SINW@US IR
oA, AT, UiA&ToT T HiIrdA A [T

ARG

THOINO--------=---====--- AT @us AfAfAge, 1897 Hr URT
24 & WY ufsd @iATferRh FRET Hiedl, 2020 (FRAfATH d&a1 36 &
2020) &1 GRT 154 AT SUYRT (1) IR 9RT 156 & 3T ARKAT T gIAar
aeop, IR guRYfd, waardy ufae fAfFTs, 1923 (3RFTe Twar 8
a1 1923), wqfa ugfawr sfafaza, 1961 (3ifdfaws dwar 53 ¥ 1961),
Haad IR g Ffeadtr ddAeR (REea aor d@ar ad Rfagse)
yfOfaTa, 1996 (IRAFATH FEAT 27 T 1996) dUT IHIFST FABR
arafares gean sfafags, 2008 (wfAfATe TEar 33 A« 2008) R Yed
UfhAT BT TINT b TSIUTA GRT T IR —

(vh) FRWUE HAPR Uiaet fAgeraeh, 1924;

(@) FREvs ygfa ugfawr RAgenadh, 1964

() 3uereT e (FRWUS) AT, 1972;

(AR) sIR@Ys Had 3R 3= wieaHAvr PR (AT dar dar-

o RfSTAT) Rgarad, 2006;

(UT9) SIRWUS 3ETSd FAGR AATSAS FET fAgamad, 2013 @r
ATAHAVT b AU, T AIATN T I BT UTdd A & STbT
fafal@a uea wranfae gram d@fedr, 2020 @ 9RT 154 Hr 3TURT (1)
Td YRT 156 I IUYURT (1) & HUETIAR FHAFT FIafed H gaar &
for 3R acveeey d mufaar 3R gema mefa 5 s Hr =R’ @
TG, §RT Ue e T Sre & ;

3 fagarael @ Haftd #aEd Uit AR gema Ife s @
dl HAg®, FJREUS, AH Had, BRUS, JdT P HIAT F-Ho-
jlcran721@gmail.com W & ufadl # 9T Y a9 9fed| daa st
gt AR gemal W R fear S, S 38 3RgEer & geiRa
P o & i @ N\ R & iR wmm i



ey A ATael
A FIETT (AIREUs) [HaAmaeh, 2021
HAI-Th
URTFHD

affm ae 3R uREH

1.(1)Tg AFHAEe FASe @ (FIREUs) addAEd, 2021 &
S|

(2) IT AR Ieic & YT v S & T | uger gl

2. e

(1) 9 do Heed ¥ 3=IAT 3T 7 &, 39 [ ,-

() “dfear & arcud FreTioles g dfedr, 2020 ¥ ¥ ;

(@) “ 9rT B arcad dfear Hr g I §;

(2) su fgwaeh & wgw 3R ufena feeg dftar & oRerRa
gl & 3% IUA-IUA Y A S Hir dfear #d a6 R
FAGERT

NEAT-a
HIATID FIETT HISe
HIIT-Uh
SIRWUS IS hDhR AT FET dlS
3. Gt fr URT 6 & IU-YRT (9) F ded FRWS FHAITSA HHDPR
i JRaT A gRr AfwAt #r yAer 3R drf & duea Hr 3fq, 30
URT (12) & ded TSl & ATACIGRNE, 3eich hrRidid Td 3 Jar Ad,
3 Pt P Aded d A T arel ufhar ik Rfsat a1 s/ @
T 3R 3U-9RT (14) & dEd FHY, T AR FF gomel & d@&fla
uferar fasrad @9f:-
(1) SIRWUE 3[TSd FHABR AT FI&T NS &I INSeA:-
P) URT-6 & ded Idd 915 P "SNWUS 3JHIod HHABPR HIHATGIR
& d1S ' ehel Sraa |




q)

)

)

g.)

)

5)

o)

)

Ued 68 & AfAR® IS 3T F68T U dAdidha dr Afy |
e af F 31RF Fr 3@ & T g URoT A& H FHam|
HEET YeAciiaiehel e foT urel &1 Heball
Weqg, P M WEET FoI & G § 36 & T ug
YIROT =Tl HL Fham|
YRT-6 & 3U-YRT (10) & @Ws (31) & 3 @s (i) Td (ii) & A0ar
# ToT AR gR1 AuiRa Y 3R, sRavs Eefea FaaR
AT FIaT A5 # wafed &7 & AFd Fel iR rErisd
&7 & fagn d@ui & yfafafica &g d@iea fr AT & Fahdr B
Tod WHR AUt a@em & 31eueT 4 AU a9 & ) dgsdi ot
AT YRT-6 & 3U-4RT (10) & W3 () & 3T W3 (iii) & ded
Lt Sar oy AT A
T WHR HF Hedol, yaud, faa, [ aar mmaa & a7 #
ufafBd afhal #§ ¥ 9R1-6 & 3U-URT (10) & @Ws (3N) & 37 W
(iv) & ded Uig <giphal &l ATfAd e
Tod WHR IISd &F & HFA & degor & G&afg T
WHR & fasmen &1 yfafaftca &= arel 9R1-6 & 3U-9RT (10) &
TS (3) & 30 W3S (v) & ded GH GET B ATfAT |
T PR URT-6 & 3U-URT (10) & @S (3) & ded Uah JRAPRY,
ST Egh HAGD UG F AT 1 F @, P FARGUS ST AfAD
HATAD P& 95 & HeEg-@ieg & &0 # Jf¥ARe JouT d
g A
URT-6 & 3IU-URT (10) & @S (31) & 37 s (i), (ii) 3N (iv) &
ded A 68, 918 & G Ael &9 IS ZHAT 39 Auft &
yfafafca gam & S, 99 Aol g 39 Arerfed fhar = |
Weq, I 6 30@s (i) & ded afAd Ad afear d A
FqgRa oifd, 3R Sonfd, euaaedd AR Afeanst # &
Uh-Uh TG Fl ylafafdca fpar smeem|



)

<)

URT-6 & 3U-YURT (10) & @S () & 3U s (jiii) & ded AMAd
TEET A3 F HeEd Adl Jeon Ife ag v @ &1 deey, fas
gRT g% [Aaid a1, ™ & S|

et o cafes @ a1 & dgEg & §U A A& g SMwm AT gor
I, IfE T <afeh aRT-8 & Rl uraur e & 3T Rar @

(2) 9 F1 geasioa:-

b)

q)

)

FIREUS WHR a5 6 3afy gam g9 & & A @ 'FIREUS
ENST PR HHATGID FI&TT S & Geldlod @I Ufhar URH
G

I AE H PR QU A & 9 AT 9IS BT YAdST dAel AT
S §, df a5 & fAdea 3R FF & fow sfgmar & aAregq @
U aEAT H ST Fhl &, SN AoT WHR §RT AU a5 & IS
&1 3afy & faw T $ir s

3 & A gaEdr fr TYUAT F uRumATaEy, it a3 T
PRASAT BT I YHIT 9 Siar o @S grRT v arm &

(3) =TgH:-
®) qAS B PIS TEEA, o Ued HEET el & IoT PR &l TafAd

)

)

ueh AT U9 & gRT AT & FhaT ¥

U} HEGEI & UG 3T AR Fipd fhd o & Ay |, 3ryar
ARy & goor yE Y o & [ & 5w a F g
W, St A uger g, R & S|

frell HeET & APUA B Fipd wA H ARd TGT TWHR &
fafea gef

4) qdr A gRdd:-

IJie AAARCE el & ud # Fd ypR &1 gRadea @ar &, a

N GIem A5 & Hery dRa @ faf@a Tu # § seh, S degar
IRAPING IHPo@ #F a1 gdr aof Hm|



W, A P FGET 30 a0 ud H gRT Wa # RAva

EdT &, ar nfeRe 3iffera & sudey uar & T 35t & fow I

Ul AT STea|

(5) Rihal &1 T AT -

9 a1 Hr Fergar d T FRuay HE R adr &, a1 @
AR 0 RUlE U 89 |\, To9 WFR, Fga (3) & sufagaw (1) & dasd
uiRa ade A 3RFgEar g e e F AfRT T Fh ¢ 3N 59
UhR AT <afth AW FRIGA & o UgURorT &9, fSad T W d8
aifAa forar arar g1
(6) TRWUS 3IR/INTS HABR HHANTAD FI&T NS F HEET @l g &l
ufeha:-

(i) 9RT 8 & 3U-4rI(2) & s (f) 3R () & ded FARWYS IS
BN HIATSD FI&TT NS & FEHIaT § e & fov drdams, afe
S o, $ dfdd T & N, W FEET B @S F JoH F g
@l B

(i) 9RT-8 & ded Tl o e o ug ¥ faafSia, 3r@egar 3R &=
& TEY H Tog WPR & Ao 3HfdeT e |

(7) Gexdt & oa:-

(1) @8 & RFRE FGET H AT 7T 3TF gRI HABMNE  Dcsdl

W A 5 I & fow oy AgAt grr f@a g@em R 3ad Add @

AT &l dlel USITAPRT gRT HITcTl fepar S|

(2) % & R W TeEg @ AN o & 9OT A9 F T IET 3K
A 7 & I & FheR &, ST foh FIRWUS WHR & FaAg

‘T & HRPR B HFAT B

(S)Wa?rﬁ'clm:-
(1) YRP AFHS W, I A H AR HET HETD §, A & J5h
# TR fpar Smwem, 37Yar 37eusT & AT W gcdd &g & [




& AT MEaeTd FEENT U R IgaAd & NUR W AHAT P
AgerT fhar S|

W, el fhdll AT d agad A S T A § I NS &
Xy gAE & A fasnfaa € 3reuer & 3fakes syar [ukae daa
el

(2) @ A dop F T U y_s AV & @ §T F o AT
SITQaT|

(9) -

(1) O35 WQ TUEE W JA WF AT W dSh HLIM, oA i 3regat
R Afaf@a frar s

(2) % T A H FA A FH TP IR 5P B,

(3) freh T & gD ar dr RUfA F faR-fast & favaaeg
dAT AATRIGAT &6 BRUT & TFT H et o A Faer
&l & qaTd 3eweT gRI R Ao g i o wehehr

(4) fordll AT &1 FcIE™har Hr Tufd F dod uREea grr ar
T ATIH A AT 51 Fhelr &

(5) % & W UAF doh I FTETAT HCHET, gRT P Wy ST

I 3URRYd & aur 3 IFquiRAfa & O f dow 6T reasTar  sureas

SRT &1 Sef|

(IO)WEH'WWW:-

(i) wHAEgaar, 5 & AeEdl o ol yedifdd do@ & d@eaeg &
Uege fad & afew & e
Weg I% & afg reger 5@ a9 @ d@ge ¢ & @ war gaieha
¥, dl a8 3reuay 3af i Aifed & wehar ¥l

(ii) % Hr doa Hr FEIFGH d FFAfoT s & Qo K 3= FF
W HEET & 3 & O AR a6 fear smem|

(11) aroTgfd:-

(i) «5 & KA dob H P FF T db Thded Ael AT SR
oig deh T 38 4o # HH ¥ HHA G HGHT U o o
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Weg I foh Il forell docb & 8 @ & WeEd 3ueyd & o
e, 3UTRYA HEEAT Bl IOTYFT & | AT 0TSt & &ar wufda
doh & Pl GEIR fFd I § YR & qEEeU # giEd
B §C IR et A doaeEaey # Afed &d g do W I
afy & o Tuffia < ¢ va wafa dob Hr A & suiea
el & & W 99 ¥ Nar wuffia S &1 a7 [waror
o fAf- geaAa g

(i) 3rewsr, U deEdl & faRe frdl Geeg & @ & Job A
UIHNT a8 afea & gaar & afe-

(@) g el ™ faf@a g@ar aar @edfd ugea fFd far @i &ir
AIMAR AT IShl # TaT IFFUiFAd T&dm & A

(@) seger & =@ &, var gee 0o fod & ufldfafea & & ufa
o I B oad o ag 9 @ gfafafias o &g aread @

(12) S o1 AEATH:-
S P JEIEF W T W PN ST fF ToT WHR gRI
IRgRT fhar s

(13) 9x71-141 H IUYRT (5) & WUz () & 3T A &1 3r3a:-
URT 141 fT 3U4RT (5) # 3foadi@d P F &Gl & 3fdARE

Teafaf@a At @ ua =iy AR F S v IRl -

(i) TST R gRT AR 61 FATTAT & Ued Teheged Uy,

(i) 9Rd WPR, [T WHR dAT 3T WA dar wifaf@e @Aart
ERT U 3icfeled Iariy;

(iii) STHINRAT & GSNRIOT/ANBIOT TAT 31 HRGT F Uig a9 1Yy,

(iv) 9Rd TSR, gRT IAPRT Ao & fhdreada &g wd gaxify;

(v) T @R g 3fRgRa A9 & haeaad &g wd 9aiy
a2

(vi) OISRl 30 i AT To PR GRT AT a1 AW 3¢ &
AIA ¥ IUT AU e @eGoe swefRca [ A
AFfAISIOT A1 g AT PE I AT eI
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(14) IREUs HATIID FIETT BT DIV hl UATHA:-

(i) Baar 3 & sufagar (13) & @us (i) 3R (i) & 30T u@ Feqon
fafr fordt 3ggRd d6 d gus T & W TR, S8 sRgs
HHATISTeh FI&T Hed1oT DY Hel ST |

(i) AR, S grRT wenfla aur Gcgaga & IR

(iii) A & & @ & REes W& JAfad & fear FR@T a7 &
PR gRT AT AT AW AL & 3aaiRa frar s

(iv) arefae @er A% & v K [AURT/TT TT WA A Feg
ASTAIT & Fhdleaad & o dar s & yemafads «aar & g
A & o fear Sem a8 & mERE 9 o A
AT & g ufaud & e g1 gt

(v) @ & or@r fir Hhaor, Tod WAR GRT TIAI-THAT W AN
FHeRil & IHFER Ul ay i |

g:rm_a

SREUS Hdd U4 A HlcdA HABR Hedol as
4, FIRWUS 3 UG 3T HIeTATUT HHBPR Hed0T A5 & LT Td I
Terdl & Agfh & AH a ad T ¢ A4 v HeF HA qUT IU-YURT
(4) & AT TEEAT 6T IFhTeAd Ripdt @ s & JfA, 9T 7 6 30
URT (5) & @3 (A1) & ded 3@ dI$ & dRd Ud 319 ARl vd
FHaIRA & fAghe & Fad g o, a0 3R w1
(1) 9 & F=ET:-
(i) IRWUS Had Td HeT AlTHATIT FHDR FHed0T dls & HCT&T HAGD
SRWUS & U F N & Iy F&F @il
(i) T WP Uegg 3T SEAl Pl SIRWUS Had Ud =g FledAAor
HABR HedU] @5 A AARGCE BN STad & gg gfaAfa ==
AR & e &, g udfaf saa sfar & 3R o gl




ad HAPR AR F | S A FHA T HA Th Afeel AT

el

(iii) Tog TR & {QuEn & g, el e g mae e,
IioeT-He-fad fasmer, gy [Avr, #Afgen oo e wd gEAfoe
T TIHET U Epell RN vd ARRAT 00T & §gd aRKag 36
T M & 3R A& B

(2) 3rafer:-

(iy % & 3af, 3@ T6a FY I Hr A @ F9 av Hr geh,
fehed & Qi fhd I deb SR Tealt T s@e A, @
IR W FARAT A€ IFsT IR 6 g & 3@ & gaa
e IT #

(i) @S & T FT PP a5 H 3afY F Ty QAT "o

(iii) 9% & I PR T VST TWHR & JAGUId UG UROT Hdr|

(iv) 9r1-7 6t 3uaRT (3) & 3T AERERT Tery A @ ged o
Jhd ¢ I I 39 Rl &1 ufdfaf@ca a v ® & o9 o a
ATHARERIT &l

(v) @ TAfAERT dgeg gaaAfRE & o v 3R ar 3 g

(3) Rizeal A N s A {f:-

S S A Feraar A oy FRoT ¥ P R & 3rar sqar g
FHT @ dF TG A, ToF WHR B Uh Ufadasd UFd DM St 3
it &1 Aofl, O deeaar R & aren cafs geafcua &, & & Ri®
A & oY deA 39T 3R 58 yaR aEfafdy cafd 39 @esg & Aw
BRSPS b U URUT WM Sh A W 38h Aghh & o=l g
(4) 3reger 3R IR WA FeEdt & dda AR -

(i) N wWell @, 1T WaHR & Aeadan Joft & §ag ‘T &
FRFERAT & o IFAFT T W I o AR e o & o
TehaIX BHam|

(i) a5 & 3rmeT & O da9 3R MR, ToT WHR gRT TSI AT
fadw e ¥ AUiRa fFY FRa
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(5) @ & wfRa vd 3w 3fAHRAT g ST Hr Aghs Hr o

dAT 3% ddd T4 -

(i)

(ii)

(iii)

(6)

(i)

(ii)

(1)

918, T WHR & Ydigdled § §gh HAgD o1 Ao 4 3ged
fordt <afs @t @15 @ Wi fAgs wem

AE, Vo WHR & YalgAled ¥ S & Pl H AEART A ¥
3 pATRET B AGRE HW

o & dfRa, 3= 3IREN awr FHHFEN s T 9 By
SR, ST 6 Ted TR g1 WA 3ydl fAAW 3eer gRi
3qURT fFar S 3R 3% T¥ WHR g1 AFd sml &
I fepar STryam

YURT-7 @ JUURT (6) <& AT HANSD FIET Ao dAqr
HeIIUTPNI ST

S, TT FBR & YAigAled & URI-7 & SUURT (6) & WUS (T)
¥ WS (Th) db # fafRa wrefae REm A Ud Hedrorhry
U A ARgRT wan|

e et urAar den, Rffes wgfawr &), 3mdea uF qur ufear
AR vglawr &pd o g e WRGR AR AT euids
AT BT A ITURT G gRT fham Ien 3R acuwra Jigdee
o 39 ST TR B AR |

AT~ A
SRWUS HAAR! AT IR I
URT 37 f 37 UR1-(7) & W5 () & ded Gy 3dd gRR &=
& fafr:-
gfedr fr 4RT1-37 & 3UURT (7) & W) & ded A FT AU
e geu "@fedr, 2020 & URT 44 & ded afea AifE
ARATRAHIOT I UEJd R Sreem; gwehr v ufa faualt gt & ar
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ar afhod ®U ¥ FA-FT A Ushipd 36 u@fad & ded AT
Sl ¥ 8 TEAIT HIIT ST

(2) 3dfa & AUT H FAHST & a2y, Rfecar e afAator #n
Aoty srdier & 3TYR 3R AR 718 T'a afde g

(3) 3 & dUa F Wy RAfecwr e —aR@exer & Aok $ir
ffgaora ufa deea fir sruet)

(4) 3dier & wua Hr gl uE T W), Rfecar 3de ST
AT B ATHE el UIfRBRY & AT Ham|

(5) 3diar & dua Hr uid U @A & dige Al & Haw fad usr
0T & UAd REme fir 3wl fwafoat @ Ak geliar &
Y, I AS &, e’ o T ufa F YT 3 wiReRy $r
U |

(6) 3l & USTHRI P FAds B 3G FGW & & g e
WP 3= Aok gor @er| Aoy fr v ufa srdier & gataRri
A Soldglfdd AT UShihd 3 AT <ORhald &G & & Sualt 3K
3EDI Th Ul A & U HHAW dlerd gu qaTH WikeRr @
Sl STwat|

6. URT 51 A 3UURT (1) & ded Py AT Twerm & FREE
URFEH X fr Af7, e wa ufthar:-

(1) <9RT 49 & 3NT PIg AWK, yFu-1 A Ao, difga afe, ar e

ufasE & &2, dar it @een &, i ufaat & e Hew

T, 2020 A URT 44 F Ted AfST NP FARTAROT A IR

fopam Sem|

(i) 38 YR & UcAd Ided H dgeded Fold e gl a2y, afy
o9 dieed® 3cUed I @, HAE ReEd & @y 58 geR
Hearad forar Smeem otr fF caaer =rEre J fohdr iffaas @
forar San ®, S sudhr e ufaat & @y g

(ii) 9RT 51 & ded Aed & RAATaf@d [aavor enfae -

(@) =urred & A, S 3mdea R &

11



(@)

()

(%)
(3)

(=)
(2)
(3)

(4)
C)

(=)

()

@ A IR R[ARer FEd s 3R AR ustR &
3T, SITAT AT QT 316 Ul FiFATed gio;

STel e a1 fRd usteR seuaaes & 3¥ar fagd R @
Ifth & gl 39 3R # ARor AR 3ah wWew, Ade aFaesd
T 3EH AR F P e & o oftipa e 3= <afes & qu
A1, 31Y, SgaarT 3R qoT 31 U;

arg &g Yoid e arer a2 AR AR, St9 a8 3T g3
AT & U ATARIRGT g1 & gfa arar a2;

Ted, TH®T 3ded grar &;

W FIEd &S, O W Iead aRd @, a6 T g
afed 3de & AT Helod R SR,

HAET A, A §RT HRad fhd S arel Ua-1l & g2
fafea 3fa & 5t IoRex & wufa A s

g sy=:-

faedr e, 3R, IfE =aTe™ R AT AT @, A, Ul GAdS
A AT 3ET TR/ W AT & AR St AT HJATT & FehaT
%, U gUIg & Uh If@d $UT 34 c&ddel & T TR g8
fAdR ¥ qur 39 §8d T & WA T B

3H UPR & Ycdsh fof@d $UT P 38T YR Feaiad fhar sirean
oar ff waer e # A AfRaaa &1 fRar Srar §, S
g o ufaat & @y gl

W3 (F) F ded Ugd Udd ff@a sua & fRadduer R[dw v @
Iedh gRT IRINT a2 & y¥d IR F f[gem, o & a8
FHAR AT & A1 FBR A6 HAT & IT Fds ¥ Feb il B
e Y d I N AR A g ARy o I8 g § 6
AT gl 9T 8 § 3N g & 0F ¥l IR, IR A8 Sow
AT, d HAgH P HAAAfhd I Hhd & IT HAGA Scleed oAel
B g 92T & FET A 3o o » faw dr@d, sgfa
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(5)

UHTE AT SAReEN, REr, qora, v a1 o & & rdear fma
arel d24|

e g1 AR RAffa dua urgd wa # fwerar:-

sel s i g Guw g sya i magear § e
g1 fAuiRa ¥ & MR 38 uegd & # @wa w®ar g,
AT 8% O%g AU gar dhar § 3Uar SRiarr & gEy H
UHT 3G & Thal & o a8 3 GHH |

7. FAAl fIHT e H FRAR:-

(1)

(2)

(3)

eI # UAd 3ed 39 fedia, gafeufa, 5w Ay & (ag
edP) ScUed g3 AT 519 T ¥ G, ST 8 AIHAST &, & INE
ATE & AR U&gd fohar S|

Weg e [ AR 3 aRe A% H 30 & v far
AT HAGA TEOT H Fehdl &, TG DT IJg HAYUT & T b
HEd & U 3% NafY & MR Hhed JF RS B AT BRI
o
el fpdll TR W e A I5 Udld & 5 3meeaT Is9 &
M fpE 3T TR & UFd Bl AT A1 HUel 38 34T
frey e A uega fhar S TifeT 3rvar 3@ 3w e
ERT IO fopar oar =ifRu gl uysd sfeaf@d =T 3§ ogdagd
A & O OF ™A B HAGT T AT AT HWEM AT G
3HA e PPN IR TEIIR 3Med dA7 R e &1 JRd
BT IR e FEH i@ aa & 3Mded HaRa ferar armm
o, dEafedl ST (@I AT qdadi wRafedl a1 38dT 6
PRSIl 3Hb HALT U T =0T &
AT, USTHRI b Tt fhd I, wwe drdfier fpd o, gerars

&1 ufehar, fdaras R 6 o, s« g @i uegd
frd o, Trew AT 5 o= & ugfa, aet & afduderor
frd I aur g geafud el A RAfger ufear dfear, 1908
(3rfafaga d@&ar 5 | 1908) & fAFAT &1 IHFHAIUT B
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(4)

(5)

TSRt :-

®) g A cafs as usT F 3Gy WRa fRam I/ &, g
& AR & o a¥ & AR, 39 AT R QG HIM
o 39% fharegaaa & fow 3meer feam o

) 3H TE & e & fhU I |, ~A—TET 39 ATaTD
R & @1y gerd #RFR &9 & RAfde aIc 396
forareaae ol i G afs el I fF ag 39 gro
uRd 30Eer &1 fhaeaae fpar = |

RRIcadd a1 3=TAT &I HORU:- O <¥aeR AR &l 38

& [haeada & fow A ST 8, 98 38 Ao, S8 e

uRd R fhdleadd &g WRa fhar 8, @ fhdlcaaa & a2y & ggRd
P YHATOIT P AT STl g8 =Irared 30 fhaifead o # fAwe &ar
¥ 3k N Rwear & R g gk

8. Y[eh T WA
(1) Efear & 9rT 49 & RAEE A AFS # 3T R I W

(2)

(3)

TSI Yeeh Gl T el

fpel 3T A d WeT Yoob AR W a& A ST 6 3=
e gRT 3NGTY el & o [Afed foar = @

39 fus & Rfafly aea Yoo AR @ i B wEd &
ATETH F G Hr AN |

HE _m
L1 CAG]

dp T1 3 A s [J9d 9RT 53 fr IU-49RT (1) B AW
WS & ded oot & onH & v suge & fAawr
SATQaTT:-

dad wafe a1 auReRY & #AFA H, S Ararfoer §  F&H
IR 3HG URT AT &Y IS JUIGT T ATA &l TF ATl &
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aH & for "R Ve d& ar THupd §& ey Jar d [
M|

TARHOT:- "MERIGd 7’ a1 3 § fo6 fhor ol (GuwhaAr @
HRFEor 3R eediaron) 3RAR[TA, 1970 (1970 &7 5) & ded WER
eell g # e aar d& o v sufdwr (smeaAtr @
3ifQagor 3R wEaiaron), 3fRAATH, 1980 (1980 &1 40) & dgd &
ugel Ayt # fAfcE 7 ¥

10. YRT 55 i 3T-G9RT (1) & ded fFd FATRY & gRT ATAAENT Pr

(1)

D)

q)

AT YU 3R i@, 3U-URT (4) & ded AT A Bl &l
AL, 3U-URT (5) & ded INUT & gud 3R adar 3R 3u-arn
(6) & ded AT AATAGRE & o yu:-

aAfAG e wRa-ll A fAfga AT & foear s@em 3R 3@ & ufaar
A HAAN gRT Uil WG o Afbord &0 @ a1 ISEIpd
3[h A AT Selagicld AfY § RIS & T&d9d HET g

W FHAR F AR F S 39 YA & A9 @A A TN F TH
qy 1 389 3 3af g A & SOIR A §, AT ATAAG
AT TG fRaT §, 3A dR o)X 0 i@ 8 Fed &t & AR

WY PR F A A S 57 AT F AR A B TG F A
TH T B AT G AT §, 3F dRk W wh G A Jar g @
& o feat & #faw:

Weg, I & gua-da & aefddya Rfafly @ & g o
faee gRT &R fhar wen, Ife f[eea & fov gihge 3R

& T SIf¥er fpar Sirar & 3R oI aAfAda TeR AT 39 $ROT d
Y A & oeen Tk gg RAfAfce 3@ & vaa f@e foear =

ari

(2)

W JAT 3fed@d AAACYAA U Fd I & 9 8 & iR
AAeh, sy |l & JaAREIT u3 & I 3feaf@d wdaial &
Jar geadr RNRNRET & 3R¥sE & JfFdE & gt § g
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(3)

(4)

(5)

wIm AR Baee o su B ulkga et 3REd grr
JFOh & H FeFifhd usu-lll F a#fAdE ux & g ufa
HATRT P AGH HEN 3R 3= ufd a1 ifFera@rd @)

PIS HAIRI, Sad I ARG WRd g7 gRarR F &, gRar
B & Ted T & Maw 9T 55 fY IuuRT (4) & A AT
ufda ada awfRdes 3 Baw (1) § _fRfe &t @ usu-Iv
& a gfadt # Agee o uRdd Ben 3R deusrd 3 [AIH (2)
d IUGUA JYAIF URdd Ffed @[ S9m A a8 30 A
(1) & 3T fopar aram &

W A, I P AARERN Pl wE & yd Fqd
AAAGRIT 8, Hfed frdr amfades # sueRur fFd S &
afew, 30 fEd (1) F RAte REee o gwwu-v & o gfaat
W & SR AR Teurd 3U RAIA (2) @ IUGY JAT IHAGTS
uRadsr afed o) ePm A I8 30 @Ea (1) & 3da fear o=
o

P AACAT HYAT P AAT ATHAA HAAT ATHACI
3UaRYT &1 Afed W FATRT gRI &&deR fhar S&em,  31an
Ife AR RGN & A 3 AAfAE/NT W 3T 3f9per 1 A

VT o mifgrat fr sufeufa & sifea Hr sReEh o gaRad FERdE,
T ARG AT AAAET 3UeaRer Y Afea & 39 I @
Yo W AT SEAEN A9 U hFAR) gRT AT o Afbeld & & 47
Seacifasd a1 Uraeh Afed AT a1 grT FANT frar Smeem|

(6)

PSS ATHACICAT, FAT ATANERST JUAAT ATHATERT SUedIUT
Afew Faee gRT 38 ud fFY o= & Ay & g @l

11. 9RT 56 HiI 3U-URT (1) & ded AUIRT Fa7 GEd AR 3 ow

ugd # faf@d 3mdea forar Smem 3R 3u-9rT (5) & @Ws () &
ded T&TH UeIfary & THeT fhr I & v 3maca &1 yus:-
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(1)

(2)

(3)

(4)

UG & foIU 3Aee:- P HAART S @fedr & 3T U &
&g & o uF g 3ryar sadh/zad IR F of@ad 0 & wiiga
i, Y-Vl 3 A B A#AId: 3URH & d¢T o & Ay
q a9 T & iR 3mdea o,

Wed I fo Ferart 1 darfagia AR s@ea @, ar el
da &t & q@ o S & THeT 3deT Wdd B Hhdl §;
Weg I% IR 5 AT 3@ & Auee @ FHFER suee g
e @& faT urT gem, IfE 98 Th a¥ 1 Al d AT ey &
ded a1 U AT & 3R Uoa Aol i a7 & YR W Uee
ol f Ao A X ¥ U @ ETA AT FTIM| ZHS gRI
G: Al & AP A Aar F A QU7 a¥ I 38 HET & fow
eRa forar Smeer|
URT 53 & IUYURT (1) & I Weged b T8 UG & I &
foT urF et &1 AARERA AT FrEET FARABR, H dR W)
39 T o A ahi@ & 9 feat & ik uwu VI-e ar gwa V-
Y Srar off AT ), AT B ST & FehaT

Wed, TG FE A Y eRor & @y e o ke o

PR frar S| Sarer W 3= AaRor & AT FX b
¥, S 5GP gRT 3MaRID FAST ST
STEl 37 el & 9N @9 & Ugd ¥ ARAT & ded U T @
S &, 9 10 & 3u F¥s (1) & @3 (F 3R (@) § _AkE
e Il o1 At & av A F A § ywEr Feh s
za s & Ry 3 & aaa & varq  f@e fear

3USIT " & e T e gRT IIgor foRam S, afe

HIAGH HUAT gIaT Ygd el H fdere & o g SRoT &
€ 3R oftar & 3T U & R g@r @ AT 5§ BROT A

e & e F grer 3uar e R_RfEE @™ &

IR TG At 3 e @ TR ¥ 3EE Feud #s faae
ge1d uifiarY & 3ad AfFsy & o [ fear s
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(5)

s AU & ded 3Red AP & I A IRbed FT 4,
Usiipd 31h Ul Afed A1 ol ATCIH A Ugd  fRam
ST |

12. 3Ulele b 3Tl & foIw Faer:-

(1)

3UTElT & 3T & o Foar Ru#d-11 & ded e ud 39 &

)

)

(2)

(3)

I U W ear TP U AT €, df 3ded dddan),
AARAERIT I Ff FAURGR, FAT M AFSm @, UFT-VI H
Afed STl B, 3 Ul 1 AR fRAfAfde S gU e ah
aT B, S 38D I F HAGA UE B F A G F I
&l T &

Ife suee & v grar et F& umr aar & a 3es
FHAN, AACCAT AT Pl SARITADRT, oar i AFer &, @
TRg-VIl F Aifea Sl w891, e sue g @ TeR A8 e
AT & HRON B Seoid fhdAT ST

3R el RUfa & aifcw & e ufad weer wiRer @
gsifehd T Smwe|

e sue @ T A & drited A fhar S §, o 3u-
9d (1) & @5 (F) & ded UU-VIl H AfeT H 59 36T &
for fAuia A FEes grr gafAuiRa fear smoon, afe s@
g # v Of@T 3Mea ear (wEedT) gRT I TUE fRar
ar & 5 At O W s8¢ [T cafhag ®u @ sufeya @an
T HHT Rl §

I Ul & foU gEER Udh ATHGRI AT Pl SATABRT
%, o Adiee W0 A ar aigg fr ANT G Thar & ot ST
Ueald I1 39& & & quolar, sar off FHen @, & Tfug
Fed & fow grafie gasm o1 aodar §1 39 Bufa |, su-fAger (1)
& ded Aifed Il & & fov Afde gag dor @Faee gro
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(4)

(5)

HAEY AT VH ICAE AT WA, ST W AT @, [Adeh Sl uEd
e r Ay @ gardr gem|

UEG-VIl # & S arell Aifed 3ded & a1 af Ifhed ®T A
wid We 9 & a9 I1 Uslipd S gRT Ul & AT 4@
Sl ARTH ¥ fear S|

YRT 56 & 3U-URT (2) & ded a1 I arel Afed yua-ard &
el

13. 3UTCT $[ITcIIeT el UfchaT:-

14.

(1)

(C)

(=)

()

GfRaT & ded ¥ UG & I BAT e d oAIHA § ;@
UTT HHAN), ATAAGRI AT Pl SRS, SHar i AT &, &
d& @ # 3alRa =& fear oo

W, I% & Pa= & AR i gaar i [ded g/
819 & F&IH UIfAPR ol & Sree|
YRT-56 P ITYRT (5) & @us () & 3fia G4TH WABR A fAcer
aﬁaﬂéﬁm’iaﬁs:-
A9 11 & ded A TR & a1 3u-fFgd (1) & ded
eRR fhT I & fow A 0 IHHed W R &9 d =R
AT &, AT
A9 12 & 37 Agx (1) s (F) & ded Afed IR &A1 & I
3ueid Hr TR ARG war § 98 3ded gRT &I § dA AR
STl & AT SUET & I T araedr & FFABR fomar S &,
30 fAgd (1) & ded 3ed Ul 8 & ag, @gs 12 & 3u-
fATer (2) 3maTs Aifed SIRY & A fa%d /a1 €, SHER HeAAn],
AARAGRIAT AT Bt SIS, S o Aer @, e & fow
3cUee a1 &g & U H & &l & My, 9RT 56 & IUURT (5)
& ded A&y Il wa ¥ HeH WReRT @ guA-Vill #, fSden
AEA I TheT &,
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W, I¢ 6 39 3ufags & ded frdl o 3maca  fAfde
3afy & FAMA & d1g 3MAgh gRT TAH HRUT Jd¥ A W FNHR

P HehdT &

(2)

- (1) & dd 3ded da 0 e 8 HEQd 3
GEATAST H&TH WITAHNY Y Afhdld §9 A Uslipd 3T Uraal Afed
HYAT STl D ATCYH & HA AT |

15. A2 & AU e W wRas & v ufthar:-

(1)

(2)

(3)

(4)

e 14 aed 3Hea U @9 W, HETH WIGRI, WRU-IX F uw
Afed IR &b, Usiipd 31 Ul Hied I1 Ifhard ®T & 7
Sogelicld &7 H HAedh & Y Y AAGd & 386 Fael
sufeufa &g, Afce A, 99 7 e W a1 ar @9 3¥ar 3
uRipa AR & arcgsd ¥ gl yife coaast 3k ael, afg
PS B, H TIT $ gHET 3uUT 81 &1 A &3t

wg M afh, S AAed A1 FFEN AT ATARERA AT Fheer
SRR, oar o Ader &, & IR & ufafafRica w@r aedn §,
eTH UIAeRT @ e ar g s, sar it #AeTer @,
e 3R @ a8 yfdfafica @@ gear g, T AR g9 T gd
BN, WY #A 50 AFd & HGN T B TWE wRd g aAl
yfafafRca i sgafd &g odear & @y e f@a 39 wga
HM| A WG SHW AT @ AU Epfd Ug Hem ar
IEfpd HEM IEPla o & BIfd A FROT B FTUE
§U T&THA UMRIhRT Teh 3G &of |

3P ufdfafer & Fegwr @ ™G @9 arer uer gfafafr &
Fcal & 9T e

3u-fAga (1) & ded Faa AR gaas oft @9 & a1, a1 58 @@
& Hd A&, SEAASl B ST Iarel, gearg AR Sa & arg, Sk
foF 3aeTd THAST ST, e WIAGRT U ASHY Fr gol Ham
5 = 3maceH o Ifedr F Tea P IR T §, Fwey H ufd
Ucddh UThR &l & SIua|
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(5)

16.

17.

18.

19.

(1)

Ife e Aifte & 3RT afdten & ag i e wafg sRoT &
gaars f A Y | sufyd 3= & Roa @ &, & s
ISR 3Mdea @ tHusla gaars 3N [AUiRa @ & e 3m
96 "hdl ¥l I Idee g SROT F e gaas @ Ay
Ay W 3uffud g9 # Awd ©ar &, df we1d uiRerl 3rded @
IS A qFheT &

Weg, I f6 BAFd 15 & Tea uRa g & ARy @ fa
&t & MR 3T FRUl & gAv I W gaAfdeina i ST Fend
¥ 3R 3T H ga:gaas & o Qusht & FA § A dag &
& Afed & & 1§ YA: AAS B AT Fhell &
gAdl$ ol €A AR FIA:- &H WRGRT H doh T 7T W
AR 0 T W Imfaa fr sreell, S g Fga wX AR ST g'
3T T, 9T USRI P 38 YhR & Fiad BT |
UY B _YMHA:- H&H WS 307 dAed & forelt foftes o
AUY UF & & YAl A AUY Tl & UIApcT dHl Hehell &
el Pl HEAd HET AR AR Ar:- [aTH UIABRT 3eih HHaT
Srarer & fordr off @or H, 3udh wHeT HAA # enfAe fedr o
U8 gRT 3Aed W A1 38> foar, 3R & edf @ St warH
wREt & 3R yda &, & o cafs @ gwu-IX d @
IR W TYF A F AU AT xRS 9w HA & e v Qe
3¢ & fow v fAfdy AR, o 3 e © gor a&var B
AT g AfeH H drfder:-
3URATH (2) & UEUEr & FAT F&TH WRERr grRT Iy foret o
Aifed, T, URhAT AT A FT dEfien ARPITd T & AT Usiigpd
3Th UTadl §RT AT Seldgifadd §0 & & ST Hhdl & a1 RAfaer uforar

HfedT, 1908 (1908 &7 05) & ded UiRd frdY 3= alis |

(2)

STEl 98T WA & TAeT fopel Priae! & UeThRI & §7 & &3
i § 3R 0 cafe el ¢ gfRae sryar TR & Ty

% a1 e aRipa et g ufafafic frar smar ¥, wRT @ @ S
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w1 afg aAE § ¢35 A ar TR & vaE R @

HWPpd <afeh W AfedH a1 oA & aefier i Jwel, W@ @Ffv W

Afed ar FFAT T qreter B JIRT USTPR W defier e

SITQaT|

20. H&IH UITABRI gRI ARl & HAAE FHl @ IW@G:-

(1) FeIH WP URT 56 & ded UcAd HIH &I [daoT gol Dol
3R 3w uRd R @37 39 YR gof fhr 7w Ao w Al
h YU FEATER HLm|

(2) weTH WRGRY YA A A T IR NS AT, A &
OO & IMUR W Awmy ® #f gof weem 3R 3w o7 & |y
e & U P /T GRBT F A P

(3) forelr s 3meer ar [y & AN P N Hfew, st =a [get
ERT H&TH UGIUeRl gRT TEAEIRG BT 3aRIS 8, TaH
WRGRT Hr 3R @ 3R 39 Ay d Ff@a s a @Ags fed
A TTEY IRPRY gRT FEATETRA fhdT ST HhT &

21. 3UEH HIdE &g M- afg &Fer 15 & 3u-[Iw 4) & ded
T fAepy ol fhar Sar § fF 3dee dfRar & ded 3ueE &
P T TheR &, dl A&THA UMl Hfd fAdiser @ 4&u-X
#A sodglfad ¥T A AT Uslipd Bl UMl gRT AT <IThdld &7
¥ &7 Ui @1 fafafee wd g e gr Alfew uE e S

& i & & 3ieT gBifehd & Swelt 3R e A P da @

fAder & gu Afew SR w4, Afed & v ufd e S,

AARAGRIA, T Bl safAwr, ST A &, A gsifha &1

S|

22, NAd:-

(1) wfear fir R 56 Hr 30 URT (8) & ded U HI AU Ul
UferT @ 3adr T ufa & ary gfaush 3R geer wmiderdr & ar
al afherd ¥ & a1 UfSpd s Uadl & ded AT Solaglid
ATYH W FEAINT B U eI fopar e |
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(2)

(3)

(4)

(5)

(6)

(7)

(8)

23.

U & AUT HA ATHS BT d2T, HETH UIMAGRT HI A0, 3 &
IR AR ARK 75 Ted WA Bl

e & ¥AUT & Y HeTH WRPRT &7 T vd sUere 3T
& A6 & AV ufa oo fear STwem|

IqT & AT Hr g U B W, A UIRERT AHSA @
e rdehy yIfeRY & 3T wem|

N & AU H ufd um wa b dige Al F oy, ufdush
oy, afe d1$ 8, dielpal o Te ufa & JY el wiRwd o
UEId |

AT & UTHRI &l FAdlS &1 3f0d g &4 & 916 e
WRFRT 3T Aok g1 e Aoty i v gfd srfer & gsTdRy
Bl FIdCIcied AT Ushipd ST Ulacl & Y IAT hRhald §4 & &
Tl AR 3Eh TR Uid FEA & HFA@ dled g wed
TR P Halr el

ge1d wiAen), el uRerd & [okr & o |, 39% grr
Faia #AeTe & 3@ & maeas ufafy awem|

ey ot & v & i ), ase ke, afe s«
facls & dea amId @, 3URE P ¥ ua A&y @
JMRAT Hem 3R Gafg [Faes #F wwu-X § e Aifew s
wn TEd T Tfda IRy e e v [y ar smoen &
Aifeq Wi & Uge Al & MR F&TH WP & Fiaa #d g
HAGH P ZHB A B AR Afew @ v ufd et
HAAN, AARAGRAD AT BN SRIMAGRY, S off JAFer @, iR
el ufder @t gsifhd &

3UEH aqell &g AMed:- el s Faes Fgd 21 & ded 9&1H
TRGRY g1 Afed & 3gER d@fedr & ded T UG @
I A H fael I8aT &, AT AR, SADT ATATAGTAAT AT
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24,

25.

I URT 129 & ded 3T aHell ¥ URU-XI F & ufaar # warA
WITRIGIT & e H FhaT &

URT 58 & 3U UM (1) & ded HEH UIf¥erl & §4 # gD
HRBIY H 3HEdr AN THH HJHT:- T WHR & 3U-HARD
3N AR 8T F FeH WS g

ITIA-UI
ugid ggiaun

ae WIAeRY [Sad TeeT dfedr ff 9RT 72 & 39-49RT (3) & ded
A GRR FI ST FhcT T:- URT-72 H 3T URT (2) & ded AA8TH
e hlafoeer & ey & @afRa @i T WeR & aafeR
UTd 3U-HAGH b HHE Hdel R & Hebell &l

HEII-5:
FAUR Ufde SIREYs Rgaraet

26. IAW Al &1 He:- I FFA H e TH & Foasy Jg

& S &, o Aaiee, aftar & 3 "ater wifkert & ure ufdet
S W & IaRE W wFEl H FA® F oy & [AfFw
FAIN F ABIH ZAeldr AT A Uege oIk U
IR A7 I9uT HRAFTAT F ATTH T Yo WHR gRI AU
U & eI PR HUYAT FEl 3 HIIN & P AT a &
HYAT 3EH Fcg b TAA 3Hd AT P AT o T W@ & d@l

0 T # 3R ot & AR 3% e 00 A & fhar IRem
e avga: T <o suerd T @

Wed I% 6 I deg PR AT gRT 91 76 &
3OYRT (7) # Ay gy # gfig & & af 39 Aga & 3=

AT A A grell YAURY Tad: g8 U]
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27. 9RT 79 &1 IUYURT (1) & M Rfecar uaaor o3 & fQar

28.

29.

30.

IEAMAS Tl A Al &g Mee:- GRT 79 & SUYURT

(1) & Ifa ARG FeT A gafdellad o 3ded, RAfecar

YHATOT-UT Helod fpd [ar Reafaf@a grr fhar s awar &:-

(/) A gRI, 38 3MMUR W) & s § gfde &1 3RaR
JauRa frar a1 &, 99 @ i f Aol 98 T §;

(@) @A gRT 39 HUR W 6 a9 § ufawy &1 31RaR

IauIRa R I & a9 § 38 Aogd e A §;

(37) FHATY ERT 38 IR W 6 e F ufdet & 3
AT URH Feh YT IHaT Il dog Y 6T &, T8 d2d
B gV o T ear &1 gAr H PIS yRac A8 g3 ¥ o
THT ST &1 3T HROT =T

(o) e a1 FHEAR gRI, 30 HUR W 6 Jewdwd ugd

gfdex & & &1 AHTUROT HUCYdd HAAT FHFID YT & AT

g IR Ay /@ fRaT =T AT e

(3.) ST I1 FHAARY gRT 30 AHUR W P ufde &1 3auror

fhd STt 3t IS W T A1 e g &, S AAAEEdnT @

¥ehe Bl B

Udfdalched 2 3MAed @Hr ufbar:- Iy ol @Res gw

gAfdelidhed &g 3ded & g i W, [ 315 AR deraa &

DAl IT dG B HT AT A IS §, F&TH RGBT B IJ§ Ul aXer

¢ 5 e & o9 I% A 9 & v 3Rd 3muR §, 349

e fr wddt T1 dg X @ 3RFR, g8 frdr o AT e W

o Aoy dfdd W dF @ A HRE §U F IS I

&l Achel BT T ST A Fhel &

Afed gieaar:- ydF s, | W afkar arg @, 9T 82 &

3UYRT (4) & IFFEAR UFU-XI F v Aifed gitaa 3eRiaa s

Rfrcd glami & dear @by & Rl e, S

IEAAS TG UIA &A1 &1, 8 goeal & U6 UUA A% & a
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31.

32.

IR ¥ 3P Iyar fFdAr gacl #F # U aR § IH¥S 3@
gad g 8 e e w Rfecdy ofisor & o w9
UEcT Bl I 379&T el hr S|

Hlcieh_GEICCAIT &l fIerur:- gnT 88 1 3UYRT (1) & gRT 3afaa
faaRor wwg-XIll & g

AU Pl _YIEY- GRT 89 & 3UYRT (1) & FMaT T&H WP hr
AT R AU, 9 dF T8 WA =gar [y a1 ¢,
gl & @ 3R 3% A aRfEfasea @@ & gsu
AT UFT-XIV 37Uqar URU-XIV-T Ul U&T- XIV-d, & g9m|

33. R AUA ATATATET e 3Uar 38 IHEdpd aA H ufeha:-

(1)

R AU 9@ fhd S W G&TH WP, 0 AT o
Hyar 38 AP @ 3ENpd A &1 AT FEA o
TR & UETHRI B G&U-XV # gAds & fdip aur &= fAwd
P A Afed SR A & afaar Jeqel g W @ad s
P AT FRABT S FT 3HAT GF¥dd @M 39 3URIH &
3T Afed, aferd ¥T @ HUAT Gl SIh/TIS QT & ATCTH

¥ AYAT selaciiae & F AT Hir 31 Tahdr &

(2)

W Ie 6 Sa Afcw f@a & @ 3w s & o f I
dq ey 38 AT 3uRYA UsTHRI P Alf@S §T 4§ dgRd 6
ST g &l

36 YR AT f&edieh Al dRR & TEThRI i FAars i & T
e H Uit Aud fAfe@d &= @ 39 FfAfef@a s 4@
&P A DI ATAET B W I b 3uIHA (1) & 3T

Aifed S forar ST, 38 UaR Aad e & e fRfef@a &=
B FENPd A H TEIH UTABRT D AdT ST FAel FHAST S,  Hel
& gfad e st gRT @IS 3mufa @ @y IRl BN

(3)

gfe 0 fea @ geTH Wieil I RSy & odr & & v
FRf@a a8 fpar oar oty O ag suffyd ueTeRi & 3ua
faf gor goweddt eRull Hr ogaar ik Ife Sa
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FfAfART f*Far ST T 9t uethR 3ufRyd o @, df dg 3%
AT 3ch UThR ol Ui &hiam|

34. FfARTAT o F o Tipd AU 1 ITAEIAOT:- IR T AT
Ffffof@a @ & aad ofRedt geu-xvl #d Rl Gew &
st yfafy awen, 3R Jua fr e ufd WU g @
gsihad i gfaiy Rfef@a et & 3gar o S8 o'

"FR AU, HH  HET.......... ay, 20....... IS RAm...........
oo o orer F AfRfaf@a frar )
BTEATET et
H&H UITARRY

35. 9RT 91 H 3T-URT (1) & DT GaTH WS Hr e TUT ZHHT
HIH:- Tod WHR & 3UHAGD U AWBR &7 d FerH
uferY Bt

36. URT 93 & IUYURT (3) & AT Hdeed:- o d Ted & o Qe
fordl gEadsT W 3MUIRA & a9 3% g&didsl 3TdeT & 1T Heldel
forar SRYem;
Weg Je & ged ufRet f qd g @ 35 qrads 3macd
&1 FeAars & GRIT wrdd fhd o1 deha B

37. Tl W&TH WITRAPRI & UEgd fohar a/m 3rdeet:-
(1) 3feg 3Aea ud @9 W et WReRT & I Udid &ldr ©
fr 38 3 watH AR A yegd A S iRy a a%
3 3Tdeed P 3H G GO qAT aradt &1 feeie, 38
g fehd S T BROT 3R FaTH TR &1 geer, o
38 Wgd forar S anfed, gsifehd @ & g aad
cam|
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38.

(1)

(2) Tfe frdY AT & Uhd H HeTH UIAPRT & Ig Udld aidl
¥ 76 3Mea 31T TETH WK §RT I50T fpam Siar =iy

al a8 39 A H Al 39 WIfERT, orad o

HRAFINGT &, P AT IR TeFay A s 3R TRy

& GiAad Ham|

(3) vaT TeTH WIPRY, O 3% aeen 3iaika forar o= @),
HIGR SIRT IWIM AT qF FrAariear 3ab FaeT H 715 g,
IfE 3adT Ig AU o ST & 6 3O USTARI & Rd W
ufdgel UHTa € uam|

e &7 St ®9 3 @i fohar Sirer:-

HeTH IR, 3Tded W IR & & g4I 3R Mg & fhel

e & gRonA & NI, e B TR §T A WIRST X Fehell

g3 IR R IS g FRUT A3 Is T & & 398 W

(2)

39.

(1)

(2)

PR fFY I & wAH HYUR 9 &:-

Weg I8 6 3u-fAgd (1) & 3da 3mdea @i fFd o= @
Hdesd 3 AHAA B AEAROT B S o AT 3HHed TEd
W T @ [aRa F& e
afe 3mded, TaTH WG gRT daiud: WikeT A& frar arar & ar
e AT ueTeR a1 gateRi, Sad/Gas [Awg Tea & 3rder &
I B, Heldd e 3R 3 gradal dr gfd & @y Aifeq Sy
M|
UeThRI & Aded:-

Ifg AR uaThR, g &1 ufdarg &ar aredT @), d@F 98 gEddel &
Y th ff@d &y gif@d & Gaar &, 3R Ifg g f@a sua
cifaer d fopam a—m &, O T8TH WiReRI | & THEY H 3HE!
gdletor X A dEART &, HR gdeer & aRome @ fofteg
I |

Ifg ot georR @ oaa If@d &ar § o 3des
GEATdSI & AT Ucgel S@el &L Febell gl
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40. Taarges RfRAT frar SiEr:-

(1) ueTpRi & fordy Iifaa dya 3R s FelT ofiem & gRomr w
IR o & 9, 98T UieNl AR & O & o
faarges fRRAT e aaar §, afe ag srags ga73d|

(2) st R 3k gzt & Qo T Y s 3k 3t ofted
N TE T AP oA w1 RETT AR fEme F R W
forar ST @dar § @ a8 39 RQamel )W gaas & FEha e
3R Y ol | RAfReT & gaq 9 & Ramsl 1 gaas

T PryarEr H FIRE

41. IRAY:- FaIH WRAGR el 3mdea & aHfRa siafedl &1
afarg SRl 3reYiaTT A

42. HI&ET:-

(1) Ramges RRAT 5 I & 79| T8THR HYAT-30aT d918g Y-

T W Y Y Fhd g, [ ¥ ey garr @ gfqudiam &1 3fReR

el

(2) oAl & fow fFedlt UaTPR gRT 3Mdea fhd S W 3R @eTe
wiRer grRT AU B 3R =t & For 7 9= W), |@ae
WG fordy Aeh o oA T bl &, AP A& 38H I
F AN B AT AT 9 & Y 3maTs D

(3) woEd TRl & wrey, et Wik & sufeufa & sfdfef@a
ford SR AR 3EF FEAEN dAT R & FFAYAOT R S|

43. Yob B YA AHS A FAfedl & AT Yo ad gen Sia
foh 5T AR gRT AT AT W (qUIRd foham S

Weg Ie 6 afg foredt Aorer 3 3mags, frel FRU@er b
o1 FH e B A AT @ A waH UiRert AP Yed
ST T 9T FRIaR & T € AR I8 Ay ¢ ahar & &
R[eh &l e, AFe & 3ifad sy & garq ¢ e

44. NP AT:-
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45.

(1)

(2)

(1) fae &1 P15 usTeR, st At B, 3rdar 3= g&ddst
61 YAIOIT UfdAT UTg AT I18, 3o e oilad &l W
HET b UTH Y HahdlT o:-

() forer MA@ cTadsT 3YAT HUST Yar L IJyar Bhr H
ufadr &1 oerd, ufa g8 5/- §4F a1 3mdea i gfa & fow

10 §9 qf;

(@) TFF 3yar Aifed defia B S & e Jyar arferar
& g Jyar @@ & Afde a Y 1 o AT # d@¢a
T & g g el S R e gRT udd

e A fafafde forar oo 3R A e auwr g8 AgA

& 3T G fral 31T gty &1 der oEr Qfa § Tar

W gAY & Hiax AT sen s 6 _Rfcy e am;

(31) TS, I Y HAGH & IHAGAT G AT I TAT §T A I§
uTaT & o6 3ge dnTd &1 @ aa d 1A Y §, 3ded
&l I HI Ha fhd S @ Qe UGl L Hbl ¢l

(2) @S <afF, S Rare @ usTdR F @), 3R Sfeaild @ust 3
fafkd Aol &1 T T MUY TSI B DZA
e, B ar 3= exaer &1 yoT ufa urg &Y
Hehell B

mﬁl?rmsﬁzﬁrqﬁ?m-

Sl fordl @etd WY & AT dfdad &l a1 388 e A

T @ giedl ¥ 3gd g3 @ 3N sl @ Ramms @ & o

I 1 ST Fhedl &, o6l db 0F [darae arel 66T &1 @FY

Rl

el PO 3u-fAgdA(1l) & Fda & JF gef ey Qas an

arel @ Tafdd aieg & e #Aa & Ao # AR

forar SN, 3R Fad offerr 0 fRar 3 FFa & HfdeE

TS TEAER 8 38 AT db YA &9m 9 @AT aF 59

30



46.

(i)

(ii)

R IRfAET @6T W 3T AH T T d2F & o oy
oar & fF 08 3T AHGT & USTHRI F UrH A@1ed e ufdudifaia
ford I &7 3URYd @9 F IR 1, I F 3uRPUA B

Rafae uftear @fear, 1908 & Ffduxr sugyt @1 @] -

3% Tedr a1 38 AgdAEer # Jfcae §U 3=gar 3udfdg &
Rara fafae gftear d@fear, 1908 (3fAfags @=ar 5 & 1908) &
YA g & Aeafaf@d suay 3uiq, d 3uey, St HEA-5 &
Bgd 9 § 13 31X A¥e 15 ¥ 30 & 3=afdE @; 3MeA-9; 3MeA-
12 & A 3 ¥ 10; 3CA-16 & FIA 2 ¥ 21; 3EA-17; 3R
3eer-23 & fAgdA 1 3R 2 FaH ufReRa & gae7 aiarfeal &
for g &9, STt a9 39 W g |

e I -

3t 3UGUl Pl AP A B FIA TAS & TS FaTH UITABRY
W0 gRadal & Y 3¢ Alewdd P Thdl &, a8 ARHI3
gHifad & &, ST 6 3HP FHET U AHAA & o 3% 3ifpd
AT AT AT 3T B

HeIH W), uAig &RUll @ 3% 3uey 9 e 3=gar su H
PG T ThAT ¢ IAG 390 IJg AU @ o 6 389
UeThRI & Rl W Ufdpel UHE A€ US|

47. 9T 101 & Ted SUDY TR & HITAT i Hr FTAT A -

(1) 9T 101 & ITYRT (1) & ded IMAT I-AT UL AT gRT fAaATor
aRASAT & QT & & o Gal & a1 39 aki@ & g feal & i)
o9 W &g 3U &1 Hediched HATH & ST &, SiT AT gl & T I
heldre I fohaT ST |

(2) 3U-fATd (1) & UraYEr & daslg, Stel gRaAreter a1 @aAt iy &
HITY Th gV F AR @, 3UB BT HIAT BRI T @ dr A § wh
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ay g B & AF A & fiaw fhar s AR 3Ee @i WOy
urEte Aty & R At & emera W afAgfaa e W

48. YT 105 &1 3U-YRT (2) & ded e & T oeh-

faarg @ JAwer ar |t # iy F v ufdd F SR Yo, a1 6 39
e & 3N & ded & Fhdl ¢

49, URT 120 &1 3U-URT (1) & ded frdr of ge a1 3rga qufd & o
P, T, T AT AT TEAARA el T A, Ul el & foIT 2,
gela 3R 3T A & o 3u-arr (2) odf & ded @y o R &
fAaer T I ATHH BT, 3U-URT (3) & ded 3H e & KU & FAH
WA & O 3U-GRT (4) & ded ATy a1 39 o Qe AR
HIAARIT AT 3k fpal off o & oy & v Forfed = & forr T
WHR A ordl A o FAmT & A & arg AT X el &

50. URT 121 & ded RO garar A for@ar hr ord 3R alie-

STel SIRWUS IS HIAIR FATAS FIET diS & fIar & 6
a8 & BRUT 3G, 3UR, T AR TAAT P A ARTANT & 78 &,
g a1 B 3T IRAART 57 IR F 3pd, Aafafaa aaf & 3=,
3% UM & TG Bl FAQT & bl §:-

(i) TATAT B Ui Tl o AP TFT § d¢ ™ G 7ar & 3R Foft
A gardt & drasig fAARRT & Odr FE ST S Hehdl §

(i) BWlee P ared [AAhr 61 gITg gufd & fow a5 grr urg Bt &r
heldiqde fasarfed gt forar o dbar & ; 4

(iii) 3T & T grar qff a¥g @ QT el fopar amm @ -
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(@) PREE/UfasEr d TAfd F FNAERNE aREAUS TRIAATTT H
Tl I-T AT

(@) TPR GRT SIS &1 AEOT IT 37Aareer fhe sa & ufa #)

51. 9RT 122 HT 3U-URT (6) & WS (3) &b ded fAdsTh-Te-gfaurpal &
3 3APR-

URT 122 & 3U-GRT (6) H ATPAT & 3fARD, et Fe glaymndr
T 3 ARKAT FT JANT B Fhd & YT 50 R & 3T Hoedl &l
Uil M, ST @ a7 a9 el gRT I8 WeR gRI Iiar o

HhdT &

52. URT 123 & WS () Fellel (T) & ded (s 3R @R 3R fAawon
IR Aot & @-@E & ow wia 3R s, T (@) & asd
FHAANIT & BRI TAAT W AfeH TeRid & & alid 3R wia 3R
AT 3rar TfAeRT @ Nead Sf@d & & alid AR @i

(1) AT HARAT B [OER-(F) IS ufdsa &1 e S
AfRAT PRRT & T UBU-XVII A AR FATRAT & TIEE B S TID
TT F AT &S HrdT H FURT WM 3R ufas= F gsfv sfFer & [aRor
got |

gHd Homal, Jg A fAdeie-me-glureal & fow
IFfgRT Aderor AT & ded AdqeTor & v sueey ghem|

(@) AR Afger wIaRAT & IS H gof W Tl ¢ o fF FIs &
fopdT 31T 35" & ToIT 3Mays @ hdT &l
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(2) 3AG-TfedT & ICTT V & ded W 0 JAfFa@ IR 3896 ded
IR AT B 3T I T IRE F g Grel dr A & for s
fopar ST

(3) @i ReaA- (h) g fake FEd fov s & 39T v & graur
A BT §, 9 Udd gV H WA b Ugd & I 3HA Ugel WAR & A
Uied WX WRU-xVIl # qdad ay & dag # gy Rl & seert &
§U Thipd arfiieh Reel 3uells o &1 aerd o faderor & e, dieTe-
Te-glauTehd! Pl Tolagiaed TT & IT ITAT W@ T TId], edepi, Ioheex
3R 3T SEATESIT F U D D HTARISAT @ Fhll &

(@) W [FIPT ToacIde 3T F AT IHTAT VF AR AT UIfAHIOT i
Rea af@d e a1 H G I1 AV Y gRT ToF TIPR gRI
ag fopar S ghar gl

TAETRUT-3H 3U-TATH & walser & forw, 3iffcgfh Toagiae ¥0” &
agr 7Y g S gaar giafiehr sfafaze, 2000 (2000 FT 21) d GRT 2 F
ws (3R) & G amm

(1) I AT G W PSS9 HRAT &, I& UlAST & FHIHABST Bl ddl
T O3 &dl & I1 dg & ST &, dl, I8 38 e & fehr ar aReamr &
dRIE & T Al & M IT 30 N & JIaIAd 8 h dRE & IR
AL & Max a1 Y ATHST @, TWHR & dd Uicd G TU-XVIII F 37T
Thipd N HiAdSe 3US T BN, T TS (b) H GefAd fham Sirar
% Ud ydadt ay¥ & Ad AR hr & akr@, aReamr @ sfaafEa & &=
T AT P HIY H T
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IIT-A1 T
Uy 3T nfEaan

53. U7 138 & 3T Ul & UAAT & O} 3T &1 yud 3R

(1)

(2)

(3)

(4)

(5)

AT & g i Af:

Ife URT 138 & IUYURT (1) & FIHT WU & WA F YIS
T WHR grr 3RgRa 3Rer (B 3mr ‘gdaddr
PR Fel AT &) A IJg T & 5 > afRar & 33T 3wy
MWEFAT § dl a8 AOSd ® wu-XIX A g&pd § F @
Solacliadd ®U § Aifed Ufa Hiam|

e afg tar ar, wEddar JfREN W gF-XX H T&IPd
T T AT Jolaglicadld ¥T A HAeT 0T R 3ufagad (1) & 3
Afcd gg Y I & Ay @ gge ffd & AR 36 g
FoaCliclds ® T AT HLIM|

afe FfPgE U9 (2) H UET B HJUTET AT & al
UHADAT HUBRY, FAHYH g1 S H1 A Gy & Al
WY YAfAd HEm AR I 3AGF & e AT diReYd
d frar @ @ IS g A% Rera dafegs F fwg
TRYUd ¢ & A

fg e aRYa R 9 & warq 3oy gAfAa R Sirar
T dl mEded AREN, 9”1 85 # 3U-URT (1) & 3w Agw
TSR AT F&H e, oad Affdea dfdd &, @ gfRda
Hm AR 0 I U RS & oI 36 ARE a1 e
HAGD B AT P I AT IS P g AT S|
WAFAARA IFRAEN, ToT WER & [Acer, Agaor qur wdiasor &
e 5@ e & 3fla g wafda &a & afkar @
TN HIM|
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M-S
SIREUS AT 6 a1 3R SHET HJHauT|

54, URT 2 & W3 (9) & ded HRIX Aeed I HRIAT A1l A FA9=n
Ud IG-IE@1d_Hr_giehar;

(1) Ts¥ SR FRAYITAT & ATYH § JEUS &R ddh HRIAT el M
FAUA, Helleld T (@@ S Hebell & J¥ar qd # & FUivd
IR FEATEI YT YSPIR FRATET HYAT g HUar fraly oiéa
32qar fRAY 38 YR &b Vel B PRI Tl & FT F INRT wa
9T & Fhcdl &l 3H YAR & JRAGIAT & QT A dF Algr
TIAT PSR FRITAT PRI Vool (HT/FTAAT) & FT F B
A el

(2) T WHR fFdr FRIW AeeX & Faread g foredr deu=, i
iR, T [err ar [ Qe d gasitar iy s gadr
]

(3) 30 3U-AFA (i) qAT (i) $ JINT TS HPRAV Vel 31T HrAf
& qY-T1y Feafaf@a a7 wiar)

() AER@T F F99 # IFET & W@-W@E 3yar HH 37 s
¥ o fr Agaeh, RBfoea aema @ agsrel @r = fed
ACYHA 8 GIAT HT HASUT T Y07 fRaAT SATTIT|
(i) FEERT & FATT T arer afs|
(i) VSR & AT P AT =D
(iii) Rfpar H sueeyar 3k
(iv) carqaie AFiedd aar HRAT FEATET IFYAT IR Y&
A P HIY H ANCHT & FTged Afb|

(@) R ARlede aar $RAT FEATE U aer|

(37) VSR Al TAT SR SBd/HAT HFUl T HdTelT |

(o) arffisr §U @ V9IR & G Fdaror qan rega=|
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(3.) E@fRaT & SRR # I g NAfAE dEEl, AuRE WA 9 g
TIreal Hr FAMAS T F Fer &R T a1 §T § ToT &R W
IS TFAeT &l AT |

(T) ATIRRBAT =g AfAfARAT, AT rcuepiiap gRIeor, ive o

WTRYETOT, HaTE, hIA UTRASTUT U dhegy TRPR, I PR AT FASATAD

AN deg St PRI dex & Furifod & Sl I1 geeiae [el

NNl caaedT & ded TdIfold &l STual|

55. BN B=eX &l NiAl o1 dwor:

(1) I5T 1 38F fREY &1 F Ig dIs a9 @ & SWId I AT 30 &7
A Ageifad &F & ude ufasea & fAare 39 ufase & e
e & Rivat d oa & qd 38 R o Fga & Ace gau=
& FFER R HWm ar R FRIT Geet H INT g R
G|

(2) Bt 87 & ufasa & I Feh a7 & ufasEt & fhet Ao ar ot &
Fafg fordt ufase & uds [ 3ua ufdse #§ el of
faea # Rl & e @ @ W Tl & 39 aNE d 30 UHR
& PRI Tl (BFAF) A 9 HWM AT &6 6T WHR gRI
HRAGEeT & AT ¥ AfcE v s

(3) =¥ WeR At grr Raie & 718 Risat dr wfd &g v a7
(Bfoear afed) 3ucey HUTM| HRIX Aeex @ T Ripar aRa
(UVRN) 3UaeY W 4T 38 Xd f@d &, A« ar BfSea ar
3= el yeR & Afsar & aregd @ gRa sn Sad qaaat
Ritat & oifd fr alirg @ = G gt

(4) 5are afe 3@ R & Afzar F Afa swar € ar 5D ool &
AEIA § AT e qEY ATTH § el aar & ar dereh ufshar &
37 faeua & AR RS guar e (Fen) o Ruae so @
3¢ M|
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56. HRIX_Teex oA RiFar afa Hr et

feafafaa Riear o & sreeh-

(1) (@) ufasEl d 3c0ea 89 ardl “gadd dd AT AdAAT AT el
e & ddh IR e upfd & vl # deg WPR gRI
FRgRa i R, Sad d9u d dfRkar & avd deg TR
3 TIPN &, adT
(@) Rt 0 v B 39 T @ aX JaIRd aeT dredl ©
o s & ufdse 3afeud § aRE e (@HER/EEE)
PRI e (Beald Sl H ¢ deg WHR & IARIRG TsuT
g @ fRfafde @) dt @ 3fRgRa ar aRa s

(2) 30w sufagd (1) (a) # Rfafde Rfeat @ s & Rt 3@
HRIW TeeX (ANT/TAERT) o Oa T ol Saar safier
I5T EIPR 30 97 & ARG grr AfgRa a|

(3) 3uw 3ufaaa (1) 3R (2) # seaf@a @l Rivar T TWHR grT
SRl fGer-fAdy & IgER Afafde FRIW =X @ RAE & o
dhdt & a1 Bfoed i W 3"es & A1 T B

57. Rl $Hr Raiféar o alier a gu:

(1) Riar = g v & 3gar du 3rRFNE 3-AFT & gRT H>ar
Bioee 0 # Sar s WMeR [fE w, FRIT dex #F R e
STaT|

(2) RiwaT & gaar gwu-Xx1 # & smeeh, ad ydd yar & Rt &
oy # F fIaRoll o IR T, YUH-YUD FU F YR fHT e

(3) 3ufaFd (1) & ded PRW =X o q@ & fov v RO & go
dgeod F IR F T 3rar 3nfReRe $-d3a 3yar Bed & 7,
S st FErer @, A9iRa sREw A=exr & R forar smwenm 3ik
g 58(1) A sedf@a wH-HAT &1 qurEer Rid T ger:3rfRgEen
ér fafx & & srwet

58. B gra Rivat Hir RarfEer Hr gery-we:
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(1) Ripar, st fF dRIW Feex (BHR/FUET) HF RO Hr e
mags &, NuE &1 7§ Riwat & o [Aghe & 387 &g 3ryan
e AT S 3ryar WieT v Je &g JFriad seiicart
d IHEeT U B f /N /Y q F7 T F7 Ugs T uga
R i Fmet

(2) T PRIV <X 58d Tael A AP AR ASWIR & FoPD
Jar3it il P AH Ul P b 327 F FFAIfAT sFAcanit &
I [T Bl SUey HIT|

(3) AP g fr AfY & 15 AT & Heex TFu-XXIl d Helod
Aty vwu d wfAa 3F0cart & warwa Hr NUE M|
3UYH P Ig Aded A6l & b 3FAGIRT &1 9T had PRI
A gRT 3UCEY a8 I Al & & gm|

(4) dwhe AR defad uefd & el & Rfwal &g wo@-dan
HRAT e (Hed) gRT FATT AT AIHA & IHFER Al

59. Repr=t &1 {@-1Wrd:

(1) TRy IS 3HYUaT 38F & H 39 BIS & A9 &l &b SWd 39
I 3YAT &7 A WAelad 817 & Ucdd Ufase & A g
Agaelr a1 Foagifas 0 & a1 Boca vv & Aw=fa@a Ras
@ ST

(F) udd A & 31 AT W FAUIRAT H Fa e (FIE,
Hfaer, frads ea oo, ufdegsd, anifew scafy dfear & aar
ufeniya)

(W) 31 AR @ AW @4 arel a¥ & SR g s

(1) URAF a¥ & 31 ART A U FHAATRAT Bl AGHTAD TAaI0T

() 31 AT & FAW TS TS IV F R I RiwAr e o
3Ugh SFHIGAR 3Ty e U

(3) 3t fadi a¥ & dRe 3cue=t @9 areh rganfaa Rfwat 6
e
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60.

61.

62.

(2) frdr TS 37YAT 3HG &F H §H PIS & AN o & SWd 39
T HYar &7 & st 87 & uydd ufasea 3ryar [t &89 &
frdY oY 9ot 31ar Aoh & ufase & g=RT v_AF ufase &
fAarer Agaelt a1 seagiae &0 @ a1 Boea v & Aeafafea
Rerrs 3@em|

(F) 93T a¥ & 31 AT B FHAARAT H P &A1 (FAfFT, G,
freras Tat VIR, UfRigg3t, sifew seafe s #f TumaReniya)

(@) 31 AT H FAWT B drel 9§ & R fAgw fpe aw <R

(1) URAF a¥ & 31 AR P U FHAATRAT Bl AGHTAD TAGI0T

(er) 31 A & AT @9 ared 9§ P S o RiFpaAr Fad oo
3Ugh 3FANGAR 30y el

(5) 3 Tl a¥ & R 3cue @ arelt Jgaiaa Rfwal &
aET|

Real @t ST oan:- A aeafQd dRIR deeX (SHR/3AEAT) ot

UEG-XXIIl F QT T UFU AR IEa¥e Red wef EIR QSR

o Rea) 9 wem T WaR gRT kg # fAfde [aa

fafr & I R&ar & 33X A+ g a¥ & 30 Ryaesw 3R 31 &

& g Real o Agaeh a1 soac=s §0 F a1 Boed & 3,

Star o AFer &, geqd feRar Smoem|

PRIGRI ATABR 6 TAYom:- [eRmm, R[S a1 30F FeIwsT s I

& PRI Ve (NF/TAT) & Pt dF AIRT & W DA, Gear

& FEE Xl QSR gaar 3R ARET) & yada/aRiieadd &

TS &g Ucdd BRI VeeX & AU SRy yurea/dee & gurd

B PRGN ANERT & & F @ F7 F 9T & Tbar &1 a8

oqr AN Bem S 76 GRar & 9rr 139 F Gl 3SR @

Fecdl & UTelT &g fof@a & fordt cafes & 31fgpd ke

AT & FEART Xl &b ded €us Hl ARIUL:- Heerd, Faea 3rar

3Hd HADET SN U & PRI eedl (SHAR/FAAY) @l [[AIRAa
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63.

& 3ar Feye gRT oif@d d wiitipd weiRart st 3u-fAcers
O Ao ug &1 7 @, Sftar & eI X F uEPe aRi & ded
WY & AT U8 & IRIUOT & FhIpd AT URFH P AT HdAleed
&l ¥ HeTH Wity |

feen-Adat @t ST aer:- aEfoe gea dfedr 2020 & reAr Xl
¥ gt gauE dur 38b FFA ® T H AR A &g 56
T A IR G HEORID FAS, (o WBR TAET HERIehdT HIHT
HIATSIS GIA&T Hieam 2020 & HICAN @A U fern-fAcer sy o
Hehcll ¥l
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T&T-XVII
(AFA-52 (3) &1 (F) W

Thigpd arfies faRof

ThIpd arfiie faavofr

. HHAT HT:-

() R 1 T 1 o 2 1 S
LIt G e | TSSO SRR
HBTA FO/TFAT TO.vvrrerererererereesessesseseeesessesesesese st ssssesesesssesbese e s seseesssensenas
Tl HEH..c.ceoeerereeeeenen JTATE FEL..ceiieeeeeeeeee e ee e sn e smenenea
Gl == S 15[ | PR E{cx: PR s

2 S

(@) o & 1 IGRIGAI &

L2 | A
L2 B (0) 4= T (0 S
Tl HEH..c.ceoeerereeeeenen JTATE Tttt ee e m e
S11-5 SRR [ I | S TS ceeeeneeeenens C]

G0 S

L5 | AR R TR O RRRRTR
FIDPTT TO/TFTT 0. e e eeeeeeeeeeeeeeee e e e e e e e e eeeeeeeueeeeeaeameeeeeeaemeeeeeeeeeeeeeseneeeeeeennes

T TET.ceeeeeeeeeeeeeeeeeenns JTRTE TN .o ee e e e e eeemeeeeeseeneeeeeeemeeeens

] =2 SO LIS, | FROPPRRRRRR R £ 41 AR e
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. A & 18, diferr & diaA (2) # sfeafla d@fear & dia  AOwr & GSliawoT/adEsd

TEAT: U%U-|
9 s 6(1)]
CiT: R UG L 12 LI A= SO RERRUURRRSRURRR
.................................................................................... 3deh
s faawor va Fam T
eg
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Draft Rules

In pursuance of the provisions of clause (3) of Article 348 of the Constitution of

India, the Governor of Jharkhand is pleased to order the publication of the

following English translation of notification
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THE following draft rules which the Governor of Jharkhand proposes to
make in exercise of the powers under sub-section (1) of section 154 and 156 of

the Code on Social Security, 2020 (Act no. 36 of 2020) in supersession of the.-

1- The Jharkhand Workmen’s Compensation Rules, 1924

2- Jharkhand Maternity Benefit Rules, 1964

3- Payment of Gratuity (Jharkhand) Rules, 1972

4- Jharkhand Building and Other Construction (Regulation of

Employment and Conditions of Service) Rules, 2006, and

5- The Jharkhand Unorganized Workers Social Security Rules, 2013

made by Governor in exercise of the powers conferred by The Employees
Compensation Act, 1923, The Maternity Benefit Act, 1961, The Payment of
Gratuity Act, 1972, The Building and Other Construction Workers (Regulation of
Employment and Conditions of Service) Act, 1996, and The Unorganized
Workers Social Security Act, 2008, are hereby published as required under sub-
section (1) of Section 154 and sub-section (1) of Section 156, for information of
all concerned and with a view to invite objections and suggestions in respect

thereof;

All objections and suggestions with respect to said rules should be sent in
duplicate addressed to Labour Commissioner, Jharkhand, Shram Bhawan,
Doranda, Ranchi-834002. or on E-mail-jlcran721@gmail.com Only those
objections and suggestions which are received within thirty days from the date

of publication of the notification shall be taken into consideration.
DRAFT
The Code on Social Security (Jharkhand) Rules, 2021

Chapter- |
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PRELIMINARY

1. Short title, and commencement-

(1) These rules may be called The Code on Social Security (Jharkhand)
Rules, 2021

(2) They shall come into force on the date of their publication

in the Official Gazette.
2. Definitions-
(1) In these rules, unless the context otherwise requires-
a. “Code” means the Code on Social Security , 2020;
b. “Section” means the section of the Code;

(2) The words and expressions used in these rules which are
not defined therein, but are defined in the Code, shall have
their respective meaning as assigned to them in the Code.

CHAPTERIII
SOCIAL SECURITY ORGANISATIONS
PART-I

JHARKHAND UNORGANIZED WORKER’S SOCIAL SECURITY BOARD

3. Manner of exercising the powers and performance of the functions by the
Jharkhand Unorganized Worker’s Social Security Board under sub-section
(9), the manner of nomination of members, their term of office and other
conditions of service, procedure to be followed in the discharge of their
functions and manner of filling vacancies under sub- section (12) and time,
place and rules of procedure relating to the transaction of business under
sub-section (14) of section 6.-
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(1) Constitution of the Jharkhand Unorganized Worker’s Social Security

Board.-

a) The Board constituted under section 6 shall be called as the Jharkhand

Unorganized Worker’s Social Security Board’

b) A member, other than an ex-officio member, shall hold office for a

period not exceeding three years from the date of his nomination.

c) A member shall be eligible for re-nomination:

Provided that a member shall not hold the office for more than
total of two terms.

d) State Government may seek nomination from amongst the
representatives of associations of unorganised sector workers and
employers’ associations of unorganised sector, in the Jharkhand
Unorganised Workers Social Security Board, in the category of sub-
clauses (i) and (ii) of clause (d) of sub-section (10) of section 6 in such

a manner, as decided by the Government.

e) The Sate Government shall seek nomination of two Member of
Legislative Assembly from the Speaker of Legislative Assembly under
sub- clause (iii) of clause (d) of sub-section (10) of section 6, as the

case may be.

f) The State Government shall nominate five persons under sub-clause
(iv) of clause (d) of sub-section (10) of section 6 from amongst
persons of eminence in the field of labour welfare, management,

finance, law and administration.

g) The State Government shall nominate ten Members under sub-clause
(v) of clause (d) of sub-section (10) of section 6 representing
Departments of State Government, concerned with the matters
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related to the welfare of the unorganised sector workers.

h) The State Government shall notify in the official gazette, an officer to
be Member-Secretary of Jharkhand Unorganized Worker’s Social
Security Board not below the rank of Joint Labour Commissioner

under clause (e) of sub-section (10) of section 6.

i) A member nominated under sub-clauses (i), (ii) and (iv) of clause (d) of
sub-section (10) of the section 6, shall cease to be a member of the
Board if he ceases to represent the category of interest from which he
was so nominated:

Provided that out of seven persons nominated under sub-
clause (i), one member each from the Scheduled Caste, the Scheduled
Tribe, the Minorities and Women shall be represented.

i) A member nominated under sub-clause—(iii) of clause (d) of sub-
section (10) of the section 6 shall cease to be a member of the Board
if he ceases to be a member of the Legislative Assembly by which he

was so elected.

k) No person shall be chosen as, or continue to be, a member of the

Board, if such person attracts any provision(s) of section 8.
(2) Reconstitution of the Board:-

(a)State Government shall initiate the process for reconstitution of the
Jharkhand Unorganized Worker’s Social Security Board, prior to six

months of expiry of the term of the Board.

(b)If the new Board is not re-constituted after completion of the term of
the Board, such arrangements may be made for discharging the
function of the Board as may be decided by the State Government for
the period till the new Board is constituted, through a notification.
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(c)Consequent upon institution of such arrangement, all actions taken
shall have the same effect as if it has been carried out by the Board

itself.
(3) Resignation.-

(a)A member of the Board, not being an ex-officio member, may resign

by a letter in writing addressed to the State Government.

(b)The seat of such a member shall fall vacant from the date on which his
resignation is accepted or on the expiry of thirty days from the date of

receipt of intimation of resignation, whichever is earlier.

(c)The power to accept the resignation of a member shall vest with the

State Government.

(4) Change of Address.- If a member changes his address, he shall notify
his new address to the Member- Secretary of the Board who shall

thereupon enter his new address in the official records:

Provided that if a member fails to notify his new address, the
address in the official records shall for all purposes be deemed to be the

member’s correct address.

(5) Manner of filling vacancies.- When a vacancy occurs or is likely to
occur in the membership of the Board, Member Secretary of the Board
shall submit a report to the State Government and on receipt of such
report, the State Government may, by notification, nominate a person to
fill the vacancy in the manner prescribed under sub-rules (1) of rule 3
above, and the person so nominated shall hold office for the remainder of

the term of office of the member in whose place he is nominated.

(6) Procedure for removal of a Member from the Jharkhand Unorganized

91



Worker’s Social Security Board.-

i.  During the pendency of the proceeding, if any, under clauses (b) and (c)
of sub-section (2) of section 8, for removal of a member of the
Jharkhand Unorganized Worker’s Social Security Board, such member

shall abstain from the meeting(s) of the Board.

ii. The decision of the State Government, on the debarment,
disqualification and removal of any member under section 8, shall be

final.
(7) Allowances of members:

i. The travelling allowance of an official member of the Board shall be
governed by the rules applicable to him for journey performed by him

on official duties and shall be paid by the authority paying his salary.

ii. The non-official members of the Board shall be entitled to the
payment of travelling and daily allowance for attending the meeting
of the Board as admissible to the group ‘A’ officer of the Government

of Jharkhand.

(8) Disposal of the Business.- (i) Every matter which the Board is required
to take into consideration shall be considered at a meeting of the
Board, or if the Chairperson so directs, by sending the necessary papers
to every member for opinion, and the matter shall be disposed of in
accordance with the decision of the majority.

Provided that where there is no opinion of majority on a matter
and the members of the Board are equally divided, the Chairperson

shall have a second or a casting vote.
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(ii) Every decision taken at the meeting of the Board shall be

recorded in writing.

(9) Meeting.

i. The Board shall meet at such places and at such times as

may be decided by the Chairperson.
ii. The Board shall meet once in three months.

iii. In case of any matter of urgency special meetings may be called
by the Chairperson after informing the members in advance
about the subject-matter of discussion and the reasons of

urgency .

iv. In case of any matter of urgency meeting by circulation or other

mode may be held.

v. The Chairperson shall preside over every meeting of the
Board in which he is present and in his absence the meeting

of the Board shall be chaired by the Vice-Chairperson.
(10) Notice of meeting and list of business.-

i. Ordinarily, fifteen days notice shall be given to the
members of the Board of a proposed meeting:
Provided that the Chairperson, if he is satisfied that it is

expedient so to do, may give notice of shorter period.

ii. No business except which is included in the list of
business for a meeting of the Board shall be considered

at the meeting without the permission of the Chairperson.

(11) Quorum.-
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i. No business shall be transacted at any meeting of the
Board unless at least ten members are present in that
meeting:

Provided thatif at a meeting, less than ten members are present,
the Chairperson may adjourn the meeting to another date
informing the members present and giving notice to the other
members that he proposes to dispose of the business at the
adjourned meeting whether there is prescribed quorum or not,
and it shall thereupon be lawful for him to dispose of the
business at the adjourned meeting irrespective of the number of
members attending

ii. The Chairperson may debar any member, other than ex-
officio members, from taking part in the Meeting of the

Board if-

a. he absents himself from three consecutive meetings of the
Board without written information to and consent of the

Chairperson, or

b. in the view of the State Government, such member has
ceased to represent the interest which he purports to

represent on the Board.

(12) Headquarter of the Board.- The headquarter of the Board

shall be at the place determined by the State Government.

(13) Constitution of Fund under Clause (ii) of sub-section (5) of
Section 141:- In addition to source of fund mentioned in Clause
sub-section (5) of Section 141 the amount received from the

following sources shall be credited to the Fund:-
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Vi.

(14)

Lump sum amount given by the State Government for the

establishment of the fund.

The amount of grant given by the Government of India, the State

Government and other authorities and statutory bodies.

Amount received for registration/renewal of beneficiaries and their

contribution.

Amount received for implementation of the scheme notified by the

Government of India.

Amount received for implementation of the scheme notified by the

State Government.

Contribution or donation or any other financial support from
employer, their association or from Corporate Social Responsibility
Fund (CSR) as determined by the State Government by general or

special order.
Administration of the Fund.-

All the fund received under Clause (i) and (ii) of sub-rule-(13) of rule 3
shall be kept in a separate Bank Account in a Scheduled Bank and be

called as Jharkhand Unorganized Workers Welfare Fund.
Fund shall be administered and transacted by the Board.

The Bank Account of the Fund shall be operated in such a manner as

determined by the State Government by General or Special Order.

The fund of the Social Security Board shall be expended for the
implementation of the welfare schemes for Unorganized Workers, of
the State and Central Government and for meeting out
Administrative Expenses of the Board but limit of the Administrative
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expenses shall not be more than ten percent of expenditure on

scheme.

V. The Accounts of the fund shall be audited in accordance with the

instruction issued by the State Government every year.

PART-II

JHARKHAND BUILDING AND OTHER CONSTRUCTION WORKERS’ WELFARE BOARD

4. The terms and conditions of appointment and the salaries and other

allowances payable to the chairperson and the other members of the

Jharkhand Building and Other Construction Workers' Welfare Board and the

manner of filling of casual vacancies of such members, under sub-section (4),

the terms and conditions of appointment and the salary and allowances

payable to the Secretary and the other officers and employees of the said

Board under clause (c) of sub-section (5) of section 7;

(1) Composition of Board:-

The chairperson of Jharkhand Building and Other
Constriction Workers Welfare Board shall be an officer not
below the rank of Labour Commissioner.

State Government shall nominate fifteen members in
Jharkhand Building and Other Construction Workers’
Welfare Board in which there shall be five representatives
of departments of State Governments, five representatives
of building workers, five representatives of employers of
building workers. There shall be at least one woman
member.

The representatives of departments of State Government
shall be Officer not below the rank of Joint Secretary from

departments of Urban Development and Housing,
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Planning-Cum-Finance, Road Construction, Women, Child
Development and Social Security and School Education and

Literacy.

(2) Term:-

The terms of Board shall be three years from the date of its
constitution, but it shall continue till the reconstitution and its
decision shall not be deemed invalid on the ground that term of the
Board has been expired.

The term of the members of the Board shall be co-existing with the
term of the Board.

The non-official members of the Board shall hold office at the
pleasure of the Government of Jharkhand.

The Members nominated under sub-section-(3) of Section 7 shall be
removed from the Board if they cease to represent the interest for
which he was nominated.

All nominated members shall be eligible for re-nomination for one
more term.

(3) Manner of filling of vacancies:- When a Vacancy occurs for any reason or likely

to occur in the membership of the Board, the Member Secretary shall submit a

report to the State Government who shall take steps to fill the vacancy from

amongst the category of person, to which the person vacating membership

belongs and the person so nominated shall hold office for the remainder of the

term of the office of the member whose place he is appointed.

(4) Salary and allowances to Chairperson and non-official members:-

Non official members shall be entitled for travelling allowance and
daily allowance at the rate admissible to group ‘A’ officers of State
Government.

Salary and allowances to the Chairperson of the board shall be fixed
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by State Government by general or special order.
(5) Conditions of appointment, salary and allowances of secretary and other
officers and staff of the Board :-

i. Board with the prior approval of State Government shall appoint a
person not below the rank of Joint Labour Commissioner as Secretary
of the Board.

ii. Board with the prior approval of State Government shall appoint
other staff for disposal of functions of the Board.

iii. Secretary of the Board, other officers and staff shall be appointed in
the manner determined by State Government by general or special
order and they shall be paid allowances fixed by the State
Government.

(6) Other welfare measures and facilities under clause (j) of sub-section (6) of
section 7.-

i. Board with the prior approval of State Government shall notify social
security scheme and welfare measures prescribed in clause (a) to
clause (f) of sub-section (6) of Section 7

ii. Board shall formulate social security schemes and welfare measures
in which eligibility limit, rate of various benefits, application form and
procedure, determination of competent authority for sanction of
benefit and manner of payment and other incidental matters and
shall forward to State Government for approval.

CHAPTER Il
Jharkhand Employees Insurance Courts Rules
5. Manner of filing second appeal under clause (b) of sub-section (7) of section
37:-

(1) The memorandum of appeal under clause (b) of sub-section (7) of section 37

98



of the code shall be submitted to the Industrial Tribunal Constituted under
section 44 of the Industrial Relation Code, 2020; with a copy thereof to the
opposite parties either through delivery in person or under registered post
acknowledgement due or electronically.

(2) The Memorandum of appeal shall contain the facts of the case, the decision
of the medical appeal tribunal, the grounds of appeal and the relief sought.

(3) There shall be appended to the Memorandum of appeal a certified copy of
the finding of the medical appeal tribunal.

(4) On receipt of the copy of Memorandum of appeal, the medical appeal
tribunal shall forward records of the case to the appellate authority.

(5) Within fourteen days of the receipt of the copy of the Memorandum of
appeal, the opposite party shall submit his comments of each paragraph of
the memorandum with additional pleas, if any, to the appellate authority
with a copy to the appellant.

(6) The appellate authority shall record its decision after giving the parties to
the appeal a reasonable opportunity of being heard. A copy of the decision
shall be given to the parties to the appeal by electronically or registered
post or in person and a copy thereof shall be sent to the competent

authority returning his records of the case.

Manner of commencement of proceedings before the Employees'
Insurance Court, fees and procedure thereof under sub-section (1) of

section 51.-

(1)  Every proceeding under Section 49 of the code shall be instituted by
presentation of an application in FORM-I before the Industrial Tribunal
Constituted by the government of Jharkhand under section 44 of the
Industrial Relation Code, 2020; by the Corporation, Aggrieved person or
the employer of an establishment as the case may be.
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(i).

(ii).

()]

Every such application shall contain the facts constituting the cause of

action and the date when it arose, grievance in brief and shall be

verified in the same manner as a pleading in a Civil Court and shall be

accompanied by three copies thereof.

An application under Section 51 shall contain the following

particulars:-

(a)
(b)

(©

(d)

(©)
Q)

the name of the Court in which the application is brought;

the full name, description including age, occupation and
complete address of the applicant and the opposite party
(s);

where the applicant or the opposite party is a minor or a
person of unsound mind, a statement to that effect and
the full name, age, occupation and address of his or her

next-of kin, or any other person authorized to act on his or

her behalf;

the facts constituting the cause of action and the date

when it arose;
the facts showing that the Court has jurisdiction;

the relief which the applicant claims.

All the documents on which the application is based or has desired by

applicant shall be appended to application with an accurate list thereof;

€)

All application shall be entered in a register in Form- Il to be

maintained by the Court.

“)

Written statement. —

a) The opposite party may, and, if so required by the Court, shall, at or
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before the first hearing or/within such time as the Court may permit,
present a written statement of his defence alongwith the documents

on which he relies and an accurate list thereof.

b) Every such written statement shall be verified in the same manner as
a pleading in a Civil Court and shall be accompanied by two copies

thereof.

c) In every written statement submitted under clause (a) the opposite
party shall deal specifically with each allegation of fact alleged by the
applicant, or which he admits or does not admit or denies the truth.
The written statement must also contain all matters which show that
the application is not maintainable and all such grounds of defence as,
if not raised, would be likely to take the applicant by surprise or would
raise issues of fact not arising out of the application as, for instance,
fraud, undue influence or coercion, release, payment, performance or
facts showing illegality of the transaction.

5) Failure to present written statement called for by the Court. - Where
any party from whom a written statement is required fails to present the
same within the time prescribed by the Court, the Court may
pronounce judgment against it or make such order in relationto  the

proceeding as it thinks fit
7. Proceeding of Employees Insurance Court.

(1) Every application to the Court shall be brought within twelve months
on which the cause of action arose or as the case may be, the claim

become due;
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Provided that the Court may entertain an application after the
said period of six months if it is satisfied that applicant has sufficient
reason for not making the application within the said period.

(2) Where at any stage it appears to the Court that the application should
have been presented to another Court within the state, or should be
entertained by another Court, the first Court shall send the
application or file of the case to the Court empowered to deal with it
and shall inform the applicant and the opposite party accordingly and
the Court to which application or file is transferred shall continue the
proceedings as if the previous proceedings or any part of it had been

taken before it.

(3) The Court shall follow the rules of Code of Civil Procedure 1908 (Act-
number 5 of 1908) in respect of summoning of the parties, service of
summon, procedure of hearing, framing of issues, statement and
production of evidence, method of recording evidence, cross

examination of witness and other related matters.

(4) Execution. —
(a) Any person in whose favour an order has been passed shall, within
one year from the date of the order, apply to the Court which made
the order for its execution.
(b) On such application being made, the Court shall send the same
together with the necessary record to a Civil Court, of competent
jurisdiction, for its execution and such Civil Court shall have the same
power in executing such order as if it had been passed by it.

(5) Communication of fact of execution or otherwise. - The Civil Court to
which an order is sent for execution shall certify to the Court which
passed it, the fact of such execution or where that Court fails to
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execute the same and the circumstances attending such failure.

8. Fees and Cost:

(1) The fee payable on an application in respect of any matter referred to
in Section 49 of the Code shall be Rs. 100/- (Rupees One hundred
only)

(2) The fee and costs payable in respect of any other matters shall be
such as prescribed by High Court for subordinate courts.

(3) All fees and costs referred to in this rule shall be collected by means
of Court fee stamps.

CHAPTER IV
GRATUITY

9. Bank or other financial institution in which the gratuity shall be invested for
the benefit of minor under the third proviso to sub-section (1) of section 53.-
In the case of nominee, or an heir, who is minor, the competent authority shall
invest the gratuity amount deposited with him for the benefit of such minor in

term deposit with the State Bank of India or Nationalized Bank.

Explanation.- "Nationalized Bank" means a corresponding new bank specified
in the First Schedule to the Banking Companies (Acquisition and Transfer of
Undertakings) Act, 1970 (5 of 1970) or a corresponding new bank specified in
the First Schedule of the Banking Companies (Acquisition and Transfer of
Undertakings) Act, 1980 (40 of 1980).]

10.Time, form and manner of nomination by an employee under sub-section (1),
the time to make fresh nomination under sub-section (4), the form and
manner of modification of a nomination under sub-section (5) and the form

for fresh nomination under sub-section (6) of section 55.-
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(1) A nomination shall be in Form-lll and submitted in duplicate by the
employee either by personal service, after taking proper receipt or by

registered post acknowledgement due or electronically to the employer,

(a) in the case of an employee who is already in
employment for a year or more on the date of
commencement of these rules but not submitted the
nomination, ordinarily, within ninety days from such

date; and

(b) in the case of an employee who completes one year
of service after the date of commencement of these
rules, ordinarily within thirty days of the completion of

one year of service:

Provided that nomination in Form-IIl shall be accepted
by the employer after the specified period, if filed with
reasonable grounds for delay and no nomination so
accepted shall be invalid merely because it was filed after

the specified period.

(2) Within thirty days of the receipt of nomination in Form-Ill under
sub-rule (1), the employer shall get the service particulars of the
employee, as mentioned in the form of nomination, verified with
reference to the records of the establishment and return to the
employee, after obtaining a receipt thereof, the duplicate copy of
the nomination in Form-Ill duly attested either by the employer or
an officer authorized in this behalf by him, as a token of recording

of the nomination by the employer and the other copy of the
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nomination shall be recorded.

(3) An employee who has no family at the time of making a
nomination shall, within ninety days of acquiring a family submit
in the manner specified in sub-rule (1), a fresh nomination, as
required under sub-section (4) of section 55, in duplicate in Form-
IV to the employer and thereafter the provisions of sub-rule (2)

shall apply mutatis mutandis as if it was made under sub-rule (1).

(4) A notice of modification of a nomination, including cases where a
nominee predeceases an employee, shall be submitted in
duplicate in Form-V to the employer in the manner specified in
sub-rule (1), and thereafter the provisions of sub-rule (2) shall

apply mutatis mutandis, as if it was made under sub rule (1)

(5) A nomination or a fresh nomination or a notice of modification of
nomination shall be, signed by the employee or, if illiterate, shall
bear his thumb impression in the presence of two witnesses, who
shall sign a declaration to that effect in the nomination, fresh
nomination or notice of modification of nomination as the case
may be and shall be submitted by the employee electronically or

by registered post acknowledgement due.

(6) A nomination, fresh nomination or notice of modification of
nomination shall take effect from the date of receipt thereof by

the employer.

11.Time within which and the form in which a written application shall
be made under sub-section (1) and the form of application to the
competent authority under clause (b) of sub-section (5) of section

56.-
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(1) Application for Gratuity: An employee who is eligible for payment
of gratuity under the Code, or any person authorised, in writing,
to act on his behalf, shall apply, ordinarily within thirty days from
the date the gratuity became payable, in Form-VI to the
employer:

Provided that where the date of superannuation or
retirement of an employee is known, the employee may apply to
the employer before thirty days of the date of superannuation or
retirement:

Provided further that an employee on fixed term
employment shall be eligible for gratuity, if he renders service
under the contract for a period of one year and he shall be paid
gratuity at the rate of fifteen days’ wages, based on the rate of
wages last drawn by him, for every completed year of service or
part thereof in excess of six months.

(2) A nominee or a legal heir of an employee who is eligible for
payment of gratuity under the third proviso to sub-section (1) of
section 53 shall apply, ordinarily within thirty days from the date
of gratuity became payable to him, in Form-VI-A OR FORM-VI-B
as the case may be, to the employer:

Provided that an application in plain paper with relevant
particulars shall also be accepted. The employer may obtain such
other particulars as may be deemed necessary by him.

(3) Where gratuity becomes payable under the Code before the
commencement of these rules, the periods of limitation specified
in clauses (a) and (b) sub-rule (1) of rule 10 shall be deemed to be

operative from the date of suchcommencement.
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(4) An application for payment of gratuity filed after the expiry of the
periods specified in this rule shall also be entertained by the
employer, if the applicant adduces sufficient cause for the delay in
preferring his claim, and no claim for gratuity under the Code shall
be invalid merely because the claimant failed to present his
application within the specified period. Any dispute in this regard

shall be referred to the competent authority for his decision.

(5) An application under this rule shall be presented to the employer
either by electronically or personal service or by registered post

acknowledgement due.
12. Notice for payment of gratuity:

(a) Within fifteen days of the receipt of an application under rule

11 for payment of gratuity, the employer shall-

i) if the claim is found admissible on verification, issue a notice in Form-
VIl to the applicant employee, nominee or legal heir, as the case may be,
specifying the amount of gratuity payable and fixing a date, not being
later than the thirtieth day after the date of receipt of the application,

for payment thereof, or

ii) if the claim for gratuity is not found admissible, issue a notice in
Form-VII to the applicant employee, nominee or legal heir, as the case
may be, specifying the reasons why the claim for gratuity is not

considered admissible.

In either case a copy of the notice shall be endorsed to the
competent authority.

(b)In case payment of gratuity is due to be made in the
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employer's office, the date fixed for the purpose in the notice
in Form-VIl under clause (a) sub-rule (1) shall be re-fixed by
the employer, if a written application in this behalf is made by
the payee explaining why it is not possible for him to be

present in person on the date specified.

(c) If the claimant for gratuity is a nominee or a legal heir, the

employer may ask for such witness or evidence as may be
deemed relevant for establishing his identity or maintainability
of his claim, as the case may be. In that case, the time limit
specified for issuance of notices under sub-rule (1) shall be
operative with effect from the date such witness or evidence,
as the case may be, called for by the employer is furnished to

the employer.

(d)A notice in Form-VII shall be served on the applicant either by

personal service after taking receipt or by registered post with

acknowledgement due or electronically.

(e) A notice under sub-section (2) of section 56 shall be in Form-

VII.

13. Mode of payment of gratuity: The gratuity payable under the Code

14.

shall be paid through Demand Draft or by crediting in the bank
account of the eligible employee, nominee or legal heir, as the case
may be:

Provided that intimation about the details of payment shall also
be given by the employer to the competent authority of the area.
Application to competent authority for direction under clause (b)

of sub-section (5) of section 56:
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(1) If an employer-

(a) refuses to accept a nomination under rule 11 or to entertain an

application sought to be filed under sub- rule (1), or

(b) issues a notice under clause (a) of sub-rule (1) of rule 12 either

specifying an amount of gratuity which is considered by the applicant
less than what is payable or rejecting eligibility to payment of

gratuity, or

(c) having received an application under sub-rule (1) fails to issue notice

as required under sub-rule (2) of rule 12 within the time specified
therein, the claimant employee, nominee or legal heir, as the case
may be, may, within one hundred eighty days of the occurrence of
the cause for the application, apply in Form-VIIl to the competent
authority for issuing a direction under sub-section (5) of section 56
with as many extra copies as are the opposite party:

Provided that the competent authority may accept any
application under this sub-rule, on sufficient cause being shown by
the applicant, after the expiry of the specified period.

Application under sub-rule (1) and other documents relevant to such
an application shall be presented in person to the competent
authority or shall be sent by registered post acknowledgement due

or electronically.

15. Procedure for dealing with application for direction :

(1)On receipt of an application under rule 14 the competent
authority shall, by issuing a notice in Form-XI, electronically or

by registered post acknowledgment due or in person call
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upon the applicant as well as the employer to appear before
him on a specified date, time and place, either by himself or
through his authorised representative together with all
relevant documents and witnesses, ifany.

(2)Any person desiring to act on behalf of an employer or
employee, nominee or legal heir, as the case may be, shall
present to the competent authority a letter of authority from
the employer or the person concerned, as the case may be,
on whose behalf he seeks to act together with a written
statement explaining his interest in the matter and praying
for permission so to act. The competent authority shall record
thereon an order either according his approval or specifying,
in the case of refusal to grant the permission prayed for, the
reasons for the refusal.

(3)A party appearing by an authorised representative shall be
bound by the acts of the representative.

(4) After completion of hearing on the date fixed under sub rule
(1), or after such further evidence, examination of
documents, witnesses, hearing and inquiry, as may be
deemed necessary, the competent authority shall record his
finding as to whether any amount is payable to the applicant
under the Code. A copy of the finding shall be given to each
of the parties.

(5)If the employer concerned fails to appear on the specified
date of hearing after due service of notice without sufficient
cause, the competent authority may proceed to hear and

determine the application ex parte. If the applicant fails to
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16.

17.

18.

19.

appear on the specified date of hearing without sufficient

cause, the competent authority may dismiss the application:

Provided that an order under rule 15 may, on good
cause being shown within thirty days of the said order, be
reviewed and the application re-heard after giving not less
than fourteen days' notice to the opposite party of the date

fixed for rehearing of the application.

Place and time of hearing.- The sittings of the competent authority
shall be held at such times and at such places as he may fix and he

shall inform the parties of the same in such manner as he thinks fit.

Administration of oath.- The competent authority may authorize a
clerk of his office to administer oaths for the purpose of making

affidavits.

Summoning and attendance of witnesses.- The competent
authority may, at any stage of the proceedings before him, either
upon or without an application by any of the parties involved in the
proceedings before him, and on such terms as may appear to the
competent authority just, issue summons to any person in Form-XI
either to give evidence or to produce documents or for both

purposes on a specified date, time and place.

Service of summons or notice.-

(a) Subject to the provisions of sub rule (2) any notice, summons,

process or order issued by the competent authority may be served
either personally or by registered post acknowledgement due or

electronically or in any other manner as prescribed under the Code
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of Civil Procedure, 1908 (5 of 1908).

(2) Where there are numerous persons as parties to any proceeding
before the competent authority and such persons are members of
any trade union or association or are represented by an authorised
person, the service of notice on the Secretary, or where there is no
Secretary, on the principal officer of the trade union or association,
or on the authorised person shall be deemed to be service on such

persons.
20. Maintenance of records of cases by the competent authority.-

(1) The competent authority shall record the particulars of each
case under section 56 and at the time of passing orders shall

sign and date the particulars so recorded.

(2) The competent authority shall, while passing orders in each
case, also record the findings on the merits of the case and
file it together with the memoranda of evidence with the

order sheet.

(3) Any record, other than a record of any order or direction,
which is required by these rules to be signed by the
competent authority, may be signed on behalf of and under
the direction of the competent authority by any subordinate
officer appointed in writing for this purpose by the competent

authority.

21.Direction for payment of gratuity: If a finding is recorded under sub-
rule (4) rule 15 that the applicant is entitled to payment of gratuity
under the Code, the competent authority shall issue a notice to the
employer concerned in Form-X electronically or by registered post
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acknowledgment due or in person specifying the amount payable
and directing payment thereof to the applicant under intimation to
the competent authority within thirty days from the date of the
receipt of the notice by the employer. A copy of the notice shall be
endorsed to the applicant employee, nominee or legal heir, as the
case may be.

22.Appeal.-

(1) The Memorandum of appeal under sub-section (8) of section
56 of the Code shall be submitted to the appellate authority
with a copy thereof to the opposite party and the competent
authority either through delivery in person or under
registered post acknowledgement due or electronically.

(2) The Memorandum of appeal shall contain the facts of the
case, the decision of the competent authority, the grounds of
appeal and the relief sought.

(3) There shall be appended to the Memorandum of appeal a
certified copy of the finding of the competent authority and
direction for payment of gratuity.

(4)On receipt of the copy of Memorandum of appeal, the
competent authority shall forward records of the case to the
appellate authority.

(5) Within fourteen days of the receipt of the copy of the
Memorandum of appeal, the opposite party shall submit his
comments of each paragraph of the memorandum with
additional pleas, if any, to the appellate authority with a copy
to the appellant.

(6) The appellate authority shall record its decision after giving
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the parties to the appeal a reasonable opportunity of being
heard. A copy of the decision shall be given to the parties to
the appeal by electronically or registered post or in person
and a copy thereof shall be sent to the competent authority

returning his records of the case.

(7) The competent authority shall, on receipt of the decision of

the appellate authority, make necessary entry in the records

of the case maintained by him.

(8)On receipt of the decision of the appellate authority, the

competent authority shall, if required under that decision,
modify his direction for payment of gratuity and issue a
notice to the employer concerned in Form-X specifying the
modified amount payable and directing payment thereof to
the applicant, under intimation to the competent authority
within fifteen days of the receipt of the notice by the
employer. A copy of the notice be endorsed to the appellant
employee, nominee or legal heir, as the case may be, and to

the appellate authority.

23. Application for recovery of gratuity.- Where an employer fails to

24.

pay the gratuity due under the Code in accordance with the notice
by the competent authority under rule 21, the employee concerned,
his nominee or legal heir, as the case may be, to whom the gratuity
is payable may apply to the competent authority in duplicate in

Form Xl for recovery thereof under section 129 of the Code.

Qualifications and experience of the officer appointed as the

competent authority under sub-section (1) of section 58.- The
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25.

26.

27.

Deputy Labour Commissioner of the state Government shall be the
competent authority in the area of his jurisdiction.

CHAPTER V
MATERNITY BENEFIT

Authority to whom an appeal may be preferred under sub-section (3) of
section 72.- (1) Complaint under section 72.— A person aggrieved by the
order of Inspector cum Facilitator under subsection (2) of Section 72 may

appeal to Deputy Labour Commissioner of the State Government.

CHAPTER VI
Employees Compensation (Jharkhand) Rules

Payment of funeral expenses- If the injury of employee results in death, the
employer shall in addition to compensation to be deposited under the code
with competent authority, a sum of Fifteen thousand rupees or such amount
as may be prescribed by State Government through Gazette notification for
payment of the same to the eldest surviving dependents of the employee
towards the expenditure of the funeral of such employee or where the
employee did not have the dependent or was not living with his dependent at
the time of his death to the person who actually incurred such expenditure;
Provided that if the Central Government by notification enhances the amount
specified in sub-section (7) of section 76, the amount to be deposited under
this rule shall be automatically enhanced.

Application for review of half monthly payments without medical certificate
under sub-section (1) of section 79.- Application for review of a half-monthly
payment under sub section (1) of section 79 may be made without being

accompanied by a medical certificate-
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28.

29.

30.

(a) by the employer, on the ground that since the right to

compensation was determined the workmen's wages have

increased;
(b) by the workman, on the ground that since the right to

compensation was determined his wages have diminished;
(c) by the workman, on the ground that the employer, having

commenced to pay compensation, has ceased to pay the same,

notwithstanding the fact that there has been no change in the

workman's condition such as to warrant such cessation;
(d) either by the employer, or by the workman, on the ground that

the determination of the rate of compensation for the time being

in force was obtained by fraud or undue influence or other

improper means;
(e) either by the employer or by the workman, on the ground that in

the determination of compensation there is a mistake or error

apparent on the face of the record.
Procedure on application for review .-If, on examining an application for
review by an employer in which the reduction or discontinuance of half-
monthly payments is sought it appears to the Competent Authority that there
is reasonable ground for believing that the employer has a right to such
reduction or discontinuance, he may at any time issue an order withholding
the half-monthly payments in whole or in part pending his decision on the

application.

Notice book:-every employer to which the code applies shall maintain a notice

book in accordance with sub-section (4) of section 82 in Form-XII.

Restrictions on number of medical examinations. -- A employee who is in

receipt of a half monthly payment shall not be required to submit himself for
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31.

32.

33.

medical examination elsewhere than at the place where he is residing for the
time being more than twice in the first month following the accident or more

than once in any subsequent month.

Statement of Fatal Accidents. -- The Statement required by sub section (1) of

Section 88 shall, be in Form XllI

Form of memorandum. - Memoranda of agreement sent to the Competent
authority under sub-section (1) of Section 89 shall unless the Competent
authority otherwise directs, be in duplicate, and shall be in as close conformity
as the circumstances of the case admit with, Form XIV, or Form XIV-A, or Form

XIV-B as the case may be.
Procedure for record or refusal to record memorandum-

(1) On receiving a memorandum of agreement, the Competent authority shall,
for taking decision to record memorandum or refusing to record, shall issue
notice to parties to agreement in Form XV fixing date and place of hearing
that in default of objections he proposes to record the memorandum on
the date so fixed: The notice under this sub-rule may be sent personally or
through registered post/speed post or electronically.

Provided that the notice may be communicated orally to any parties who
are present at the time when notice in writing would otherwise issue.

(2) On the date so fixed, the Competent authority, after hearing the parties to
agreement shall take decision to record or refuse to record the
memorandum.

Provided that the issue of a notice under rule (1) shall not be deemed to
prevent the Competent authority from refusing to record the
memorandum on the date so fixed even if no objection be made by any

party concerned.
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34.

35.

36.

37.

(3) If on such date the Competent authority decides that the memorandum
ought not to be recorded, he shall inform the parties present of his decision
and of the reasons thereof and if any party desiring the memorandum to be

recorded is not present, he shall send information to that party.

Registration of memorandum accepted for record. -- In recording a
memorandum of agreement, the Competent authority shall cause the same to
be entered in a register in Form XVI and shall cause an endorsement to be
entered under his signature on a copy of a memorandum to be retained by

him in the following terms, namely-

“The memorandum of agreement bearing Serial No. of

20 in the register has been recorded this day of.

(Signature)
Competent authority”
Qualifications and Experience for Competent authority under sub-section (1)
of Section 91 :- The Deputy Labour Commissioner of the state Government

shall be the competent authority in the area of his jurisdiction.

Application under sub-section (3) of Section 93 :- When the application for
relief is based upon a document, the document shall be appended to the
application.

Provided that with the prior permission of the competent authority,
documents may be submitted during hearing of application.

Application presented to wrong Competent authority. —

(1) If it appears to the Competent authority on receiving application that it
should be presented to another Competent authority, he shall return it
to the applicant after endorsing upon it the date of the presentation and
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return, the reason for returning it and designation of the Competent

authority to whom it should be presented.

(2) If at any stage of case it appears to competent authority the application
should be entertained by another competent authority, he shall send file
of the case to that authority and who has the jurisdiction, and inform to

applicant and other parties.

(3) The competent authority to whom the case has been transferred, shall
continue to proceed as if the previous proceedings were done before
him, if he is satisfied that it will not adversely affect the interest of

parties.
38. Summary dismissal of application. -

(1) The Competent authority may after considering the application and the
result of any examination of the applicant, summarily dismiss the
application, if, for reasons to be recorded, he is of opinion that there are
no sufficient grounds for proceeding thereon.

Provided that dismissal of the application under sub-rule (1) shall not of
itself preclude the applicant from presenting a fresh application for the
settlement of the same matter.

(2) If the application is not summarily dismissed by the competent authority,
he shall issue notice to opposite party or parties against whom relief is
sought together with copy of application and other documents

appended.
39. Submissions of Parties-

(1) The opposite party, if desires to contest the claim, may file a written
statement accompanied with documents, and if no written statement
has been filed, the competent authority shall proceed to examine him
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upon the claim, and shall reduce the result of examination to writing.

(2) If the opposite party files the written statement, the applicant may file

rejoinder with documents
40. Framing of issues. —

(1) After considering any written statement and the result of any
examination of the parties, the Competent authority may frame issues

for decision of the case, if he thinks necessary.

(2) Where the issues of law and of facts are framed and if authority is of
opinion that the case may be decided on issues of law, he shall proceed
to hear on those issues and after decision on the issues of law, hearing

on issues of facts shall be proceeded.

41. Diary. - The Competent authority shall cause to be maintained a brief diary of

the proceedings on an application.
42. Evidence:-

(1) After framing of issues, parties may submit their evidence on affidavit, on

which opposite party shall have right to cross examination.

(2) On application by any party to the proceedings and on deposit of fees
and expenses fixed by the competent authority, the competent authority
may summon any witness whose evidence, he thinks necessary for just

decision of the case.

(3) The evidence of all witnesses shall be recorded in the presence of
competent authority and shall be authenticated by his signature and

seal.

43. Scale of Fee:- Fees relating to proceedings of the case shall be such as
determined by State Government from time to time provided that if in any
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matter the applicant for any reason is unable to pay the fee in advance, the
competent authority may proceed without deposit of advance fee and may

direct that payment of the fee shall be due after final decision in the case.
44, Incidental Costs.-

(1) Any party to the dispute who desires to get certified copies of decision,
decree, or other document may get decision, decree, or other document

on payment of cost at the following rate :-

(a) The cost for the copies of any document of record or statement or order or
decree shall be Rs. 5/- per page alongwith Rs. 10/- for the application for the

copies.

(b) The cost of service or summons or notices or expenses of witnesses or the cost
payable in respect of any matter not referred before shall be such amount as may
be specified in each case by the Court and such amount or any other sum of
money payable under this rule shall be paid in such manner and within such time

as it may specify therefor.

(c) The court may, whenever it finds either on applications of applicant or
otherwise that the applicant is unable to pay the cost it may exempt the applicant

from the payment of cost.

(2) Any person who is not a party to dispute, may get the certify copy of
decision, decree or other documents except the confidential documents,

on payment of the fees prescribed in above mentioned clauses.
45. Procedure in connected cases.

(1) Where two or more cases pending before a Competent authority arise
out of the same accident and any issue involved in common to two or

more such cases, such cases may so far as the evidence bearing on such
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issue is concerned, be heard simultaneously.

(2) Where action is taken under sub-rule (1) the evidence bearing on the
common issue or issues shall be recorded on the record of one case, and
the Competent authority shall certify under his hand on the record of
any such other case the extent to which the evidence so recorded
applies to such other case, and the fact that the parties to such other
case had the opportunity of being present, and, if they were present, of

cross examining the witnesses.

46. Certain provisions of Code of Civil Procedure, 1908 to apply. -- Save as
otherwise expressly provided in the Act or these rules the following provisions
of the first Schedule to the Code of Civil Procedure, 1908, namely, those
contained in Order V, Rule 9 to 13 and 15 to 30; Order IX; Order XlI, Rules 3 to
10; Order XVI, Rules 2 to 21; Order XVII, and Order XXIlI, Rules 1 and 2, shall
apply to proceedings before Competent authorities, in so far as they may be
applicable thereto:

Provided that: -
(1) for the purpose of facilitating the application of the said provisions
the Competent authority may construct them with such alternations
not affecting the substance as may be necessary or proper to adapt

them to the matter before him;

(2) the competent authority may, for sufficient reasons, proceed
otherwise than in accordance with the said provision, if he is satisfied
that the interests of the parties will not thereby be prejudiced.

47. Time limit to pay the amount of cess under section 101- (1) The cess levied

under the sub-section (1) of section 100 shall be paid by an employer, with in

thirty days of the completion of the construction project or within thirty days
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(2)

48.

49.

50.

of the date on which assessment of cess payable is finished, whichever is

earlier, to the cess collector.

Notwithstanding the provisions of sub-rule (1), where the duration of the
project or construction work exceeds one year, cess shall be paid within
thirty days of completion of one year from the date of commencement of
work and every year thereafter at the notified rates on the cost of

construction incurred during the relevant period.

Fees for appeal under sub-section (2) of section 105-A Fee equivalent to one
percentage of the amount in dispute or penalty or both, as the case may be,

under such appeal.

Conditions to acquire, hold, sell or otherwise transfer any movable or
immovable investments under sub-section (2) terms to raise loans and take
measures for discharging such loans under sub-section (3) and terms to
constitute for the benefit of officers and staff or any class of them, provident
or other benefit funds under sub-section (4) of section 120; State
Government may notify the conditions after consultation with Finance

Department.

Conditions and manner of writing off irrecoverable dues under section 121-
Where Jharkhand Unorganized Workers Social Security Board is of the opinion
that the amount of contribution, cess, interest and damages due to board has
become irrecoverable, the Board or any other officer authorized by it in this
behalf may sanction the writing off of the said amount, subject to the following

conditions, namely:-

(i) Establishment has been closed for more than five years and the whereabouts of

the employer cannot be ascertained, despite all possible efforts;
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(ii) Decree obtained by the Board could not be executed successfully for want of

sufficient assets of the defaulting employer; or

(iii) Claim for contribution is not fully met by-

(a) The Official Liquidator in the event of factories/establishments having gone
into liquidation; or

(b) In the event of unit being nationalized or taken over by the Government.

51. Other powers of Inspector-cum-Facilitator under clause (e) of sub-section (6)

52.

of section 122- An addition to powers in sub-section (6) of Section 122,
Inspector cum facilitator may exercise such other powers and shall perform
such other duties as may be assigned by State Government by general or

special order.

Form and manner for maintenance of record and registers and other
particulars and details under clause (a), manner and form for display of
notices at the work places of the employees under clause (b) and the
manner and period of filing returns to the officers or authority under clause

(d) of section 123.

(1) Register of Women Employees.- (a) The employer of every establishment in

which women are employed shall prepare and maintain a register of women
employees in Form XVII electronically or in hard copy and shall enter therein

particulars of all women workers in the establishment.

Further, it shall always be available for inspection under notified

inspection scheme for the Inspector —cum-Facilitator.

(c) The employer may enter in the register of women employees such other

particulars as may be required for any other purpose of the Code.
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(2) Records.-Records kept under the provisions of Chapter V of the Code and the
rules framed there under shall be preserved for a period of two years from the

date of their preparation.

(3) Annual returns.- (a) The employer to which the provisions of Chapter V of the
Code applies, on or before the 1% day of February in each year, upload a
unified annual return in Form-XVIIl online on the web portal of the
Government, giving information as to the particulars specified, in respect of
the preceding year: Provided that during inspection, the Inspector-cum-
Facilitator may require the production of accounts, books, register and other

documents maintained in electronic form or otherwise.

(b) Every employer shall file such returns electronically or otherwise to such
officer or authority as may be fixed by State Government by general or

special order

Explanation.-For the purposes of this sub-rule, the expression “electronic
form” shall have the same meaning as assigned to it in clause (r) of section

2 of the Information Technology Act, 2000 (21 of 2000).

(c) If the employer to which the Code applies sells, abandons or discontinues
the working of the establishment, then, he shall, within one month of the date
of such sale or abandonment or four months of the date of such
discontinuance, as the case may be, upload online, on the web portal of the
Government a further unified return in Form XVII referred to in clause (a) in
respect of the period between the end of the preceding year and the date of

the sale abandonment or discontinuance.

Chapter-VIl

OFFENCES AND PENALTIES
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53. Form of application for composition of Offences and manner of

composition of offence under Section 138.-

(1) If the officer notified by the State Government for the purposes of
compounding of offences under sub-section (1) of section 138
(hereinafter referred to as the compounding officer), is of the opinion
that the offence under the code is compoundable shall send a notice

manually or electronically to employer in Form XIX

(2) The employer if so desires shall make application to compounding
officer in Form XX manually or electronically and shall deposit the
amount electronically within fifteen days from the date of receipt of

notice under sub-rule (1).

(3)If the accused complies with the requirement of sub-rule (2), the
compounding officer shall compound the offence for the amount of
money deposited by the accused and if the prosecution has not been
instituted against the accused, no complaint for prosecution shall be

instituted against the accused.

(4) If the offence is compounded after the institution of prosecution, the
compounding officer shall inform the authority appointed under sub-
section (1) of Section 85 or the competent Court in which the
prosecution is pending and after receiving such intimation, the officer or

Court shall discharge the accused and close the prosecution.

(5) The compounding officer shall exercise the powers to compound the
offence under this rule, subject to the direction, control and supervision

of the State Government.

CHAPTER VIl

126



JHARKHAND EMPLOYMENT INFORMATION AND MONITORING

54. Manner of establishment and maintenance of career centre and the

career services under clause (9) of section 2.-

(1) The State Government may establish, run and maintain Career Centers
up to the level of Blocks or modify and declare its already established
office or Employment Exchange or both or web portal or authorize any
other such Centre as Career Centre by notification. Till such
notification, existing local Employment Exchange would function as

Career Centre (Regional/Local).

(2) The State Government may also enter into an agreement with any
institution, local authorities, local body or private body for running a

Career Centre.

(3) The Career Centre established under sub Rule (1) & (2) above shall,

inter-alia, perform following functions namely:

a. Collection and furnishing of Information either by the keeping of
registers or otherwise, manually, digitally, virtually or through any
other mode ; relating to

i. Persons who seek to employ employee.

ii. Persons who seek employment.

iii. Occurrence of vacancies ; and

iv. Persons who seek vocational guidance and career counseling
or guidance to start self employment or startup etc.

b. Providing career counseling and vocational guidance ;

c. Organizing Job Fairs, Job drives/Recruitment camps

d. Employment related surveys and studies annually.
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55.

e. Conducting organizational meets of industries, business houses or
other organization coming under the purview of the Code, quarterly
at district level and annually at state level.

f. Employability enhancement activities such as short term skilling, soft
skill training, communication skills training and coaching-cum-
guidance Centre for different competitive examinations organized
by the Central Government or State Government or their public
undertakings in the Model Career Centre or on PPP model as
decided by the Government.

g. Quarterly seminars for entrepreneurship development.

Reporting of vacancies to Career Centers:

(1) After the commencement of the code in the state or area thereof, the
employer in every establishment in Public Sector in this state or area, before
filling up any vacancy in any employment in that establishment shall report
that vacancy or cause to be reported to such career centre as prescribed in

this Rule.

(2) The employer in every establishment in private sector or every
establishment pertaining to the class or category of establishment in private
sector, before filling up any vacancy in any employment in that
establishment shall report that vacancy or cause to be reported to such
Career Centre (Regional/Local) from such date as may be specified in the

notification by the State Government.

(3) State Government shall provide for mechanism (including digital) for the
receipt of vacancy reported by the employer. Career Centre, to which the
vacancies are reported, would provide Unique Vacancy Reporting Number

(UVRN) for the vacancy reported and convey it to the employer in writing or
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56.

through email or digitally or through any other such media immediately but

in any case not later than three working days from the date of receipt of

reporting of vacancies.

(4) Employer, if advertise that vacancy in any media or makes recruitment

through agency or any other mode, shall invariably quote that Unique

Vacancy Reporting Number in that advertisement on recruitment process.

Career Centers to which the vacancies shall be reported:

The Following vacancies shall be reported namely -

(1).

(2).

(a). All vacancies in post of technical and scientific nature carrying a
minimum pay or pay level or both as notified by the Central
Government, occurring in establishment in respect of which the
Central Government is the appropriate government under the code;

and

(b). Vacancies which an employer may desire to be circulated to the
career centers outside the State in which the establishment is
situated shall be reported to the Career Centre (Regional/ Local) as
well as such Career Centre (Central) as may be specified by the
Central Government by the notification in the official gazette in this

behalf.

Vacancies other than those specified in the sub Rule (i) (a) above
shall be reported to the Career Centre (Regional/Local), the
jurisdiction of which will be notified by the State Government in the

gazette notification.
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(3).

All vacancies mentioned in Sub Rule (1) & (2) above may be
reported to the specified Career Centre or uploaded at digital portal

as per the guidelines issued by the State Government.

57. Form and Manner of Reporting of Vacancies:

(1)

(2)

(3)

The Vacancies shall be reported in writing or through valid official
email or digitally to the Local Career Centre as specified by the State

Government.

The vacancies shall be reported in FORM-XXI, furnishing as many

details as specified separately in respect of each type of vacancy.

Any change in the particulars already furnished to the Career Centre
under Sub Rule (i) Shall be reported in writing or through official
email or digitally as the case may be, to the specified Career Centre
and the time limit as mentioned in the Rule 58(1) will be counted

from the date of re-notification of the vacancy.

58. Time limit for Reporting of Vacancies by an Employer:

(1)

(2)

Vacancies required to be reported to the Career Centre
(Regional/Local), shall be reported at least 15 Days before the last
date of receipt of application of the prospective candidates for the
purpose of appointment or taking interview or test against the

vacancies reported.

The local career centre will in turn provide the list of prospective
candidates to the employer for the benefit of both the employer

and the job seekers.
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(3)

(4)

The result of the selected candidates shall be reported within 15
days from the date of selection to the Career Centre
(Regional/Local) in the prescribed form appended as FORM-XXII The
above does not mean that candidate will be selected only from the

list provided by the Career Centre (Regional/Local).

Time limit for the vacancies of the post of Technical and Scientific

nature will be as per the rule made by the Career Centre (Central).

59. Maintenance of Records:

(1) After commencement of this Code in the State or area thereof, the Employers

in every establishment in Public Sector in the state or area thereof, the Employers

shall maintain record manually or electronically or digitally about

(a) Total no of employees (Regular, Contractual, Fixed term employment, Trainees,

Apprentices etc as defined in the Code) on 31° March of every year.

(b) Persons recruited during the year ending 31°* March of every year.

(c) Occupational details of its employees on 31* March every year.

(d)Vacancies for which suitable candidates were not available during the year

ending on 31° March.

(e) Approximate number of Vacancies likely to occur during the next financial year.

(2) After commencement of this Code in the State or area thereof, the

Employers in every establishment in Private Sector or every establishment

pertaining to any class or category of establishment in private sector shall maintain

record manually or electronically or digitally about

(a) Total no of employees (Regular, Contractual, Fixed term employment, Trainees,

Apprentices etc as defined in Code) on 31* March of every year.
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(b) Persons recruited during the year ending 31* March of every year.
(c) Occupational details of its employees on 31* March every year.

(d) Vacancies for which suitable candidates were not available during the

year ending on 31* March.

(e) Approximate number of Vacancies likely to occur during the next

financial year.
60. Submission of Return :

An employer shall furnish to the concerned Career Centre
(Regional/Local) Half-yearly return in form EIR (Employment Information
Return) in FORM-XXIII Half-yearly returns shall be furnished manually or
electronically or digitally as the case may be as specified by the
Government in notification within 30 days of the due date namely 30™

September and 31* March of every financial year.

61. Declaration of the Executive Officer: The Director of Employment or an
officer of his equivalent, controlling the work of Career Centre
(Regional/Local) of the State, will declare in writing an Officer who is the
Head of office/ Career Centre as Executive Officer for each Career Centre
for the enforcement/implementation of Chapter XIlI (Employment
Information and Monitoring) of the Code. He shall be the officer who shall
exercise the rights and perform duties referred to in Section 139 of the Code
or authorize any person in writing to exercise those rights and perform

duties.

62. Levy of penalty under Chapter Xlll of the Code: The Director of Employment

or an officer of equivalent, controlling the work of Career Centers
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(Regional/Local) of the State, or an officer not below the rank of Deputy
Director authorized by him in writing shall be the competent authority to
approve the institution or sanction the institution of levy of  penalty for an

offence under the Code as mentioned in the relevant sections of chapter-XI|

63. Issue of guidelines: For implementation of provision of Code on Social
Security 2020 in the State of Jharkhand relating to Chapter Xlll and rules
thereof, the Government of Jharkhand may issue guidelines as it thinks fit in
the official gazette, as and when needed as per the local needs of the State

in consistence with the Social Security Code 2020.

%k %k %k %k %k

Form-I

(See rule 6 (1))
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(add description and residence)
Against

Signature of Applicant

(Verification by the Applicant)

The statement of facts contained in this application is to the best of my knowledge and belief,
true and correct

Signature
Date ..cccovvvrennee.
Place ....cocoveuenennn
FORM Il
(See Rule-6 (3))
Employee’s Insurance Court at ......cccceeeeeeeeeeeeeeeeccccnnnns
Register of proceedings in the year 20.............
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Form-lll
[See sub-rule (1) of Rule 10]

Nomination

To
(Give here name or description of the establishment with full address)
(Name in full here)

[, Shri/Shrimati/Kumari.....ccccccccviviniimiiiiiiinneeeeen. whose particulars are given in the
statement below, hereby nominate the person(s) mentioned below to receive the gratuity
payable after my death as also the gratuity standing to my credit in the event of my death before
that amount has become payable, or having become payable has not been paid and direct that
the said amount of gratuity shall be paid in proportion indicated against the name (s) of the
nominee(s).

2. I, hereby certify that the person (s) mentioned is a/are member (s) of my family
within the meaning of sub-section (33) of Section 2 of the Code on Social Security, 2020, No. 36 of
2020.

3. | hereby declare that | have no family within the meaning of sub-section (33)of
Section 2 of the Code.

4 (a) My father/mother/parents is/are not dependent on me.

(b)My husband's father/mother/parents is/are not dependent on my husband.

NOMINEE(S)

Name in full with full Relationship with Age of Proportion by which
address of the employee  nominee the gratuity will be
nominee(s) shared

1 2 3 4
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soon

STATEMENT
1. Name Of The Employee in full.
2. Sex.
3. Religion.
4. Whether unmarried/married/widow/widower.
5. Department/branch/section where employed.
6. Post held with ticket no., or serial no., if any
7. Date of appointment
8. Permanent address
Village , thana , sub-division
Post office , district , State
Place signature/thumb-impression
Date of the employee.

Declaration by witness

Nomination signed/thumb-impressed before me

Name in full and full address

Of witness signature of witness

Certificate by the employer

Certified that the particulars that of the above nomination have been verified and recorded in the

establishment.

Employer’s reference no.,

If any.
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Signature of the employer/officer authorized
Designation
Date name and the address of the establishment

Or rubber stamp thereof.

Acknowledgment by the employee

Received the duplicate copy of nomination in form ‘llI’ filed by me and duty certified by the
employer .

Date signature of the employee.
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Form-IV
[See sub-rule (3) of Rule 10]
Fresh Nomination
To
Give her name or description of the establishment with full address.)

Y S 72 214 = { (name in full here) whose particulars are given in the
statement below, have acquired a family within the meaning of sub-section (33) of Section 2 of
the Code on Social Security, 2020, No. 36 of 2020..................... with effect from the ....................
(date here).....eeeeeeeecececrene. in the matter indicated below and therefore nominate a fresh
person(s)mentioned below to receive the gratuity payable after my death as also the gratuity
standing to my credit in the event of my death before that amount has become payable or
having become payable has not been paid, direct that the said amount of gratuity shall be paid

in proportion indicated against the name(s) of the nominee(s).

2. | hereby certify the person(s) nominated is a/are member(s) of my family within the meaning

of clause(h) of section 2 of the said act.
3.(a) my father/mother/parents is/are not dependent on me.
(b) my husband’s father/mother/parents is/are not dependent on my husband.

4. | have excluded my husband from my family by a notice, dated the .........cc.......... to the

controlling authority in terms of the proviso to clause (h) of section 2 of the said act.

NOMINEE(S)

Name in full with Relationship with Age of nominee Proportion by which
address of the employee the gratuity will be
nominee(s) shared

1 2 3 4
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Manner of acquiring a ‘family’

(here give details as to how a family was acquired, i.e. whether by marriage or parents being
rendered dependent or through other process like adoption.)

STATEMENT
1. Name Of The Employee.
2. Sex.
3. Religion
4. Whether unmarried/married/widow/widower
5. Department/branch/section where employed
6. Post held with ticket no., or serial no., if any.
7. Date of appointment
8. Permanent address
Village ,thana ,sub-division
Post office ,district ,State
Place signature/thum-impression
Date of the employee

Declaration by witnesses
Fresh nomination signed/thum-impressed before me.
Name in full and full address of witness.
Signature of witnesses

1. 1.
2. 2.

CERTIFICATE BY THE EMPLOYER
Certified that the particulars of the above nomination have been verified and recorded in
this establishment.
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Employer’s reference no., if any.
Signature of the employer /officer authorised.

Designation .
Name and address of the establishment

Or rubber stamp thereof.

Acknowledgment by the employee

Received the duplicate copy of the nomination in form’lV’ filed by me on.................. , duly
certified by the employer.

Date signature of the employee

141



FORM-V
[SEE SUB-RULE (4) OF RULE 10]

MODIFICATION OF NOMINATION

[Give here name or description of the establishment with full address]

I, Shri/Shrimati/Kumari.....ccceeervrenne. [Name in full here] whose particulars are given in the statement
below, hereby give notice that the nomination filed by me on ..................... [date] and recorded under
your reference No. ............... dated.................. shall stand modified in the following manner. [Here give

details of modifications intended]
STATEMENT
1. Name of employee in full.
2. Sex.
3. Religion.
4. Whether unmarried/married/widow/widower.
5. Department /Branch/Section where employed.
6. Post held with Ticket or Serial No. if any.
7. Date of appointment.

8. Address in full.

Place Signature/Thumb impression of the employer
Date
DECLARATION BY WITNESSES

Modification of nomination signed/thumb impressed before me. Name in full and full address of

witnesses. Signature of witnesses

1. 1.
2. 2.
Place
Date

CERTIFICATE BY THE EMPLOYER
Certified that the above modification have been recorded. Employer’s Reference No., if any.
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Signature of the employer/ officer authorised
Designation
Name and address of the Establishment
or rubber stamp thereof.
ACKNOWLEDGMENT BY THE EMPLOYEE

Received the duplicate copy of the notice for modification in Form ‘V’ filed by me on............. duly
certified by the employer.

Date Signature of the employee

Note
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FORM-VI
[(See Rule 11(1)]
Application for Gratuity by an Employee/Nominee/Legal Heir

(Strike out the words not applicable)

(Give here name or description of the establishment with full address)

Sir/Madam,
L) e (name of employee/nominee/legal heir) /nominee of ate.........ccoeveeerece e, (Name
of the employee)/ as a legal heir of late......cccoevevereeecrreecnnnee. (Name of the employee), beg to apply for

Payment of gratuity to which | am entitled under sub-section (1) of section 53 of the Code on Social
Security, 2020 on account of-

(a) my superannuation/retirement/resignation after completion of not less than five years of continuous
service/total disablement due to accident/total disablement due to disease/ on termination of contract

period under fixed term employment with effect from the....................... or;

(b) death of the aforesaid employee while in service/superannuation on.................. after completion
of.............years of service/total disablement of the aforesaid employee due to accident or disease while
in

service with effect from the............ or;

(c)death of aforesaid employee of vyour establishment while in service/superannuation
(o] TSN (date) without making any nomination after completion of ... years of
service/total disablement of the aforesaid employee due to accident or disease while in service with
effect from......coccovvenenee.

Necessary particulars relating to my appointment are given in the statement below.
1. Name of employee in full, (if, the gratuity is claimed by an employee)
a. Marital status of employee(unmarried/married/widow/widower)
b. Address in full of employee
or
2. Name of nominee/legal heir, (if the gratuity is claimed by nominee/legal heir)
a. Name of Employee

b. Marital status of nominee/legal heir(unmarried/married/widow/widower)
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c. Relationship of nominee/legal heir with the employee
d. Address in full of nominee/legal heir
e. Date of death and proof of death of the employee
f. Reference No. of recorded nomination if available
3. Department/Branch/Section where last employed
4. Post held by employee.
5. Date of appointment.
6. Date and cause of termination of service
7. Date of Death
8. Total period of service of the employee
9. Total wages last drawn by the employee.
10. Total gratuity payable to the employee/ share of gratuity claimed by a nominee/legal heir.

11. Payment may please be made by crossed bank cheque/credit in my bank account no......

Yours faithfully,
Signature/Thumb-impression of the
applicant employee/nominee/legal heir.
Place:

Date:
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FORM VI-A
[SEE SUB-RULE (2) OF RULE-11]
APPLICATION FOR GRATUITY BY A NOMINEE
To
[Give here name or description of the establishment with full address]
Sir/Gentlemen,

| beg to apply for payment of gratuity to which | am entitled under sub-section (1) of section 53 of Code

on Social Security, 2020 as a nominee Of late.....ccoiviiiiiccnicere e e [Name of the
employee] who was an employee of your ....viveceeneae. establishment and died on
11 [T The gratuity is payable on account of the death of the aforesaid employee
while in service/superannuation of the aforesaid employee ON.....iieecieeenaee retirement
or/resignation of the aforesaid employee on.................... after completion of ... years of
service/total disablement of the aforesaid employee due to accident or disease while in service with
effect from................. Necessary particulars relating to my claim given in the statement below:
STATEMENT

1. Name of applicant nominee.

2. Address in full of the applicant nominee.

3. Marital status of the applicant nominee (unmarried/married/widow/widower)
4. Name in full of the employee.

5. Marital status of employee.

6. Relationship of the nominee with employee.

7. Total period of service of the employee.

8. Date of appointment of the employee.

9. Date and cause of termination of service of the employee.

10. Department /Branch/Section where the employee last worked.
11. Post last held by the employee with Ticket or Serial No. if any.

12. Total wages last drawn by the employee.
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13. Date of death and evidence/witness as proof of death of the employee.
14. Reference No. of recorded nomination, if available.
15. Total gratuity claimed.

16. Share of gratuity claimed.

2. | declare that the particulars mentioned in the above statement are true and correct to the best of my
knowledge and belief.

3. Payment may please be made in cash/crossed or open bank cheque.

4. As the amount payable is less than rupees one thousand, | shall request you to arrange for payment of
the sum due to me by Postal Money Order at the address mentioned above after deducting Postal Money
Order commission therefrom.

Yours faithfully, Place
Signature/Thumb impression of Date
the applicant employee.
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FORM VI-B

[SEE SUB-RULE (2) OF RULE 11]
APPLICATION FOR GRATUITY BY A LEGAL HEIR
To
[Give here name or description of the establishment with full address]
Sir/Gentlemen,
| beg to apply for payment of gratuity to which | am entitled under subsection (1) of section 53 of the
code on Social security 2020 as a legal heir of [ate........coeveeieeieceeiecec e e [Name of
the employee] who was an employee of your ..........ceeeeeeeeeeccece e, establishment and died on
the e without making any nomination. The gratuity is payable on account of the
death of the aforesaid employee while in service/superannuation of the aforesaid employee on
the e retirement or resignation of the aforesaid employee on the..................... after
completion of ................... years of service/total disablement of the aforesaid employee due to
accident or disease while in service with effect from the................. Necessary particulars relating to my
claim given in the statement below:

STATEMENT
. Name of applicant legal heir.
. Address in full of the applicant legal heir.
. Marital status of the applicant legal heir (unmarried/married/widow/widower)
. Name in full of the employee.
. Relationship of the applicant with employee.
. Religion of both the applicant and the employee.
. Date of appointment and total period of service of the employee.
. Department /Branch/Section where the employee worked last.
. Post last held by the employee with Ticket or Serial No. if any.

O 00 N O U1 A W N -

10. Total wages last drawn by the employee.
11. Date and cause of termination of service of the employee (death or otherwise).
12. Date of death of the employee and evidence/witness in support thereof.
13. Total gratuity payable to employee.
14. Percentage of the gratuity claimed.
15. Basis of the claim and evidence/witness in support thereof.
2. | declare that the particulars mentioned in the above statement are true and correct to the best of
my knowledge and belief.
3. Payment may please be made in cash/crossed or open bank cheque.
4. As the amount payable is less than rupees one thousand, | shall request you to arrange for
payment of the sum due to me by Postal Money Order at the address mentioned above, after
deducting Postal Money Order commission therefrom.
Yours faithfully,
Place Signature/Thumb impression of Date
the applicant employee

148



FORM-VII
[(See Rule 12 (1)(a) and (b)]
Notice for Payment/Rejecting claim of Gratuity

(Strike out the words not applicable)

(Name and address of the applicant employee/nominee legal heir)

You are hereby informed that

(a) *as required under sub-clause (ii) of clause (a) of sub-rule (2) of rule 12 of the Code on Social Security
(Jharkhand)

Rules, 2021, that your claim for payments of gratuity as indicated on your application in Form-.........
under the said rules is not admissible for the reasons stated below:

Reasons (Here specify the reasons); or

(b) *as required under sub-clause (i) of clause (a) of sub-rule (2) of rule 35 the Code on Social Security

(Jharkhand) Rules, 2021 that a sum of Rs. ...........(Rupees.........cceceu..e. ) is payable to you as gratuity/as your
share of gratuity in terms of nomination made by .................... (o] o S and.......oe.... recorded in this
..................... as a legal heir of......................an employee of this establishment.

2.*Please call at ......ccoeveeeveeennnne (o] PSR (Here specify place)......coceeeveveereennns (date)

] (time) for collecting your payment of gratuity crossed cheque.

3. Amount payable shall be sent to you through demand draft or shall be credited in your bank account as
desired by you.

4. Brief statement of calculation

(a) Date of appointment.

(b) Date of termination/superannuation/resignation/ disablement/death.

(c) Total period of service of the employee concerned: ..........ccco.u.... YEArS..ureiveeeaanan months.
(d) Wages last drawn:

(e) Proportion of the admissible gratuity payable in terms of nomination/as a legal heir:

(f) Amount payable:

*strike out para, if, not applicable
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Place:
Date: Signature of the Employer/authorised officer.
Name or description of establishment or rubber stamp thereof.

Copy to: The Competent Authority in case of denial of gratuity.
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FORM VIII
[See Sub-Rule (1) Of Rule 14]
APPLICATION FOR DIRECTION
Before the Competent Authority under the Code on Social Security, 2020

WY o] o] [ Ter= o T o Lo 2SS TRV R ST Date. v
Between
[Name in full of the applicant with full address]
and
[Name in full of the employer concerned with full address]
The applicant is an employee of the above-mentioned employer / a nominee of late ....................an employee
of the above mentioned employer /a legal heir of late ................ and employee of the above-mentioned
employer, and is entitled to payment of gratuity under section 53 of the Code on Social Security, 2020 on
account of his own/aforesaid employee’s superannuation on................. (date)/his own retirement/aforesaid
employee’s resignation on................. [date] after completion of............ years of continuous service/his
own/aforesaid employee’s total disablement with effect from .................... [date] due to accident/disease/death
of the aforesaid employee on................
2. The applicant submitted an application under rule ............ of the Code on Social Security, 2020 on
the............. but the above-mentioned employer refused to entertain it/issued a notice dated the ...............
offering an amount of gratuity which is less than my due/issued a notice dated the ........................ rejecting my
eligibility to payment of gratuity. The copy of the said notice is enclosed.
3. The applicant submits that there is a dispute on the matter.
[Specify the dispute]
4. The applicant furnishes the necessary particulars in the annexure hereto and prays that the Competent
Authority may be pleased to determine the amount of gratuity payable to the petitioner and direct the above
mentioned employer to pay the same to the petitioner.
5. The applicant declares that the particulars furnished in the annexure hereto are true and correct to the best
of his knowledge and belief.

Date Signature of the applicant/Thumb
impression of the applicant

ANNEXURE
. Name in full of applicant with full address.
. Basis of claim: [Death / Superannuation / Retirement / Resignation / Disablement of employee].
. Name and address in full of the employee.
. Marital status of the employee (unmarried/married/widow/widower)
. Name and address in full of the employer.
. Department /Branch/Section where the employee was employed [if known].
. Post held by the employee with Ticket or Serial No. if any [if known]
. Date of appointment of the employee [if known]

O 00 N O U1 A WIN B

. Date and cause of termination of service of the employee. [Superannuation / retirement / resignation /
disablement/death.]

10. Total period of service by the employee.

11. Wages last drawn by the employee.

12. If the employee is dead, date and cause thereof.

13. Evidence/witness in support of death of the employee.
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14. If a nominee, No. and date of recording of nomination with the employer.
15. Evidence/witness in support of being a legal heir, if a legal heir.

16. Total gratuity payable to the employee [if known].

17. Percentage of gratuity payable to the applicant as a nominee/legal heir.
18. Amount of gratuity claimed by the applicant.

Place Signature of the applicant/Thumb Date

impression of the applicant
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FORM-IX
[(See Rule 15 (a) and 18)]
Notice for Appearance before the Competent Authority/Summon

(Strike out the words not applicable)

To,

(Name and address of the employer/applicant)

Whereas Shri.....ccccovveveeireeeenne. an employee under you/a nominee(s)/
legal heir(s) of Shri....ciiiiiiiiiiecee an employee under the above-
mentioned employer, has/have filed an application under sub-rule................. of
rule..eeieeeeeen, of the Code on Social Security (Jharkhand) Rules, 2021 alleging that

.................. (A copy of the said application is enclosed, if, summon is issued then
copy of application is not required) Now, therefore, you are hereby called
upon/summoned to appear before the Competent Authority
At (place) either personally or through a person duly authorized in
this behalf for the purpose of answering all material questions relating to the
application on the.................. day of ... 20........ =) O 'O’ clock in the
forenoon/afternoon in support of/ tp answer the allegation; and as the day fixed
for your appearance is appointed for final disposal of the application, you must be
prepared to produce on that day all the witnesses upon whose evidence, and the

documents upon which you intend to rely in support of your allegation/defence.

Take notice that in default of your appearance on the day before-
mentioned, the application will be dismissed/heard and determined in your

absence.
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Whereas your attendance is required to give evidence/you are
required toproduce the the claim for gratuity

o3V FOrm...oovececeeereeeenn, and referred to this Authority by an

summoned to appear personally before this Authority on the................. day of
20, at................”" 0" clock in the forenoon/afternoon and to bring

with you for to send to this Authority) the said documents.

List of documents-

3.s00n
Given under my hand and seal, this.......cceceivurnnennns day of.....ccceueuees 20........
Competent Authority
Under the Code on Social Security Code, 2020
Note:1. Strike out the words and paragraphs not applicable.
2. The portion not applicable to be deleted.

3. The summons shall be issued in duplicate. The duplicate is to be signed and

returned by the persons served before the date fixed.

4. In case the summons is issued only for producing a document and not to
given evidence it will be sufficient compliance to the summons if the
documents are caused to be produced before the Competent authority on

the day and hour fixed for the purpose.
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FORM - X
[(See Rule 22) (8) ]
Notice for Payment of Gratuity as Determined by Competent/Appellate Authority

(Strike out the words not applicable)
To,

(Name and address of employer)

1. Whereas Shri/Smt./Kumari.....ccccoceverieirecveneeceerine, of an employee
............................................................ (address)under you/a nominee(s)/legal heir(s)
Of [Ate et an employee under you, filed an application
under section 56 of the Code on Social Security, 2020, before me; or

Whereas a notice was given to you on ......veene. requiring you to make
payment of Rs............... to Shri/Smt./Kumari......ccccoevurvvirverennnnne, as gratuity under
the Code on Social Security, 2020.

2. And whereas the application was heard in your presence on...........and after the
hearing have come to the finding

that the said Shri/Smt./KUumari......cccooveeveeeeeeeeeeeee e, is entitled to a payment
Of RSuueueeiiiiinns as gratuity under the Code on Social Security, 2020; or

Whereas you/the applicant went in appeal before the appellate authority, who has
decided that an amount of Rs................ is due to be paid to
Shri/Smt./Kumari.....ccceeeeveveveveeeennne. as gratuity due under the Code on Social
Security, 2020.

Now, therefore, | hereby direct you to pay the said sum of Rs. .....cccoveveevreceeneen. to
Shri/Smt./Kumari ......cccooevevevievecieieinens within thirty days of the receipt of this
notice with an intimation thereof to me.
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Given under my hand and seal, this ................ dayof.....cccoeenns 20............
Competent Authority under the Code on Social Security Code, 2020

Copy to:

1. The Applicant- He is advised to contact the employer for collecting payment.
2. The Appellate Authority if applicable.

Note.--- (Strike out paragraphs if not applicable)

156



FORM - XI
[(See Rule 23)]
Application for Recovery of Gratuity

Before the Competent Authority for Chapter V under the Social Security Code, 2020

Application No. Date

BETWEEN

(Name in full of the applicant with full address)

AND

(Name in full of the employer/Trust/Insurer concerned with full address)

1. The applicant is an employee of the above-mentioned employer/a nominee of
late...coeeevecrierine an employee of the above mentioned employer/a legal heir of late
.................. an employee of the above-mentioned employer, and you were pleased to direct the
said employer in your notice dated the .......ccccceeveennnnens of Code on Social Security (Jharkhand)
Rules, 2021 for payment of a sum of Rs.....cceeeeeneenee. as gratuity payable under the Code on

Social Security, 2020.

2. The applicant submits that the said employer failed to pay the said amount of gratuity to me

as directed by you

although | approached him for payment.

3. The applicant therefore prays that a certificate may be issued under section 129 of the Code
for recovery of the said sum of Rs. ....ccoeeverrennnen. due to me as gratuity in terms of your

direction.
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Signature/Thumb-impression of applicant.
Place:
Date:

Note.—Strike out the words not applicable.
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Form Xl

(Notice Book of the Accidents)

(See rule 29)
Name of the Establishment..................
Nature of BUSINESS ....cccevveurevrennen.
Date of opening......cccceeevevvnnen.
Registration no (if any)-....ccceeeveecennnee
Name of the employer/occupier............c........
Date of Short Name | Whethe Whether Whether Whether Amount of | Amount of Date of
accident | detail of of the r accident accident accident Compensa | Compensati | payment or
s Accident injure | acciden resultin resultin resultin tion paid on deposit of
d t result total partial Temporary to deposited Compensat
perso | indeath | disablemen | disablemen | disablement | employee to ion
n t t or his Competent
dependen Authority
t
1 2 3 4 5 6 7 8 9 10
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FORM-XIII

(See Rule 31)

Statement of Fatal Accidents

To,

Competent Authority,

Sir,

1. | have the honour to submit the following statement of an accident which occurred in
(date), at (here enter details of premises) and which resulted in the death of the
employee/employees of whom particulars are given in the statement annexed.

2. The circumstances relating to the death of the employee/employees were as under: -

(a) Time of accident.

(b) Place where the accident occurred.

(c) Manner in which deceased was/were employed at the time.
(d) Cause of the accident.

(e) Any other relevant particulars.

3. I am responsible for payment of compensation

4, Details of employee .......cccoevvervveerennnnene
(a) Name of the employee. ................

(b) Age of the employee. ....................
(c) Wages of the employee ..................
5. The establishment is not responsible for payment of compensation due to reasons

MENLIONEA DEIOW ...t

160



(Signature and designation

of person making the statement)
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FORM XIV
(See Rule 32)

Memorandum of Agreement

It is hereby submitted that on the .................. day of ........... 20...... personal injury was caused to
....................... residing at by accident arising out of and in the course of his employment in ................. The
said injury has resulted in permanent disablement to the said workman of the following nature, namely:-

The said employee’s monthly wages are estimated at Rs. ......cccceeeevviveeeccnnnns The employee is over
the age of 15 years will reach the age of 15 yearson .........cccvveeuveennee. .

The said employee has, prior to the date of the agreement, received the following payments,

namely: --
RS. e, (o] o [ RS. e, (o] o
RS. e, (o] o [ RS. e, (o] o T
RS. e (o] o [ RS e (o] o I

It is further submitted that the employer of the said employee has agreed to pay, and the said employee
has agreed to accept, the sum of Rs. ........cccuuee.. in full settlement of all and every claim under the Code
on Social Security, 2020 in receipt of the disablement stated above and all disablement now manifest. It is
therefore requested that this memorandum be duly recorded.

Signature of employer

Witness

Witness

Signature or employee

Note- Application to register an agreement can be presented under signature of one party:
provided that the other party has agreed to the terms. But both signatures should be appended,

whenever possible.
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Receipt (to be filled in when the money has actually been paid)

Employee

The money has been paid and this receipt signed in my presence.

Witness

Note- This form may be varied to suit special cases, e.g. injury by occupational disease,
agreement when employee is under legal disability, etc.
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FORM XIV-A
(See Rule 32)

Memorandum of Agreement

It is hereby submitted that on the .................... day of .cceveeiens 20 .o, personal injury was caused
1 (o JRR residing at ......cccceeeenns by accident arising out of said in the course of employment in
............................................... . The said injury has resulted in temporary disablement to the said
employee, who is at present in receipt of wages amounting to Rs. per month/no wages.

The said employee’s monthly wages prior to the accident are estimated at Rs. ............... . The employee is
subject to a legal disability by reason of.

It is further submitted that the employer of the employee has agreed to pay and on behalf of the said
employee has agreed to accept half-monthly payments at the rate of Rs. .............. for the period of the
said temporary disablement. This agreement is subject to the condition that the amount of the half-
monthly payments may be varied in accordance with provisions of the said Act on account of an
alteration in the earnings of the said employee during disablement. It is further stipulated that all rights of
commutation under Section 7 of the said Act are unaffected by this agreement it is therefore requested
that this memorandum be duly recorded.

Signature of employer
Witness

Signature of employee
Witness

Note- An application to register and agreement can be presented under the signature of one party :
provided that the other party has agreed to the terms. But both signatures should be appended,
whenever possible.

Receipt (to be filled in when the money has actually been paid).

In accordance with the above agreement, | have this day received the sum of Rs. ........ccccvvveernnnes

Employee

The money has been paid and this receipt signed in my presence.

Note- This form may be varied to suit special cases, e.g., injury by occupational disease, etc.
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FORM-XIV-B
(See Rule 32)

Memorandum of Agreement

It is hereby submitted that on the ................... day of ........... 20...... personal injury was caused to
residing at by accident arising out of and in the course of his employment in ................. The

said injury has resulted in death to the said workman.

The said employee’s monthly wages are estimated at Rs. ......cccceeeevviveeeccnnnns The employee is over
the age of 15 years will reach the age of 15 yearson .........cccvveeuveennee. .

The said employee has, prior to the date of the agreement, received the following payments,

namely: --
RS. e, (o] o [ RS. e, (o] o
RS. e (o] o [ RS, e, (o] o T
RS. e (o] o [ RS e (o] o I

It is further submitted that the employer of the said employee has agreed to pay, and dependent (s) of
the said employee has agreed to accept, the sum of Rs. .......ccueeeeee. in full settlement of all and every
claim under the Code on Social Security, 2020 in receipt of death stated above. It is therefore requested

that this memorandum be duly recorded.

Signature of employer

Witness

Witness

Signature or dependant(s)

Note- Application to register an agreement can be presented under signature of one party:
provided that the other party has agreed to the terms. But both signatures should be appended,

whenever possible.
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Receipt (to be filled in when the money has actually been paid)

Dependant(s)

The money has been paid and this receipt signed in my presence.

Witness
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FORM XV

(See Rule 33(1))

Whereas an agreement to pay compensation is said to have been reached between
................... and ...................... and whereas has/have applied for registration of the
agreement under Section 89 of the Code of Social Security, 2020 notice is hereby
given that said agreement will be taken into consideration on ........cccccce.c..... 20
................ and that any objections to the registration of the said agreement should
be made on that date. In the absence of valid objections it is my intention to proceed

to the registration of the agreement.

Competent Authority
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FORM XVI
(See Rule 34)

Register of Agreement for year 20................

S.No.

Date of Date of Employer Employee Initial of
agreement registration Competent
Authority

Reference to orders
rectifying the
register
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FORM=XVII

[(See Rule 52 (1) (a)

REGISTER OF WOMEN EMPLOYEES

Name of establishment

o W

Serial Number.

Name of woman and her father’s (or, if married, husband’s) name.
Date of appointment.

Nature of work.

Dates with month and year in which she is employed, laid off and not employed.

Month No. of days employed No. of days laid off No. of days not Remark
employed
a b c d e

w X N o

11.
12.
13.
14.
15.
16.

17.
18.

19.

Date on which the woman gives notice under section 62.
Date of discharge/dismissal, if any.
Date of production of proof of pregnancy under section 62.

Date of birth of child.

.Date of production of proof of delivery/miscarriage/Medical Termination of

pregnancy/tubectomy operation/death/adoption of child.

Date of production of proof of illness referred to in section 65.

Date with amount of maternity benefit paid in advance of expected delivery.

Date with the amount of subsequent payment of maternity benefit.

Date with the amount of bonus, if paid, under section 64.

Date with the amount of wage paid on account of leave under section 65 (1) & 65 (3)
Date with the amount of wages paid on account of leave under section 65 (2) and period
of leave granted.

Name of the person nominated by the woman under section 62.

If the woman dies, the date of her death, the name of the person to whom maternity
benefits and/or other amount was paid, the amount thereof, and the date of payment.

If the woman dies and the child survives, the name of the person to whom the amount of

maternity benefit was paid on behalf of the child and the period for which it was paid.
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20. Signature of the employer of the establishment authenticating the entries in the register
of women employees.

21. Remarks column for the use of the Inspector-cum-Facilitator.
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FORM=XVIiI

[(See Rule 52 (3) (a)]

Unified Annual Return

A. General Part :-
(a) Name of the establishment
Address of the establishment :

House No./Flat No Street No./Plot No

Town District State Pin Code-----mncmmmmemv

(b) Name of the employer
Address of the employer :

House No./Flat No Street No./Plot No
Town District State Pin COd@-----mmcmmmmmemv E-
mail ID Telephone Number--------------=-=—--- Mobile Number------—-—-=—--

(c) Name of the manager or person responsible for supervision and control of establishment

Address :

House No./Flat No Street No./Plot No

Town District State Pin COd@-----mmcmmmmmemv E-
mail ID Telephone Number-------------------- Mobile Number--------------

B. Employer’s Registraton/Licence number under the Codes mentioned in column (2) of
the table below :
S. No. Name Registration if yes (Registration No.)

S.No. Name Registration If yes
(Registration

No.)

Yal'a Y422 Y432 Y4l

01- | The Code on Occupational Safety Health and
working.

02- | The Code on Social Security 2020.
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| 03-

‘ Any other Law for the time being in force.

03. C. Details of Employer, Contractor Contract Labour :

01- | Name of the employer in the case of a contactor’s
establishment.
02- | Date of commencement of the establishment.
03- | Number of Contactors engaged in the establishment
during the year.
04- | Total Number of days during the year on which
Contract Labour was emp.
05- | Total Number of man-days worked by Contract
Labour during the year.
06- | Name of the Manager or Agent (in case of mines).
07- | Address : House No./Flat No Street No./Plot No---------
Town District State Pin Code--------------
--E-mail ID Telephone Number----------------—--—- Mobile Number-

D. Working hours and weekly rest day :

01- | Number of days worked during the year.

02- | Number of man days worked during the year.
03- | Daily hours of work.

04- | Weekly day of rest.

E. Maximum number of persons employed in any day during the year :

Si. no. | Male | Females | Adolescents (between the age Children (below 14 Total
of 14 to 18 years.) years of age.)
F. Wage rates (Category Wise) :
Category Rates of No. of workers
Wages Regular Contract
Male Female Children Adolescent Male Female Children | Adolesce
nt
Higly
Skilled
Skilled
Semiskilled
Unskilled

G. (a) Details of Payment :
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Gross Deductions Net wages
Wages paid

paid

In cash In kind Fines Deductions for | Others In cash In kind

damage or loss

(b) Number of workers who granted leave with wages during the year:

Si. No.

During the year Number of workers

Granted with wages

H. Details of various welfare amenities provided under the statutory scheme:

Si. No.

Nature of various welfare amenities
provided

Statutory (specify the statute)

I. Maternity Benefit under the Code on Social Security, 2020

(a) Details of establishment, medical and Para- medical staff :

01- Date of opening of establishment

02- Date of closing, if close

03 Name of Medical Officer

03%iY2 | Qualification of Medical Officer

03%ii%2 | Is Medical Officer at (the mines or circus) ?

03%iii%2 | If a part time, how often does he/she pay visit to
establishment ?

03%ivY2 | Is there any Hospital ?

03%av’2 | If so, how many beds are provided ?

03%avi’2 | Is there, a lady Doctor ?

03%avii'2 | If so, what is her qualification ?

03%aviii'2 | Is there a qualified mid-wife ?

03%ix¥2 | Has any créche been provided ?

(b) Leave Granted under the Code on Social Security, 2020

01- Total number of female employees in the
establishment

02- Total number days of leave granted
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03- Number of employees granted maternity
leave/benefited by ESI

Declaration

It is to certify that the above information is true and correct and also | certify that | have
complied with the all provisions of Labour Law applicable to my establishments.

Place Date Sign. Here
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To,

(2)

3)

Form XIX

[See rule-53(1)]
NOTICE FOR UNDER SUB-SECTION (1) OF SECTION 56 FOR COMPOSITION OF OFFENCE

Your establishment has been inspected by Inspector-cum-Facilitator on ...... Of v of
20.......

In the said inspection you have been found violating Section ..........ccccceeeeiniveivece e, of
the Code.

As per provisions of sub-section (1) of Section 56 read, you are hereby given notice to the

effect that if you are willing to apply for composition of offence, you may apply for
composition by submitting the application along with deposit of Rupees ........... /- through
treasury challan or electronically on the departmental portal of Labour Commissioner.
The details of which are given below.-

(i) Treasury Head

Or
(ii) Flow chart of electronic payment.-.......c.cccoeceieeneineveeveecece e

(Signature)
Name and designation
of the Officer........coocueenenee.
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Form XX
[See rule-53(2)]

APPLICATION UNDER SUB-SECTION (1) OF SECTION 53 FOR COMPOSITION OF OFFENCE

To,

Kindly refer to your notice no. .................... dated ....cccooueuneene. I/we hereby applying for
composition of Offence and | have deposited Rs............. /- as the amount of Composition by
depositing through Treasury Challan or electronically through the portal of Labour
Commissioneron ........ [ YT (dd/mm/year).

So please accept my application and close the proceeding under the Code.
Dated:

Enclosure: The Treasury Challan/Payment receipt of electronic
Payment.

(Signature)
Name of the Applicant
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FORM-XXI
[See Rule 57(2)]
Form for Reporting Vacancies to Career Centers

(Separate forms to be used for each type of posts)

Particulars of the employer:

Name:

Address with pin code:

Telephone No. :

Mobile No.:

Email address

Name & Type of Establishment
(Central Government, State Government, PSU,
Autonomous, Private, etc)

Registration No of establishment under
Code: Economic activity details:

Particulars of the indenting Officer:
Name:

Designation:

Telephone No. :

Mobile No.:

Email address :

Particulars ofvacancy(ies):
(a) Designation/nomenclature  of
the vacancy(ies) to be filled

(b) Description of duties of
thepost (job
role/functionalrole)

(¢) Qualifications/Skills required Essential Desirable/Preferable
(educational, technical,
experience)

(i) EducationalQualifications
(ii) TechnicalQualifications
(i) Skills

(iv) Experience

(d) Age Limits, if any
( Age as on last date of application)

(e) Preferences (such as Ex-servicemen,
persons with disabilities, women, etc) if any

(f) duration ofemployment Number of posts
(i) 3-6 months

(ii) 6-12 months
(iii) 12 months andmore

Whether there is any obligation for arrangement for giving reservation/ preference to any
category of persons such as Scheduled Caste(SC), Scheduled Tribe(ST), Economically Weaker
Sections(EWS), Other Backward Classes(OBC), Ex-serviceman and persons with disabilities (pwd) ,
etc, in filling up the vacancies:Yes/No

(if yes, give the number of vacancies to be filled by such categories of persons as detailed below)

Category Number of vacancies to be filled
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Total *By Priority candidates

(a) ScheduledCaste *(Applicable for

(b) ScheduledTribe Central

(c) OBC Government  vacancies)
(d) EWS

(e) Ex-Serviceman

(f) Persons with disabilities(pwd)
(g) women

(h) Others(specify)

6. Pay and Allowances:

For Government vacancies: Mention pay
level/pay scale of the post with basic pay/pay
per month with other details if any

For others: Mention minimum total
emoluments per month with other details,
ifany.

7. Placeofwork(Nameofthetown/village
an
d district, pin code ,etc. in which it issituated)

8. Mode of Application(email, online, in writing,
etc) and Last date for receipt of applications.

9. Particulars of officer to whom the applications
be sent/candidates should approach

(Mention Name, designation, email id, address
, telephone No., website address in case of
online)

10. | Mode of Recruitment
{Through Career Centre, Placement Agency ,
self- management, any other mode(specify) }

11. | Would like to prefer submission of list of Yes/No
eligible candidates registered with Career
Centre

12. | Any other relevant information

13. | Name, address, email id of the Career
Centre

14. | Date of receipt of Vacancies

15. | NIC Code of the establishment/

16. | NCO Code of the post

17. | Unique Vacancy ID(number)

Signature, Name& Designation
of Authorised Signatory of
Career Centre with seal & date

NOTE:
1. Career Centre to which the vacancies are reported, would provide a unique vacancy
reporting number for the vacancy reported and convey it to the employer in writing,
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through email or digitally or through any other such media immediately but in any
case not later than 3 working days from the date of receipt of reporting of
vacancies.

An employer, if advertises that vacancy in any media or makes recruitment through
any agency or any other mode, may invariably quote that unique vacancy reporting
number in that advertisement or recruitment process.

Any change in the particulars already furnished to the Career Centre, shall be
reported in writing or through valid official email or digitally(including through a
portal) as the case may be, to the appropriate Career Centre.
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FORM-XXII

[(See Rule 58 (3)]

Form for Reporting of Result to Regional /Local Career Centres

Establishment / Company Name

Address

Phone no.

Email ID

Unique Vacancy Reporting No.

Name of the Post

Date of Submission of Vacancy

Concerned Career Centre Name

Part -1 : Number of Candidates Participated and selected

Number of | Number of | Number of candidates | No. of  finally | Remark
candidates | candidates invited | participated in | selected candidates
Sponsored | for interview/ test interview /  test
by career invited for interview/
centre test

From From From From other

Career other Career | source

Centre source Centre
Part -2 : Number of Candidates Participated and selected
Sl. Candidate Registration Mobile no. Date of Joining Remark
No. Name no. of the

career centre
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Signature of the Employer (with Seal) :-
Designation :-
Place -

Date
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FORM-XXIII

(See rule 60)

Form EIR (Employment Information Return)

Half Yearly Return to be submitted to the Regional /Local career Centre for the Half Year ended as on 30"
September/31* March

The following information is required to be submitted under the Jharkhand Employment Information
Monitoring Rule 2021 as per social security code 2020.

Name & Address of the Employer

Whether — head Office

Branch Office

Type of Establishment
(Government/Public Sector/Local bodies
/Private Sector)

Nature of business/Principal Activity

Establishment Registration No. under the Code

1. (a) EMPLOYMENT

Total number of manpower of establishment including working proprietors /partners/contingent paid and
contractual workers or out-sourced workers through vendor or third party payroll excluding part — time
workers and apprentices. (The figures should include every person whose wage, salary or remuneration is
paid).

Category On the Iast. working day of the On the last working day of the
previous half Year Half Year under port
MEN
WOMEN
Others
(Transgender)
Total:
PWD (Persons With
disabilities) Out of above
total

2. Number of Vacancies* occurred and reported to regional/local Career During the half Year and the
number of Vacancy filled during the half year

Occurred Reported Filled Source (Career Centre / NCS
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Career Centre PORTAL/ Govt. Recruiting

(Regional / Career Centre Agencies/ Private
local) (Central) Placement
Organisations/Others)
1 2 3 4 5

*As Per Provisions of Code on Social Security, 2020 (Chapter XIll) and Rules made there under,

3. MANPOWER SHORTAGES:

Vacancies /posts remained unfilled because of shortage of suitable applicants.

Name of the Number of unfilled Vacancies/ posts

occupation or

designation of the Skill/ Qualification

X (Educational/Technical/ Essential Desirable
poS Experience) Prescribed
1 2 3 4

(Please list any other occupation also for which this establishment had any difficulty in obtaining suitable
applicants recently.)

4. Estimated Manpower Requirement by Occupational Classification during the next half year (please give
below the number of employees in each occupation separately).

Occupation Number of employees :
Please give as far as possible approximate number of vacancies in each occupation
you are likely to fill during the next half year due to retirement/expansion or re-
organization.

Description Men Women Others Total PWD (persons with

(transgender) disabilities out of total)
1 2 3 4 5 6
Total:
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*In the column (description) — use exact terms such as Engineer (Mechanical), Assistant Director
(Metallurgist); Research Officer (Economist); Supervisor (Tailoring), Inspector (Sanitary), Superintendent
(Office), Manager (sales), Manager (Accounts), Executive (Marketing), Data Entry Operator................... so on.

Signature, Name & Designation of Authorized Signatory
Of establishment/employer with seal & date

To,
The Career Centre In charge,

Note:- 1. This return is to be rendered to the Career Centre Regional/Local within 30days after
the end of the half year concerned by establishments/employers vide their obligation
under the Code on Social Security,2020 (Chapter XllI-Employment Information and
Monitoring ) & Jharkhand Employment Information and Monitoring Rule 2021

2. The main purpose in obtaining the information from employers is to know (i) the
vacancies/employment opportunities available; (ii) type of personnel who are in short
supply; and (iii) future job opportunities for providing vocational guidance to the
jobseekers and connecting them with the employers. This is helpful in ascertaining the
skill needs also. Employers will also get suitable candidates from the list of the candidates
forwarded by concerned career centre.

TR TEAT-02 /4A0H0-FAfaY (SS Code-20)-57/2020 #0fA0-803, I, f&eAich-03.08.2021

REUS AU &6 A H,

WHR & FR afg,
HRIPT TTAT-02 /4AT0H10-fAfAY (SS Code-20)-57/2020 510fR0-803, I, fEATh-03.08.2021
yfaferi:-aere srdiares, $-997e, TSI AA0TEE, SRUSLAN B G Td HaTH
ST AT 200 @ @t ) AR ufaal [AHAET B STy S T HuT H |
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