesy ST STCTCT faTeeTeh TaRRT =T Ueh 3T YohH=aT Ush-TIqiemiet 2feesh STuR Aer; efor

() AE AT TN RV Ve 2Te TEH, T I IR TTUTHES
SAfgfad shefel 311 HIUTdR! (e

(R) Aieuiihd HHIR T, TEeTUsh! SIvTCEl SfEseen R-Equne, Ush T e afed & vehe:-

() IR T =i sheledl hIvee! faemHeesrn fohal shivTere! Tfeh iR
Hew WA Hereushidel SHERM fehell HWea SUSART, e SHea=a fehdll fFHeargufeni= Hee,
FareupehITe, Faeuehime fofha fere Uy, et fehdl STIHeraTaul shoted ShivTelTal S FarH,; foha

(@) ST HIOTE! SHEARTAT fehdll T SHEARTET e, IR SShiel ST o]
fehar hIvTeTE! Wifecm fhar shrTeus fararor s, fhar

(1) ST e, AaemTod sfed sheted ShIuTee! faarTH e fohar shioTcre Tenf-en iR
HTH 31 379N hIUTTE! SHekiid! S@Tet; fehar

(9 Hiaemod fed sheled STl faerTHessr=T fdhar shoreme Tenf-eh Mo Tagri=
gt fehar SHeaRT fHae; fdhar

(S) BT ThR=AT TSThE S3ehT BT, fShall IVl TehR=a Tsieh ™ Hifgear fehel TsTehid
HITCTAT foraor vl

AT Ueh-¢T-¥—R
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(3) IV GSH=TeT, Te-fa (R) 37 Sfed shoiedn [HeiHed 2931e S0ard SN el SuiR =8l
3for S T A1 FEme e 3 et @ HewITe, SR el ShIvTee! AT sileée! SR Ae,
foha = 3o fefme storem 7 feemen SRumyes @I SR HEreT SR Aew el qai-d, Teetdor fhar
STICTRTI0T ShHIVTCTE! STRTHAETCT fehall ShivTcTal INGIERRETT (Sar el fesor fehen sqarema sivare
HEETd ST 1 ST ) ST JUTR 1T, ST SRR FEmeliet ToRmHIS!, Sad (el 2i91em Juar 3rd
AT JOTR &Y.

29, HOT IR TATUIE-HeTH () T ATAIRIUTHAIT STRIFUTEmamet stst svam=i agd.— (2)
SHETH IR ST TS heATIHTO, RITATRT [IaTe TSI fehdl STeT faareren Heerd HHd shoted fHeerehRr=aT 3T
VAT SR T feadi=n 31, 37 faarereh fahar seemslt Hef sriciedr Sxauasi=n Jafed Tdde
3TITT 27T feraeT=! HRUT TG e, Toe ST =TRUTER 3751 graet SR J5et.

(R) AT, el Halfrd qerehRiT §1s] HiSUTe Wl S3at STIfOT toesid feadi=ar 1 SIS | shife.

(3) BT 2MewT, ifam 278t T O el YeTehRiaR J TeeehTar seehReh ST

(%) TeiETsh, T ST I STCRITHR @ SR SaeiedT Fafed Sfierare et
BTG

9¢. HOH ¥ HTNS-HeAH () 3T Uk 1ehIUT HIUAT Tge STUT W -hetH (3 ) 37 ATTeaT
AT fHaierehTeRe TaTel shete! UehslehiUT UTSAUT= Ugd: —

(%) TRIOTET QI fehalT S1fereh Aeuiihd ShIFRTR T, ST ShTHATR HETT fefhal e oIl ShTHTR ST
el farrsi fehar fassTa S&d fehal 1 3T, TShaIehRoT Sh¥d Asel, T, A HivaH TFhaR STeiedl
ST Ao ShITTR T TS fohAT Q- o] Aol HiG hiudTd Aget, ST Aiefdeiean Haideh!, foham
SE-JAATE T, AT ST ST,

(R) Heh TehaA T TT=ll T, THAT-oT Fe2 FHaEehehe Teauand Jea.

9%, THeTH Wy TIT UIE-hetd () 3 frraieran farast=r shesimer shrm wemean fefiar ferawor.—
ST farRTs T YUt 3TTeTel 3TTe STRTT AIGUiTghd ShIHTR HETeA e, ThetH Yy =T Ule-ahatd (R ) 3o foawor o]
eI 21Tavae d1ee deel dl, TeEH! i< Te <A ShiATaemed iuigR ST9re foeiedr TnaeaT JHIomd,
Hewime e fars .

0. HOTH & HTUIC-THeTH () 3T ShIHTT HETE T HATAT (iaTuere A |TeuT faa/uTasr |ray
THIIITHT AR, AT & Ugd.— (2 ) T HIGUighd AR T, Teish aul, 30 e Usht fohal @rgat fHeeemm
THAT-ET HE G QERoT feRonT Tret i,

(R) FATERYT feorarores=r eraradterr, fem < e fafafdse shetean ddi sevard JEa.

(3) <RI HeAHR, SR R, TARTERUT faRuTTe] hivrerar SA-=fdar $ee STe ®, O, &
I AT TR ST <ff Tl HRATS Hile.

2. HAH 9 ATUIE-HeTH () T HIHIR HETAT fehaT SHTHTTIR TETHT HETRTETAT (HEI9TET)
HI=IT ST UG o WS, — ( ) TSR ISHIRTAT T &He Fid Hew e STHUMRT ShiAR W fohar
IR Tohall I3 I AT Shieeiedl STTERTE-ER Miehd choled] SRS o751 el

() T~ I fefar a1 eIl I ST F1gerd Shetell STfeRi, TTetl are areet o g < =ehel
SHEATR, 3TN 3751 U SIeATIRIT -1oaG fQari=AT 31T, 3T 3TsTer f-ue Bet STIfoT fufare od, SR ST a
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(3) SR ST W= HeeTd HIvare! fadg Seeeard, I fShaT Jraredia T A e Shetet
ety =1 ferae, e STenfires =refusRonehs fAfdse e, Too STeNfies =feeroT, STieRTeT STe Jrevar]
Tt feearay 271foT yertoTrean Heiftra 2Afear 2Taeliehd shoaiHar, T, Yeies faomai=ar 37rd, Tehiom=n
AT et 27IfOT =TI S1ICST, JeTehRiaR SeehReh THa.

Yh{UT - <X

TTAT 3TIT
Q.  HAAH 30 HATUE-HeTH (2 ) 3T THTUT A RIRT=TAT HITe ot UTd vl Ugd: — ( 2 ) SR e,
AT SR ST fohell SUShHT<AT Haifed STei<al STadid, shetd 3% Hedl e Sheled ohe TR 3TeY

T ST SRR Shedl T8 T, O, T T STICST e SRR Heferd STed & STes! Tt STewmean

(R) dre-fam () wex faffde hetelt mfedr fHerearer, THIfoTa s, sweft wiiedt feseamRT e
fea= SeTaEid, el T fRreToT igdiet 3, ST aRqe) AT TR Haerd Tad ST el agel AT
GuTferse 01 SN ST STIOT ST RS SRR AT ST AT ST ST TR ST Heiferd a¥ger
TG hilet. I, 3T FHeeT W Siedr=a TR e e shicTareiid, SaTaT Qe Shiul, STesu] fehdl Uhiaaet
O] AT AT ST Wb SR Sheled T STCRITes GERoN SRUAETS! faisaren fFer Sw@ier <gat aafor sar
TG <A e 79T WehR RN e S0 JHIVH TR A0 Shiid o7 shales e aigaiel aradidiel
ST STadTel AR, 31T STeard, FaTRaTgR Seiarel-eh ToeuTd UISfauard Jal.

(3) SR YA AR, dre-fm (2) a (R) 7oA faffde sheammmr afed! fasieamaigT d feasi=n
I VTRl RIETOT Shet el T, FHReThe T Tt STISST, TEIhRUATT ST ST WU sl

33. HoTH 30 T UIE-haTH () T G () 3T, HIUTAIE! HIATR G hrald 9 &7 dT,
THTOT STRISATTehg IS QUHTeh T STETeh STRUTI-AT fehalT SUchHTEaT shTeRTR! Hferfreft frrarg it
TEd. —IeeT heH 30 <A1 Ule-shetd (4 ) =1 TS (Th) A& A Shoamywroy, J2 19T Shivrdrel shiHR G fofher
TCTENS! SHIUIRT SHITR. T fehall aTeTare] shiviRy |6 Hel <1 dledid, JHI0H AfEeRry, Uidieri= fHere sheamer,
AT eI TRt fearaiea 21T, |1 T WY T STCSITS! SR o Sfesd STt 3T T8,
IR ST, ST UM T TR U o, ST qISeitel ST9M i Hfa el fHerg sRuarars! s
Sk deATa.

¥. HAH 30 ATUIE-HeTH (¢ ) T THTIUTA TATT ST ATITHTU T eRIuT ShuTei Ser. — THToTd
T 3T fefall heTH 30 =T Yle-hotd (¢ ) TER FHIIOT Shelea T STSHE thigael 7ol shetd 33 =1 le-
et () WA ST WSROt STERI=AT U, JHI0M STehr=ngR, fohar genfierd, sTdeia mitemr=ngR,
THITOTS S0 e, 2707 Ukl STSTSITeAT 3Td Hdl HetadiT UI3auad Jdiet. Thetd 3o =1 Gie-shard (3 ) Wi
TTTa THTOTeRIOM=AT STedta 20T SieaT e S7est TRl STeY TEehRuAr AT shotel 2T & Sedid,
TR0 ShIOTATe! SATESehdl STHUMR e,

Y. HAH 30 AT UIE-heTH (R ) W U RATT SMATHEIE SAreStaare faavuras: — faarom,
eI AT STSTeRr 378:—
(Teh ) YT LAY STCRTHER, Weiferd STl fehall SUshuT=! =7Td, I, 3-Tet U=, H9eh shHieh 70T erd
TR ST SR T o qUiel q8 shHR o7 SR T STdieT & SR Geren queiiel
WW; affor
(M) T Tt STesTHeel TeT SReeA™Ed, < thideet e WEdlfad T8 3791 T STes<
I T HIROT A= STl STETeT ARG foeRurT e et ST 21T fTeRu=TeR Sieifieh sTem--

AT Teh-T-¥ —R3
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fohalT SUsHHAT MTEIehd sheledl SeRileh g TaTeRl hiard deal.

6.  HH 30 TATUS-THeTH (20) 3T deiH STRATIHTHE UTET LTt ATSYT |G U< 9Tl —
T AR T Shd ST THHET T T STedid, Thetd 3o 3T7aRT 0T Helferd shIHR Emst, srerenay
IO HIHTR HETL el dTeTene shom=a UREesT HoeeTHaerd shed-dR, e die-shetd (2), (W), (8), (¢)

T (R) T faffae shetel! SHrRIaTE!, ShIORie! ST, TR0l FarsT-re] Sed ey €Il STIeeT |1 FHLdl adiel:

W, T STRAIHIHE] T I ST A=< e aTadid, SR I IRl See TR
FHROATA Iedier STOT T, HIER SAREAT TIE FHIUAT Aciied, <, T T TRl STeeT Joifrd et fohar
T SHROT Agfaedrar, o SHIUTT S FehR S5a.

9,  HEH 3R Y U UTTRIRI=AT STUTeT fTehTetTa ShIguaT=t Uge:— (2 ) T 30 =T Uie-hetd
(W) 2T feeTean T StfreRT=ITeT STeenforg STdiet shuaT= Seet STAUIRT e fehar TR et fehat areraret
TREGe ShUT fehdT T SNTeaUaT fehall TTd STy GRAe hiuare! STTeaehdl 3T @ TRqal ST @ ShRol @rd
TG e ROTAT AT STHer - TaR hifel ST STde AiEehT=ehs TRael shudmd dsdl.

() 3T TTErehR, STATeTed o forTelt Tefi=T TeurT Higvar=l Welt foear, STl SRaet shedmd & o feawi=n
.

(3) THeT MR TRl STIQRT ShIAH i 4el @1 dredrd, o Sifueren garevi=r feie Hfea wia
aIfor Tl e S T age, —

() SieeT 3TdieT, TEren e fohal s SrRael shotel 3THE STETEdd, AR TR
ST SR T fohall Haferd shrRieT Hfaf-el e, Ae <uard J5d;

(@) TeeT STt SHIHTR HE SReel sheled ST aTedid, FrRieraret o STeNfien STEq-r=aT shHuR=n
T Tl SHITR T, e SUard JgaT; 27707
(1) STeRT 37T SHIHTRAT UfafeEi=t SRaet shelel 3Tl caTadrd, areeret 9 STdiel Wieehry <i-T

(%) TdIcTehdl Ucieh Ufqaraia ST J-T= Teh Jd 9iel Thlla.

(&) 3T WfEhRT, ShIHeTEAT ShITTTE! SUATeR, 3TUIeT (Rl ShIGUaTEIST SR & SATa9deh died T8
T, IS JXaT AT ITha.

(&) oTdie MiEerr, SAfetr=an gHmeriere! de-f=m (3) 37y FHi=d Sheledn aRET, & S At
ST 319 U BgeT fohall HIGY ohefel ST (R e HaerdT foeaRTd BEat STIfUT TefehRi<h FATeml shedH i,
Y feTetTa Fleiat.

¢. HeTH 33 ATUR-FHeTH () T (R) 3T T 3ACIT SATATT WTET I Uegel. — 0 2Aferehr=m
AT THIOTT ShetelT T SS9, ShoTd 3o 3T AT YHIUM sheled 31T CIRAAST, Heiferd TeIehRi-T Seleriieh
HaY[d I(a')Oll 3T UhX I3 dudTd qg('i.

(R) T TR TR T STICeT T S TaEuTd FHIOTT chete fohall JHIUId shetel STHear Heted]
fehaT TaTehRe e T ST AT, FHTeRaTeh e, WIS o Sysiivey fehdl SgEed shIRIAT SHsTeT ST9M SNHE
ST .

Q. HOTH 3% 3T TATT STMAYITAT 3ifaH THITUTT U ETaT Aigerer.—
(%) YU AR, He Geiftrd STelfier STEemq=iear es! T ST YHITT sheted fehal THiord
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hotel ST Wi Td S11eYT T 27T fohall TeiehReiedn S11eel Tt 273l Higde! Jdiel, <d
TR TR, Jeiel queiiel Sa¥d sTHe:-

() WAk T SIS T fEeTetT 77T TTERoT shHidh ;

(@) 3T ST 1 ;

(1) 3rENfiTeR TR @y

(%) Wedeh ST fohall SUShHT T SR T shearel qRi fehdl HI-ie ST shearet
ARG 27206 d TehRear= aRIg ;

() TN SReq-rean s &5 ; 37ifor

(1) AT AT YU SHATT fehall STT el TRt ST STeTe iR ShIdr-T Haferd o Suge
3T IehdieT T 3T qURie.
(R) IO STIEehR, IETST 3751 U= hiUTcTE! SHeRiTeT, THTTOTT T2 TR fehar [rirel Jford

T ST Wk TS <T@l TUAT WS hedTeR @<l Wit <ga.

30. HOH 3Y AT UIS-haeTH () 3T TATT MY HhiaIgeT ShIUATHTST 3TST.—heT¥ 34 =T Ule-
T (R) 3179 faeM T} 2TCRIHE Haee ShudTe 2751, HIe SHivard J5of 10T Imed], S9elrd STeeiedn
3T ST T ST Uit ST SFieT o7 STem foeRusTer, i ST fehal STshuT Wferha
SheTeel SeRiTh S TaTeRT hi0aTd Jsel.

HhI0T- gr<f

AT A
32. HoTH ¥o TATEE (Teh) 3T AT ATUTUAT UFATISI ShelerIT ST A1e I QAT Ugd. —
(2) e o= TgEme faffése Shetee Teiush! IUTcTe! STel< STeid, HIoTCTs! hIHTRI TR STHee
YA VAL VTR TG 0T SUQT STHUTRT ShivTTe! (-ATer, ST ShIHRI fohall ShIFRTRIE 1-TeRT 7e2
AT .

() Tre-fm () wer fAfde et AId, FeemsR STefie STRTa-= G&T TaRTgRT STaeiel ST
ST TR Helfed ST I G TheTshTeR TeoT Hef¥fd s TEar:
T, STl SENfiTeh RISl Heiferd ST Jieuiidhd SR e 318 fehdl icuiiehd SITR He
T TEUATd .

Heh{U-Hal

faaTe W= TaTeTeRe ursaut
3. HAH ¥R T UE-HeTH (3) WA TaTg RATITET THAT & W Ugd.— () SeaT e
9 FHIR, fTaE AaTarhs TSavard W= hadld deal, TG haRmHT, THAT-Hiedl T huard Jscl ST ST
HIRATHTA JeTehRIgR TaTeT=T ShiudTd Jdiet. hRATITd died, STargrl fohall eTargiel Tehal oIl fehdl Seiaei-ioh
TEEYTde] Sl 7.

(R) Tre-faw (2) 7 e Thetedr eTare SHRAT=eR, —

(%) Farerer=n S, Tod: farergR, foham steet farern ues faeh Swenfud st fohar sax fm fepr
3T e, ST RAISTHIAIS! Mfeieh shetean v foehramen wfaf-eigR, SeremengR fher 31=1 eifemr=sn;
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(@) HMEIRAT dTEdrd, AT sTedld e sholedl Hicuiishd ShIHTR HerAT SEeRr=argR fohar a7
TTSTHIATS! Sdeie Fafed shIHRIEAT S3ehid ATaTeId JaeR MTeha sholedl ShIHRIEAT 1 Afdi-eigR;

A o~ A o~ o o
(1) SFfeRTeh SHTHRTEAT STeld, Teh dfsrieh hTHR T Lo hIARIER fohal ST R foren vee
3 TR VTSR HTHR GETeT SRIFTER, TET=T SHuaTd T5eT:

TETRIUT Q,—1 FwTier, * ifeehrt’ T STegren 31ef, Auiieha TR Her fohall 2791 RSS! Mfdahd
FHETE TSR T Mg hIoTdTel SRR, ST 31%;

TERIOT 3. —1 il ¢ 1Ry’ = Sregren 31ef, Jeictienl ol SHehrl, ST 37:—
(h) 3TE%
(Q) 39T

(1) gfaa (FRFeoiawe) ;
(9) FeHi=d ; 31T
(T ) R T ST fehall HieralT ATaTardia Tehd shelell ShiR SET= 277 ShITdre! STfehit.

33.  HhoTH ¥R SATUIC-hetH (4 ) a3 STRRIRMT ShIgUaTe Ugd, —STee] Tl ST fae eTarerhs
it AT STetel ST8e STIfT fAfdte shIoT= e, Teeh Teirel Igd Rifad STied STell ST Wl qeatt
ST g, d, 31 Fradrdiel SHERIEAT, ST oTalg ShRATRITIe JeiehR ATerd W S forarereh Sefed smed o e
I SR I RGeS Sehi TSI URAg ohitel, ST o, ST FRISTHITS! e heledl TTaTarR fehar

3%, AT HAT ¥R FTUE-FHTH (4 ) 3T HTHTR T ATEL A HrTReaT Afafei=n fHas suam
UFd.— ST R He el 72, herd ¥R M Ue-shet (4 ) TR GE (1) STTHR TAGRHR fehdl STagiemR

TeROT-HTd

34, ST ST, THS AR F TATTRERIUTE HetH ¥R T Uie-shaetd (3) =1 EE (9)
3o feaTuit =arareraTe TR STdeT T SITal, —HHE SATIhT=I & =TI, o el Hehuli<aT aredid
RS T ST deet, faarolt wfshan G, 2R 0« Wiedier fearft =merard 5 AR TeMH o STerel
3TRd I Wl STRIFR Tde: -

() STEATI-=AT TRERT o SEqUaSTie qurul Y0 ;

(&) IR T TR ;

(1) SEILEST 2T =

(¥1) 3o & <3l ool ;

(T) T ITER fafed suand Adiiel ST 171 hIvTcTal o,

38, THOTH 43 STUIE-THeH () TS THE HIIATE SUTTH Ugd, W -ahetH (%) TIeite Yot 3Teare
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In pursuance of clause (3) of article 348 of the Constitution of India, the following translation in
English of the Government Notification, No. I.R.C-2021/C.R.61/LABOUR-9 dated 03rd December,
2021 published in the Maharashtra Government Gazette, Part 1-L, Extra Ordinary is hereby published
under the authority of the Governor.

By order and in the name of the Governor of Maharashtra.

S. M. SATHE,
Joint Secretary to Government

INDUSTRIES, ENERGY AND LABOUR DEPARTMENT

Mantralaya, Madam Cama Marg, Hutatma Rajguru Chowk,
Mumbai 400 032, dateed the 3rd December 2021.

NOTIFICATION
InpusTtrIAL RELATIONS CODE, 2020.

No. I.R.C-2021/C.R.61/LABOUR-9.—The following draft of rules which the Government of
Maharashtra, proposes to make in exercise of the powers conferred by sub-section (1) section 99 of
the Industrial Relations Code, 2020 (35 of 2020) read with section 24 of the General Clauses Act, 1897
(10 of 1897) and of all other powers enabling it in that behalf and in supersession of the Industrial
Disputes (Maharashtra) Rules, 1957, the Maharashtra Industrial Employment (Standing Orders)
Rules, 1959 and the Maharashtra Trade Unions Regulations, 1927, is hereby published as required
by sub-section (1) of the said section 99, for the information of all persons likely to be affected thereby;
and notice is hereby given that the said draft will be taken into consideration by the Government
of Maharashtra after the expiry of forty-five days from the date of publication of this notification in
the Maharashtra Government Gazette.

2. Any objection or suggestion, may be received by Commissioner of Labour, Maharashtra State,
Kamgar Bhawan, C 20, E Block, Bandra Kurla Complex, Bandra (East), Mumbai 400051 or on
email- mahalabourcommr@gmail.com. The objections and suggestions should be sent in a proforma
containing column (i) specifying the name and address of the person or organization and column
(it) specifying the rule or sub-rule which is proposed to be modified and column (ii7) specifying the
revised rule or sub-rule proposed to be substituted and reasons thereof.

The objections and suggestions, which may be received from any person or organization with
respect to the said draft before the expiry of the above mentioned period, will be considered by the
State Government.

By order and in the name of the Governor of Maharashtra.

S. M. SATHE,
Joint Secretary to Government
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DRAFT RULES
CHAPTER-I
PRELIMINARY
1. Short title.—These rules may be called the Maharashtra Industrial Relation Rules, 2021.
2. Definition.— (1) In these rules, unless the context otherwise requires,-
(a) “Code” means the Industrial Relations Code, 2020;

(b) “electronically” means any information submitted by email or uploading on the designated
portal or digital payment in any mode for the purpose of Code;

(e) “section” means the section of the Code;
(d) “State Government” means the Government of Maharashtra.

(2) The words and expressions used in these rules which are not defined therein, but are defined
in the Code, shall have their respective meaning as assigned to them in the Code.

3. Written agreement for settlement before conciliation officer under clause (zi) of section 2.—
The agreement under clause (zi) of section 2 for written agreement between the employer and worker
shall be in the form specified in Form-I and shall be signed by the parties in the agreement and a
copy thereof shall be sent to the concerned conciliation officer.

CHAPTER-II
Bi-PArTITE FORUMS

4. Constitution of Works Committee under section 3.—(1) Every employer to whom an order
made under sub-section (1) of section 3 relates, shall forthwith proceed to constitute a Works
Committee in the manner as is specified in this rule.

(2) The number of members constituting the Committee shall be fixed so as to afford
representation to the various categories, groups and class of workers engaged in, and to the sections,
shops or departments of the establishment:

Provided that, the total number of members of the Works Committee shall not exceed twenty:

Provided further that, the number of representatives of the worker in the Works Committee
shall not be less than the number of representatives of the employer therein.

(3) Subject to the provisions of this rule, the representatives of the employer in the Works
Committee shall be nominated by the employer and shall, as far as may be possible, be officials in
direct touch with, or associated with, the working of the industrial establishment.

(4) (a) Where any worker of the industrial establishment is member of a registered Trade Union,
the employer shall ask such Trade Union to inform him in writing as to, how many of the workers
are members of such Trade Union; and

(b) where an employer has reason to believe that the information furnished to him under clause
(a) by the registered Trade Union is false, he may, after informing such Trade Union, refer the matter
to the Assistant Commissioner of Labour, who shall, after hearing the parties, decide the matter
and his decision shall be final.

(5) On receipt of the information called for under sub-rule (4), the employer shall provide for the
selection of worker’s representative on the Committee in following two groups, namely:-

(a) registered Trade Union may choose their representatives as members for Works
Committee in the proportion of their membership;

(b) where there is no registered Trade Union, workers may choose amongst themselves
representatives for Works Committee.
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(6) (@) The Works Committee shall have among its office-bearers a Chairman, a Vice-Chairman,
a Secretary and a Joint Secretary. The Secretary and the Joint Secretary shall be elected every year.

(b) The Chairman shall be nominated by the employer from amongst the employer’s
representatives on the Works Committee and he shall, as far as possible, be the head of the industrial
establishment.

(¢) The Vice-Chairman shall be elected by the members on the Works Committee representing
the workers from amongst themselves:

Provided that, in the event of equality of votes in the election of the Vice-Chairman, the
matter shall be decided by draw of a lot.

(d) The Works Committee shall elect the Secretary and the Joint Secretary, provided that, where
the Secretary is elected from amongst the representatives of the employers, the Joint Secretary shall
be elected from amongst the representatives of the worker and vice-versa:

Provided that, the post of the Secretary or the Joint Secretary, as the case may be, shall
not be held by a representative of the employer or the worker for two consecutive years:

Provided further that, the representatives of the employer shall not take part in the election
of the Secretary or Joint Secretary, as the case may be, from amongst the representatives of the
worker and only the representatives of the worker shall be entitled to vote in such elections.

(e) In any election under clause (d), in the event of equality of votes, the matter shall be decided
by a draw of lot.

(7) (@) The term of office of the representatives in the Works Committee other than a member
chosen to fill a casual vacancy shall be two years.

(b) A member chosen to fill a casual vacancy shall hold office for the unexpired term of his
predecessor.

(¢) A member who without obtaining leave from the Works Committee, fails to attend three
consecutive meetings of the Committee shall forfeit his membership.

(8) In the event of worker’s representative ceasing to be a member under clause (¢) of sub-rule (7)
or ceasing to be employed in the establishment or in the event of his resignation, death or otherwise,
his successor shall be chosen in accordance with the provisions of this rule from the same group to
which the member vacating the seat belonged.

(9) The Works Committee shall have the right to co-opt in a consultative capacity the persons
employed in the industrial establishment having particular or special knowledge of a matter under
discussion. Such co-opted member shall not be entitled to vote and shall be present at meetings only
for the period during which the particular question is before the Works Committee.

(10) (a) The Works Committee may meet as often as necessary but not less than once in three
months;

(b) the Works Committee shall at its first meeting regulate its own procedure.

(11) (@) The employer shall provide, accommodation for holding meetings of the Works Committee.
He shall also provide all necessary facilities of the Works Committee and to the members thereof for
carrying out the work of the Works Committee. The Works Committee shall ordinarily meet during
working hours of the industrial establishment concerned on any working day and the representative
of the worker shall be deemed to be on duty while attending the meeting;

(b) The Secretary of the Works Committee may with the prior concurrence of the Chairman,
put up notice regarding the work of the Works Committee on the notice board of the industrial
establishment.

5. Manner of choosing members from employers and workers for Grievance Redressal Committee
under sub-section (2) of section 4.—(1) The Grievance Redressal Committee shall consist of equal
number of members representing the employer and the workers, which shall not exceed ten.



TERTSE I AT STETENRUT 9T Teh-o, FEHa 3, 2039 /WIRTATT €7, Ik %3 B\U

(2) The representatives of the employer shall be nominated by the employer and shall, as far
as may be possible, be officials in direct touch with or associated with the working of the industrial
establishment, preferably the heads of major departments of the industrial establishment.

(3) The representatives of the workers shall be chosen by the registered Trade Union and where
a negotiating council exists, such representatives shall be chosen in the same proportion as the
Trade Unions respectively represents in the negotiating council. In case where there is no registered
Trade Union or negotiating council, the member may be chosen by the workers of the industrial
establishment:

Provided that, there shall be adequate representation of women workers in the Grievance
Redressal Committee and such representation shall not be less than the proportion of women
workers to the total workers employed in the industrial establishment:

Provided further that, the tenure of the members of Grievance Redressal Committee shall
be coterminous with the tenure of the members of the registered Trade Union or two years,
whichever is earlier.

(4) (a)Where any worker of the industrial establishment is member of a registered Trade Union,
the employer shall ask such Trade Union to inform him in writing as to how many of the workers
are members of such Trade Union.

() Where an employer has reason to believe that the information furnished to him under clause
(a) mentioned above by the registered Trade Union is false, he may, after informing such Trade Union,
refer the matter to the Assistant Commissioner of Labour who shall, after hearing the parties, shall
decide the matter and his decision shall be final.

(5) On receipt of the information called for under sub-rule (4), the employer shall provide for the
selection of workers representative on the Committee by two following groups, namely:-

(a) registered trade union may choose their representatives as members for Grievance
Redressal Committee in the proportion of their membership;

(b) such workers those are not members of registered trade union, may choose amongst
themselves representatives for the Grievance Redressal Committee.

6. Manner of filing application by any aggrieved worker under sub-section (5) of section 4 of
Code.—Any aggrieved worker may file an application stating his dispute therein before the Grievance
Redressal Committee giving his name, designation, employee Code, Department where posted,
length of service in years, category of worker, address for correspondence, contact number, details of
grievances and relief sought. Such application may be sent electronically or otherwise. The Grievance
may be raised within one year from the date on which the cause of action of such dispute arises.

7. Manner of filing application for conciliation of grievance as against decision of Grievance
Redressal Committee to conciliation officer under sub-section (8) of section 4.—Any worker who is
aggrieved by the decision of the Grievance Redressal Committee or whose grievance is not resolved
by the said Committee within thirty days of receipt of the application, may file an application
electronically or by registered post or by speed post or by hand to the conciliation officer through the
Trade Union of which he is a member or otherwise, within the period of sixty days from the date of
the decision of the Grievance Redressal Committee or from the date on which the period specified in
sub-section (6) of section 4 of the Code expires, as the case may be.

CHAPTER -IIT
TraDE UNION

8. Subscription by members to Trade Union under clause (f) of section 7.—A registered Trade
Union may collect a minimum subscription from its members, as provided under the rules of the
Trade Union, approved by the Registrar on monthly, quarterly, half yearly or yearly basis, which
shall not be less than ten rupees per month.
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9. Manner of annual audit under clause (j) of section 7.—(1) The annual audit of the account
of any registered Trade Union shall be conducted by an auditor authorized to audit the accounts of
companies under sub-section (1) of section 139 of the Indian Companies Act, 2013 (18 of 2013) or by
an auditor selected from the panel of certified auditor.

(2) The Registrar may constitute such panel of certified auditors to conduct the annual audit of
accounts of any registered Trade Union, by notification in the Official Gazette.

(3) The Registrar may add or remove the auditors from the panel.

(4) The auditor shall conduct the audit of accounts of the Trade Union and shall submit the audit
report to the Trade Union and forward one copy of the same to the Registrar.

(5) Accessibility to books of accounts.—The auditor or auditors appointed in accordance with these
rules to conduct the audit of accounts of the Trade Union shall be given access to all the books of
the concerned registered Trade Union and shall verify the general statement with the accounts and
vouchers relating thereto and shall thereafter sign the auditor’s declaration in Form II, indicating
separately on that form under his signature or their signatures a statement showing in what respect
he or they find the return to be incorrect, not supported by vouchers or not in accordance with the
Act. The particulars given in the statement shall indicate,—

(a) every payment which appears to be unauthorized by the rules of the registered Trade
Union concerned or contrary to the provisions of the Act;

(b) the amount of any deficit or loss which appears to have been incurred by the negligence
or misconduct of any person,;

(c) the amount of any sum which ought to have been, but is not brought to account by any
person.

(6) Rectification of defects in accounts.—The Trade union shall explain within three months from
the date of audit report, the defects or irregularities pointed out by the auditor and action taken
thereon, to the Registrar. The Registrar may also make an order directing the union or its office
bearers to take such action, as may be specified in the order to remedy the defects within the time
specified therein.

10. Registration of Trade Union and cancellation thereof.— (1) Form of application for
registration under clause (a) sub-section (1) of section 8.—(1) Every application for registration of
trade union shall be made to the Registrar electronically or otherwise in Form III.

(2) Every such application shall be accompanied by an affidavit of applicant in Form IV.

(3) If a Trade Union has been in existence for more than one year before making an application
for registration than, a general statement of the assets and liabilities of the Trade Union in Form
XTIV shall also be attached with the application.

(4) The fees payable for registration of Trade Union shall be rupees 2000 only for a Trade Union
having membership of 1000 workers and above and rupees 1000 only for a Trade Union having
membership of less than 1000 workers.

(5) The Registrar shall issue the certificate of registration of Trade Union under sub-section (2)
of section 9 in Form V.

(6) The fee payable for issue of duplicate certificate of registration shall be rupees 100 only.

(7) The Registrar shall maintain the register of the Trade Union referred to in sub-section (3)
of section 9 in Form VI.

(8) The Application for withdrawal or cancellation of certification of registration of the Trade
Union under sub-section (5) of section 9 shall be made to the Registrar in Form-VII.

(9) The Registrar, on receiving an application for withdrawal or cancellation of registration of
the Trade Union, shall, before granting such application, verify that the application is approved
in the general meeting of the Trade Union, or if it is not so approved, it has approved the majority
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of members of the Trade Union. The registrar may call for such further particulars as he deems
necessary and may examine any office of the Trade Union for this purpose.

11. Appeal against non-registration or cancellation of registration under sub-section (1) of
section 10.—An appeal under sub-section (1) of section 10 of the Code against the order of the
Registrar, refusing to grant registration of a Trade Union under section 9 of the Code or cancellation
of registration under sub-section (5) of the said sections, shall be filed within sixty days from the
date of receipt of order against which the appeal is preferred.

12. Communication and notices to Trade Union by Registrar and by Trade Union to Registrar
under sub-section (1) and (3) of section 11.—(1) All communication and notices shall be sent
electronically or otherwise to a registered Trade Union by the Registrar through the postal address
or email address, as mentioned in the register.

(2) All communication and notices by a registered Trade Union with respect to any change in
any particulars of the Trade Unions or its rules or membership thereof shall be sent electronically
or otherwise to the Registrar to his official postal address or email address within thirty days from
the date of such change or event.

(3) On receipt of any communication under sub-rule (2), the Registrar shall, unless he has reason
to believe that such communication has not been made in the manner provided by the rules of the
Trade Union and is not in accordance with the provisions of the Code, register such alteration in the
register to be maintained for this purpose and shall inform the fact to the Secretary of the Trade
Union in the manner specified under sub-rule (1).

(4) The fee payable for such communication or alteration of rules shall be one hundred rupees or
as may be fixed by the State Government, from time to time, by notification and be paid electronically
or otherwise for each set of alterations made at one time.

(5) The notice of any change in the name of the Trade Union shall be sent electronically or
otherwise to the Registrar in Form VIII.

(6) When the Registrar registers a change in name or any other particulars, he shall certify under
his signature at the foot of the certificate issued under rule 10 of this Rules, that, the new name and
the change in particulars has been registered and communicate the same electronically or otherwise.

13. Matters on which negotiating union or negotiating council negotiate under sub-section (1)
and criteria to be followed to by employer under sub-section (2) of section 14.—(1) Negotiating union
or Negotiating council shall be entitled to negotiate with employer with respect to demands, counter
demands, disputes or disagreement over any industrial matter or any other matter prescribed by
the State Government by notification, from time to time.

(2) If there is only one Trade Union of the worker is registered and functioning in the industrial
establishment, which is having fifty-one per cent. or more workers on the muster roll of the
establishment as members of the said Union, shall make an application in Form IX to the area
conciliation officer for recognition of a sole negotiating union, under sub-section (2) of section 14.
The application shall be made alongwith the statement of object and resolution passed and signed
by the majority of members of the union employed in that establishment.

(3) After receiving the application, the conciliation officer shall call upon the representatives
of the Union, employer and any other person, as he deems fit and after making such inquiry as he
deems fit, pass an order in relation thereto, within a period of three months from the date of receipt
of such application.

(4) On the basis of order of the conciliation officer the employer shall recognize the Trade Union
as a sole negotiating union and shall issue certificate of sole negotiating union in Form X within
fifteen days from the date of order of the conciliation officer and the copy of the same shall be submit
to the concern conciliation officer.

14. Manner of verification of workers on muster roll under sub-section (3) and manner of
verification under sub-section (4) of section 14.—(1) If more than one Trade Union workers are
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registered and functioning in the industrial establishment, the Trade Union having more than fifty
one per cent. or more workers on the muster roll in the industrial establishment shall make an
application in Form IX to the area conciliation officer for sole negotiating union under sub-section
(3) of section 14. The application shall be made along with statement of object and resolution passed
and signed by the majority of members of the union employed in that establishment.

(2) After receiving the application, the conciliation officer shall call upon the representatives of
the Trade Union, employer and any other person, he deems fit and after making such inquiry as he
deems fit, pass an order in relation thereto, within a period of three months from the date of receipt
of such application.

(3) On the basis of order of the conciliation officer the employer shall recognize the Trade Union
as a sole negotiating union and shall issue certificate of sole negotiating union in Form X within
fifteen days from the date of order of the conciliation officer and the copy of the same shall be submit
to the concerned conciliation officer.

(4) Representative of any trade union having more than twenty per cent. membership in the
industrial establishment shall make an application to the area conciliation officer for a representative
of union for negotiating council in Form XI along with statement of object and resolution passed and
signed by the majority of members of the union employed in that establishment.

(5) After receiving the application, the conciliation officer call upon the representatives of
employer and workmen and after making such inquiry as he deems fit pass such order in relation
thereto, within a period of three months from the date of receipt of such notice. On the basis of
order of the conciliation officer, the employer shall issue certificate as a representative of union for
negotiating council to the member of union in Form XII within fifteen days from the date of order
of conciliation officer and the copy of the same shall submit to the concern conciliation officer.

15. Facilities to be provided by Industrial establishment to a negotiating union or negotiating
council under sub-section (7) of section 14.—(1) Right of holding discussions on premises of undertaking
with employees.—The officers of Negotiating Union or member unions of Negotiating Council shall
have the right and shall be permitted by the employer, to hold discussions on the premises of the
undertaking with the employees concerned who are the members of such union:

Provided that,-

(a) the union shall intimate, in advance to the employer the name or names of the union
representatives authorized for the purposes and the name of the department or departments
in which the members concerned are employed; and

(b) the discussions shall be held in such manner as not to interfere with the working of the
undertaking.

(2) Right of holding discussions on premises of undertaking with employer.— The
representatives of a Negotiating Union or member of unions of Negotiating Council shall
have the right to meet the employer or any person appointed by him for the purpose and
discuss with him the grievances of its members employed in his undertaking subject to the
following conditions, namely:-

(a) the discussion shall ordinarily be held on one day in a week during such working hours of
day shift from 10 a.m. to 6 p.m. as may be fixed by the employer and the union except in urgent
cases when it may be held on any day and at any time by previous appointment;

(b) the union shall ordinarily communicate, in advance, the nature of the grievances which
it desires to discuss;

(c) the name of the representatives or member authorized in this behalf shall either be
communicated to the employer in advance or such representative shall carry a letter of authority.

(3) Collections of sums on premises of undertakings by certain officers of Negotiating
Unions.— Every representative of the negotiation union and such members of the union as
have completed at least six months of membership and been authorized by the President
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in this behalf shall, be entitled to collect sums payable by its members on the premises of
an undertaking where wages are paid to them, subject to the following conditions, namely:-

(a) the name or names of the representative or members, authorized in this behalf shall
be intimated in advance to the employer and changes, if any, therein shall be communicated to
the employer at least twenty-four hours before the date of collection;

(b) the representatives and members visiting the undertaking for this purpose shall carry
a letter of authority;

(c) no coercion or force shall be used on any employee;

(d) the collection shall be made without causing hindrance to the staff of the undertaking
or interference in the management’s work;

(e) not more than ten employees at a time shall be allowed together at the place where such
sums are collected;

() collections shall be made on the usual pay day or days and the subsequent three days
and the day on which unclaimed wages are paid.

(4) Putting up notice boards of Negotiating Unions in undertaking.— President of
the Negotiating union or an office bearer authorized by the President shall be entitled to
put up or cause to be put up a notice board outside the time-keeper’s office or at any other
conspicuous place mutually agreed upon between the employer and the union and affix
notices therein during the hours the undertaking is open:

Provided that, the notice board to be put up shall be of a reasonable size; and the notices to
be affixed shall be signed by the President and in absence of the President, the Vice-President
and the General Secretary, the Secretary, and such notices shall relate to lawful activities of
the union and shall not be of an offensive or provocative nature.

16. Objects of funds under sub-sections (1) and (2) and subscription under sub-section (4) of
section 15.—(1) The general funds of a registered Trade Union shall not be spent on any other objects
other than that of the following, namely:-

(a) the payment of salaries, allowances, and expenses to office bearers of the Trade Union;

(b) the payment to expenses for the administration of the Trade Union, including audit of
the accounts of the general funds of the Trade Union,;

(c) the prosecution or defense of any legal proceeding to which the Trade Union or any
member thereof is a party, when such prosecution or defense is undertaken for the purpose of
securing or protecting any rights of the Trade Union as such or any rights arising out of the
relations of any member with his employer or with a person whom the member employees;

(d) the conduct of trade dispute on behalf of the Trade Union or any member thereof;
(e) the compensation of members for loss arising out of trade disputes;

(f) allowances to members of their dependency on account of death, old age, sickness,
accidents or unemployment of such members;

(g) the issue of, or the undertaking of liability under policies of assurance on the lives of
members, or under policies insuring members against sickness, accident or unemployment;

(h) the provision of educational, social or religious benefits for members (including the
payment of the expenses of funeral or religious ceremonies for deceased members) or for the
dependents of members;

(i) the upkeep of a periodical publicized mainly for the purpose of discussing questions
affecting employers or workman as such;

(/) the payment, in furtherance of any of the objects on which the general funds of the Trade
Union may be spent, of contributions to any cause intended to benefit workman in general:
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Provided that, the expenditure in respect of such contributions in any financial year
shall not at any time during that year be in excess of one fourth of the combined total of the
gross income which has up to that time accrued to the general funds of the Trade Union
during that year and of the balance at the credit of those funds at the commencement of
that year; and

(k) subject to any conditions contained in the notification, any other object notified by the
State Government in the Official Gazette.

(2) A registered Trade Union may constitute a separate fund in furtherance of any of the objects
as follows, namely:-

(a) the payment of any expenses incurred, either directly or indirectly, by a candidate or
prospective candidate for election as a member of any legislative body constituted under the
Constitution of India or of any local authority, before, during, or after the election in connection
with his candidature or election; or

(b) the holding of any meeting or the distribution of any literature or documents in support
of any such candidate or prospective candidate; or

(c) the maintenance of any person who is a member of any legislative body constituted
under the Constitution or of any local authority; or

(d) the registration of electors or the selection of a candidate for any legislative body
constituted under the Constitution or for any local authority; or

(e) the holding of political meetings of any kind, or the distribution of political literature or
political documents of any kind.

(3) No member shall be compelled to contribute to the fund constituted under sub-rule (2); and
a member who does not contribute to the said fund shall not be excluded from any benefits of the
Trade Union, or placed in any respect either directly or indirectly under any disability or at any
disadvantage as compared with other members of the Trade Union (except in relation to the control
or management of the said fund) by reason of his not contributing to the said fund; and contribution
to the said fund shall not be made a condition for admission to the Trade Union.

17. Manner of making application for adjudication before Tribunal under section 22.—(1)
The application before the State Industrial Tribunal shall be filed within thirty days of occurrence
of any dispute as provided under section 22 or any such order of the Registrar passed in relation to
such dispute alongwith the relevant copies of the documents related to such dispute or order and
mentioning the cause of such dispute.

(2) The Tribunal shall give an opportunity of hearing to all concerned parties and shall pass
the order within forty-five days.

(3) This order shall be final and binding upon all the parties and the Registrar.

(4) The Registrar shall make relevant entries in the relevant records maintained by his Office
in accordance with the order of the State Industrial Tribunal.

18. Manner of amalgamation under sub-section (2) and manner of sending signed amalgamation
to Registrar of a different State under sub-section (3) of section 24.—(1) Any two or more registered
Trade Unions may become amalgamated together as one Trade Union with or without dissolution
or division of the funds of such trade Unions or either any of them, provided that, votes of at least
two third of the members of each or every such Trade Union entitled to votes are recorded, and that
at least two third of the votes recorded are in favor of the proposal.

(2) Notice of every amalgamation shall be sent to the Registrar in Form XIII.

19. Distribution of funds of Trade Union on dissolution by Registrar under sub-section (2) of
section 25.—Where it is necessary for the Registrar under sub-section (2) of section 25 to distribute
the funds of a registered Trade Union which has been dissolved, he shall divide the fund amongst
the members proportionate to the amounts contributed by them by way of subscription during their
membership.
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20. Date, form and manner of forwarding general statement of Trade Union and its audit under
sub-section (1) of section 26.—(1) Every registered Trade Union shall submits general statement in
Form XIV to the Registrar on or the 30th April in every year.

(2) The audit of general statement shall be conducted in the manner specified in rule 9.

(3) After an inquiry if the Registrar finds any irregularities in general statement, he may take
all the necessary action, as he deems fit.

21. Manner and purpose of recognition of a Trade Union or a federation of Trade Unions
under sub-section (2) of section 27.—(1) The Trade Union or federation of the Trade Unions having
substantial membership in major sectors of employment across the State shall make an application
to the State Government or the Officer authorized by the State Government by notification issued,
in this regard, for recognition of a Trade Union or a federation of Trade Unions as a State Trade
Union at State level.

(2) The State Government or the officer appointed by the State Government in this behalf, shall,
after due enquiry, as it deems fit, decide such application within ninety days of its receipt and send
the copy of the decision to the applicant with a copy to the Labour Commissioner and the Registrar.

(3) If any dispute arises in relation to such recognition, the Government or the officer appointed
by the State Government in this behalf, shall refer the dispute to the State Industrial Tribunal.
The State Industrial Tribunal shall, after giving opportunity of hearing to the applicant and going
through the relevant records of the case, decide the reference preferably within forty-five days and
the order of the Tribunal shall be binding upon the parties.

CHAPTER- IV
STANDING ORDERS

22. Manner of forwarding information to certifying officer under sub-section (3) of
section 30.—(1) If the employer adopts the model standing order of the Central Government referred
to in section 29 with respect to matters relevant to his industrial establishment or undertaking, he
shall intimate the concerned certifying officer, the specific date from which the provisions of the
model standing order which are relevant to his establishment have been adopted.

(2) On receipt of information specified in sub-rule (1), the certifying officer, within a period of
thirty days from such receipt, may give his observation that the employer is required to include
certain provisions which are relevant to his establishment and indicate those relevant provisions
of the model standing orders which have not been adopted. He shall also direct the employer to
amend the standing order so adopted, by way of addition, deletion or modification within a period
of thirty days from the date of the receipt of such direction and ask for compliance report only in
respect of provisions which the certifying officer seeks to get so amended. Such report shall be sent
electronically by the employer.

(3) If no observation is made by certifying officer within a period of thirty days of the receipt
of the information as specified in sub-rules (1) and (2), then, the standing order shall be deemed to
have been adopted by the employer.

23. Manner of choosing representatives of workers of Industrial establishment or undertaking
for issuing notice by certifying officer where there is no Trade Union operating under clause (ii) of
sub-section (5) of section 30.—Where there is no such Trade Union or negotiating union, as referred
to in clause (i) of sub-section (5) of section 30, then, the certifying officer shall call a meeting of the
workers to choose three representatives, to whom he shall, upon their being chosen, forward a copy
of the standing order requiring objections, if any, which the workers may desire to make to the draft
standing order to be submitted within fifteen days from the receipt of the notice.

24. Manner of authentication of certified standing orders under sub-section (8) of section 30.—
Standing orders or modification in the standing orders, certified in pursuance of sub-section (8) of
section 30 or the copies of the order of the appellate authority under sub-section (I) of section 33
shall be authenticated by the certifying officer or the appellate authority, as the case may be, and
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shall be sent within a week to all concerned. There shall not be any requirement of certification in
cases of deemed certification under sub-section (3) of section 30 and in cases where the employer has
certified adoption of model standing orders.

25. Statement to be accompanied with draft standing orders under sub- section (9) of section
30.—A statement to be accompanied with,—

(i) draft standing order shall contain, the particulars such as name of the industrial
establishment or undertaking concerned, address, e-mail address, contact number and strength
and details of workers employed therein including particulars of Trade Union to which such
workers belong; and

(i) draft modification in the existing standing orders shall contain the particulars of such
standing orders which are proposed to be modified along with a tabular statement containing
details of each of the relevant provision of standing order in force and proposed modification
therein and reasons thereof and such statement shall be signed by a person authorized by the
industrial establishment or undertaking.

26. Conditions for submission of draft standing order in similar establishment under sub-section
(10) of section 30.—In cases of group of employers engaged in similar industrial establishments may
submit a joint draft standing order under section 30 and for the purpose of proceedings specified
in sub-sections (1), (5), (6), (8) and (9) thereof after consultation with the concerned Trade union,
negotiating union or negotiating council, if any:

Provided that, the joint draft standing orders, in case of the group of employers engage in similar
establishment, will be drafted and submitted to the Labour Commissioner, who shall certify or refuse
to certify the said joint draft standing orders, after recording reasons therefor.

27. Manner of disposal of appeal by appellate authority under section 32.—(1) An employer
or the Trade Union or negotiating union desirous of preferring an appeal against the order of the
certifying officer given under sub-section (5) of section 30 shall within sixty days of the receipt of
such order shall draw up a memorandum of appeal in tabular form stating therein the provisions
of the standing orders which are required to be altered or modified or deleted or added and reasons
thereof and shall be filed to the appellate authority.

(2) The appellate authority shall, after giving the appellant and the opposite parties an
opportunity of being heard, pass an order within sixty days of the filing of appeal, either confirming
the standing orders or directing the employer to modify the standing orders.

(3) In case the appellate authority does not confirm the Standing Orders, it shall fix a date for
the hearing of the appeal and direct notice thereof to be given,—

(a) where the appeal is filed by the employer or a worker, to Trade Union of the workers of
the industrial establishment or to the representative body of the workers concerned,;

(b) where the appeal is filed by a Trade Union to the employer and all other Trade Unions
of the workers of the industrial establishment; and

(c) where the appeal is filed by the representative of the workers to the employer and any
other worker whom the appellate authority joins as a party to the appeal.

(4) The appellant shall furnish each of the respondents with a copy of the memorandum of appeal.

(5) The appellate authority may at any stage of the proceeding call for any evidence, if it considers
necessary for the disposal of the appeal.

(6) On the date fixed under sub-rule (3) for the hearing of the appeal, the appellate authority
shall take such evidence as it may have called or consider to be relevant if produced and after hearing
the parties dispose of the appeal.

28. The language and the manner of maintaining standing order under of section 33.—(1) The
standing order finally certified by certifying officer shall be sent electronically or otherwise to concern
parties except in the case of deemed certification under section 30.
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(2) The text of the standing order as finally certified or deemed to have been certified or adopted
model standing order under this Chapter shall be maintained by the employer in Marathi and English
or the language understood by majority of workers.

29. Register for final certified copy of Standing Order under section 34.—(1) The certifying
officer shall maintain, a register of all standing orders certified or deemed to have been certified or
adopted model standing orders of all the concerned industrial establishments, inter-alia, containing
the following details, namely:—

(a) the unique number assigned to each standing order;
(b) name of industrial establishment;
(¢) nature of industrial establishment;

(d) date of certification or deemed certification or date of adoption of model standing order
by each establishment or undertaking;

(e) the areas of the operation of the industrial establishment; and

() such other details as may be relevant and helpful in retrieving the standing orders and
create a data base of such of all standing orders.

(2) The certifying officer shall furnish a copy thereof to any person applying there for on payment
of ten rupees page of the certified standing orders or deemed certified standing orders, as the case
may be.

30. Application for modification of Standing Order under sub-section (2) of section 35.—The
application for modification of an existing standing order under sub-section (2) of section 35 shall
be submitted and contain the particulars of such standing orders which are proposed to be modified
along with a tabular statement containing details of each of the relevant provisions of standing order
in force, modifications proposed therein, reasons thereof and the details of registered Trade Unions
operating therein, and such statement shall be signed by a person authorized by the industrial
establishment or undertaking.

CHAPTER-V
NoticE OF CHANGE

31. The manner of giving of notice for change in conditions of service proposed to be effected
under clause (i) of section 40.—

(1) Any employer intending to effect any change in the conditions of service applicable to
any worker in respect of any matter specified in the Third Schedule to the Code, shall give notice
in Form - XV to such worker or workers.

(2) The notice referred in sub-rule (1) shall be displayed conspicuously by the employer
on the notice board at the main entrance of the industrial establishment and the office of the
concerned Manager of the industrial establishment:

Provided that, where there is a registered Trade Union or registered Trade Unions relating
to the industrial establishment a copy of such notice shall also be served on the Secretary of
such Trade Union or each of the Secretaries of such Unions, as the case may be.

CHAPTER-VI
VoLUNTARY REFERENCE OF DispUTES TO ARBITRATION

32. Form of arbitration agreement and manner thereof under sub-section (3) of section 42.—
(1) Where the employer and workers agree to refer the dispute to arbitration, the arbitration
agreement shall be in Form-XVI and shall be signed by the parties to the agreement. The agreement
shall be accompanied by the consent either in writing or electronically of arbitrator or arbitrators.

(2) The arbitration agreement referred to in sub-rule (7) shall be signed,—

T - %2 —%
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(a) in case of an employer, by the employer himself, or when the employer is an incorporated
company or other body corporate, by the agent, manager or other officer of the corporation
authorized for such purposes;

(b) in the case of the workers by the officer of the registered Trade Union authorized in this
behalf or by three representatives of the workers duly authorized in this behalf at a meeting of
the concerned workers held for such purpose;

(c) in the case of an individual worker, an individual worker by the worker himself or by
an officer of registered Trade Union of which the worker is a member.

Explanation 1.—In this rule, the expression ‘officer’ means any officer of a registered Trade
Union or an association of the employer authorized for such purpose.

Explanation 2.—In this rule ‘officer’ means any of the following officers, namely:-
(a) the President;
(b) the Vice-President;
(c) the Secretary (including the General Secretary);
(d) a Joint Secretary; and

(e) any other officer of the Trade Union authorized in this behalf by the President and
Secretary of the union.

33. Manner of issue of notification under sub-section (5) of section 42.—Where an industrial
dispute has been referred to arbitration and the State Government is satisfied that the persons
making the reference represent the majority of each party, it shall publish a notification in this behalf
in the Official Gazette, for the information of the employers and workers who are not parties to the
arbitration agreement but are concerned in the dispute and they may present their case before the
arbitrator or arbitrators appointed for such purpose.

34. Manner of choosing representatives of workers where there is no Trade Union, under sub-
section (5) of section 42.—Where there is no Trade Union, the representative of workers to present
their case before the arbitrator or arbitrators in pursuance of clause (c¢) of the proviso to sub-section
(5) of section 42, shall be chosen by a resolution passed by the majority of concerned workers in
Form-XVII authorizing therein to represent the case. Such workers shall be bound by the acts of
representatives who have been authorized to represent before the arbitrator or arbitrators, as the
case may be.

CHAPTER-VII
MecuaNisM For ResoLuTiON OF INDUSTRIAL DISPUTES

35. Matters in respect of which a conciliation officer and Tribunal shall have powers of a Civil
Court under clause (d) of sub-section (3) of section 49.—The Conciliation officer and the Tribunal shall
have the powers of a Civil Court as are vested in a Civil Court under the Code of Civil Procedure,
1908 (5 of 1908), when trying a suit in respect of the following matters, namely:—

(a) inspection of premises of establishment and documents;

(b) receiving evidence on affidavit;

(c) discovery of the documents;

(d) investigation and enquiry;

(e) any other matters that may be prescribed by the State Government.

36. Manner of conciliation proceeding under sub-section (1), full report under sub-section (4) and
application and manner of dealing such application under sub-section (6) of section 53.—(1) Where
any industrial dispute exists or is apprehended or a notice under section 62 has been given, the
conciliation officer shall on receipt of such application, examine the application and if he finds that
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the dispute is pertaining to the jurisdiction of the State Government, he shall register the dispute
and adopt the procedure in such manner as he may deem fit for holding conciliation proceedings.

(2) If no such settlement is arrived at in the conciliation proceeding referred to in sub-rule (1),
the conciliation officer shall submit a report to the State Government within fourteen days from the
date on which the conciliation proceedings are concluded.

(3) The report referred to in sub-rule (2) shall be accessible to the parties concerned.

(4) The report referred to in sub-rule (2) shall contain inter-alia the submissions of the employer,
worker or Trade union, as the case may be, and it shall also contain the efforts made by the conciliation
officer to bring the parties to the amicable settlement, reasons for refusal of the parties to resolve
the dispute and the conclusion of the conciliation officer.

(5) Any dispute which is not settled during the conciliation proceedings, then, either of the
concerned party may make an application in Form XVIII, before the Tribunal within ninety days
from the date of the report under sub-rule (2).

(6) In case of an industrial dispute which has not been settled during the conciliation proceedings,
an application may be made before the Tribunal by either of the parties concerned for adjudication.
The Tribunal shall direct the party raising the dispute to file a statement of claim with complete
details along with relevant documents, list of supporting documents and witnesses within thirty
days from the date on which application is filed. A copy of such statement may be sent to each of the
opposite parties in the dispute.

(7) The Tribunal after ascertaining that the copies of statement of claim and other related
documents are furnished to the other side by the party raising the dispute, the Tribunal shall fix
the first hearing as soon as possible and within a period of one month from the date of receipt of the
application. The opposite party or parties shall file their written statement together with supporting
documents and the list thereof and list of witnesses, if any, within a period of thirty days from the
date of first hearing and simultaneously forward a copy thereof to the opposite party or parties for
service.

(8) Where the Tribunal finds that the party raising the dispute, despite its directions, did not
forward the copy of the statement of claim and other documents to the opposite party or parties, it
shall give directions to the concerned party to furnish the copy of the statement to the opposite party
or parties, granting extension of fifteen days for filing the statement, if the Tribunal finds sufficient
cause for not filing the statement of claim and other documents within time.

(9) Evidence shall be recorded either in Tribunal or may be filed on affidavit but in the case
of affidavit the opposite party shall have the right to cross-examine each of the deponents filing
the affidavit. Where the oral examination of each witness proceeds, the Tribunal shall make a
memorandum of the substance of what is being deposed. While recording the oral evidence the
Industrial Tribunal shall follow the procedure laid down in rule 5 of Order XVIII of the First Schedule
to the Code of Civil Procedure, 1908 (5 of 1908).

(10) On completion of evidence, arguments may be heard immediately or a date may be fixed for
arguments, which shall not be beyond a period of fifteen days from the closure of evidence.

(11) The Tribunal shall not ordinarily grant an adjournment for a period exceeding a week at a
time, but not in any case more than three adjournments in all, at the instance of the parties to the
dispute, shall be granted:

Provided that, the Tribunal for reasons to be recorded in writing, grant an adjournment exceeding
a week at a time but not in any case more than three adjournments, at the instance of any one of the
parties to the dispute, shall be granted.

(12) In case any party defaults or fails to appear at any stage, the Tribunal may proceed with
the case ex-parte, and decide the application in the absence of the defaulting party:

Provided that, the Tribunal on the application of either party filed before the submission of the
award, revoke the order that the case shall proceed ex-parte, if it is satisfied that the absence of the

party was on justifiable grounds, and proceed further to decide the matter as contested.
AT Ueh-¢1-¥2 — 3
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(13) The Tribunal shall communicate its award to the parties concerned and the State Government
within one month from the date of the pronouncement of the award.

(14) The Tribunal may summon and examine any person whose evidence appears to it to be
material for deciding the case and shall be deemed to be a civil court within the meaning of sections
345, 346 and 348 of the Code of Criminal Procedure, 1973 (1 of 1974).

(15) Where assessors are appointed to advise a Tribunal under sub-section (5) of section 49 in
relation to proceeding before it, the Tribunal shall obtain the advice of such assessors, but such advice
shall not be binding on such Tribunals.

(16) A party in an award, who wants to obtain a copy of the award or other document, may
obtain a copy of the award or other document after depositing the fee electronically in the Tribunal
in the following manner, namely:-

(a) fee for obtaining a copy of an award or the document filed in any proceedings of Tribunal
be charged at the rate of ten rupees per page,

(b) for certifying a copy of any such award or order or document, a fee of ten rupees per
page shall be payable,

(c) copying and certifying fees shall be payable electronically or manually,

(d) where a party applies for immediate delivery of a copy of any such award or document,
an additional fee equal to one-half of the fee leviable under this rule shall be payable.

(17) The representatives of the parties appearing before a Tribunal shall have the right of
examination, cross-examination and of addressing the Tribunal when evidence has been called.

(18) The proceedings before Tribunal shall be held in open court:

Provided that, the Tribunal may direct any proceeding before it to be held by video
conferencing:

Provided further that, Tribunal may at any stage direct that any witness shall be examined,
or its proceedings be held in-camera.

CHAPTER-VIII
StrIKES AND Lock-Outs

37. Manner of giving notice of strike under sub-section (4) of section 62.—(1) The notice of strike
referred to in sub-section (1) of section 62 shall be given to the employer of an industrial establishment
in Form XIX which shall be duly signed by the Secretary and five elected representatives of the
registered Trade Union relating to such industrial establishment endorsing the copy thereof
electronically or otherwise to the concerned conciliation officer, Labour Commissioner, Mumbai and
the State Government.

(2) If the employer of an industrial establishment receives from any person employed by him
any notice of strike as referred to in sub-section (1) of section 62 then he shall within five days from
the date of receiving of such notice, intimate the same electronically or otherwise to the concerned
conciliation officer and Labour Commissioner.

38. Manner of giving notice of lock-out under sub-section (5) and authority under sub-section
(6) of section 62.—(1) The notice of lock-out referred to in sub-section (2) of section 62 shall be given
by the employer of an industrial establishment in Form- XX to the Secretary of every registered
Trade Union relating to such industrial establishment endorsing a copy thereof to the concerned
conciliation officer, Labour Commissioner and the State Government electronically or otherwise. The
notice shall be displayed conspicuously by the employer on a notice board or on electronic board at
the main entrance to the industrial establishment.

(2) If the employer gives to any person employed by him a notice of lock-out, then he shall within
five days from the date of such notice, intimate electronically or otherwise the same to the concerned
conciliation officer.
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CHAPTER -IX

Lay-OrF, RETRENCHMENT AND CLOSURE

39. Manner of serving notice before retrenchment of worker under clause (c) of section 70.—If
any employer desires to retrench any worker employed in his industrial establishment who has been
in continuous service for not less than one year under him then, such employer shall give notice of
such retrenchment, in Form-XXI to the State Government and the concerned Deputy Commissioner
of Labour through e-mail or, by registered or speed post.

40. Manner of giving an opportunity for re-employment to retrenched workers under section 72.—
Where any vacancy occurs in an industrial establishment and there are workers of such industrial
establishment retrenched within one year prior to the proposal for filling up such vacancy, then,
the employer of such industrial establishment shall offer an opportunity at least ten days before by
registered post or speed post and through e-mail to such retrenched workers who are citizens of India.
If such workers give their willingness for employment then, the employer shall give them preference
over other persons in filling up of such vacancy.

41. Manner of serving notice by employer for intended closure under sub-section (1) of section
74.—If an employer intends to close down an industrial establishment he shall give notice of
such closure in Form- XXI to the State Government and a copy thereof to the concerned Deputy
Commissioner of Labour, by e-mail or registered post or speed post.

CHAPTER - X
SPECIAL ProvisIONS RELATING T'o LaY-OFF, RETRENCHMENT AND CLOSURE IN CERTAIN ESTABLISHMENTS

42. Manner of making application and serving copy of such application to workers under sub-
section (2) of section 78.—An application for permission of lay-off under sub-section (1) of section 78
shall be made by the employer in Form- XXII stating clearly therein the reasons for the intended
lay off, electronically or otherwise and a copy of such application shall be served simultaneously to
the worker concerned electronically and by registered post or speed post. Such application shall also
be displayed conspicuously by the employer on a notice board or on electronic board at the main
entrance of the industrial establishment.

43. Manner for application under sub-section (3) of section 78.—The employer shall in case of
an industrial establishment being a mine specified in sub-section (3) of section 78 where the workers
(other than Badli workers or casual workers) have been laid-off under sub-section (1) of section 78
for reasons of fire, flood or excess of inflammable gas or explosion, within a period of thirty days
from the date of commencement of such lay-off, apply to the State Government electronically and by
registered or speed post with a copy to the concerned Deputy Commissioner of Labour for permission
to continue the lay-off specifying the number of days; intimating the number of workers to be laid-off,
the total number of workers employed in the industrial establishment, the date of lay-off and the
reasons for continuation of such lay-off.

44. Time-limit for review under sub-section (7) of section 78.—The State Government may,
either on its own motion or on the application made by the employer or any worker, review its order
granting or refusing to grant permission under sub-section () of the section 78 within a period of
thirty days from the date on which such order is made.

45. Manner of making application for intended retrenchment and manner of serving copy of
such application under sub-section (2) of section 79.—An application for permission referred to in
sub-section (1) of section 79 shall be made by the employer in Form- XXII stating clearly therein the
reasons for the intended retrenchment electronically or otherwise and a copy of such application
shall also be sent to workers electronically and by registered post or speed post. Such application
shall also be displayed conspicuously by the employer on a notice board or on electronic board at the
main entrance to the industrial establishment.

46. Time-limit for review under sub-section (6) of section 79.—The State Government may,
either on its own motion or on the application made by the employer or any worker, review its order
granting or refusing to grant permission under sub-section (3) of section 79 within a period of thirty
days from the date on which such orders is made.
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47. Manner of making application for intended closing down and of serving copy of such
application under sub-section (1) of section 80.—An employer who intends to close down an industrial
establishment to which Chapter X of the Code applies shall apply electronically or otherwise in
Form- XXII for prior permission at least ninety days before the date on which intended closure is
to become effective to the State Government, stating clearly therein the reasons for the intended
closure of the industrial establishment and simultaneously a copy of such application shall also be
sent to the representatives of the workers electronically and by registered post or speed post.

48. Time-limit for review under sub-section (5) of section 89.—The State Government may,
either on its own motion or on the application made by the employer or any worker, review its order
granting or refusing to grant permission for closing down an industrial establishment under sub-
section (2) of section 80, within a period of thirty days from the date on which such order is made.

CHAPTER - XI
WORKER RE-SKILLING FFUND

49. Contribution from such other sources to be made to worker re-skilling fund under clause (b)
of sub-section (2) of section 83.—In addition to contribution of employer under clause (a) of sub-section
(2) of section 83, the workers re-skilling fund shall consist of,-

(1) Corporate Social Responsibility fund of the Companies;

(2) donations from Industrial or Employer or Builders association;

(3) donations from Employees associations;

(4) donations from citizens of India;

(5) grants from Central and State Governments;

(6) contributions from the Funds of Member of Parliament and State Legislatures;
(7) grants or donations from local authority or such other institutions.

50. Manner of utilization of fund under sub-section (3) of section 83.—Every employer who has
retrenched a worker or workers under the Code, shall, within ten days, at the time of retrenching a
worker or workers shall electronically transfer an amount equivalent to fifteen days of last drawn
wages of such retrenched worker or workers in the account to be maintained by the State Government.
The particulars of the account shall be displayed on the official website of the Labour Department
maintain by the State Government. The fund so received shall be transferred by the State Government
to each worker or workers’ account electronically within forty-five days of receipt of funds from the
employer. The employer shall also submit the list containing the name of each worker retrenched the
amount equivalent to fifteen days of wages last drawn in respect of each worker along with their bank
account details to enable the State Government to transfer the amount in their respective account.

CHAPTER - XII
OFrFENCES AND PENALTIES

51. Compounding of offences under section 89.—(1) The officer notified by the State Government
for the purposes of compounding of offences under sub-section (1) of section 89 (hereinafter referred
to as the compounding officer), shall in the offences in which prosecution is not instituted, is of the
opinion that any offence under the Code for which the compounding is permissible under section 89,
he shall send a notice to the accused in Form XXIII consisting of three Parts. In Part I of such Form,
the compounding officer shall inter-alia specify the name of the offender and his other particulars,
the details of the offence and in which section the offence has been committed, the compounding
amount required to be paid towards the composition of the offence. Part II of the Form shall specify the
consequences if the offence is not compounded and Part III of the Form shall contain the application
to be filed by the accused if he desires to compound the offence. Each notice shall have a continuous
unique number containing alphabets or numeric and other details such as officer sending notice,
year, place, type of inspection for the purpose of easy identification.

(2) The accused to whom the notice referred to in sub-rule (1) is served, may send Part III of
the Form duly filled by him to the compounding officer electronically or otherwise and deposit the
compounding amount electronically or otherwise, within fifteen days of the receipt of the notice, in
the account specified by the compounding officer in the notice.
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(3) Where the prosecution has already been instituted against the accused in the competent
Court, he may make an application to the Court to compound the offence against him and the Court,
after considering the application, may allow Compounding of the offence by the compounding officer
in accordance with provisions of section 89.

(4) If the accused complies with the requirement of sub-rule (2), the compounding officer shall
compound the offence for the amount of money deposited by the accused and.-

(a) if the offence is compounded before the prosecution, then no complaint for prosecution
shall be instituted against the accused; and

(b) if the offence is compounded after institution of prosecution under sub-rule (3) with the
permission of the Court, then, the compounding officer shall treat the case as closed as if no
prosecution had been launched and will proceed in accordance with compounding as under clause
(a) and intimate the compounding of offence to the competent Court in which the prosecution
is pending and after receiving such intimation, the Court shall discharge the accused and close
the prosecution.

(5) The compounding officer shall exercise the powers to compound the offence under this rule,
subject to the direction, control and supervision of the State Government.

CHAPTER - XIII
MISCELLANEOUS

52. Manner of making complaint by an aggrieved worker under section 91.—(1) Every complaint
under section 91 of the Code shall be made electronically and by registered post or speed post in
Form XXIV and shall be accompanied by as many copies as there are opposite parties mentioned
in the complaint.

(2) Every complaint under sub-rule (1) shall be verified by the worker making the complaint
or by authorized representative of the worker proved to the satisfaction of the conciliation officer,
arbitrator or Tribunal, as the case may be, to be acquainted with the facts of the case.

53. Manner of authorization of worker for representing in any proceeding under sub-section
(1) of section 94.—Where the worker is not a member of any Trade Union, then, any member of the
executive or other office-bearer of any Trade Union connected with or by any other worker employed
in the industry in which the worker is employed, may be authorized by such worker to represent him
in any proceeding under the Code relating to a dispute in which the worker is a party in Form- XVII.

54. Manner of authorization of employer under sub-section (2) of section 94.—Where the
employer, is not a member of any association of employers, he may authorize in Form-XVII to an
officer of any association of employers connected with, or by any other employer engaged in the
industry in which the employer is engaged to represent him in any proceeding under the Code relating
to a dispute in which the employer is a party.

55. Manner of engaging fixed term employment.—Any employee or worker engaged on the
basis of written contract of employment for fixed period within the meaning of section 2(o) shall not
be engaged for the same work in an establishment for a total period exceeding three years:

Provided that, the total number of fixed term employee or worker shall not be engaged
exceeding twenty per cent. of total employee or worker of the category.

56. Collection of Labour Statistics.—The employer shall submit the details of strike, lockout,
lay-off, retrenchment, closure and any other statistics required under these rules electronically or
otherwise and in the manner specified by the office of Director General, Labour Bureau, Government
of India and State Government, from time to time.

57. Repeal and saving.—The Industrial Disputes (Maharashtra) Rules, 1957, the Maharashtra
Industrial Employment (Standing Orders) Rules, 1959 and the Maharashtra Trade Unions
Regulations, 1927, are hereby repealed.
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FORM-1
(See Rule 3)

Memorandum of settlement arrived at during conciliation/ or settlement arrived at
between the employer and his workers otherwise than in the course of
conciliation proceeding

Names of Parties:
.................................................. Representing employer(s);

..................................................... Representing workers;

Signature of the parties

Witnesses:
(D
(2)

*Signature of conciliation officer

In case the settlement arrived at between the employer and his workers otherwise than in the course
of conciliation proceeding the copy of the memorandum shall be marked to the concerned Additional
/ Deputy/Assistant Labour Commissioner.
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FORM-II
(See Rule 9 (5))
Auditors’ Declaration

The undersigned having had access to the books and accounts of the............... union and having
examined the foregoing statements and verified the same with the account vouchers relating thereto,
now sign the same as found to be correct, duly vouched and in accordance with the law, subject to the
remarks, if any, appended hereto and also certify that the................... union had properly maintained
its membership register and its accounts and the members had paid their membership subscription
tothe....oooovvvreeiiniiinninn, union as shown in the foregoing statement of the general fund account of the
trade union, subject to the remarks, if any, appended hereto.

(1) Auditor
(2) Auditor

AT Ueh-¢T-¥%—% 0
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FORM-III
(See Rule 10(1))
Application for Registration of Trade Unions
Name of Trade Union: ........ccceceeevvvernieeennecnnns
Address: ...coooviiiiiiiiiieeeeee
Dated the day of 20..........
1. This application is made by the persons whose names are subscribed at the foot hereof.

2. The name under which it is proposed that the Trade Union on behalf of which this application
is made shall be registered 1S .........ccvvvvvvevrverrreeeieeeeeerreeeeeeeeeeereereeeee. as set forth in Rule No .................

3. The address of the Head Office of the Union to which all communications and notices may be
AAATeSSEd 1S ..ieeeeiiiiiiiieeee e e e e e e e e e e e e e e e nnaes

4. The e Union came into existence on the ........ccccccoevvvveeieiinnnnn. day of
............................... 20 .

5. The union is a union of employers/workers engaged in the ............................ industry/or .......
.................................... profession/or ............cceeevveeeeeeeeennnneeee.... (establishment), and has .....................
............................................. members.

6. The particulars required by code in Schedule L1II, III is attached to this application.
7. One copy of the Rules of the Union, is attached to this application.

8. We have been duly authorized by the Trade Union to make this application on its behalf, such
authorization consisting of *.............ccccccccciiiiiii,

Sr. No. Name Occupation Address Signed
1

2
3
4
5

To
The Deputy Registrar of trade Union, ...............ccceeeeene. ( Concern Area)
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SCHEDULE I
Industrial Relations Code, 2020
List of Officers
Name of Trade Union .................
Office Held Name Age Address Occupation
in Union
SCHEDULE II

Reference to Rules

The number of the rules making provision for the several matters details in column (1) are

given in column (2) below:

Matter
(1D

Number of rules

(2)

Name of Union

The Whole of the objects for which the Union has been established

The Whole of the purpose for which the general funds of the union
shall be applicable

The maintenance of a list of members

The facilities provided for the inspection of the list of members, by
officer and members

The admission of ordinary members

The admission of honorary or temporary members

The condition under which members are entitled to benefits assured
by rules

The conditions under which fines or forfeitures can be imposed or
varied

The manner in which the rules shall be amended, varied of rescinded

The manner in which the members of the executive and the other
officers of the union shall be appointed and removed

The safe custody of funds

The annual audit of the accounts

The facilities for the inspection of the account books by officers and
members

The manner in which the union may be dissolved.

T Ueh-TA-%—2 0 37
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SCHEDULE III

(This need not be filled in if the Union came into existence less than one year before the date of
application for Registration)

Statement of Liabilities and Assets on the ......... dayof ....... 20 ......
Liabilities Rs. Assets Rs.
Amount of General Fund Cash
Amount of Political Fund In hands of Treasurer
In hands of Secretary
In hands of
Loans from In the Banks
In the Bank
Debts due to Securities as per list below Unpaid

subscription due Loans to-

Other liabilities (to be Specified ) Immovable property :-
Goods and furniture
Other assets (to be specified)

Total Liabilities Total assets

List of Securities

Particulars Face value Cost Price Market value In hands of

(Signed)




HERTS T TSI STHTERUT 9T Ueh-o, TSHaR 3, 03¢ /3RTATT €3, ITeh %3 99

FORM-IV

(See Rule 10(2))
I Shri/Smt
Address
Occupation
Age Years truly declare in writing that on
this date ........ in this region ......... for the purpose of this business .......... meeting of the Union
under the chairmanship of......... in which (Name of the Union) has been registered under The

Industrial Relations Code 2020.

The name and the registration details is as follows

S.N Name Age Occupation Address

The above mentioned registrants and their deputation still stand valid and are still valid
members of the Union.

On this date the executive committee was elected in the general election dated .......................

The above mentioned persons have filed the application regarding cancellation of registration
or registration in my case. According to my information, the application has been included in the
list of members, attached membership list is true.

I swear and believe that the above said is true to my information and knowledge

Date Signature.
Place
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FORM-V
(See Rule 10(5))
Certificate of Registration of Trade Unions

Name of Trade Union-

Registration Number ...................... Office of the Registrar of Trade Union, (Concerned area)
It is hereby certified that the .................. Union having address ----------------- has been registered
under the Industrial Relations Code, 2020, this.............. day of........ 20......
SEAL

Registrar/ Deputy Registrar of Trade Unions.
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FORM-VI
(See Rule 10(7))
Register of Trade Union
Name of Trade Union Date of Registration------------------- Remarks
Registration Number Number of application form

Addresses of Head Office

Subsequent changes of the address of thel Name of Members making application
head office

e T L
® T A W N

Offices (Transfer from one post to another count as relinquishment of appointment held)

Year of Name Office Age on | Address| Occupation Year of Other
entering in held in entry relinquishing Offices
office Union Office held in
addition to
membership
of executives

with dates
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FORM-VII
[See Rule 10(8)]

Request to withdraw or cancel Certificate of Registration

Name of Trade Union-
Registration Number
Dated the.................. day of............ 20.......
To,
Registrar/Deputy Registrar of Trade Union

The above mentioned Trade Union desires that its certificate of registration under the Industrial
Relations Code, 2020, may be withdrawn (or cancelled) and at general meeting* duly held on the.........
day of....... 20 ........ it was resolved as follows

(Here give exact copy of Resolution)

(Signed)

* If not at a general meeting, state in what manner the request has been determined upon
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FORM-VIII
[See Rule 12 (5)]

Application for any change in Particulars given by union in its application form for Registration and
in its constitution or rules to Registrar

Name of Trade Union: .......ccooeeevviveeeeririnnnennnnn. Address: ....coooeeeiiiiiieeiiiiiiieeee, dated the day of

R/s sir,

We want to make following changes in application Form / in constitution / rules / office bearers etc.
submitted along with the application Form dated —

1o
2 e
B e
SEAL Signature.
To,
The Deputy Registrar of Trade Union, .............cceuevvanen. (Concern Area)

AT Ueh-e1-%2—2%
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FORM-IX
[See Rule 13 (2) and 14(1)]
Application for verification of Sole Negotiating Union
To,
The Conciliation Officer,

........................... (for the area)

Sub : Application for verification of Sole Negotiating Union

Sir/madam,

We (name of trade union) registered under the Industrial Relations
Code, 2020 having Registration No. .............. is the only one union having fifty-one per cent
membershipinthe ........cccccccceeiiiiinnnnnn.n. (name of establishment) apply for negotiating union under
sub-section (2) or (3) of section 14 of the Industrial Relations Code, 2020 in the same establishment
for the first time or in place of ...................... union.

We hereby request you that please enquire in the matter and pass the necessary order.

Signature of President /General Secretary / Secretary

Encl: Statement of object

Copy to:
The Owner/Director / Manager of the establishment.
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FORM-X
(See Rule 13(4) and 14(3))
Certificate of Sole Negotiating Union
Name of Trade Union-
Address of the Trade Union-
Registration Number of Union.......................

It is hereby certified that, as per the Order No. .............. ,dated ..oovveeeeeeiiiiiiiiiinee, of Conciliation
Officerof .......ccceeeeenn. (area), .....ccceevveeeennnn. (Name of the union) union has been recognized as a sole
negotiating union for our establishment under sub-section (2) or (3) of section 14 of the Industrial
Relations Code, 2020.

SEAL Signature of the Employer.

Date :
Place :

Copy to — Concern Conciliation Officer.

T Ueh-e1-%2 -2 3
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FORM-XI
[See Rule 14 (4)]
Application for verification of representative for negotiating council

To,

The Conciliation Officer,

.................................. (for the area)

Sub : Application for verification of representative for negotiating council

Sir/madam,

We hereby nominate Shri ..........cccocvveeeieeciieeeennn. (name of representative) representative of the
............................................. (name of trade union) having more than ............ percent membership in
(name of establishment) apply for negotiating council in the same establishment
under sub-section (4) of section 14 of the Industrial Relations Code, 2020 for the first time/ or in place
of Shri ....ccvvvveiiieens representative of ...........ccccoeeeieninnnnnn. (name of trade union ).

We hereby request you that, please enquire in the matter and pass the necessary order.

Signature of President /General Secretary / Secretary.
Encl : (1) Statement of object

(2) Resolution passed in general body meeting of the union

Copy to:
The Owner / Director / Manager of the establishment.
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FORM-XII
[See Rule 14 (5)]
Certificate of Representative of union for negotiating council
Name of representative ..................
Name of Trade Union ..................
Address of the Trade Union ..................
Registration Number of Union ..................

It is hereby certified that, as per the Order No. ................ dated .......cccovvveennn. of conciliation
officer, Shri .......ccccovveiiiiiiiieeeees representative of ...........cccceeeeieiinnnnen. (name of trade union) has
been recognized as a representative for negotiating council union under sub-section (4) of section 14
of the Industrial Relations Code, 2020 for our establishment.

Date :
Place :

SEAL Signature of the Employer.

Copy to — Concern Conciliation Officer
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FORM-XIII
[See Rule 18(2)]

Notice of Amalgamation of Trade Unions

A. Name of registered trade UNION ............oeevvveeveieeiieiiieiiieieieeeeeeeeeeee,

B. Number of registration ........coooeeeeeeeeeiieeiiieieeeieeeeeeeeeeecceeeeeeeeeenens

Serial No. | Name of the | Registration| Address
Trade Union| Number
(1) (2) (3) (4)
1
2
3
C. Dated the...................... day of......ccceennnnnne.. 19 i,

To,
The Registrar / Deputy Registrar of Trade Unions,
(Concerned area)

Notice is hereby given that in accordance with the requirements of section 24 of the Industrial
Relations Code 2020, the members of each of the above-mentioned trade unions have resolved
to become amalgamated together as one trade union. Copies of the resolution approving the
amalgamation are enclosed.

And that the following are the terms of the said amalgamation.
(State the terms)
And that it is intended that the trade union shall henceforth be called the .......c.ccccvvevveneeennnt.

Accompanying with the notice, a copy of the Rules intended to be henceforth adopted by the
amalgamated trade union, which are the rules (if so) of the union.

(To be signed by seven members and the
Secretary of each trade union)

Name and address to (Signed) 1
Which registered copy is to be sent

Secretary

Members

0 3 O Ot s~ W N
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10.
11.
12.
13.

14.
15.
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FORM-XIV
[See Rule 20(1) and 10(3)]

General Statement prescribed under section 26 of the Industrial Relations Code, 2020

From 1st January,............. to 31st December.......

To which category of industry the union belongs ? viz., the public
sector or private sector.

Under whose jurisdiction the above-mentioned Industry falls?
viz., whether Central Government or State Government.

Is the union affiliated to any All India Body? If so, stale its name
and affiliation number.

Affiliation fee......cccoeevvvevvnneeenennn.

Number and date of payment of affiliation fee to the All India
Body.

Number of the members of the Working Committee.

Number of outsider members, if any, in the Working Committee.
Name of the industry to which the union belongs.

Details about the jurisdiction of the union.

Monthly subscription for the members.

(This information need not be given by federations of trade

unions) :-

(a) Number of members on books at the beginning of the
year

(b) Number of members admitted during the year

Total of (a) and (b)

(c) Number of members leaving the union during the year

Balance by deduction from the
Total of (a) and (b)

(d) Total number of members on books at the end of the year
(i.e., on 31st December):-

Rs. oo

Z\9

(e) Number of members contributing to political fund. @~ ...l

(f) Number of members paying their subscription for the ...
whole year.
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16. Return to be made by federations of trade unions :-

(a) Number of unions affiliated at the beginning of  ......................
the year.

(b) Number of unions joining during the current  ......................
year.

(c) Number of unions disaffiliated during the year.  ......................

(d) Number of unions affiliated at the end of the @~ .ooeeiiiineeinnnnnt.
year.

(e) Membership fee realised from the affiliated RS,
unions.

(f) Number of affiliated unions from whom ...
membership fee was received during the year.

(g) Number of affiliated unions contributingto ...

political fund.
(h) Number of members of affiliated unions. Males............
Females.........
Total.....ccceuvennenne.

Note :— Information in regard to—

1. (@) Columns 1 to 13 of Part A of this statement to be filled in by both the categories, i.e.,
unions and federations.

(b) Columns 14 and 15 to be filled in only by the trade unions, not by federations.
(¢) Column No. 16 to be filled in only by the federations.

2. A copy of the rules of the trade union corrected up to the date of dispatch thereof to be enclosed
with the statements of annual return.



TERTS I AU STTLRUT 9T Ueh-o, feda 3, 2039/ 3WETATT 93, ITeh 2%3

Income

Details

1. Balance at the beginning of

the year.

Subscription received
from members as per the
following details : -

(a) Subscription received
for the current year.

(b) Subscription in arrears
for the current year -

(1) Subscription in arrears
for 3 months or less.

(2) Subscription in arrears
for 6 months or more than
6 months.

(c) Subscription in arrears
for more than one year

Donations.
Interest on investments

Sales of periodicals, books
and rules, etc.

Income from miscellaneous
sources (to be specified).

T Ueh-e1-¥2—2R

AS
Part B
General Fund Account
Expenditure
Rs.. Details Rs.
1. Salaries, allowances and expenses of
offices.
2. Salaries, allowances and other
expenses of the establishment
3. Auditors fees.................
4. Legal expenses.................
5. Expenses in conducting trade
disputes.
6. Compensation paid to members for
loss arising out of trade disputes
7. Funeral, old age, sickness,
unemployment benefits, etc.
8. Educational social and religious
benefits.
9. Cost of publishing periodicals
10. Rents, rates and taxes
11. Stationery, printing and postage.
12. Expenses incurred under Rule 15(1)
(j)of this rule.
13. Other expenses (to be specified)-
(@) SRR
(62 R
(63 RS UUUTT
Total expenditure ........
Balance at the end of the year............
Total.......ccceueee....
Treasurer
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Part C
Statement of Liabilities and Assets of Trade Union
On...ooeveveenne. 20......
Liabilities Assets
Details Rs. Details Rs.
1.  Amount of general 1. Cash
fund ....
2. Amount of political (a) In hands of the Treasurer
fund ....
3. Loans from ... (b)  In hands of the Secretary or other person to be
named.
2. Inthe Bank ...............
4.  Arrears to be paid - Securities (as per list in Part D)
4. Unpaid subscription due (as shown in Part B in columns
(b) and (c))
5. Other liabilities (to
be specified)-
(G (a)  Amount of the current year’s subscription
(62 R (b)  Amount of the last year’s subscription
(3)eeeereeeniieeeenn 5. Loans
(D)eeeeieeieeeene (a)  Officers
(b)  Members
(¢)  Others
6. Immovable properly
7. Goods and furniture -
(a)  Of the current year
(b)  Of the last year
8. Other assets
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Part D

List of Securities

Particulars Pace Cost | Market price at| Deposited with
Value Price date on which
accounts have
been made up

(1) (2) (3) (4) (5)
Part E
Political Fund Account
Income Expenditure
Details Rs. Detalils Rs.
1. Balance at the 1.| Payments made on objects specified Rule 16(2) of
beginning of the year this rule
2. Contributions from 2.| Expenses of management (to be fully specified)
members
Total | ...........................
Balance at the end of the year
Total ........ Total | ..........................
Part F

Auditors’ Declaration

The undersigned having had access to till the books and accounts of the........................ and having
examined the foregoing statements and verified the same with the account vouchers relating thereto,
now sign the same as found to be correct, duly vouched and in accordance with the law, subject to the
remarks, if any, appended hereto and also certify that the........................... had properly maintained
its membership register and its accounts and the members had paid their membership subscription
RSt tothe oo, as shown in the foregoing statement of the general
fund account of the trade union, subject to the remarks, if any, appended hereto.

(1) Auditor
(2) Auditor

AT Teh-eT-¥—2R3T
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Part G
Officers appointed by election or nomination
Name Date of| Home |Occupation| Office | Whether by Date on which
Birth | Address held in election or appointment in
the union| nomination column (5) was
taken up
(D (2) (3) (4) (%) (6) (7
Part H
The following changes of officers have been made during the year
Officers relinquishing office
No. Name Office | Date of relinquishing office
(D (2) (3) (4)
I do solemnly declare that above information is true to best of my knowledge. This verification
is signed by me at.................... on ............ day of........cceeunnnnns 20

Signature.
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FORM-XV
[See Rule 31(1)]
Notice of change of service conditions proposed by an employer
Name of @MPIOYET........uuuiiiiiiiiiiiiieeee e e e e re e e e e e e e eraaaeeeeeeeeeennnnns
AATESS. .t s e
Dated the ......cccvvvvvvivivviviiiiiiiiiieiiiriinns day of ............. 20........

In accordance with sub-section (1) of section 40 of the Industrial Relations Code, 2020 I/We
hereby give notice to all concerned that it is my/our intention to affect the change/changes specified
in the annexure, with effect from ............. in the conditions of service applicable to workers in respect
of the matters specified in the Third Schedule to this code.

Signature.........ccccevvvvvveevvevnnnns
Designation............ccccevvvvennnn...
ANNEXURE
(Here specify the change/changes intended to be effected)
Copy forwarded to :
1. The Secretary of registered Trade Union, if any.

2. Concerned Additional /Deputy / Assistant Labour Commissioner.
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FORM-XVI
[See Rule 32(1)]
Agreement for voluntary arbitration
BETWEEN
.................. Name of the parties representing employer (s) and
...................... Representing workers

It is hereby agreed between the parties to refer the following dispute to the arbitration of
.................. [here specify the name(s) and address (es) of the arbitrator(s)].

(1) Specific matters in dispute.

(it) Details of the parties to the dispute including the name and address of the establishment
or undertaking involved.

(1it) Name of the worker in case he himself is involved in the dispute or the name of the union,
if any, representing the worker or workers in question.

(iv) Total number of workers employed in the undertaking affected.
(v) Estimated number of workers affected or likely to be affected by the dispute.

*We further agree that the majority decision of the arbitrators, shall be binding on us in case
the arbitrator(s) are equally divided in their opinion they shall appoint another person as umpire
whose award shall be binding on us.

The arbitrator (s) shall make his (their) award within a period of ...........ccccceeeeeeeeen.... (here
specify the period agreed upon by the parties) from the date of publication of this agreement in the
Official Gazzette by the State Government or within such further time as is extended by mutual
agreement between us in writing. In case, the award is not made within the period afore mentioned,
the reference to the arbitration shall stand automatically cancelled and we shall be free to negotiate
for fresh arbitrator.

Signature of the parties Representing employer/
Representing worker/ workers.

Witnesses

Copy to : (i) The Conciliation Officer (***here enter office address of the Conciliation Officer for
the area concerned).

(it) The Principal Secretary to the Government of Maharashtra.
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FORM-XVII
[See Rules 34,53 and 54]

Authorization by a worker, group of workers, employer, group of employers to be represented in a
proceeding before the authority under this Code

Before the Authority
(Here mention the authority concerned)
In the matter of :. (Mention the name of the proceeding)
............................................. workers
Versus
............................................................................................................. Employer
I/we hereby authorize Shri / Sarvashri (if representatives are more than one) 1......... 2,
R B to represent me/us in the above matter.
Dated this.........cccvvvveeeeee dayof.....cccccevnniiinnnnnnnnn. 20..........

Signature of person(s) nominating the
representative(s) Address Accepted



Q& TERTSZ YIE TSI STHTLIUT W Ueh-oF, TedeR 3, 012 /3TETATT 9%, I1eh 23%3
FORM-XVIII
[See Rule 36(5)]

Application to be submitted before the Tribunal in the matter not settled
by the conciliation officer

Before...............eee.......... (here mention the name of the Tribunal having jurisdiction over
the area)

In the matter of :

AdAreSS. oo

The above mentioned applicant begs to state as follows :- (Here set out the relevant facts and
circumstances of the case).

The applicant prays that the instant dispute may please be admitted for adjudication and request
to pass appropriate Award.

Place .....ccccouvvveeeennnn. Signature of Applicant.
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FORM-XIX
(See Rule 37)
Notice of strike to be given by Union (Name of Union) / Group of Workers

Name of five elected representatives of Workers..............coooviiiiiiiiiiiiiiiiiiiiiiiee,

Dated the............... day of............... 20............
To
(The name of the employer).
Dear Sir/Sirs,

In accordance with the provisions contained in sub-section (1) of section 62 of the Industrial
Relations Code, 2020 I/We hereby give you notice that I propose to call a strike / we propose to go on
strike on........... 20...., for the reasons explained in the annexure.

Yours faithfully,
(Secretary of the Union)

Five representatives of the workers duly
elected at a meeting held on ..........ccceeennnnnnnenne.
(date), vide resolution attached.

ANNEXURE
Statement of the Case.
Copy to
(1) Labour Commissioner, Mumbai.
(2) Additional/Deputy Labour Commissioner of the concerned area.

(3) Assistant Labour Commissioner of the concerned area.

T Ueh-e1-¥2 -2 3
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FORM- XX
[See Rule 38(1)]
Notice of lock-out to be given by an employer of an industrial establishment

NamMe 0f @MPIOYET .......eviiiiiieiiieceeeeee e e e e et e e e e e e e e aaraeeeeeeeeennnssasaeeas

AQATESS et st neees

Dated the............... day of............... 20,

In accordance with the provisions of section 62(6) of the Industrial Relations Code, 2020, I/we

hereby give notice to all concerned that it is my/our intention to effect lock-out in..,...........cceeeeeeeenn.

for the reasons explained in the annexure.

SIGNALUTE.....cvvvvviiriirieriieererrrerrrerreerrrerrreraa——.
Designation.........cccccuvvvieeeeeeieieviiiiiiienn...
ANNEXURE
1. | Statement of reasons
Copy forwarded to :

(1) The Secretary of the Registered Union, if any

(2) Conciliation officer (Here enter office address of the Assistant Labour Commissioner/Deputy
Labour Commissioner/Additional Labour Commissioner of the concerned area.).

(3) Labour Commissioner, Mumbai.
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FORM-XXI
(See Rules 39 and 41)

Notice of Intimation of Retrenchment/Closure to be given by an
employer to the State Government

[In cases of Part I, the prior notice of intimation should be served thirty days before the
commencement of retrenchment and in cases of Part II, i.e., closure, prior notice of intimation of
sixty days is required to be given before the commencement of closure]

Name of Industrial Establishment or Undertaking or Employer ..........cccccoeeeiiiiiiiieeiiecciineeen.

e 1o =TT TSP SRR

Dated ....oovveeeiieiiieeeeeeee, (DD/MM/YYYY).
To,

The Principal Secretary (Labour) Government of Maharashtra,

Labour Department,

Mumbai.
Sir,

Part-1
(Retrenchment)

1. Under clause (c) of section 70 of the Industrial Relation Code, 2020, I/ we hereby inform
you that I/we have decided to retrench (number of workers)..........cccceeeeeeeeeeeeeennnnn. workers with effect
from. ...oocovveiiiiiieeiiee, (DD/MM/YYYY) for the reasons explained in the Annexure I.

2. The workers oncerned have been given on the (DD/MM/YYYY) one month’s notice in
writing as required.

The worker (s) have been given on the..................... (DD/MM/YYYY) one month’s pay in lieu of
notice as required.

3. The total number of workers employed in the industrial establishment / undertaking are
.................... and the total number of those who are being retrenched are..............

AT Ueh-¢T-¥—2¥
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Part - 11

(Closure)
1. Under sub section (1) of section 74 of the Industrial Relation Code, 2020, I/we here by
inform you that I/'we have decided to close down . .......ccccvvveveeeieeennnnenn. (name of the industrial
establishment or undertaking or employer) with effect from ........................ (DD/MM/YYYY) for the

reasons explained in the Annexure I.

2. The number of workers whose services would come to an end on account of the closure of
the industrial establishment or under taking are .................cccceeeeee.ee. (number of workers).

NUmMbeEr 0f WOTKET'S .ottt e e,

Category and designation .............ccoeiiiiiiiiiiiiiiiiiieii e of workers, who have been
affected due to closure.

I/We hereby declare that the worker/workers concerned has/have been/will be paid compensation
due to them under section 75 of the Industrial Relations Code, 2020 before or on the date of expiry
of the notice period.

Yours faithfully,

(Name & Designation of the employer/
Authorized Representative)

ANNEXURE 1

Statement of Reasons for retrenchment/closure (strike whichever is not applicable)

Copy to:
1. Labour Commissioner, Mumbai
2. Additional /Deputy Labour Commissioner of the concerned area

3. Assistant Labour Commissioner of the concerned area
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FORM - XXII
(See Rules 42, 45 and 47)

Form of application for permission of Lay-off or Retrenchment or Closure in Industrial
establishments or Undertaking to which provisions of Chapter X of the Industrial Relations
Code, 2020 applies

To,
The Principal Secretary (Labour)
Government of Maharashtra,
Labour Department,
Mumbai.

Sir,

*1. Under *sub-section (2) of section 78 of the Industrial Relations Code, 2020, I/we hereby apply
for “permission to lay-off workers (indicate number in figures and words) out of total of.......................

workers (indicate number in figures and words) employed in my/our establishment with effect from
(DD/MM/YYYY) for the reasons set out in the Annexure-I.

*2. Under sub-section (2) of section 79 of the Industrial Relations Code, 2020, I/we hereby
apply for permission for proposed retrenchment of workers (indicate number in figures and words)
with effect from (DD/MM/YYYY) for the reasons set out in the Annexure-I.

3. The workers concerned have been given* notice in writing as required under clause (a) of
sub-section (1) of section 79. The worker concerned have not* been given notice since the retrenchment
is under an agreement (copy of which is enclosed) as provided in the proviso to the said clause.

*4. Under section 80(1) of the Industrial Relations Code, 2020, I/ we hereby inform you that I/
we propose to **close down the undertaking specified below of (name of the industrial establishment).
(Give details as in Annexure II) with effect from (DD/MM/YYYY)

5. The number of workers whose services will be terminated on account of the closure of the
undertaking is. (Number of workers).

Permission is solicited for the lay-off,/ to continue lay-off, or retrenchment of the workers , or,
closure of the said establishment .

All such workers permitted to be laid-off or retrenched or terminated due to closure will be paid
such compensation, to which they are entitled under section 67, read with section 78(10), or, 79(9)
or, 80(8) respectively of Industrial Relations Code, 2020 as per the details given below.

Yours faithfully,

(Signature)
(*Strike off which is not applicable)

( ** The application for permission in case of closure must be given at least 90 days before of
the intended closure )

o Uoh-TT-% 9 —2 63
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Highly skilled

(total No. of
workers/ to be

retrenched)

ANNEXURE I

Total Unskilled Semi- skilled Skilled (total

No. of (total No. of (total No. of No. of workers/
workers/ workers/ workers/ to be
No. of to to be to be retrenched)

be retrenched) retrenched)
Retrenched
| | |

Reasons for lay-off/retrenchment/Closure (strike out whichever is not

applicable)-

ANNEXURE- II

Particulars

Remarks, if any

Name of the industrial establishment/ undertaking with complete

postal address along with Pin Code, e-mail, telephone number (s).

Status of undertaking—

(1) Whether central public sector/State public sector/Foreign
majority company /joint sector company, etc., (In case of foreign

holding company then indicate the extent of foreign holding)

Indicate the status of

the company

(i1) Whether a private limited company/ partnership firm or

proprietorship firm

(a) MCA number

(b) GSTN number

(c) Registration number of the labour department

(a) *Names and identification number of the affected workers

proposed to be laid-off/retrenched/ to be affected by closure.

The identification
number UAN of EPFO
under SS Code.

(1) Annual production, item wise for pre-ceding three years-

(11) Production figures, month-wise, for the preceding twelve

months,

Balance sheets, profit and loss accounts and audit reports for the

last three years.

To be annexed

Net worth of the company
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8. | Names of the inter-connected companies or companies under the
same management.

9. | Details of lay-off/ Retrenchment resorted to in the last three years
(other than the lay-off/ Retrenchment for which permission is
sought), including the periods of such lay-offs/ Retrenchment the
number of workmen involved in each such lay-off/ Retrenchment
/continuation of lay off

10. | Any other relevant details which have bearing on lay-off or
retrenchment or Closure.

Copy to:
1. Labour Commissioner, Mumbai
2. Additional/Deputy Labour Commissioner of the concerned area

3. Assistant Labour Commissioner of the concerned area
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FORM-XXIII
(See Rule 51)

Notice to the Employer who committed an offence for the first time under this code, for compounding
of offence under sub-section (4) of section 89,

The undersigned and the Compounding Officer under sub-section (1) of section 89 of the
Industrial Relations Code, 2020 hereby intimates that the allegation has been made against you
for committing offence for the violation of various provision of this Code as per the details given
below;-

PART -1
1. Name and Address of the offender Employer- ...............cooiiiiiiiiinn...
2. Address of the Establishment............c.oooiiiii e,
3. Particulars of the offence ........ ..o
4

Section of the Code under which the offence is committed

You are advised to deposit the above mentioned amount within fifteen days from the date of
issue of this notice for compounding the offence as per section 89 (1) of the Industrial Relations Code,
2020, along with an application dully filled in Part — III of this notice.

In case you fail to deposit the said amount within the specified time, no further opportunity shall
be given and necessary direction for filing of prosecution under section shall be issued.

Date:
Place: (Signature of the Compounding Officer)
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PART - 111

Application under sub-section (4) of section 89 of the Industrial Relations Code,
2020 for compounding of offence

1. Name of applicant (name of the employer who committed the offence under the Industrial
Relations Code, 2020 to be mentioned ..........ooiv coniieiiiii e e

2. Address of the applicant ............cooiiiiiiiiiii
3. Particulars 0f the OITEIICE ....couueiiiiieeeeieee ettt e et e e e etaeesetaaaesseeanesseennnanseees
4. Section of the Code under which the offence has been committed ...........coovvvvivviiinnennn.n.

5. Details of the compounding amount deposited (electronically generated receipt to be
ALEACHE). ...

6. Details of the prosecution, if filed for the violation of above mentioned offences may be
A7) s DO TP

7. Whether the offence is first offence or the applicant had committed any other offence
prior to this offence, if committed, then, full details of the offence

Applicant
(Name and signature)

Date :
Place :

To,
The Compounding Officer
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FORM-XXIV
[See Rule 52(1)]
(Complaint under section 91 of the Industrial Relations Code, 2020) Before the Conciliation officer/
Arbitrator/ Tribunal ..........ccccovviiiiiinnnnnn. In the matter of .......ccooecvieiiiiiiiiiie, Reference
NO
A Complainant(s);
Versus
B, Opposite Party(ies).
Address:

The petitioner (s) begs/beg to complain that the Opposite Party(ies) has/have been guilty of a
contravention of the provisions of section 90 of the Industrial Relations Code, 2020, as shown below:

(Here set out briefly the particulars showing the manner in which the alleged contravention has
taken place and the grounds on which the order or act of the management is challenged.)

The complainant(s) accordingly prays/pray that the conciliation officer/ Arbitrator/ Industrial
Tribunal or National Tribunal may be pleased to decide the complaint set out above and pass such
order or orders thereon as it may deem fit and proper.

The number of copies of the complaint and its annexure required under section 91 of the
Industrial Relations Code, 2020 are submitted herewith.

Dated this............ day of............ 20 Signature of the Complainant(s)
Verification

I do solemnly declare that what is stated in paragraph above is true to my

knowledge and that what is stated in paragraphs........ above is stated upon information
received and believed by me to be true. This verification is signed by me at.................... on............ day
Of e, 20

Signature of the person verifying.

By order and in the name of the Governor of Maharashtra,

Principal Secretary to Government.
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